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Several years ago, Dr. Jack Shonkoff, director of Harvard University’s 
Center on the Developing Child, was asked about “the myth of the 
first three years” of child development.

“If you ask me is it a myth that … the first three years 
determines everything that happens afterward … ? … That's a 
myth,” Shonkoff said. “If you ask me whether … brain development 
is proceeding in a very rapid clip and that experiences … affect that 
development … in a very big and important way in the first three 
years? … That's science. It's absolutely true.”

The W.K. Kellogg Foundation defines early childhood as the 
period from a child’s birth to his or her eighth birthday. This period 
is the foundation for later learning and development. That makes 
it also the ideal point at which to interrupt the generational cycle 
of poverty that might otherwise doom future generations to the 
vulnerability of their parents when they were children.

The questions then become, how can those early experiences 
be optimized? How can at-risk kids experience the environmental, 
nutritional, cognitive, social, physical and emotional conditions that 
enable them to develop to their full potential? With this publication, 
we seek to share the insights and wisdom of people with firsthand 
knowledge of those questions.

This publication also continues the practice we inaugurated 
in 2010, of inviting other voices – grantees, experts, community 
members and others – to weigh in on issues central to the 
foundation’s mission. Along with our newly redesigned website 
at wkkf.org and soon-to-be-launched blog, we hope to use these 
forums to cast some light on and even inspire thinking about who 
knows what about removing barriers to the success of all children, 
especially our most vulnerable. 
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         “One of the most beneficial services 
that could be bestowed upon civilization
is to make the lives of little children happier, 
healthier and more promising for their 
adult years.”

                                         –Will Keith Kellogg
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STERLING K. SPEIRN

T he W.K. Kellogg Foundation is among a small 
but growing number of foundations that 
have embraced a pre-birth to third grade 

framework, sometimes called a Zero to Eight early 
childhood strategy. We use this to target – across two 
generations of parents and their very young children 

– all of our philanthropic investments, spanning our 
program areas of Education & Learning; Food, Health 
& Well-Being; and Family Economic Security. Since 
we adopted this perspective seven years ago, we are 
encouraged by the increasing numbers of public 
sector leaders – from federal agencies and cabinet 
secretaries to governors across blue and red states – 
who are beginning to call for more integration and 
alignment of the systems that support families with 
very young children.  

This is encouraging news, for while so much of 
the discussion concerning “education reform” tends 
to focus on what we call the K-12 system, we believe 
that the re-imagination of education will ultimately 
move us to another place. The wellspring of lifelong 
success lies in the world we shape that is inhabited 
by infants, toddlers and preschoolers in their first 
five years.

We know now as Ron Lally at West Ed and many 
others have discovered that much of what gets in 
the way of learning in elementary, middle and 
high schools has to do with lessons missed, skills 
undeveloped and experiences in the world that have 
shaped the early development of too many children 
under less than optimal conditions.  

There is unquestionably a “common core 
curriculum” for infants and toddlers, where 
experiences profoundly shape expectations and those 
expectations in turn shape perceptions.  

Dr. Jack Shonkoff at Harvard’s Center for the 
Developing Child, Professor Patricia Kuhl at the 
University of Washington and many others have 
helped take us deeper into what is actually going on 
in the infant brain. Scientifically it is fascinating. But 
it is even more than that. There is a Mind in the Making, 
as Ellen Gallinsky in her book has described it. And, 
as David Brooks has helped explain in his book, The 
Social Animal, beyond the conscious cognitive mind, 
there is the even more important development of the 
unconscious mind, with its innate gregariousness 
that explains why the development of very young 
children is driven by their never-ending need to 
connect to the adults around them. For very young 
children, it’s not only about the brain and the mind, 
it’s about their hearts and souls.    

At WKKF, we have a unique advantage to engage 
with practitioners and communities around early 
childhood development precisely because we are able 
to do this in a truly whole child and whole family 
approach. Before pregnancy we focus on a woman’s 
overall life course. We are promoting healthier birth 
outcomes and attacking racial disparities in infant 

Bill Gates once said that “Humanity’s greatest 
advances are not in its discoveries – but in how 
those discoveries are applied to reduce inequity.” 
There are millions and millions of children in this 
country who are waiting for us to apply all that 
we have discovered about the power and immense 
consequences of positive and robust early childhood 
development. Not only would we reduce inequity  
and increase racial equity, we would unleash a 
tsunami of talent and achievement that would give 
our next generation, and with it our country, a path 
to a better future.  

I do not believe in silver bullets, and certainly 
not as a curative for the skein of issues that come 
under the heading of “vulnerable children.”  But 
I have long been convinced that a focus on early 
childhood development in all its dimensions has the 
potential to address vulnerability across multiple 
generations in a way that few other strategies possess.

When I came to the Kellogg Foundation in 2006, 
I had just spent more than a decade working on a 
Zero to Third Grade initiative in California known as 
the Peninsula Partnership for Children, Youth and 
Families. I was excited to find a long history of work 
in early childhood health and education dating back 
to our earliest days in the 1930s, and to the words 
of our founder, W.K. Kellogg, who said, “All my life, 
I have seen children – some very near and dear to 
me – who suffered misfortunes that could have been 
either cured or at least greatly helped by correct 
attention at the time it most counted. This should be 
the heritage of every child of the world.”

I am delighted to see this framework now 
guiding all of our philanthropic investments. And I 
am convinced that, as the foundation moves forward, 
it will demonstrate that by dramatically improving 
the social, emotional, physical and cognitive 
development of all our children between birth and 
their eighth year of life. I am also personally thrilled 
the board of trustees selected La June Montgomery 
Tabron as the foundation’s next president and CEO.  
I am confident that under her leadership, WKKF will 
continue to build the essential stepping stones for 
children’s lifelong health, learning and success, and 
for those of future generations. We remain grateful 
to our partner foundations, our grantee practitioners, 
our public sector champions in government and 
all those who share this passion to transform our 
fundamental approach to the social determinants of 
education and health. Together we can – and must – 
foment an “Early Childhood Revolution.”

Sterling K. Speirn

The promise 
of a ‘re-imagined’ 

education
Letter from Sterling K. Speirn, 

president and CEO

mortality. We are working to make hospitals and 
communities “Baby-Friendly” so that mothers can 
connect with and nourish their infants exclusively 
with mother’s milk for at least the first six months 
of their children’s lives. For the first time in decades, 
the rates of new moms successfully breastfeeding  
are rising.

WKKF has been a leader in increasing awareness 
of the social determinants of health, and it is very 
encouraging to see policymakers and communities 
embracing this framework. Take nutrition. After 
decades of programs and investments in food 
systems, our work to build a good food movement 
in the United States is transforming school food and 
hospital food, building community food systems 
to increase locally and regionally sourced food, 
spawning an urban agriculture movement and 
raising awareness of what a fair food system would 
mean for health, social equity and environmental 
sustainability. All this increases the likelihood that  
a toddler, once weaned, will enjoy fresh, affordable 
and healthy food at home and at his child care center.

Successful early childhood development 
means also addressing what we might call the 
social determinants of education. WKKF has been 
a leader in promoting a dual generation approach 
that informs what it means to have a whole family 
approach. A parent’s education, her aspirations for 
herself and her child and how the whole community 
supports and encourages her increased economic 
security are critical components of vibrant early 
childhood experiences.  

No entrepreneur in the business world would 
hesitate for a minute to enter a market where the 
research and development has been conducted, the 
proof of concept has been more than amply verified 
and Nobel Laureate economists like James Heckman 
have calculated that the return on investment 
is virtually guaranteed to have positive and ever 
increasing cash flows in just five years.

We stand today at a similar threshold in terms  
of an early childhood strategy.

Given the insights scientists, economists, 
educators and physicians have given us, it is 
disturbing to see what gets lost in translation when 
new approaches are being considered. Few would 
argue with the goal of providing universal access to 
high quality preschool for 4-year-olds whose parents 
work out of the home, but this ignores what happens 
to infants and toddlers in their earliest, most 
formative years. It is like putting a child who can’t 
swim in a leaky boat without a life vest and telling 
her she must paddle to the other side of a mile-wide 
river. To shorten this hazardous journey, we have 
built a dock on the other side of the river. But what 
the child most needs is a safe boat and swimming 
lessons and then someone waiting on  
the dock across the river.
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T he W.K. Kellogg Foundation (WKKF) often uses research to 
learn more about its grant investments. Usually this comes 
to us packaged in reports dense with narrative, pie charts, 

bar charts and data tables.  
It’s good and necessary stuff. In their weighty, spiral-bound 

certitude, research reports can give us the intellectual heft we 
need to understand, in great detail, the issues we care most about. 
Specifically, those related to vulnerable children.

Thoughts of these reports loomed large when we considered 
the question “Who knows what about early childhood?” In some 
fashion, WKKF’s program leaders ask this question every day. 

A certain light in the eyes of children
Who knows what about early childhood? 

A roundtable discussion with WKKF leadership

And the answers come from a combination of knowledge, facts, 
experience, observation, intuition and horse-sense. Not even a five-
pound report (and yes, we have some of those) can provide all that. 

It was in this spirit that we interviewed a group of WKKF 
executives for the 2013 annual report. We wanted a conversation, 
not a dissertation. We wanted a give and take of the sort you’d have 
in a teacher’s lounge over a cup of instant coffee and a cupcake. So 
the questions and answers aren’t exhaustive. They instead reflect 
the everyday ways we think about our work and the people we’re 
here to partner with and to serve.  

Written by Thomas M. Springer, 
W.K. Kellogg Foundation

LA JUNE MONTGOMERY TABRON, incoming president and CEO: 
“I’d just want every early childhood investment to be of the highest 
quality; it’s that important. No matter where you live, no matter 
what your family background, no matter what language you speak, 
in an urban, rural or suburban area, you’d have access to quality 
early childhood opportunities. And I’d find a way to make sure that 
all families feel welcome at a school or center. They shouldn’t be 
places that feel socially or culturally intimidating. 

“I’d also try to figure out how much love that child receives. If 
it’s not there, how do we build support for it? Inside or outside the 
family, a child needs to know there’s always someone who can give 
them the love and care they need.”

JOANNE KRELL, vice president for communications:  
“I would (also) think about early childhood from an economic stand-
point. Think of the parents: do they have jobs and where do they 
have jobs? We say that ‘If your child care isn’t working, then nothing 
is working.’ That’s also true on a larger level when it comes to your 
income. If parents or caregivers don’t have a job, if they don’t have 
some level of economic security, then it’s hard for everything else 
in a child’s life to work.” 

GAIL CHRISTOPHER, vice president – program strategy: 
“We have a deep understanding of children from a life course per-
spective. We know how important the life experiences of parents 
are in shaping the experience of a child. We also understand the 
impact of childhood adversity that results from the circumstances 
and conditions in a child’s life. There are toxins, in society and in a 
child’s physical environment, that can have a negative cumulative 
effect. We do all we can to mitigate that. 

“One example is our emphasis on breastfeeding – what we call 
‘first food.’ We know that the human need for social interaction is 
as fundamental as our need for food, air and water. Neurologically, 
we are wired for socialization. So the precious time that a mother 
spends nursing her child not only feeds the body, but the heart 
and soul. It begins a pattern of interaction that will make the child 
healthier and more resilient.” 

STERLING SPEIRN, outgoing president and CEO:
“The Kellogg Foundation’s ‘competitive advantage’ is that our work 
in early childhood crosses health, education, food, family economic 
security and racial equity. We can triangulate across those areas to 
serve the whole child. This includes their social, environmental, 
cognitive, physical and even spiritual dimensions. 

“We also work on what I’ve called ‘early, early childhood.’ That 
can start when the baby’s in utero, as Gail says, and continues 
with first food, mother’s milk and the mother’s language. For at-
risk kids, if we wait until age 3 or 4 to intervene they may already 
lag far behind developmentally. We need to bridge that age gap. 
Otherwise, it’s like saying, ‘Here, take this leaky rowboat across the 
river and hope that you make it safely to the dock.’”   

  In your view, what is absolutely fundamental for early 
childhood development?

GAIL CHRISTOPHER

STERLING SPEIRN

  What does WKKF know about early childhood that others 
may not?

LA JUNE MONTGOMERY TABRON
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JAMES MCHALE, vice president – program strategy:
“I think I’ve learned that sometimes we (foundations) don’t fund 
things long enough. I recall one school improvement project that 
we funded for three years, thinking that the state government 
would fund it after that. 

“Well, after our grant ran out the program stopped for lack 
of funds – even though we had good data to show that it’d been 
working. We wanted to see short-term gains, but we didn’t sustain 
them with a longer-term commitment. That’s what happens when 
foundations suffer from a short attention span! 

“We were focused on the program details that would make the 
project successful. But we overlooked the organization’s ability 
to sustain itself. Did it need more staff support, more operating 
support, more technical assistance? Did the executive director 
know how to run an organization that had suddenly gotten a 
lot bigger and more complex? I’ve learned that unless we pay 
attention to some of these issues, creating good programs may  
not matter.”  

CARLA THOMPSON, vice president – program strategy:
 “I’ve got one that I tell about a parent leadership training program 
in Connecticut that we funded as part of our racial equity work.  

“A mother in this program had two school-aged children, but 
they were really getting unequal treatment. So she went to her local 
school board meeting to discuss the issue. ‘I’m not sure why we have 
this unevenness,’ she said, ‘and I’m wondering if it’s related to race?’

“She was an African American woman, and the school board was 
like ‘No, no, absolutely not! You don’t know what you’re talking about!’

“So she said, ‘Well, then help me understand how my African 
American son, who is getting straight A’s, has not been placed in 
any honors courses. While my other son – who is white – is getting 
C’s, but keeps being placed into honors courses.’

“After that the meeting blew up! I’ve served four terms on a school 
board so I can imagine what that was like. But the story still speaks 
to me about all the hidden things in a school that aren’t visible at  
the forefront.”   

CARLA THOMPSON

THOMAS SPRINGER

  What should WKKF know about early childhood 
development that it doesn’t know? 

LINH NGUYEN

LINH NGUYEN, vice president – Learning & Impact:
“We’re in the business of improving systems and conditions (for 
vulnerable children). All of that rests on the assumption that the 
beneficiaries of our grants have the capacity and motivation to 
change … and capitalize on what we’re building.

“For me, the missing link, the last piece in the puzzle, is what 
strategies, what practices work in terms of giving people incentive to 
change their behavior? Because my thinking is that we could spend 
years or decades building a beautiful vessel. But that assumes that if 
we build it, people will use it. I’m not entirely sure that’s the case.” 

  Apart from subject matter expertise, what are some key 
traits of a successful WKKF grantee?

JAMES MCHALE

LA JUNE MONTGOMERY TABRON: “There’s some humility to what they do. 
There’s an understanding that they don’t have all the answers and 
that it’s not only about them (the funded organization). 

“For me, it’s a successful grantee visit when I spend more time 
with community members than I do talking with the organization 
that got the grant. I get nervous if it’s been a few hours and I still 
haven’t seen anyone from the constituency they’re serving. It makes 
me ask, ‘Where’s the community in all of this?’ I want to know that 
the organization is connected to the community – and isn’t trying 
to control everything.”

GAIL CHRISTOPHER:  “I look for a certain light in the eyes of the children. 
Do their bodies appear to be aligned, are they walking straight and 
standing tall. Are they making eye contact, is there a sense of trust? 
If children radiate that, then something good is going on with their 
education, their diet, their health and their lives. It’s so sweet. A 
grantee can dress up a building if they know you’re coming to 
visit, but only a child can turn those lights on. You can’t fake that.”

  Do you have a favorite story or anecdote that you use to 
explain the essence of WKKF’s work? 

  Is there a belief or perception about early education that you 
once held, but have since changed your mind about?
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T o be an expectant mother in Haiti or her soon-to-be-born 
child is to face – unwittingly or resignedly – the greatest risk 
of maternal and infant death in the Western Hemisphere, 

and one of the four highest in the world outside Sub-Saharan Africa.
Particularly if she is from a poor rural family – like many of 

those living near Aquin, a southern coastal city in one of the mi-
cro-regions on which the W.K. Kellogg Foundation is focused – an 
expectant mother in Haiti has no easy access to health care. In fact, 
she may have to travel several days – on bad roads or no roads – on 
the back of an animal or on foot – to visit even a modestly equipped 
and staffed health care facility. 

She may feel relieved that she only has to endure one such trip 
and one prenatal exam, unaware that – even with a routine preg-
nancy and no complications – her counterpart in the U.S. will likely 
have 10 or more such exams.

To be an expectant mother in Haiti is not to know that families 
can be planned, and that her children’s health could be improved 
by doing so. It’s to be unaware, for example, that the greater the 
time between a woman’s pregnancies the better the probable health 
outcomes for her babies.

To be an expectant mother in Haiti is to face a three-times-in-four 
chance that you will have to deliver your child at home, or someplace 
else far from a health care facility. 

And it’s to face the likelihood that you will be assisted in your 
delivery – not by a physician or nurse-midwife – but by a matrone 

– a birth attendant who may have had no formal medical training, 
and who might not know what to do if you or your infant experi-
ence a common obstetric emergency such as excessive post-partum 
bleeding or asphyxia, when your infant fails to breathe during the 
first minute after birth.

Dr. Wiener Leblanc knows all these things. Leblanc, emeritus 
professor of clinical pediatrics at Columbia University College of 
Physicians and Surgeons, was born and raised in Haiti and earned his 
medical degree from the National Medical School of the University 
of Haiti. Even at age 82 – and, as his wife reminds him, retired – he 
remains vitally interested in the state of maternal, prenatal and neo-
natal care in that country and actively engaged in efforts to improve it.

To do so, he wants to begin with fundamentals, with accurate 
record-keeping and a system for accessing medical data. Neither is 
common in Haiti.

“If births and deaths aren’t registered,” says Leblanc, “if you don’t 
even know the number of stillborn births, how can you reduce mor-
tality, and how will you know when you’ve succeeded?”

From fundamental and general improvements, Leblanc quickly 
shifts focus to the particular. He believes that solutions – even to 
serious, life-threatening problems – can often be relatively straight-
forward and inexpensive. 

Imagine, he suggests, an expectant mother, likely a teenager 
pregnant for the first time, or a woman over 40. Her only symptoms 
are high blood pressure and protein in her urine. But if she has pre-
eclampsia, as may be indicated, she and her infant face profound 
risk. Preeclampsia can lead to eclampsia, with the potential for 
stroke and seizures in the mother, and premature birth and other 
complications in her baby. 

The treatment includes medication for hypertension plus mag-
nesium to prevent seizures. As Leblanc puts it, “This is a life-threat-
ening complication that can be minimized or avoided with a drug 
that costs about 30 cents per dose” and with the care of personnel 
trained to recognize and treat the condition.

A similar approach to the problems of maternal and neonatal 
mortality overall – also based largely on fundamental, low-cost 
solutions – is at the heart of Aquin Hospital’s planned project to 
improve birth outcomes.

Their work calls for a multi-phase effort starting with capaci-
ty-building for the hospital, including updated data collection and 
access and increased training for hospital and community caregivers 
such as nurse-midwives and matrones.

The second phase is for what Leblanc calls “continuity of care,” 
the substance of the potential project. It divides the Aquin commu-
nity into three groups – preconception adolescents, pregnant women 
and newborn infants. For each group, the project will address basic 
needs – nutritional guidance and supplements, physical examina-
tions, vaccinations and – for pregnant women and infants – greater 
availability of care for medical emergencies. Education will be essen-
tial for both the preconception adolescents and pregnant women.

Leblanc hopes the combination will remove some of the chal-
lenges to being an expectant mother or her soon-to-be-born child in 
Haiti. “There are quite a number of ways to address these problems 
without costing a lot of money,” Leblanc says. “My vision is to do so 
and, in this one area, to decrease mortality as a result.”

Protecting 
the health of mothers 
and infants in Haiti

A conversation with 
Dr. Wiener Leblanc, 

emeritus professor of clinical pediatrics, 
Columbia University College of Physicians 

and Surgeons

Written by David R. Bonnheim,
W.K. Kellogg Foundation

“This is a life-threatening 
complication that can be 

minimized or avoided with 
a drug that costs about 30 

cents per dose.”
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V eronica Felix got her start as a community  
organizer during evenings spent listening to 
her father and United Farmworkers co-founder 

Cesar Chavez plan to organize the often exploited, largely 
Latino workers essential to California agriculture. The 
product of those evenings was an organization of newly 
self-empowered people.

The experience has served her well as the lead  
community organizer for the Manaus Fund’s Valley  
Settlement Project in Colorado’s Roaring Fork Valley.

The south end of the valley contains some of the 
state’s most affluent communities in the resorts of Aspen 
and Snowmass.

The area to the north is different: rural, isolated 
and dotted with trailer park communities inhabited 
by Latino families often including young children and 
undocumented adults. Many speak little English. Annu-
al incomes of $18,000 to $20,000 
make it impossible to live in Aspen 
or Snowmass, but fathers in the 
northern valley often work in the 
resorts’ kitchens. Working mothers 
may be employed as housekeepers 
in more affluent homes, with day 
care left to neighbors. Many moth-
ers stay at home, not out of choice 
but because transportation is  
limited. 

In seeking to empower these 
more vulnerable residents of the 
valley, Felix understood that support had to reflect the 
wishes of the community members themselves. But 
gauging the wishes of a population separated by language, 
culture and possible fear of the consequences of lack of 
documentation presented challenges.

Felix credits two factors with overcoming the  
challenges and contributing to the success of a nearly 
year-long survey of area residents’ needs and desires: 
interviewers were bilingual and surveys were conducted 
in respondents’ homes.

Surveys of more than 300 valley families revealed 
some ironies. Parents felt powerless, resigned to a  
future of limitations. Yet they also deeply desired a better 
future for their kids, and understood the importance of  
education to their future, though they were frustrated 
by their inability to help provide that education.

As an outgrowth of the survey findings, the Val-
ley Settlement Project is a “dual generation program  
focused on school readiness, elementary school achieve-
ment, economic stability and community engagement 
for local families.” And among its first and most visible  
manifestations is El Busesito (“The Little Bus”), a fleet 
of two retrofitted school buses staffed with bilingual 
teachers, which serve as mobile preschools for the  
communities’ children.

Felix describes a clear transformation in many of 
the children who participate.

“I see kids crying because they don’t want to leave 
mommy,” Felix said. “But after a couple of weeks, 
they’re excited, they’re learning their colors and num-
bers, they’re learning social skills. And that gets their  
parents excited.”

In fact, parental engagement is an integral part of 
El Busesito. Twice-monthly parent conferences are held 
at home with bilingual teachers. With a focus on what 
parents can do to help their children learn, Felix notes 
another transformation. 

“Parents see their kids happy 
and engaged, and maybe doing  
better than older kids who didn’t 
have the benefit of a Busesito, 
and that makes them want to be  
engaged,” Felix said.

The Valley Settlement Project 
is designed to build on that en-
gagement. For example, under a  
parent mentoring program,  
specially trained parent volunteers 
assist in the classroom for four days 
a week, often helping to address 

cultural and language barriers. Parents move through 
the school system with the same group of kids for several 
years, becoming trusted resources both for the children 
and for parents who may not have as much access.

Valley parents also take advantage of the project’s 
adult education program, which offers community-based 
registration and information sessions, on-site babysitting 
and community-based classes in Spanish on topics like 
computers, English as a second language, GED prepara-
tion, health and nutrition. 

Quantifiable results for El Busesito are not yet 
available. While all Colorado students are tested for 
math and reading skills in the third grade, El Busesito  
began in 2012, and only a single class has matriculated to  
kindergarten.

Yet anecdotally, the project appears to be mak-
ing a difference. During the survey, organizers were 
told that children from the valley often entered  
kindergarten without the language and other skills  
necessary to succeed. “Kids who don’t have access (to early  
education) come with literally thousands of words fewer 
in their language,” according to Karen Olson, principal of 
Crystal River Elementary School. “But when you provide 
preschool, which is what Valley Settlement is helping to 
do, those kids can learn in a way that’s comparable to 
their higher resourced peers.”

The project is also having an impact in the larger 
community sense, according to Felix. “These are people 
who don’t believe they’re powerful until they actually 
get the opportunity. Then they embrace it,” she said.

In the 1930s, the W.K. Kellogg Foundation 
undertook the Michigan Community Health 
Project, involving hundreds of local leaders 
in promoting community health, education 
and welfare. It represented WKKF’s first major 
effort aimed at producing community leaders 
to address social problems.

Throughout the years, fellowships have 
been one of the Kellogg Foundation’s most 
effective tools for realizing the belief that  
local, community-based leadership is critical 
for both individual development and broad  
societal change in the areas of health, education,  
agriculture and more. 

In November 2013, the foundation re- 
entered the leadership arena by announcing its 
intention to launch a new fellowship program, 
the WKKF Community Leadership Network, 
which seeks to elevate community leaders 
and develop their skills using a new paradigm  
defined by three key tenets – community,  
network and place.  

The WKKF Community Leadership Network  
targets existing and emerging leaders who can 
be transformative social change agents in their 
communities so that all children and their  
families can achieve optimal health and well- 
being, access to good food, academic achieve-
ment and financial security. Through the new   
initiative, the foundation will further its efforts 
in its U.S. priority places – Michigan, Missis-
sippi, New Mexico and New Orleans – in order 
to reverse societal disparities vastly affecting 
youth. Each class of fellows will live and work in  
WKKF’s priority places and a group of national 
fellows will focus on racial healing and equity.

WKKF believes communities have the  
inherent ability to solve their own problems, 
and leadership is one component of realizing 
change. Communities succeed when they come 
together to take action on behalf of vulnerable 
children. Whether it’s by a local, small-busi-
ness owner partnering with the city council to 
plan a family fun day at a nearby recreational  
center or the community gardener meeting 
with a local pastor to organize a farmers  
market, the leadership pipeline must be filled 
with an inclusive mix of voices from through-
out the community. 

WKKF has made an initial six-year com-
mitment to the WKKF Community Leadership 
Network, supporting three classes and up to 360 
fellows. Beyond the fellowship commitment, 
the foundation hopes to establish a network 
of community leaders who are able to bring 
diverse communities together as vigorous advo-
cates for vulnerable children and their families. 

We know that leadership and learning go  
hand-in-hand. And, we recognize that when 
wisdom and know-how come together to sup-
port children’s best interests, communities 
can thrive.

Learn more at wkkf.org/leadership.  

WKKF announces new fellowship 
program, builds upon core values
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“Parents see their kids 
happy and engaged, 

and maybe doing better 
than older kids who 

didn’t have the benefit 
of a Busesito.”

El Busesito:
Early ed for children

and parents
Interview with 

Veronica Felix, 
community organizer, Manaus Fund’s Valley 

Settlement Project

Written by David R. Bonnheim, 
W.K. Kellogg Foundation
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T he best professional development I ever received in 20 years 
as a classroom teacher was on the basketball court.  
While coaching high school basketball, I attended a coaches’ 

clinic organized around the specifics of the game – shooting free 
throws, a certain type of defense – and the instruction could be 
practically applied by coaches at any level. What you saw was a 
master teacher working with a group of young people, teaching a 
specific skill. You could see the nuances, as well as the skill sets, and 
you could see instantaneous improvement.

This raised the question, “Why don’t we have this for teach-
ers?” We have 30,000 ft. goals like Common Core and creating a 
college-going culture, but by the time they get to the level of actual 
instruction, there is little clarity on the difference between theory 
and the reality of practice.

We were missing a couple of key pieces. We needed a way to fig-
ure out what parts of our practice we really needed to practice. The 
only thing we have is student outcome data, which tells you what 
students aren’t learning effectively from you, but not why.

What teachers need is meaningful feedback from the young 
people and families that they serve. They need to know what families 
in their communities want them to focus on. And then, teachers 
need access to a robust set of resources to help them start addressing 
those needs.

At the Institute for Sustainable Economic, Educational and 
Environmental Design, we found the answer in technology when 
we designed the Teaching Excellence Network (TEN) – a survey tool 
and a common language to have a meaningful discussion about 
education. And now, we are on a mission to revolutionize teacher 
development while deepening relationships between teachers, stu-
dents and families. 

We launched a pilot project with three of the highest need 
schools in Oakland, Calif., serving primarily low-income, racially 
diverse students. Traditionally, few people see poor children or 
children of color and their families as being capable of engaging 
in meaningful feedback loops with teachers, but this pilot proved 
that simply is not true.

Using questions from the Urban Teacher Quality Index, we 
surveyed 10,000 parents and students using mobile devices. While 

“vulnerable populations” don’t always have regular access to the 
Internet or email, they do have access to technology platforms on 
their phones. As a result, we received a notable 85 percent family 
response rate by setting up our platform to work on mobile devices. 

The survey’s impact on parents was profound. They said things 
like, “This was the first time anyone’s asked me what I want for my 
child’s school.” We quickly realized the potential of TEN’s impact 
on education more broadly, especially in early childhood. It was an 
accessible and meaningful way for parents to offer input to schools 
about their child’s education and it empowered schools and teachers 
to be more responsive. We can only imagine the potential if parents 
were provided this opportunity for all 13 years of their child’s edu-
cational experience.

Parents from the pilot project also said it was the first time 
they’d ever had the right questions to ask their child to generate 
a meaningful conversation about school. In order to offer teachers 
feedback on the priorities they selected in the survey portion of TEN, 

parents had to engage in dialogue with their children about their 
classroom experience. Not surprisingly, parents found their children 
had plenty to say about what was happening in their classrooms 
once they started asking the right questions. 

Parents also found that the TEN platform created a more level 
playing field for talking with teachers. There was now a common 
language that equipped families with a set of questions that they 
did not previously feel entitled to ask to school leaders or teachers.

We also talked with young people about their experiences. From 
elementary to high school, students were so excited to offer their 
teachers feedback, and we were taken aback with how seriously they 
took it and how skilled they were at providing it. We heard things 
from young people like, “Now I have a better idea of what I can expect. 
My teacher is always evaluating me, but now I can give feedback to 
them on how they are doing, which I really like.”

We were equally as pleased with what we heard from teachers. 
It was what they’ve always wanted – real, useful feedback – on their 
practice in schools. Usually, teachers are evaluated only once or twice 
a year. But what we know is that the most accurate evaluation of 
teachers comes from students because they experience their practice 
over time. Too few are looking to young people as the source of that 
useful feedback.   

One thing teachers liked most about TEN was its electronic 
format – the data is instantaneously available. No more waiting for 
end of the year test scores that offer limited data on students that 
have already left your classroom. TEN’s feedback offers opportunities 
for higher levels of dexterity in responding to what’s happening in 
their classroom. 

It also must be acknowledged that if we open teachers up to this 
kind of candid and direct feedback, we must develop professional 
coaching and support structures that help them respond. Our project 
makes sure that teachers do not feel isolated and instead are treated 
as capable professionals working to continuously improve. Our early 
returns suggest that by creating an expansive set of resources and 
supports, teachers are more willing to invite honest feedback because 
they can feel confident that they will be equipped to respond and 
grow in their practice.

As a tool, TEN allows us to differentiate professional develop-
ment for teachers, creating an individualized approach for teacher 
growth. Ultimately, this platform enables teachers around the globe 
to share content, experiences and lessons about and solutions to the 
challenges of the classroom. By expanding the pilot, we will shift 
the conversation about teacher growth, elevating job satisfaction, 
expanding longevity and raising student and family engagement. 
All of these have been clearly identified as core indicators of teacher 
efficacy, which has repeatedly been proven to result in better out-
comes for all students. 

Engaging 
parents and students 

in transforming 
teacher performance

By 
Jeff Duncan-Andrade, Ph.D., 

 director of education equity, 
Institute for Sustainable 

Economic, Educational and 
Environmental Design (ISEEED)

“We received a notable 85 
percent family response rate 
by setting up our platform to 

work on mobile devices.”
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Breastfeeding 
as the beginning 

of possibility
By 

Kimberly Seals Allers, 
journalist, author, breastfeeding advocate 

and WKKF Food & Community fellow

I always thought that the most powerful elements of breast milk 
were the unparalleled immunological and anti-inflammatory 
properties that protect against several illnesses and diseases 

for both mothers and children. This is what we tell women. This is 
what I have told women. I tell them that breast milk is preventive 
medicine and that extensive research provides compelling evidence 
that breastfeeding reduces the incidence of asthma, pneumonia, 
acute ear infections and obesity in children.

This is all true. 

But the real transformative power of nature’s complete first 
food became clear to me when I met Theresa and her two beautiful 
sons outside a health clinic in New Orleans. She had one child in 
her arms and one by the hand. Her 3-year-old couldn’t go to day 
care that day because his asthma was flaring up. She suspected her 
9-month-old had yet another ear infection and here she was again 
at the clinic. It was clear from her pained face that the stress of 
taking care of two unhealthy children was taking its toll. She was 
visibly anxious about missing another workday at her job at a hotel 
downtown, and mentioned she had already lost a job because she 
had missed too many days tending to her sick children. “But what 
are you going to do?” she asked me. 

What are we going to do? 

In that moment, I couldn’t help but see the full picture. Yes, 
when infants are given optimal nutrition from birth they have 
improved chances for a healthier early childhood. But there’s more. 
Healthier infants grow into healthier children with lower rates of 
school absenteeism due to illness which, in turn, can increase the 
likelihood for improved early education outcomes. When mothers 
breastfeed – in addition to receiving proven health benefits such 
as a reduced risk of certain cancers – both mothers and fathers are 
relieved of the stress of caring for chronically ill children – the very 
same stress I observed in Theresa’s eyes that day. 

In vulnerable communities where “job security” is an elusive 
concept and hourly wages are more common, unwell infants and 
children can severely impact a family’s already tenuous financial 
situation. In turn, our communities are weakened by financially 
insecure mothers and families. Yes, breastfeeding yields healthier 
infants, but it is only when you consider how that single fact affects 
the lives of everyone who loves, cares for and lives near that infant 
that you see the full landscape. Indeed, the cumulative impact of 
healthier infants is hard to ignore. 

Yet too many infants, particularly those in vulnerable 
communities, don’t receive the best food possible, not because 
their mothers don’t want to breastfeed, but because that choice 
is suffocated by complex cultural barriers and thwarted by 
unsupportive environments that can be aptly described as “first 
food deserts.” While a desert may be a thriving ecosystem, I use 
the term in recognition of the severe sense of “lack” present in 
many communities. Just as a desert’s lack of moisture results 
in extremely limited vegetation and food options, far too many 
vulnerable communities have seen a systemic failure to provide the 
resources and social support mothers need to successfully breastfeed. 
I’m referring to areas without easily accessible breastfeeding support 
groups or culturally relevant lactation specialists, where public 

places which mothers frequent like shopping malls and libraries 
lack nursing mother facilities. I’m referring to communities where 
breastfeeding is invisible, perpetuating cultural myths about who 
actually breastfeeds and deepening socioeconomic disparities in 
breastfeeding rates. I’m referring to places with child care facilities 
that haven’t been properly trained in handling human milk, and 
with employers who lack a nursing mothers policy – both critical 
supports for breastfeeding mothers returning to work.  

Just as the good food movement has come to realize that overly 
simplistic messaging such as “eat well and exercise” is ineffective 
when healthy food and safe places to exercise are not readily 
available, so it must be with breastfeeding. We cannot expect 
mothers to breastfeed without providing supportive environments 
where they live, eat, play, work and worship. Every mother with the 
determination and will to give her baby the best first food possible 
deserves full support in doing so. 

This lesson came to me street by street and conversation 
by conversation as I canvassed neighborhoods in New Orleans, 
Birmingham, Ala., and Jackson, Miss., talking to residents, visiting 
doctor’s offices and malls, and examining the levels of existing 
community support for mothers who choose to breastfeed. Despite 
many notable improvements at area hospitals, far too many mothers 
and babies in these communities leave the hospital after two or 
three days only to return to desert-like conditions in terms of first 
food support. It is no coincidence that these areas also suffer from 
some of the highest infant mortality rates in the country. We can 
do better. 

The Greek philosopher Plato said, “The beginning is the most 
important part of the work.” In our work to create a better world 
where mothers and children thrive, we must start at the beginning 

– at birth and with first food as the earliest preventative health 
measure. If we are looking at the inequities of food access, we must 
start at the beginning, by facing the sobering reality that in many 
communities these inequities begin not with school lunches, but 
at birth, and that our youngest citizens pay the price with their 
health and their precious, young lives. If we want to strengthen 
families and empower communities we must begin at the beginning 
by examining all the structural factors and health disparities that 
affect the day-to-day lives of mothers and children. We must go to 
the beginning – the most important part of the work.     

I used to tell women that breastfeeding changes health 
outcomes for mothers and babies. Now I also tell them that 
breastfeeding is the beginning of the possibility for a completely 
different life and holds the beautiful potential to help transform 
our communities, one child and family at a time. 

This is what I know. 

“We cannot expect mothers to 
breastfeed without providing 

supportive environments 
where they live, eat, play, 

work and worship.”
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I n spring 2013, Sesame Street introduced a new character, Alex, 
a child whose father is in prison. Alex’s videos are part of a 
Sesame Street tool kit – including tips for children, parents and 

caregivers – created to help families cope with the incarceration 
of a parent. And implicit throughout the material is a unifying 
idea: young children need their parents, regardless of whether a 
parent is incarcerated.

The same idea has been expressed elsewhere by pediatrician Dr. 
Jack Shonkoff of the Harvard Graduate School of Education. “The 
hallmark (of the parental relationship) is the readily observable 
fact that this special adult is not interchangeable with others,” 
Shonkoff has written.

Google "‘children’ and ‘incarcerated parent'" and the resulting 
citations may help explain the rationale and timing behind the 
Sesame Street tool kit:

• The U.S. has the highest incarceration rate in the world: 
2.3 million people in U.S. jails and prisons – a dramatic 
increase from 500,000 in 1980.

• More than two percent of U.S. children have a parent in 
prison. About half are children 9 years old or younger. 
Nearly 25 percent are younger than 5.

• Seventy percent are children of color – one in 15 African 
American children, one in 41 Hispanic children.

If the Vera Institute of Justice’s Pathways from Prison to Post-
Secondary Education Project proves successful, some of those 
children likely will be reunited with their incarcerated parents. And 
the returning parents will have the education and training to build 
more stable lives for their families and avoid a return to prison.

Fred Patrick, national project director, describes the project 
as a five-year effort to test and independently evaluate a strategy 
to provide post-secondary education to soon-to-be released and 
recently released prisoners. The project is underway in three states 

– Michigan, New Jersey and North Carolina.
To a participant, the promise seems clear: increased 

employability and earnings potential, increased wherewithal to 
support children and families and reduced temptation to engage 
again with the criminal justice system.

Beyond simply reuniting, the benefit to families and children 
is at least as compelling. A wide body of literature indicates that 
education is critical both to outcomes for the incarcerated and to 
outcomes for their children, their families and their communities, 
according to the Institute. Educational levels of parents tend to 
strongly predict the educational achievements of their children. 
And studies suggest that graduating from college programs can 
reduce recidivism by nearly 75 percent, and can increase a family’s 
earnings by between $8,000 and $20,000 annually.

    To make the data work on behalf of the Pathways participants, 
the states have agreed to adhere to specific guidelines. 

For example, while GED courses and other secondary education 
may be necessary as part of the educational process, the pathways 
are specifically designed so that participants earn a post-secondary 
associate of arts degree or vocational certification leading to greater 
employability and higher earnings for participants. 

All of the programs provide a standard set of features. Each 
participant in each state enrolls in an educational continuum that 
begins roughly two years before release, and extends for two years 
afterward. Each receives mentoring, tutoring, academic counseling, 
re-entry support and connections to local employers.

And regardless of the participating college or university, 
each student’s in-prison courses match the curricula, texts and 
instructors used by the universities’ on-campus students.

There are also differences between the states, each of which 
has designed a model for operation of the program based on the 
state's needs and capacity.

For example, Michigan participants will be selected from among 
two correctional facilities, and their selection will be partially 
based on their plans to re-enter communities close to one of the 
designated schools. 

Michigan also has a particularly strong vocational certification 
component that can run in tandem with a participant’s academic 
work.

As Patrick points out, such localized modeling gives the 
program – and its students – a community, rather than a corrections-
system, focus. 

The first four years of the project are devoted to education and 
support, while the fifth year will be devoted to an independent 
evaluation to be conducted by the Rand Corporation. But the Vera 
Institute is not waiting until 2017 to begin evaluation or leverage 
lessons-learned. Efforts are already underway to create a learning 
community that will allow the states to exchange plans, solutions 
and experience.

"For us, this is about long-term sustainability and replication," 
Patrick said. 

For participants, it’s about something a good deal more 
personal. In characterizing one recent encounter with students, 
Patrick described them as feeling thrilled to be part of a potentially 
important movement, and responsible for its success. 

“As one of the guys said, ‘We’re trailblazers,” Patrick said.

Education’s promise 
for the incarcerated 

and their families
An interview with 
Fred Patrick, 

national project director, Vera Institute 
of Justice’s Pathways from Prison 

to Post-Secondary Education Project

Written by David R. Bonnheim,
W.K. Kellogg Foundation

“Returning parents will have 
the education and training to 

build more stable lives for 
their families and avoid a 

return to prison.”
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Board Oversight

As fiduciaries, the board provides oversight to all 
aspects of the foundation’s activities. To provide  
program oversight, trustees engage in ongoing 
reviews of grantmaking, and ongoing evaluation 
of the impact made by the foundation’s work and 
grants. The board provides fiscal and legal oversight 
via the work of its five standing committees: the 
audit committee, the board development committee, 
the budget committee, the CEO compensation  
committee and the finance committee. The board 
chair appoints committee members annually in  
consultation with the president and CEO.

Board of Trustees

The W.K. Kellogg Foundation is governed by an 
11-member board of trustees that includes the  
foundation president and CEO. WKKF elects its 
trustees from a variety of backgrounds, professional  
disciplines and geographic regions, ensuring that 
WKKF’s home state of Michigan is represented.  
Each trustee brings wisdom, insight, diverse  
perspectives and a wealth of experience to the  
boardroom. The board’s shared dedication to 
mission and strong commitment to honoring 
donor intent is essential to the successful  
governance of the foundation. Trustees meet 
monthly with one meeting each year reserved for 
strengthening governance practice and another 
reserved for field site visits. During site visits, 
trustees meet with community members, grantees, 
government and business leaders and other partners. 
The visits familiarize trustees with the challenges 
and opportunities facing the communities that are 
the focus of our grantmaking. The board governs in 
accordance with the foundation bylaws, committee 
charters, policies and a written code of ethics. Each 
document guides the foundation strategically, 
facilitating the successful pursuit of our mission 
to propel vulnerable children to success in school, 
work and life.

President and CEO

The board of trustees elects the president and CEO 
to execute a mutually articulated and agreed upon 
strategy for the foundation. The president and CEO, 
in turn, works closely with an executive council 
composed of senior staff to implement policy, sup-
port oversight and evaluation, and execute strategic 
direction through grantmaking, communications 
and related activities. In addition, the president and 
CEO actively shares and applies the foundation’s in-
stitutional skills and knowledge externally. Through 
continual conversation with business, government, 
community and philanthropic leaders, policymakers, 
grantees, researchers and others, the president and 
CEO identifies opportunities to further the founda-
tion’s goals, and oversees direction of foundation 
personnel in pursuit of those opportunities.

Audit

Hanmin Liu*
Celeste Clark
Bobby Moser
Joseph Stewart 
Roderick Gillum**
Sterling Speirn**

Board Development

Wenda Weekes Moore*
Fred Keller
Bobby Moser
Richard Tsoumas
Roderick Gillum**
Sterling Speirn**

Budget

Cynthia Milligan*
Celeste Clark
Fred Keller
Ramón Murguía
Joseph Stewart
Roderick Gillum**
Sterling Speirn**

CEO Compensation

Roderick Gillum
Fred Keller
Ramón Murguía
 
Finance

Ramón Murguía*
Hanmin Liu
Cynthia Milligan
Wenda Weekes Moore
Richard Tsoumas
Roderick Gillum**
Sterling Speirn**

*Chair
**Ex-Officio

Board
Committees

Dr. King also prescribed a process of self-evaluation, which 
he called “self-purification.” In particular, he cited the need for 
self-examination and acceptance of the risks accompanying 
action on behalf of change. 

As a member of the board of trustees that directly reviews 
the most consequential decisions made at the foundation,  
I can tell you that a foundation-wide process of self-evaluation 
is continuous and ongoing. And while it is probably impossible 
to anticipate every risk entailed by every decision, we have  
been informed and deliberate in identifying children ages 0-8 as  
the target – either directly or indirectly – for all of our 
philanthropic investments across the range of our strategic 
programming interests. 

Of course, 50 years after the March on Washington, 
achievement of the movement’s goals remains very much a  
work in progress.

I remain hopeful and determined that the movement’s 
vision of equitable, respectful human relationships as well as the 
Kellogg Foundation’s expression of its vision – a society in which 
every child is able to develop to his or her fullest potential – will 
both become established realities. 

Finally, I want to acknowledge our appreciation for the 
achievements of Sterling Speirn, and welcome our incoming 
president and CEO, La June Montgomery Tabron.

In his eight years with the foundation, Sterling made a 
significant impact, championing our strategic framework, our 
racial equity work and our commitment to being a place-based 
organization. His willingness to take risks in exploring new tools 
to reach our targets helped produce a robust and innovative 
mission-driven investing effort. And of particular relevance 
to this letter and annual report, he has worked passionately 
and energetically on behalf of our focus on early childhood 
development. In doing so, Sterling has also been an outstanding 
steward of the legacy of W.K. Kellogg: never content with the 
status quo, ever creative and inventive in working to improve 
outcomes for children and communities. 

La June brings to her new position an extraordinarily broad 
and deep understanding of the foundation and its mission, 
built over 26 years in a variety of positions including her role 
as co-architect of our strategic framework. It is also a personal 
understanding. As she herself has said, her story reflects both 
the day-to-day challenges faced by the children and families on 
whom we focus, and the potential that can be realized when 
children have the opportunity to succeed.

I speak for the entire board in expressing our best wishes to 
both Sterling and La June.

A s you may know, 2013 marked the 50th anniversary 
of the March on Washington, which culminated with 
the Rev. Dr. Martin Luther King, Jr.’s passionate call for 

a just and humane society and the need for urgency in the 
establishment of social change. The legacy of that moment, of 
the civil rights movement and of Dr. King’s work and aspirations 
for the nation, are the laws enacted and enforced – from civil 
rights to human rights. But equally important are the ideals 
expressed, the impassioned arguments made and the courage 
displayed, which serve as a blueprint for social change and 
which are relevant for our work at the W.K. Kellogg Foundation 
today.

For example, Dr. King referred to St. Thomas Aquinas 
in offering guidelines for distinguishing between “just” 
and “unjust” laws. “Any law that uplifts human personality 
is just,” Dr. King wrote. “Any law that degrades human 
personality is unjust.” The reference is equally applicable to 
the foundation’s work today. A child’s zip code, for example, 
should never determine her future. Yet for many of our children, 
neighborhood is destiny, affecting their odds of graduating 
high school, their health outcomes and their lifetime economic 
opportunities. 

In the president’s letter in this annual report, outgoing 
President and CEO Sterling Speirn offers a powerful argument 
for “the re-imagination of education.” He cites the established 
science demonstrating that a child’s preparation for literacy and 
all later learning begins with maternal health even before birth, 
and continues through what are traditionally considered her 
pre-K years. In addition, he urges greater alignment between that 
science and the practice of child development in order to afford 
every child the skills she needs to reach her full potential.

By Dr. King’s irrefutable logic, only by such “re-imagining” 
can society act justly on behalf of its youngest and yet-to-be-born 
members.

Similarly, Dr. King described fundamental precursors to 
direct action, which are equally important to those working by 
other means to advance social change. For example, he stressed 
the importance of initial data collection as a critical first step 
in establishing the need for change. A belief existed inside the 
movement that equality of understanding would provide an 
additional motivation and catalyst for change.

The stories in this annual report reflect the data we have 
collected and are collecting in support of our work on behalf 
of early childhood. Additionally, in his letter, Sterling refers to 
sources such as Dr. Jack Shonkoff and Professor Patricia Kuhl – 
researchers who have greatly illuminated and demystified the 
development of the infant brain and clearly established the role 
of early experience in shaping learning ability later in life. He 
also mentions Dr. Ron Lally, who has translated that research 
into specific techniques for parents and caregivers. Roderick D. Gillum

Governance

A message from Roderick D. Gillum, board chair

A vision and a blueprint 
for change

RODERICK D.GILLUM

W.K. KELLOGG FOUNDATION BOARD  
OF TRUSTEES, OCTOBER 2013
Pictured from left to right:   

Celeste A. Clark, Battle Creek, Mich.; 
Cynthia H. Milligan, Lincoln, Neb.; 
Sterling K. Speirn, Augusta, Mich.; 
Joseph M. Stewart, Battle Creek, Mich.; 
Roderick D. Gillum, Bloomfield Hills, Mich.; 
Fred P. Keller, Grand Rapids, Mich.; 
Richard M. Tsoumas, Battle Creek, Mich.; 
Ramón Murguía, Kansas City, Kan.; 
Bobby D. Moser, Columbus, Ohio; 
Wenda Weekes Moore, Minneapolis; 
Hanmin Liu, San Francisco.
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What We Do 2013 New Commitments

Education & Learning

Food, Health & Well-Being

Family Economic Security

Community & Civic Engagement

Racial Equity

International

Other

 64 Grants

  127 Grants

36 Grants

   60 Grants

  93 Grants

  91 Grants

  92 Grants

New Commitments  (Amount committed by location)

  Michigan                    $   48 Million
  Mississippi                     $   21 Million
  New Mexico                        $ 13 Million
  New Orleans                       $ 10 Million
  National  (United States)                 $  67 Million
  Haiti                    $   5 Million
  Mexico                   $  10 Million
  International  (Other)                     $   5 Million

During the past fiscal year, Sept. 1, 2012, through Aug. 31, 2013, WKKF made $179,392,220 

in new commitments to 563 new projects and paid grant and program expenditures of  

$293,562,818 to its 2,004 active projects. Grantmaking is divided into five primary areas: 

Education & Learning (E&L); Food, Health & Well-Being (FHWB); Family Economic Security 

(FES); Community & Civic Engagement (CCE); and Racial Equity (RE). Each year, we commit 

up to 60 percent of our grantmaking dollars to our priority places.

We believe that one measure of a society is the importance it places on the optimal 

development of all of its children. We envision a future and a society where every child 

thrives, and we invest in areas to advance that vision.

What We Support

The W.K. Kellogg Foundation places the 
optimal development of children at the 
center of all we do and calls for healing 
the profound racial gaps and inequities 
that exist in our communities. We believe 
in supporting and building upon the 
mindsets, methods and modes of change 
that hold promise to advance children’s 
best interests generally, and those of 
vulnerable children in particular. 

Concentrating our resources on 
early childhood (prenatal to age 8), 
within the context of families and 
communities, offers the best opportunity 
to dramatically reduce the vulnerability 
caused by poverty and racial inequity  
over time. 

There is strong evidence that optimal 
child development means providing 
children with the stimulus, tools and 
support necessary for their emotional, 
intellectual, physical and cultural growth.  
To achieve this, we organize our work 
and investments toward attaining three 
strategic goals: Educated Kids; Healthy 
Kids; and Secure Families. Within and 
around each goal are commitments 
to Community & Civic Engagement 
and Racial Equity – because both are 
necessary for communities to create  
the conditions under which all children 
can thrive.

We take a place-based approach to 
our work, concentrating as much as  
two-thirds of our grantmaking in a 
limited number of specific places where 
we believe we can have maximum impact.

Where We Work

WKKF works throughout the United 
States, in Haiti, Mexico, northeastern 
Brazil and southern Africa, and with 
sovereign tribes. Wherever we partner,  
we operate with the belief that  
significant and lasting change begins 
with individuals and communities 
coming together to advance  
children’s best interests.

In 2008, the foundation began 
concentrating up to two-thirds of 
its grantmaking in several priority 
places, while maintaining its broader 
grantmaking efforts throughout  
the U.S. and in other key areas. 

We have found that our social 
change efforts are most effective when 
they operate in a limited number of 
geographic locations, in full partnership 
with communities, over extended periods 
of time. Many of these places are also 
locations where WKKF has a deep history 
of grantmaking, existing relationships 
and, in some cases, infrastructure  
to leverage.

Within the United States, priority 
places include Michigan, Mississippi, 
New Mexico and New Orleans. 
Internationally, they also include  
micro-regions in Haiti and Mexico. We 
are committed to working in each of these 
priority places for at least a generation. 
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Healthy Kids
   HEALTHY BIRTH WEIGHT 
   AND OPTIMAL DEVELOPMENT

        Increase the number 
     of children born at a 
       healthy birth weight 
        and who receive the 
        care and healthy food
        they need for optimal 
       development.

Educated Kids
SUCCESS 
BY THIRD GRADE

Increase the number 
of children who are 
reading-and-math 
proficient by 
third grade.

Secure Families
CHILDREN AND FAMILIES AT

200 PERCENT ABOVE POVERTY
Increase the number of 

children and families living 
at least 200 percent above the 

poverty level.

Early
 childhood focus ( prenatal months to 8 years of age)...

...targeted work up until 24 years of age.

OPTIMAL CHILD 
DEVELOPMENT
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We believe every child deserves a fair chance 

at success in school and life. Focusing on a 

child’s education and development from 

birth to age 8 is the most effective way to help 

children reach their full potential. We support 

community-based family engagement efforts 

that empower parents, caregivers and families 

as leaders in children’s development. We seek 

to improve the quality of both teaching and 

learning through leadership and professional 

development for educators. We seek to  

align systems to increase collaboration and 

improve the effectiveness of everyone who 

works in early child development – including 

centers, home-based and informal child  

care, K-12 schools, government systems  

and business. 

ACADEMY FOR URBAN SCHOOL LEADERSHIP 
Chicago, Ill.  I  $1,900,000 

Increase vulnerable students’ early school 

success by implementing effective curricular 

and support modules for English language 

learners in Chicago’s public schools. 

ALABAMA EDUCATION ASSOCIATION 
Montgomery, Ala.  I  $250,000 

Increase student achievement in persistently 

low-performing schools by implementing a 

parent and family engagement model and 

strengthening school/family/community 

partnerships.

ANACORTES SCHOOL DISTRICT #103 
Anacortes, Wash.  I  $500,000 

Increase student achievement by creating 

a Cycle of Inquiry embedded professional 

development system for teachers.

CALHOUN INTERMEDIATE SCHOOL DISTRICT 
Marshall, Mich.  I  $375,000 

Improve early reading proficiency by providing 

quality and effective literacy intervention to 

kindergarten through third grade students in 

Coburn and Verona Elementary Schools. 

CENTER FOR EDUCATION INNOVATION 
Jackson, Miss.  I  $2,000,000 

Enable the organization to achieve its  

mission to improve educational outcomes 

among the youngest and most vulnerable 

Mississippi children by providing general 

operating support.

CHILD AND FAMILY POLICY CENTER 
Des Moines, Iowa  I  $300,000 

Reduce the chronic absence levels in grades K-3 

through strategic media, school, community 

and family engagement activities.

DETROIT CRISTO REY HIGH SCHOOL 
Detroit, Mich.  I  $400,000 

Support growth of the Corporate Work-Study 

Program to promote a college and career 

readiness pathway for students. 

DRYADES YOUNG MEN’S CHRISTIAN ASSOCIATION 
New Orleans, La.  I  $298,190 

Increase informal child care provider capacity 

in Central City, New Orleans, through 

implementation of an evidence-based Early 

Learning Readiness for Informal Family, Friend 

and Neighbor Caregivers program.

EDUCATION WRITERS ASSOCIATION 
Washington, D.C.  I $50,000 

Provide funds to support a charitable event,  

the 2013 National Seminar, to expose journalists 

to training and resources that will strengthen 

media coverage of issues affecting the education 

of vulnerable children.

FAMILIES AND FRIENDS OF LOUISIANA’S 
INCARCERATED CHILDREN 
New Orleans, La.  I  $100,000 

Enable the organization to achieve its mission 

of fighting for a better life for Louisiana’s youths 

involved in the juvenile justice system  

by providing general operating support.

GRAND RAPIDS CREATIVE YOUTH CENTER 
Grand Rapids, Mich.  I  $225,000 

Enable the organization to achieve its mission 

of amplifying the voices, sense of identity and 

enthusiasm of vulnerable kids through the 

creative writing process by providing general 

operating support.

HENRY FORD LEARNING INSTITUTE 
Dearborn, Mich.  I  $611,348 

Increase academic achievement opportunities 

for urban Detroit students by improving  

and disseminating a K-12 educational model 

and supporting the creation of high-performing 

schools.

HOME INSTRUCTION FOR PARENTS OF 
PRESCHOOL YOUNGSTERS USA 
Little Rock, Ark.  I  $392,000 

Pilot and measure outcomes for initiatives 

designed to improve educational outcomes for 

low-income children at risk of failure in school.

INDIAN PUEBLO CULTURAL CENTER INC. 
Albuquerque, N.M.  I  $500,000 

Strengthen identity of Native American children 

in New Mexico by developing and piloting K-12 

curriculum and providing teacher education 

based on the 100 Years exhibition on the impact 

of policy on Pueblo Nations.

JACKSON STATE UNIVERSITY 
Jackson, Miss.  I  $2,600,000 

Create a practical and systemic platform  

for educational achievement of boys of color 

through expanding Mississippi Learning 

Institute’s public school-university  

partnership programs.

LAKEVIEW SCHOOL DISTRICT 
Battle Creek, Mich.  I  $381,516 

Expand targeted professional development for 

district leadership, teachers and staff to close 

the achievement gap for the most vulnerable 

students and to support all students in realizing 

their full learning potential.

LOUISIANA ENDOWMENT FOR THE HUMANITIES 
New Orleans, La.  I  $175,000 

Increase school readiness through expanding 

PRIME TIME Family Reading Time – an 

intergenerational, outcomes-based family 

literacy program, in Central City, New Orleans.

NATIONAL COUNCIL OF YOUNG MENS 
CHRISTIAN ASSOCIATIONS OF THE UNITED 
STATES OF AMERICA 
Chicago, Ill.  I  $1,000,000 

Increase informal child care provider 

capacity in 20 low-income and underserved 

communities through implementing  

an evidence-based Early Learning  

Readiness program. 

NEW MEXICO ASIAN FAMILY CENTER 
Albuquerque, N.M.  I  $25,000 

Promote family engagement of Asian and 

Pacific Islanders by developing a  

community-based plan to increase 

understanding of the educational system  

and improve access to community resources.

NEW MEXICO PUBLIC EDUCATION DEPARTMENT 
Santa Fe, N.M.  I  $1,200,000 

Provide statewide teacher training and build 

the capacity of administrator leadership to 

address the needs and language development  

of culturally and linguistically diverse  

students in New Mexico.

PARTNERS IN SCHOOL INNOVATION 
San Francisco, Calif.  I  $2,400,000 

Improve educational outcomes for vulnerable 

children at select under-performing schools 

in Michigan’s Grand Rapids Public Schools by 

transforming teaching and learning. 

PARTNERSHIP FOR COMMUNITY ACTION 
Albuquerque, N.M.   I  $675,000 

Engage Latino parents in the early development 

of their children through the expansion of a 

bilingual parent education program focused  

on teaching the science of early childhood 

brain development.

SOUTHWESTERN MICHIGAN URBAN LEAGUE 
Battle Creek, Mich.  I  $80,000 

Improve academic performance, increase 

access to higher education and create a 

culture of positive advocacy for vulnerable 

and disadvantaged youth in Battle Creek by 

supporting the Family Focus Project.

UNIVERSITY OF WASHINGTON 
Seattle, Wash.  I  $150,000 

Increase children’s early school success by 

supporting an institute focused on pre-K to 

third grade to select communities for systemic 

alignment and improvement of early  

learning conditions.

YMCA OF PHILADELPHIA & VICINITY 
Philadelphia, Pa.  I  $200,000 

Promote the healthy development of infants 

and toddlers from low-income families 

by increasing the quantity and quality of 

affordable, accessible child care slots.

Sample Grants

Total number of 2013 
E&L grants:

64

43,748,492
New E&L
commitment amount:

GRANT DISTRIBUTION 
Percentage of new commitments by location

39 %  MICHIGAN

11 %  MISSISSIPPI

13 %  NEW MEXICO

29% NATIONAL

8  %   NEW ORLEANS

EDUCATION
& LEARNING (E&L)
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ASSOCIATION OF FARMWORKER 
OPPORTUNITY PROGRAMS 
Washington, D.C.  I  $450,000 

Improve conditions for farmworker children 

by building a network of community coalitions 

and farmworker youth councils to inform policy 

leaders of strategies that protect farmworker 

children.

BIRTHING PROJECT USA 
Albuquerque, N.M.  I  $300,000 

Maximize the health and well-being of children 

while building leadership and capacity by 

expanding the Birthing Project model of 

supporting pregnant/parenting teens and 

women. 

BLACK MOTHERS’ BREASTFEEDING ASSOCIATION 
Detroit, Mich.  I  $400,000 

Strengthen organizational capacity by building 

management systems, expanding existing 

programs and developing new programs. 

BOSTON MEDICAL CENTER CORPORATION 
Boston, Mass.  I   $99,821 

Increase the number of Baby-Friendly 

designated Indian Health Service and tribal 

hospitals to support an increase in breastfeeding 

initiation, exclusivity and duration among 

Native Americans. 

CENTER FOR EXCELLENCE IN HEALTH CARE 
JOURNALISM 
Columbia, Mo.  I  $75,000 

Improve the quality of health journalism by 

making reporters aware of social determinants 

of health and teaching them how to include 

determinants in their coverage. 

CENTER FOR NEW COMMUNITIES 
Springfield, Va.  I  $1,400,000 

Assist Latino serving grassroots organizations 

in the development of programs that promote 

breastfeeding and healthy lifestyles. 

CHILDREN’S DENTAL HEALTH PROJECT INC. 
Washington, D.C.  I  $300,000 

Strengthen financing structures to promote oral 

health prevention and disease management and 

expand access to dental care for children and 

pregnant women. 

CITY OF NEW ORLEANS 
New Orleans, La.  I  $343,000 

Create healthier communities for vulnerable 

children and families by using street level 

outreach and conflict mediation to reduce 

shootings and killings in New Orleans. 

COMMON MARKET PHILADELPHIA INC. 
Philadelphia, Pa.  I  $260,000 

Establish local food distribution facilities and 

programs serving vulnerable communities. 

COMMUNITY FOUNDATION OF GREATER 
DUBUQUE 
Dubuque, Iowa  I  $900,000 

Develop and sustain a rural model for school 

and early childhood wellness focused on school 

food, local food system development and active 

transportation to and from school.

DOŃA ANA COUNTY HEALTH AND HUMAN 
SERVICES DEPARTMENT 
Las Cruces, N.M.  I  $42,932 

Improve the health of youth living in border 

colonias by supporting a summer engagement 

program and enhancing capacity around 

utilizing community-based promotoras. 

EASTERN MARKET CORPORATION 
Detroit, Mich.  I  $100,000 

Incubate community kitchen projects to locally 

process food grown in the region and increase 

vulnerable children’s access to good food in 

schools and the community. 

FAMILY HEALTH CENTER OF BATTLE CREEK 
Battle Creek, Mich.  I  $3,000,000 

Improve pregnancy and birth outcomes and the 

health of un/underserved, low-/no-income and 

un/underinsured women, infants and children 

in Calhoun County, Mich., by constructing a 

facility to increase service delivery.

GREATER NEW ORLEANS BREASTFEEDING 
AWARENESS COALITION 
Metairie, La.  I  $50,000 

Increase breastfeeding awareness through 

coalition development, hospital outreach, social 

marketing and community education in  

New Orleans.

HEALTHY SCHOOLS CAMPAIGN 
Chicago, Ill.  I  $650,000 

Advance school food and fitness policies in 

Chicago that support the health and success of 

vulnerable students by training and engaging 

key stakeholders at school building, district and 

national levels.

INDIANA PERINATAL NETWORK 
Indianapolis, Ind.  I  $175,000 

Improve breastfeeding rates and school 

attendance and facilitate mother-infant 

attachment among at-risk adolescent parents 

returning to school.

LA SEMILLA FOOD CENTER 
Anthony, N.M.  I  $605,946 

Increase access to fresh and locally produced 

food to primarily vulnerable Latino children 

and families by increasing the number of 

small farmers and supporting a farm to school 

program and a local food policy council.

MARCH OF DIMES FOUNDATION 
White Plains, N.Y.   I  $960,000 

Increase consumption of folic acid in four New 

Mexico counties through fortification and 

multivitamin use to decrease the number of 

babies born with birth defects.

MICHIGAN 4-H FOUNDATION 
East Lansing, Mich.  I  $50,000 

Create a real-virtual 21st century garden model 

that will engage youth, enhance their learning 

experiences and provide innovative ways for 

them to teach others and become agents of 

change in their communities.

MISSISSIPPIANS ENGAGED IN GREENER 
AGRICULTURE 
Shelby, Miss.  I  $100,000 

Inform youth on proper planting and 

harvesting practices, promote healthy food 

preparation and consumption and introduce 

economic development opportunities for 

farmers through an educational mentoring/

outreach program.

NEW ORLEANS FOOD AND FARM NETWORK INC. 
New Orleans, La.  I  $130,000 

Expand garden programming that brings 

children, adults and seniors together and 

reignites the food growing traditions inherent 

in the Lower 9th Ward of New Orleans.

SANTA FE COMMUNITY FOUNDATION 
Santa Fe, N.M.  I  $160,000 

Promote access to fresh and healthy food and 

groceries to Native American communities by 

transitioning the business model of a mobile 

grocery truck from a for-profit entity to a 

nonprofit organization.

SPECTRUM HEALTH FOUNDATION 
Grand Rapids, Mich.  I  $147,083 

Support a planning process designed to 

solidify the structural response to racial 

disparities in infant mortality focused on Latino 

communities in Kent County. 

WELL HOUSE 
Grand Rapids, Mich.  I  $257,000 

Support access to healthy food, housing 

and community engagement for vulnerable 

populations through a Housing First and 

community-supported urban farming project. 

TULANE UNIVERSITY 
New Orleans, La.  I  $350,000 

Spark cultural and behavioral change around 

breasfeeding in the New Orleans workplace by 

implementing and sustaining the Workplace 

Breastfeeding Support Program.

All children need a healthy start, good 

nutrition, physical activity and accessible 

health care in order to thrive in school, work 

and life. We work alongside communities – 

especially those facing health inequities – to 

support community-based approaches in 

four key areas: maternal and child health; 

oral health; breastfeeding (breast milk as 

the optimal first food); and continued access 

to good food and active living throughout 

a child’s early development. Through 

grantmaking, policy and advocacy efforts, we 

focus on the interrelated social determinants 

of health and seek to create a set of conditions 

within communities that support and 

encourage optimal child development at 

home, at school and at play.

Sample Grants

Total number of 2013 
FHWB grants:

127

53,824,208
New FHWB
commitment amount:

GRANT DISTRIBUTION 
Percentage of new commitments by location

22 %  MICHIGAN

11 %  MISSISSIPPI

13 %  NEW MEXICO

47% NATIONAL

7  %   NEW ORLEANS

FOOD, HEALTH
& WELL-BEING (FHWB)
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The economic security of families is crucial 

to creating the optimal conditions through 

which children can develop, learn and grow. 

We work alongside communities to help 

parents and families access promising career 

pathways, accumulate assets and achieve 

financial independence and freedom from 

economic barriers based on race. We invest 

in efforts that connect families to job skills 

training and financial resources and services 

like tax credits, educational supports, banks 

and savings accounts that help grow family 

assets and build long-term financial stability. 

And we help connect employers willing  

to invest in skills-building and training with 

those seeking quality jobs that will  

support their families.

ARIZONA COMMUNITY FOUNDATION INC. 
Phoenix, Ariz.  I   $45,000 

Enable more low-income families to access 

the earned income tax credit by improving 

collaboration among funders to raise visibility, 

facilitate knowledge-sharing and serve as a 

resource to one another.

CHILDREN’S DEFENSE FUND 
Washington, D.C.  I   $800,000 

Expand opportunities for women farmers to  

sell fresh, locally grown food to farmers and 

retail markets and schools, Head Start programs 

and restaurants and to increase the health and 

well-being of young women.

CITY CONNECT DETROIT 
Detroit, Mich.  I   $1,350,000 

Expand efforts to strengthen employment 

outcomes for youth, ages 14-24, by continuing 

Grow Detroit’s Young Talent’s employability 

training and work experience summer program.

COMMUNITY STUDENTS LEARNING CENTER 
Lexington, Miss.  I   $150,000 

Expand healthy food access and advance youth 

workforce development by connecting them 

to agricultural job skills training and career 

development opportunities. 

ENDICOTT COLLEGE 
Beverly, Mass.  I   $700,000 

Enhance single parents’ ability to pursue  

higher education and achieve economic security 

by replicating a two-generational degree 

program, evaluating the program’s success  

and disseminating the findings. 

FARMWORKER JUSTICE FUND INC. 
Washington, D.C.  I   $395,000 

Enable the organization to achieve its 

mission of empowering migrant and seasonal 

farmworkers to improve their living and 

working conditions by providing general 

operating support. 

FII - NATIONAL 
Oakland, Calif.  I   $1,500,000 

Advance economic and social mobility for  

low-income families by providing growth capital 

for national expansion and adoption of a  

family-driven, evidence-based cohorting model.

GLEANERS COMMUNITY FOOD BANK INC. 
Detroit, Mich.  I   $140,000 

Provide agricultural and job skills training  

to unemployed residents of Detroit’s east side 

and improve access to nutritious food for 

neighborhood children and families. 

GOODWILL INDUSTRIES OF CENTRAL 
MICHIGAN’S HEARTLAND INC. 
Battle Creek, Mich.  I   $1,474,520 

Increase employment readiness, access to 

quality jobs and economic security for  

low-income populations by implementing 

a demand-driven cross-sector workforce 

development program and bundled services.

GRAND RAPIDS COMMUNITY COLLEGE 
Grand Rapids, Mich.  I   $700,000 

Support the Pathways to Success project to 

improve the economic mobility of vulnerable 

families by promoting post-secondary 

achievement leading to gainful employment.

HOPE ENTERPRISE CORPORATION 
Jackson, Miss.  I   $400,000 

Enable the organization to achieve its mission 

of building assets and improving lives in 

economically distressed areas of the Midsouth 

through financial product/service delivery  

by providing general operating support.

INVEST DETROIT FOUNDATION 
Detroit, Mich.  I   $300,000 

Expand capacity of the Urban Retail Loan 

Fund to deploy capital to promote diverse 

ownership of neighborhood retail and enhance 

engagement in outreach activities to attract  

a more diverse pool of borrowers.

JOBS FOR THE FUTURE INC.  
Boston, Mass.  I   $500,000 

Generate significantly better career outcomes 

for low-wage workers through industry-led 

sector partnerships that invest in evidence-

based skill development leading to  

family-supporting wages and careers. 

LOCAL INITIATIVES SUPPORT CORPORATION 
New York, N.Y.  I   $500,000 

Assist families in Detroit to become 

economically self-sufficient by supporting  

the expansion of nine Center for Working  

Families Centers. 

LOS ANGELES ALLIANCE FOR A NEW ECONOMY 
Los Angeles, Calif.  I   $600,000 

Train and employ thousands of low-income 

workers in energy efficiency trades and develop 

a dual-generation program to enable adult 

trainees and their children to improve economic 

security and quality early education.

MAIN STREET PROJECT 
Minneapolis, Minn.  I   $600,000 

Support organizational capacity building to 

develop principles for replication of a combined 

experiential training program and sustainable 

agriculture system that provides aspiring Latino 

farmers with financial security.

NONPROFIT ENTERPRISE AT WORK INC.
Ann Arbor, Mich.   I  $150,000 

Provide high-impact capacity building for 

Detroit-area nonprofits in order to transform 

capacity and help organizations meet the  

needs of the community.

REPLANTING ROOTS 
Detroit, Mich.  I   $50,000 

Improve the success rate of young fathers 

returning to Detroit from prison by supporting 

urban agricultural entrepreneurship and 

community development programs.

ROCA INC. 
Chelsea, Mass.  I   $400,000 

Implement an integrated service intervention 

model targeting high-risk young mothers and 

their children with intensive case management, 

life skills, stage-based education and 

employment, health care and quality child care.

SAN JUAN COLLEGE 
Farmington, N.M.  I   $100,000 

Close the skills gap by determining the 

feasibility of a bundled services approach to 

enable students to access a range of economic 

supports to help them achieve educational and 

economic goals through a planning grant.

SOUTHWEST ORGANIZATIONS UNIFYING 
RESOURCES FOR COMMUNITY AND EMPLOYEES 
Grand Rapids, Mich.  I   $675,000 

Create and sustain employment opportunities 

for parents of children in neighborhood early 

learning centers by supporting the development 

and deployment of a two-generation 

employment and retention effort.

TIERRA DEL SOL HOUSING CORPORATION 
Las Cruces, N.M.  I   $50,000 

Increase access to asset-building capital for 

low-income families by strengthening capacity 

of the organization to finalize and obtain 

certification as a community development 

finance organization.

VANGUARD COMMUNITY DEVELOPMENT 
CORPORATION 
Detroit, Mich.  I   $150,000 

Enable vulnerable families in Detroit’s North 

End to address basic food, service and personal 

care needs through construction and support of 

the Storehouse of Hope client choice pantry.

VERA INSTITUTE OF JUSTICE INC.  
New York, N.Y.  I   $1,000,000 

Improve workforce outcomes for the 

incarcerated by providing postsecondary 

educational attainment, reentry supports, skills 

training and livable wage jobs to current and 

former prisoners.

WOMEN’S FOUNDATION FOR A 
GREATER MEMPHIS 
Memphis, Tenn.  I   $200,000 

Strengthen two-generation approaches and 

improve early childhood education for  

mixed-income public housing families by 

developing a multi-sector early childhood 

education framework.

Sample Grants

Total number of 2013 
FES grants:

36

15,766,839
New FES 
commitment amount:

GRANT DISTRIBUTION 
Percentage of new commitments by location

44 %  MICHIGAN

 9  %  MISSISSIPPI

   1 %  NEW MEXICO

 0  %  NEW ORLEANS

 46 % NATIONAL

FAMILY ECONOMIC
SECURITY (FES)
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Sample Grants

WKKF believes that people have the inherent 

capacity to solve their own problems and that 

social transformation is within the reach of 

all communities. We partner with those who 

are committed to inclusion, innovation and 

results in finding community solutions. We 

work with and across multiple groups – civic, 

community, business and faith-based – to create 

lasting, systemic change. We invest to increase 

the effectiveness, capacity, collaboration and 

community responsiveness of philanthropic 

and nonprofit institutions aligned with our 

beliefs, goals and mission. We also invest to help 

build new pipelines of community and field 

leaders. And we work with current community 

leaders to foster collaboration, networking, 

mentoring, coaching and collective impact. 

Total number of 2013 
CCE grants:

60

11,721,833
New CCE
commitment amount:

GRANT DISTRIBUTION 
Percentage of new commitments by location

22%  MICHIGAN

     25 %  MISSISSIPPI

   18 %  NEW MEXICO

 4  %  NEW ORLEANS

  31% NATIONAL

COMMUNITY & CIVIC 
ENGAGEMENT (CCE)

AFRICAN WOMEN’S DEVELOPMENT 
FUND USA INC. 
San Jose, Calif.  I   $80,000 

Promote community philanthropy to be more 

inclusive of foreign-born blacks as well as black 

women by advancing advocacy, research and 

national networks.

BLACK ALLIANCE FOR JUST IMMIGRATION 
Oakland, Calif.  I   $75,000 

Deepen the understanding of immigrants of 

African descent and of national immigration 

policies and practices by providing educational 

resources, technical assistance, civic leadership 

training and communication workshops.

COMMUNITY INVESTMENT NETWORK 
Santa Fe, N.M.  I   $50,000 

Promote community-driven giving models 

across communities of color that focus on social 

justice philanthropy practices and capacity 

building for local donors and leaders of color.

FAITH ACTION FOR COMMUNITY EQUITY 
Honolulu, Hawaii   I   $100,000 

Improve the overall quality of education of 

low-income Micronesian children by promoting 

culturally respectful parent participation 

strategies, civic leadership and advocacy actions 

that are self-designed and led.

FARMINGVILLE RESIDENTS ASSOCIATION INC. 
Farmingville, N.Y.  I   $5,000 

Promote cross-cultural healing and respect by 

engaging children and youth in creating murals 

and participating in neighborhood arts and 

greening projects. 

FOUNDATION FOR THE MID SOUTH INC. 
Jackson, Miss.   I   $165,000 

Foster the educational and personal 

development success of middle and high 

school students through structured workshops, 

academic support, life skills learning and self-

enrichment opportunities.

HEALTHY NATIVE COMMUNITIES PARTNERSHIP 
Shiprock, N.M.  I   $390,000 

Increase the engagement of Native American 

families around health, education and economic 

security by expanding a statewide wellness 

network rooted in language, culture, tradition 

and community wisdom.

HISPANIC FEDERATION INC. 
New York, N.Y.  I   $10,000 

Provide funds to promote the growth and 

sustainability of Latino funds in the United 

States through capacity building and strategic 

planning of the National Latino Funds Alliance.

ISAIAH INSTITUTE 
New Orleans, La.  I   $230,000 

Develop cross-community relationships that 

decrease neighborhood violence by mobilizing 

community residents, nonprofits and 

congregations for action, reflection and healing.

LATIN AMERICAN YOUTH CENTER 
Washington, D.C.  I   $214,346 

Improve the academic performance of Latino 

children by building their parents’ capacity to 

participate and advocate on key educational and 

community issues. 

MAURICE & JANE SUGAR LAW CENTER FOR 
ECONOMIC AND SOCIAL JUSTICE 
Detroit, Mich.  I   $400,000 

Build the capacities necessary to collectively 

reframe and intervene in regional economic and 

policy debates leading to strategies that create 

family-supporting, quality jobs and sustainable 

communities.

MEDIA MOBILIZING PROJECT 
Philadelphia, Pa.  I   $155,716 

Promote the civic participation and leadership 

of low-income youth and families by providing 

technology awareness and digital, internet and 

media literacy training. 

MICHIGAN NONPROFIT ASSOCIATION 
Lansing, Mich.  I   $40,000 

Equip nonprofits in Michigan with skills and 

tools to employ an inclusive, cross-sector 

approach in order to empower and foster 

civically engaged communities. 

MICHIGAN STATE UNIVERSITY 
East Lansing, Mich.  I   $15,000 

Create a forum for discussion and action on 

issues that affect the social, health, cultural and 

economic well-being of the African immigrant 

children and youth in the Lansing area.

NATIVE AMERICAN VOTERS ALLIANCE 
EDUCATION PROJECT 
Albuquerque, N.M.  I   $50,000 

Empower Native Americans to take action, 

improve quality of life and protect the 

continuity of Native American cultures by 

convening community stakeholders in the early 

childhood, education and health care sectors.

ONE VOICE 
Jackson, Miss.  I   $1,700,000 

Move the needle on systemic issues affecting 

the success of vulnerable children by developing 

One Voice’s role as an anchor institution in 

Mississippi that works with a broad host of 

statewide partners.

ORLEANS PUBLIC EDUCATION NETWORK 
New Orleans, La.  I   $250,000 

Enable the organization to achieve its mission 

of building excellence and equity for all New 

Orleans public school students by providing 

general operating support. 

PINEY WOODS SCHOOL 
Piney Woods, Miss.  I   $400,000 

Empower low-income Mississippi and New 

Orleans youth of color through transformative 

education by providing scholarships and the 

requisite support to graduate and continue  

at a college or university.

REGENTS OF THE UNIVERSITY OF NEW MEXICO 
Albuquerque, N.M.  I   $500,000 

Strengthen leadership development of 

local youth of color through long-term 

civic engagement in community-based 

organizations, where they apprentice with 

strong community leaders serving children  

and families.

SEASHORE MISSION INC. 
Biloxi, Miss.  I   $133,910 

Improve the language, reading and writing 

skills of Latino children by engaging parents 

in trainings and community activities that 

enhance the academic performance of  

their children.

SOJOURNERS 
Washington, D.C.  I   $150,000 

Reduce poverty and social inequalities by 

augmenting the civic leadership role and 

public voice of congregations, faith-based 

organizations and leaders on these issues.

SOUTHWEST DETROIT COMMUNITY BENEFITS 
COALITION 
Detroit, Mich.  I   $125,000 

Improve the health and quality of life for 

southwest Detroit families facing impacts of 

border development, by guaranteeing jobs 

and community sustainability through a 

community benefits process.

UBUNTU GREEN 
Sacramento, Calif.  I   $150,000 

Increase civic activism of parents, youth 

and residents in communities of color by 

supporting/promoting a participatory model 

that focuses on public policy and systems 

change, leadership development and  

shared learning.

UNIVERSITY OF DETROIT MERCY 
Detroit, Mich.  I  $750,000 

Enable students and recent graduates to 

strengthen leadership skills and promote urban 

community sustainability through the Master 

of Community Development program and 

service to Detroit-area nonprofit organizations.

YOUTHBUILD USA INC. 
Somerville, Mass.  I  $200,000 

Improve the academic performance of high 

schools in communities of color by developing 

a national evaluation tool promoting student 

input, quality classroom teaching and equitable 

learning opportunities.
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Total number of 2013 
RE grants:

93

18,920,777
New RE
commitment amount:

AFRICAN AMERICAN POLICY FORUM 
New York, N.Y.   I   $20,000 

Enhance understanding and support of race 

conscious affirmative action programs in 

the United States and Brazil through legal 

monitoring efforts, network development   

and needs/opportunity assessments.  

ARAB COMMUNITY CENTER FOR ECONOMIC
AND SOCIAL SERVICES 
Dearborn, Mich.   I   $150,000 

Engage the Michigan Arab American and 

Muslim American communities in the pursuit 

of racial equity and build bridges with other 

ethnic communities in Detroit and statewide.

ASIAN AMERICANS ADVANCING JUSTICE 
Washington, D.C.   I   $100,000 

Foster youth-led discussions to galvanize 

students and youth around the country in 

interethnic racial healing. 

CENTER FOR LEADERSHIP INNOVATION  
Ellicott City, Md.   I  $107,000 

Address structural racism by increasing and 

expanding the capacity of local nonprofits  

to bridge racial and ethnic divisions. 

CHILDREN’S INSTITUTE INC. 
Los Angeles, Calif.   I   $175,000 

Implement a pilot project that works 

with teachers and traumatized youth on 

healing and empowerment related to racial 

inequity, poverty, personal identity, loss, 

disenfranchisement, incarceration and  

father absence.

EQUAL JUSTICE SOCIETY 
Oakland, Calif.   I   $200,000 

Equip practitioners with tools to examine how 

implicit racial bias affects decision-making 

within their institutions, so as to reduce the 

effects of structural racism on adolescents and 

children of color.

INSTITUTE FOR SOCIAL POLICY AND 
UNDERSTANDING 
Clinton Twp, Mich.   I   $133,555 

Assist American Muslim children to thrive 

in healthy families and in a fair society by 

empowering leaders with data and strategies to 

overcome their challenges. 

INTERNATIONAL MUSEUM OF MUSLIM CULTURES 
Jackson, Miss.   I   $150,000 

Promote racial healing in pre-K through 12th 

grade in Holmes County Public School District 

by implementing a classroom education 

program focused on West Africa history  

and culture.

MISSISSIPPI CENTER FOR JUSTICE 
Jackson, Miss.   I   $150,000 

Eliminate institutionalized and structural 

racism in Sunflower County and Indianola 

schools through community lawyering, racial 

healing and developing reform strategies to 

address school conservatorship. 

MISSISSIPPI STATE UNIVERSITY RESEARCH AND 
TECHNOLOGY CORPORATION 
Mississippi State, Miss.   I   $150,000 

Improve young African American males’ 

academic readiness via parenting intervention 

focused on co-parenting, conflict management, 

emotion regulation, sleep duration/quality and 

parental engagement in children’s education. 

NATIONAL CARES MENTORING MOVEMENT INC. 
New York, N.Y.   I   $1,250,000 

Encourage self-esteem, academic and social 

advancement of under-resourced black students 

in select high schools and cities by conducting 

group-mentoring programs involving mentors, 

parents, teachers and caregivers. 

NATIONAL COMPADRES NETWORK INC. 
San Jose, Calif.   I   $450,000 

Enhance the success of men and boys of 

color by engaging them in proven strategies 

that prevent recidivism in juvenile justice 

systems and nurtures their integration into 

communities as productive citizens. 

NATIVE AMERICAN JOURNALISTS ASSOCIATION 
Norman, Okla.   I   $157,537 

Support the development of a native news 

organization to promote strategic health 

coverage in American Indian communities with 

a website and citizen blog. 

REGENTS OF UNIVERSITY 
OF CALIFORNIA-LOS ANGELES 
Los Angeles, Calif.   I   $75,000 

Promote racial healing in Los Angeles and 

become a nationwide model to effectively 

transform higher education institutions through 

racially aware practice and pedagogy. 

ROBERT C. MAYNARD INSTITUTE FOR 
JOURNALISM EDUCATION 
Oakland, Calif.   I   $150,000 

Assist media outlets to better understand how 

structural racism affects our society, and how 

those outlets can more accurately and fairly 

cover all segments of our society. 

SANTA FE INDIAN SCHOOL 
Santa Fe, N.M.   I   $40,000 

Prepare skilled and conscientious  

educator-researcher-scholars to strengthen  

the network of Pueblo professionals, educators 

and leaders addressing acute educational and 

community needs of New Mexico’s 

indigenous peoples. 

SEARCH FOR COMMON GROUND 
Washington, D.C.   I   $400,000 

Develop a diverse group of federal leaders 

who are actively and effectively supportive 

of racial healing and equity and assist them 

in catalyzing conversations among their 

constituents. 

SILVERBACK SOCIETY INC. 
New Orleans, La.   I   $300,000 

Enable the organization to achieve its mission 

of improving the life and educational outcomes 

of boys of color by providing general operating 

support. 

SOUTH ASIAN AMERICANS LEADING TOGETHER 
Takoma Park, Md.   I   $200,000 

Enable the organization to achieve its mission 

of elevating the voices and perspectives of 

South Asian individuals and organizations 

to build a more just and inclusive society by 

providing general operating support. 

SOUTHERN POVERTY LAW CENTER INC. 
Montgomery, Ala.   I   $150,000 

Improve the outcomes for young men of  

color in Mississippi by shining a light on the 

harsh impact and best practices of school  

discipline policies. 

STEPS COALITION 
Biloxi, Miss.   I   $150,000 

Improve achievement of young males of  

color through increased family economic  

security, wrap-around case management,  

solutions-focused need assessments, health 

policy advocacy and racial healing activities. 

TALLER PUERTORRIQUEÑO INC. 
Philadelphia, Pa.   I   $11,500 

Provide funds to support a charitable event 

to educate participants on children’s identity 

formation and representation of blackness at 

home, school and in the media related to the 

Afro-Latino diaspora. 

THE BROTHERHOOD/SISTER SOL INC. 
New York, N.Y.   I   $400,000 

Enable the organization to achieve its mission 

of developing black and Latino youth’s  

self-confidence; self-respect; and a healthy  

self-image, voice and identity by providing 

general operating support. 

TOUGALOO COLLEGE 
Tougaloo, Miss.   I   $150,000 

Provide “at-risk” elementary school males 

opportunities to learn more positive lifestyles 

and enhance their capacity to make healthier 

life choices through building academic 

achievement and mentorship relationships. 

YOUNG PEOPLE’S PROJECT INC. 
Cambridge, Mass.   I   $150,000 

Develop youth competent in math as a driver 

for academic and economic success and the 

elimination of institutional and structural 

genderized racial inequities.

Sample Grants

GRANT DISTRIBUTION 
Percentage of new commitments by location

16%  MICHIGAN

 23  %   MISSISSIPPI

   3 %  NEW MEXICO

 5  %  NEW ORLEANS

  53% NATIONAL

RACIAL EQUITY (RE) 
WKKF believes that racial healing and  

racial equity are essential if we are going to 

accomplish our mission to support children, 

families and communities in creating and 

strengthening the conditions in which 

vulnerable children succeed. We actively 

support efforts to dismantle racial and 

structural inequities that limit opportunities 

and hold some children back. We seek to 

inform and change hearts, minds and the 

deeply-held, often unconscious biases that are 

frequently at the core of structural racism. 

By elevating awareness and understanding of 

these inequities among communities, national 

networks and the media, and by creating tools 

for working together at the local, state, tribal 

and national levels, we seek to fundamentally 

improve outcomes for children confronted  

by these barriers.
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Sample Grants

WKKF’s international work centers on Latin 

America and the Caribbean, specifically two 

micro-regions in Mexico (the highlands of 

Chiapas and the Yucatán Peninsula) and in 

Haiti (Central Area and Southwest Corridor). 

There, we support citizens, including women 

and youth, in defining a vision for their 

communities. We also support projects 

designed and executed by civil society 

organizations, schools, cooperatives, companies 

and other funders whose work aligns with 

our strategic grantmaking priorities. The 

foundation also manages a limited number of 

legacy investments in northeastern Brazil  

and southern Africa. 

ALTERNATIVAS Y CAPACIDADES, A.C. 
México City, Mexico                                        

Strengthen Mexican civil society by providing 

access to updated data on non-governmental 

organizations and foundations in the country. 

ARCHITECTURE FOR HUMANITY 
San Francisco, Calif.   I   $109,435 

Strengthen local and organizational leadership 

to lead production of a 10-year development 

plan for Ile-a-Vache, Haiti, through participatory 

planning, infrastructure development and 

leadership development and training.

ASHOKA EMPRENDEDORES SOCIALES, A.C. 
México City, Mexico   I   $188,100 

Increase employment opportunities, foster 

social entrepreneurship and create and 

strengthen businesses through selection of 

Ashoka fellows in Haiti and connecting local 

partners to Ashoka’s global network.

BAOBÁ - FUNDO PARA EQUIDADE RACIAL 
Recife, Brazil   I   $2,804,241 

Propel the Baobá Fund to self-sustainability 

by consolidating the fund’s institutional and 

operational planning and increasing staff 

performance and achievements.

BOSTON FOUNDATION 
Boston, Mass.   I   $625,977 

Increase the effectiveness of local organizations, 

philanthropy and advocacy in Haiti through a 

partnership with the Boston Foundation Haiti 

Fund that emphasizes organizational capacity 

building and impact philanthropy. 

CARITAS DE SAN CRISTÓBAL DE LAS CASAS, A.C. 
San Cristóbal de Las Casas, Mexico   I  $95,001 

Strengthen food security and family economic 

development in Chenalho and Pantelho, 

Chiapas, through processes of collective training 

and community organizing.

 CATHOLIC MEDICAL MISSION BOARD INC. 
New York, N.Y.   I   $50,000 

Improve access to quality health care in Les 

Cayes, Haiti, by renovating the medical supply 

warehouse and pharmacy at Immaculate 

Conception Hospital and by providing financial 

and general warehouse management training. 

COLECTIVO FEMINISTA MERCEDES OLIVERA 
Y BUSTAMANTE, A.C. 
San Cristóbal de Las Casas, Mexico  I   $47,000 

Increase women’s presence and involvement in 

participatory planning processes in Chiapas by 

creating inclusive structures through training 

and exchange of experience among  

women groups.

CREATIVE LEARNING INC. 
Washington, D.C.   I   $352,733 

Increase sustainable income and family 

economic security in the highlands of Chiapas,  

by providing increased access to capital, product 

development and markets for women weavers.

CULTURA AGRÍCOLA INTEGRAL, A.C. 
Mérida, Mexico  I   $49,757 

Increase healthy livestock production in order to 

strengthen the dignity and culture of the Mayan 

communities.

DISEÑO Y CAPACITACIÓN PARA EL DESARROLLO 
Y LAS MICROFINANZAS, S.C. 
Tuxtla Gutiérrez, Mexico  I   $208,400 

Improve access to water and health conditions 

of families from San Juan Cancuc and Sitala, 

Chiapas, through the construction, training and 

management of adequate eco-technologies. 

EL HOMBRE SOBRE LA TIERRA, A.C. 
Mérida, Mexico  I   $457,713 

Improve nutrition of 300 families in the  

municipality of Yaxcaba by increasing food  

production and by training women on 

manufacturing of garments and hammocks and 

on saving schemes.

FONKOZE USA INC. 
Washington, D.C.  I   $499,883 

Increase financial services and improve 

economic conditions of families in the Haiti 

micro-regions by providing loans to women, 

help in opening bank accounts and training on 

financial literacy and basic life skills.

GRAND VALLEY STATE UNIVERSITY 
Allendale, Mich.  I   $114,722 

Build capacity of southern Africa grantmakers 

through a customized grantmaking school 

based on local focus and context. 

INDIGNACIÓN PROMOCIÓN Y DEFENSA DE LOS 
DERECHOS HUMANOS, A.C. 
Chablekal, Mexico  I   $140,570 

Provide adult education on justice, rights 

and gender equality, in a framework that 

strengthens Maya identity by organizing 

regional and local participation.

JOHNS HOPKINS UNIVERSITY 
Baltimore, Md.  I   $148,175 

Establish an international network of scholars, 

health workers and community activists to 

advance the health of the African Diaspora. 

NUEVOS CODICES COMPATIA, A.C. 
San Cristóbal de Las Casas, Mexico  I   $184,000 

Contribute to the implementation of a 

comprehensive education model in schools 

in Chiapas by promoting the training of 

intercultural teachers and the development of 

culturally appropriate educational materials. 

OHIO STATE UNIVERSITY FOUNDATION 
Columbus, Ohio  I   $49,995 

Implement and assess a caregiver-child reading 

program for low-income Yucatecan families  

in five Mayan communities to improve  

home-literacy activities and children’s early 

literacy interest and skills.

SCHOOL OF CHOICE EDUCATION 
ORGANIZATION 
Chicago, Ill.  I   $177,020 

Improve access and quality of education  

for children in Mibalè, Haiti, by introducing  

and enhancing art/culture programs, athletic 

activities, curricular materials,  

testing/assessment materials and  

psycho-social education. 

SOCIEDAD MEXICANA PRO DERECHOS DE LA
MUJER, A.C. 
México City, Mexico  I   $160,000 

Promote the incorporation of a gender 

approach within Afro-Mexican organizations 

and the inclusion of an Afro-Mexican voice 

within the women’s rights movement 

by supporting Afro-Mexican women’s 

organizations.

UNIÓN DE EMPRESARIOS PARA LA TECNOLOGÍA 
EN LA EDUCACIÓN, A.C. 
México City, Mexico  I   $700,000 

Improve the quality of K-12 education in 

rural areas within Yucatán Peninsula through 

educational programs and digital and computer 

access for students and their teachers. 

UNIVERSIDAD INTERCULTURAL MAYA 
DE QUINTANA ROO 
Jose María Morelos, Mexico  I   $20,000 

Facilitate sustainable food systems for 

indigenous populations by enabling young 

leaders associated with WKKF projects in 

the Yucatán and Chiapas to participate in an 

international agroecology learning session.

UNIVERSITY OF NOTRE DAME DU LAC 
Notre Dame, Ind.  I   $1,000,000 

Improve access to and quality of education 

in WKKF micro-regions in Haiti through 

teacher and principal training, enhancing 

school governance, parental involvement and 

enhancing the capacity of Diocese Education 

Bureaus. 

VISIÓN MUNDIAL DE MÉXICO, A.C. 
México City, Mexico  I   $197,819 

Increase rural health services and  

prevention/early diagnosis in Chiapas 

through construction and staffing of two  

telemedicine sites.

WOMEN DELIVER 
New York, N.Y.  I   $249,150  

Advance the lives of women and girls in 

Latin America by establishing a platform for 

nonprofit organizations to diversify funding 

channels, increase their funding base and 

retain great leadership. 

Total number of 2013 
INTL grants:

91

19,550,405
New INTL
commitment amount:

INTERNATIONAL (INTL)

GRANT DISTRIBUTION 
Percentage of new commitments by location

28 %  HAITI

49  %   MEXICO

17 % NORTHEASTERN BRAZIL

 5  % LATIN AMERICA AND CARIBBEAN-WIDE 

1% SOUTHERN AFRICA
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EDUCATION & LEARNING

ACELERO LEARNING 
New York, N.Y.   I   $500,000  (Private Equity) 

Improve hiring and retention practices to 

provide better teachers and set new standards 

for Head Start programs, providing better 

preschool educational outcomes for kids.

CANYON-AGASSI CHARTER SCHOOL FUND 
Los Angeles, Calif.   I   $2,000,000  (Private Equity) 

Foster growth of best-in-class charter schools by 

providing facilities financing to leading charter 

school management organizations.Once the 

school has reached a level of financial stability, 

the fund sells the facility to the school.

NCB CAPITAL IMPACT 
Oakland, Calif.   I   $3,000,000  (Fixed Income) 

Facilitate the development of charter schools, 

by funding construction of a temporary site for 

a charter elementary school in New Orleans 

and building an addition on a charter school in 

Detroit, to better serve vulnerable children in 

those areas.

FOOD, HEALTH & WELL-BEING

NATIONAL COOPERATIVE BANK 
Oakland, Calif.   I   $3,000,000  (CDARS) 

Increase lending in low-income communities  

to support access to fresh fruits and vegetables. 

NCB CAPITAL IMPACT 
Oakland, Calif.   I   $3,000,000  (Fixed Income) 

Finance facility expansion, construction 

and renovation of grocery retailers and 

food processors in markets that have 

traditionally lacked access to healthy food in 

the foundation’s priority places of Michigan, 

Mississippi, New Mexico and New Orleans.

PSILOS 
New York, N.Y.   I   $1,000,000  (Private Equity) 

Support a leading health care private equity 

investment fund whose core mission focus is to 

invest in promising companies that improve the 

quality of care while reducing the cost of care. 

WKKF employs supplemental tools in 

addition to its grantmaking to help create the 

conditions in which all children can succeed. 

Our Mission Driven Investments program has 

dedicated $100 million of our endowment for 

investments in nonprofit and for-profit entities 

that advance our mission and generate both 

social and financial returns. We invest in our 

program areas of interest with geographical 

emphasis in our U.S. priority places including 

Michigan, Mississippi, New Mexico, New 

Orleans and internationally in southern Africa. 

Investments are made in a variety of asset 

classes, including cash deposits, fixed income 

and private equity. The investments on this 

page represent active investments between 

Sept. 1, 2012, and Aug. 31, 2013. 

REVOLUTION FOODS 
Oakland, Calif.   I   $6,000,000                                            

(Private Equity, Fixed Income) 

Contribute to the mission of helping Revolution 

Foods, a mom-founded and managed company, 

serve more than 120,000 healthy school lunches 

per day to vulnerable children.

SEECHANGE HEALTH 
Studio City, Calif.   I   $3,000,000  (Private Equity) 

Invest in an innovator in wellness-centered 

health care coverage to improve health and 

reduce health care costs to accelerate the 

company’s efforts to develop and launch new 

incentive-based products that actively engage 

individuals in managing their own health.

FAMILY ECONOMIC SECURITY

COMMUNITY CAPITAL MANAGEMENT 
Westin, Fla.   I   $12,000,000  (Fixed Income) 

Invest directly in schools, elder care facilities, 

farmers markets, hospitals, manufacturing 

facilities and other needed community 

infrastructure to improve the quality of life 

in low-income communities in Michigan, 

Mississippi, New Mexico, New Orleans  

and nationwide.

CORE INNOVATION CAPITAL 
Chicago, Ill.  I   $1,000,000  (Private Equity) 

Invest in financial service companies that 

serve low-income, unbanked and underbanked 

consumers.

HABITAT FOR HUMANITY INTERNATIONAL 
Atlanta, Ga.   I   $264,000  (Fixed Income) 

Provide truly affordable home ownership for 

families in Michigan who live at or below 30 

to 60 percent of the area’s median income by 

purchasing bonds and allowing Habitat for 

Humanity to extend its services.

HOPE COMMUNITY CREDIT UNION 
New Orleans, La.   I   $250,000  (CDARS) 

Provide access to important financial resources 

to deeply disadvantaged communities in New 

Orleans and Mississippi through an African 

American-led credit union.

LATINO COMMUNITY CREDIT UNION 
Durham, N.C.   I   $250,000  (CDARS) 

Support the effort to reach out to low-income 

and unbanked Latinos and provide membership 

that offers access to loans and financial  

literacy resources.

LIBERTY BANK & TRUST 
Detroit, Mich.   I   $1,750,000  (CDARS) 

Enhance the ability to serve emerging and 

established entrepreneurs and residents in 

primarily African American areas in Detroit.

NATIONAL FEDERATION OF COMMUNITY 
DEVEOPMENT CREDIT UNIONS 
New York, N.Y.   I   $300,000  (CDARS) 

Increase cash investing in small,  

community-based credit unions in the 

foundation’s priority places of Michigan, 

Mississippi and New Mexico.

NORTHWEST LOUISIANA COMMUNITY 
DEVELOPMENT FUND 
Shreveport, La.   I   $2,000,000  (Private Equity) 

Develop commercial and residential  

real estate projects that serve to bridge 

persistent racial divides and revitalize 

underserved communities in Louisiana.

PROAMERICA BANK 
Los Angeles, Calif.   I   $2,000,000  (CDARS) 

Assist entrepreneurs in growing small  

businesses and creating local jobs in  

underserved areas in and around  

Los Angeles through a Latino-led bank.

RENAISSANCE VENTURE CAPITAL 
FUND I AND II 
Ann Arbor, Mich.   I   $4,000,000  (Private Equity) 

Partner with Masco Corporation, Ford Motor 

Company, DTE Energy, CMS Energy, Huntington 

Bank, R.L. Polk & Company, AAA-Michigan, Blue 

Cross Blue Shield of Michigan, Detroit  

Renaissance and others to assist in diversifying 

the region’s opportunities by increasing  

entrepreneurism and economic development  

in Michigan.

SELF HELP CREDIT UNION 
Durham, N.C.   I   $250,000  (CDARS) 

Strengthen the credit union’s ability to  

serve low-income communities by creating  

micro-branches and a program to help  

development-oriented credit unions merge  

to generate economies of scale to support  

community work.

SOUTHERN BANCORP 
Arkadelphia, Ark.   I   $5,000,000  (Private Equity) 

Promote the institution’s mission of reducing 

poverty and unemployment by half while 

doubling graduation rates in the underserved 

communities in the Mississippi Delta by  

expanding the institution’s for-profit banks  

and nonprofit work.

INTERNATIONAL

AGRI-VIE FUND 
Bellville, South Africa   I   $18,380,000  (Private Equity) 

Support job creation and retention of  

historically disadvantaged individuals in 

sub-Saharan Africa by investing in midsize 

agroenterprises and providing tools for better 

management and growth.

VANTAGE CAPITAL 
Johannesburg, South Africa   I   $5,000,000  

(Private Equity) 

Create and sustain jobs in core industries  

in sub-Saharan African countries while  

supporting racial equity through the Black  

Economic Empowerment program that  

increases employment and ownership by black 

South Africans in their portfolio companies.

OTHER

LEGACY VENTURE FUND V AND VI 
Palo Alto, Calif.   I   $5,000,000 (Private Equity)

Participate in a unique philanthropic network 

of leading investors and entrepreneurs who 

donate the principal and returns of their 

investment from the Legacy Venture Funds to 

charitable purposes of their choice. Partner to 

increase the market share of giving focused 

on vulnerable children.

Sample Grants

MISSION DRIVEN
INVESTMENTS (MDI) 

WKKF collects a series of common metrics 
that enable the foundation to be more 
transparent with its investments. The Kellogg 
Foundation believes that benchmarks for social 
performance should be every bit as precise and 
rigorous as the financial benchmarks it uses to 
judge financial returns.

                  141,630      I   HEALTHY SCHOOL MEALS SERVED DAILY

       $105 MILLION     I   INVESTED IN HEALTHY FOOD ACCESS

         4,214      I   VULNERABLE CHILDREN SUPPORTED IN SCHOOL

                   613,880     I   UNDERBANKED AMERICANS SERVED

                     26,450    I   JOBS CREATED/SUSTAINED FOR LOW-INCOME WORKERS

                   149,123    I   HOUSING UNITS CREATED FOR LOW-INCOME FAMILIES

       $638 MILLION     I  INVESTED IN LOW-INCOME COMMUNITIES

The mission-driven investment portfolio 
performs within financial and social return 
expectations, with an established financial 
return goal between 4-6 percent. As for social 
returns, in the 2012 calendar year, the MDI 
portfolio produced the following outcomes:

*As of Dec. 31, 2012, for all investments with the exception of Legacy Ventures

SOCIAL RETURNS OF MDI INVESTEE WORK - 2012*
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La June Montgomery Tabron

Report of the Treasurer

LA JUNE MONTGOMERY TABRON
executive vice president for 

operations and treasurer

H istorically, the W.K. Kellogg Foundation has planned 
annual program and strategic services spending to 
absorb market volatility, while creating a consistent 

budget year-to-year. To achieve budgetary stability, the 
foundation has expanded its budgeting process to a three-year 
cycle, which demonstrates a long-term commitment to its 
strategic direction.  

For the fiscal year, the board of trustees appropriated $400 
million for new grants and direct charitable activities. The 
foundation maintained a consistent year-over-year level of cash 
distributions for charitable activities totaling $341 million, of 
this $294 million for its programs. 

As the foundation continues to align its work to a  
place-based strategy, more than two-thirds of the $179 million 
in new commitments were for its priority places of Michigan, 
Mississippi, New Mexico and New Orleans in the United States, 
and internationally in Haiti and Mexico. The level of new 
commitments for the year creates additional financial resources 
for future grantmaking opportunities as the foundation 
thoughtfully commits appropriated funds. In addition to its 
financial commitments, the foundation opened three  
place-based offices in Albuquerque, N.M.; Detroit and Jackson, 
Miss., with local staff to deepen relationships and grow  
place-based portfolios. This further demonstrates the 
foundation’s commitment to partner in and with communities, 
for at least a generation, and to create conditions which will 
propel vulnerable children to achieve success. 

Fiscal responsibility remains central to WKKF’s investment 
and financial planning strategy. This disciplined approach 
resulted in combined assets of the foundation and trust totaling 

$8.2 billion at Aug. 31, 2013, an increase of 12 percent from  
the previous year. The Kellogg Company stock price increased  
steadily throughout the fiscal year, yielding 23 percent.  
The foundation’s diversified trust portfolio returned 9 percent, 
excluding Kellogg stock, and this positive performance 
contributed to the trust’s total return of 18 percent for  
the fiscal year.

The foundation’s returns, excluding mission-driven investing, 
were 7 percent for the fiscal year. The Mission Driven Investments 
(MDI) deployed portfolio of cash equivalents, fixed income and 
private equity returned 5 percent during the same period. An 
analysis of the MDI portfolio revealed its social impact supported 
more than 53,000 vulnerable children during 2012. This clearly 
validates the foundation’s premise that certain investments can 
leverage its portfolio to deliver both social and financial returns. 

Another tool the foundation is utilizing is program-related 
investments (PRI). This growing portfolio supports grantmaking 
by providing below market-rate working capital loans in the 
United States and Latin America. The MDI and PRI initiatives 
partner WKKF financial and program staff to cultivate innovative 
opportunities that increase the foundation’s ability to deliver  
on its mission and goals.

Detailed financial statements are presented to the 
foundation’s trustees bimonthly. Fiscal operating plans prepared 
by management are reviewed by the budget committee and then 
forwarded to the full board for approval. An audit committee of 
the board reviews the results of the independent accountants’ 
and the foundation internal audit office’s examinations.  
Mitchell & Titus, LLP serves as the independent accountants  
for the foundation and the trust. 

Condensed and Combined 
Financial Information

W.K. Kellogg Foundation and W.K. Kellogg Foundation Trust

for the years ended Aug. 31, 2013 and 2012

Statement of Activities

Combined
W.K. Kellogg 
Foundation

W.K. Kellogg 
Foundation Trust Combined

W.K. Kellogg 
Foundation 

W.K. Kellogg 
Foundation Trust

2013 2012

CONTRIBUTIONS FROM 
W.K. KELLOGG FOUNDATION TRUST*

INVESTMENT REVENUES - 
NET OF COST OF EARNING INCOME

OTHER REVENUE

TOTAL REVENUES

CONTRIBUTIONS TO THE 
W.K. KELLOGG FOUNDATION*

GRANT EXPENSE

PROGRAM ACTIVITIES

GENERAL OPERATIONS

DEPRECIATION

FEDERAL EXCISE TAX PROVISIONS

TOTAL EXPENSES

CHANGE IN NET ASSETS

NET ASSETS AT BEGINNING OF YEAR

NET ASSETS AT END OF YEAR

       $           -

1,182,918,781

9,992,226

1,192,911,007

-

171,562,252

34,664,171

27,386,437

3,285,743 

23,291,676

260,190,279

932,720,728 

6,656,808,710

$ 7,589,529,438

$300,000,000

19,058,257

9,992,226

329,050,483

-

171,562,252

34,664,171

 27,386,437 

3,285,743

154,795

 237,053,398 

 91,997,085 

 39,300,185 

 $131,297,270 

      $                   -

1,163,860,524

 -

1,163,860,524

300,000,000

 -

 -

-

-

23,136,881

323,136,881

 840,723,643 

 6,617,508,525 

$ 7,458,232,168

      $                   -

  (72,552,629

7,766,602

(64,786,027

-

 359,799,293

36,403,932

 61,308,744 

2,969,747 

(6,576,818 

453,904,898 

 (518,690,925 

7,175,499,635 

 $6,656,808,710 

$330,000,000

13,298,798

7,766,602

351,065,400

359,799,293

36,403,932

 61,308,744 

 2,969,747 

 189,659 

 460,671,375 

(109,605,975 

148,906,160 

 $39,300,185 

$                   -

(85,851,427

-

(85,851,427

330,000,000

-

-

-

-

(6,766,477

323,233,523

(409,084,950 

7,026,593,475

$6,617,508,525

*Intercompany contributions and distribution of $300,000,000 and $330,000,000 for the years ended Aug. 31, 2013 and 2012, respectively, have been eliminated in the combined totals.

The W.K. Kellogg Foundation’s and W.K. Kellogg Foundation Trust’s financial statements are audited by Mitchell & Titus, LLP.  A full set of the audited financial statements is available 
on the foundation’s website at www.wkkf.org.

Statement of 
Financial Position 2013 2012

Combined
W.K. Kellogg 
Foundation

W.K. Kellogg 
Foundation Trust Combined

W.K. Kellogg 
Foundation 

W.K. Kellogg 
Foundation Trust

ASSETS

LIABILITIES

NET ASSETS

TOTAL LIABILITIES AND NET ASSETS

 $8,155,292,105 

 565,762,667 

 7,589,529,438 

 $8,155,292,105 

 $428,517,444 

 297,220,174 

 131,297,270 

 $428,517,444 

 $7,726,774,661 

 268,542,493 

 7,458,232,168 

 $7,726,774,661 

 $7,256,863,114 

  600,054,404 

 6,656,808,710 

$7,256,863,114 

 $442,281,575 

  402,981,390 

 39,300,185  

$442,281,575 

 $6,814,581,539 

 197,073,014 

 6,617,508,525 

 $6,814,581,539 

)

)

)

)

)

)

)

) )
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Summary of Investments Summary of Grants

Year
 

Foundation Trust Total ROA

 $ 387,890,987 

 350,227,506 

 384,395,869 

 430,995,061 

 429,534,145 

 309,059,236 

 310,944,822 

 396,532,820 

 363,384,685 

 350,793,093

  $ 6,268,687,860 

 6,796,072,705 

 7,263,425,219 

 7,798,733,829 

 7,478,548,285 

 6,293,862,729 

 6,548,114,152 

 6,997,685,489 

 6,657,481,744 

 7,505,377,868

  $ 6,656,578,847 

 7,146,300,211 

 7,647,821,088 

 8,229,728,890 

 7,908,082,430 

 6,602,921,965 

 6,859,058,974 

 7,394,218,309 

 7,020,866,429 

 7,856,170,961 

24.2%

12.0%

12.3%

13.2%

0.1%

-10.8%

8.6%

12.7%

- 0.8%

17.0%

2004

2005

2006

2007

2008

2009

2010

2011

2012

2013
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$3.0 
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TRUSTFOUNDATION

Trust

CASH

KELLOGG STOCK

PUBLIC EQUITIES

FIXED INCOME SECURITIES

MUTUAL FUNDS

PRIVATE EQUITY FUNDS

HEDGE FUNDS

COMMINGLED FUNDS

REAL ESTATE FUNDS

TOTAL

Combined Foundation and 
Trust Asset Allocation

KELLOGG 
STOCK
57.2%

C
AS

H

10,5%

15.7%

22.0%

4.1%

15.1%

16.6%

19.9%

6.1%

CASH

PUBLIC EQUITIES

FIXED INCOME SECURITIES

MUTUAL FUNDS

PRIVATE EQUITY FUNDS

HEDGE FUNDS

COMMINGLED FUNDS

REAL ESTATE FUNDS

TOTAL

Foundation

 $36,815,769 

55,070,180 

77,029,750 

14,359,283 

52,870,945 

 58,375,321 

34,822,904 

21,448,941

$350,793,093

 $190,899,564 

4,497,044,075 

441,707,336 

223,573,113 

78,217,351 

507,565,426 

 494,499,465 

918,931,366 

 152,940,172 

$7,505,377,868

2.5%

59.9%

5.9%

3.0%

1.0%

6.8%

6.6%

12.2%

2.0%

CASH 
2.9%

REAL ESTATE FUNDS  
2.2%

COMMINGLED 
FUNDS
12.1%

HEDGE FUNDS
7.0%

PRIVATE EQUITY
7.1%

MUTUAL FUNDS
1.2%

FIXED INCOME  
SECURITIES
3.8%

PUBLIC EQUITIES
6.3%

Year

2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

  $192,806,707 

 187,589,673 

 346,632,494 

 358,890,687 

 203,845,798 

 224,670,257 

 360,000,857 

 306,877,193 

 380,499,647 

 179,392,220 

Total
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     2004      2005      2006      2007      2008      2009      2010      2011      2012      2013

     2004      2005      2006      2007      2008      2009      2010      2011      2012      2013

Grant Commitments by Year

Grant Payments by Year

Foundation Payout by Year

Investment Asset Values and Return 
on Assets by Year

2013 Investment Asset Allocation

* Based on preliminary 2012 990 - PF

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

     2004      2005      2006      2007      2008      2009      2010      2011      2012      2013

Year

2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

 

 $195,007,421 

 219,862,847 

 262,809,343 

 302,844,012 

 272,511,562 

 244,511,126 

 270,011,667 

 291,212,362 

 304,338,072 

 259,898,647 

Total

Year

2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

$259,585,656

285,275,828

328,260,580

374,633,330

350,215,787

321,052,905

336,126,232

355,647,496

381,707,266

340,964,971

Total

  *
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Staff

W.K. KELLOGG FOUNDATION EXECUTIVE COUNCIL GATHERS OUTSIDE THE FOUNDATION'S HEADQUARTERS ON AN ALL STAFF TRAINING DAY, NOVEMBER 2013
Pictured from left to right: Carla D. Thompson, vice president - program strategy; Kathryn A. Krecke, general counsel and corporate secretary; La June Montgomery Tabron, 
executive vice president for operations and treasurer; Linh C. Nguyen, vice president - Learning & Impact; James E. McHale, vice president - program strategy; 
Joanne K. Krell, vice president for communications; Gail C. Christopher, vice president - program strategy; Sterling K. Speirn, president and CEO; Joel R. Wittenberg, 
vice president and chief investment officer. 

ALEJANDRA GARDUNO 
program officer – Yucatán

LORI GEIGER 
assistant to the vice president –  
program strategy

BRENDA GENTRY 
mail/copy services technician

ASTRID GEORGINA VIVEROS LOPEZ 
program officer – Latin America  
and Caribbean

JUDAH GESMUNDO 
business systems analyst

FRANK GETTRIDGE 
program officer

M. ANNESIA GLASS 
program specialist

JODY GLOVER 
program manager

MICHAEL GOLDSTEIN 
senior attorney

NEAL GRAZIANO 
director of investments

DEBORAH GREEN 
human resources manager

DEBORAH GREEN 
investment assistant

TARA GREEN 
progam specialist

PATTI GRIMES 
budget specialist

RAJENDRA HANUMANTHU 
SharePoint developer

JAMES HARLOW 
accounting analyst –  
financial services

CLAIR HATMAKER 
maintenance technician /  
project lead

MAGDALENA HERNANDEZ CALLEROS 
administrative assistant

ANITA HESS 
assistant to the vice president –  
program strategy

CHERYL HESS 
program specialist

PAMELA HURLEY 
assistant to the vice president –  
program strategy

OMAR HUSSAIN 
communications analyst

KIMBERLY JAMES 
evaluation officer

VALORIE JOHNSON 
program officer

SHARNITA JOHNSON 
program officer

ROBYN KELLER 
program specialist

TODD KLUNK 
program officer

LISA KNOOP 
program specialist

KATHRYN KRECKE 
general counsel and  
corporate secretary

JOANNE KRELL 
vice president for communications

HUILAN KRENN 
program officer

CINDY KUESTER 
accounting and payroll specialist

KARIN LADLEY 
assistant to vice president  
of Learning & Impact

REGINALD LAGRAND 
program officer

DIANNA LANGENBURG 
director of human resources  
and organizational services

DANA LINNANE 
policy officer

STEPHANIE LITTLE 
investment accounting analyst

KARLA LUTJENS 
meeting planner

JANN MACKALUSO 
program specialist

LIVIA MARQUÉS 
program officer

KATINA MAYES 
human resources specialist

JAMES MCHALE 
vice president – program strategy

IRIS MCKINLEY 
meeting assistant

JESSICA MCNALLY 
desktop publishing specialist

ALLYSSA MERWIN 
program specialist

RUI MESQUITA CORDEIRO 
director of Latin America  
and Caribbean programs

WENDY MILLER 
program specialist

ANNA MILLER 
meeting assistant

SAROJ MOHANTY 
SAP project manager

CINDY MONAWECK 
assistant to the director  
of Mississippi and New Orleans 
programs 

LA JUNE MONTGOMERY TABRON 
executive vice president for  
operations and treasurer

JAY MOORE II 
administrative assistant

RALPH MOORE III 
investment assistant

MAUREEN MYERS 
manager of technology

EDWARD NELSON 
communications officer

TAKIA NELSON 
program specialist

VIRLEAN NEWTON-SHELBY 
employee dining chef

LINH NGUYEN 
vice president – Learning & Impact

ESTHER NIEVES 
program officer

JONATHAN NJUS 
program officer

DAVID NOBEL 
maintenance  
technician/project lead

REBECCA NORICKS 
communications manager

JENEFER O’DELL 
program officer

NATASHA OGINSKY 
administrative assistant

PAXTON OLNEY 
program specialist

KRISTYN PARKER-MEYER 
program specialist

MITESHKUMAR PATEL 
accounting specialist

JANET PAWLAK 
program specialist

DEBORAH PEARSALL 
budget specialist

SIMÓN PERAZZA 
program manager

LORI PEREZ 
program specialist

LAN PHAM 
program manager

ROCHELLE PINO 
assistant to the general  
counsel and corporate secretary

DENISE POYER 
facilities and  
telecommunications technician

CARLOS RANGEL 
senior portfolio manager

KATHLEEN REINCKE 
communications officer

DEBORAH REY 
program operations manager –   
international programs

KIMBERLY ROBERTS 
grant financial analyst

SCOTT ROBINSON II 
digital communications manager

ROBERT RODRIGUEZ 
program officer

YUMEKA RUSHING 
program officer

BRITNI RUSSELL 
program specialist

MEGAN RUSSELL JOHNSON 
program officer

PAULA SAMMONS 
program officer

REGINALD SANDERS 
director of investments

ALICIA SANTIAGO GANCER 
assistant to the director of  
Michigan programs

JOCELYN SARGENT 
program officer

PHILIP SCAMIHORN 
senior database architect

LYNN SCHERER 
program specialist

BRIAN SCHNEIDER 
associate director of internal audit

LETITIA SENG 
meetings and travel manager

MORGAN SHANNON 
program manager

ALICIA SHAVER 
archives specialist

ANN SHERZER 
grant services manager and staff 
attorney – special projects

PATRICK SIMPSON 
program officer

CHRISTY SLATER 
program officer

NATALIE SLONE 
administrative assistant

CINDY SMITH 
director of program services

DIANE SMITH 
program manager

SARAH SMITH 
human resources generalist

STERLING SPEIRN 
president and CEO

SHANNON SPENGLER-YOUNG 
accounting specialist

THOMAS SPRINGER 
internal project manager

STACY STOUT 
program manager

JEANNINE TAPIA 
program specialist

ANTIONETTE TELLEZ-HUMBLE 
program manager

AMY TERHAAR 
program manager

JOYCE THOMAS 
meeting planner

NICOLE THOMAS 
program specialist

LADAWN THOMAS-EVANS 
program specialist

CARLA THOMPSON 
vice president – program strategy

JOHN TYLER 
program manager

JAMES WAHLS 
visiting professional

TIMOTHY WARD 
senior business analyst

ALICE WARNER-MEHLHORN 
program officer

ALVIN WARREN 
program officer

ALANDRA WASHINGTON 
director of quality and  
organizational effectiveness

AILEEN WEBB 
director of Michigan programs

CARRIE WELTON 
program specialist

EBONY WHITE 
program manager

ALANA WHITE 
program manager

APRIL WILLBUR 
program manager

TERESA WILLIAMS 
program specialist

DONALD WILLIAMSON 
director of financial services

PATRICIA WILSON 
assistant to the director of  
New Mexico programs

DAWN WINSTONE 
assistant to the vice president  
for communications

JOEL WITTENBERG 
vice president and chief  
investment officer

WENDEE WOODS 
coordinator of  
place-based programs

J. KEITH AIKENS 
communications officer

SALLY ALTES  
program operations training  
and support analyst

TYLER ANDREWS 
program specialist

PHOENIX ASIFA 
program specialist

MICHELE BABCOCK 
senior accountant

DENICE BATES 
assistant to the general counsel  
and corporate secretary – board 
relations

LEA ANN BEACHAM 
assistant to the vice president –  
program strategy

CRYSTAL BEARD 
program specialist

ANNETTE BEECHAM 
program operations  
manager

LUZ BENITEZ DELGADO 
program officer

ANTHONY BERKLEY 
program, evaluation and  
research officer

KAREN BERNARD 
grant specialist

JON-PAUL BIANCHI  
program officer

 

JODY BOLHUIS 
central proposal processing  
and budget specialist

DONNA BRADSHAW 
assistant to the coordinator  
of place-based programs

ELLEN BRAFF-GUAJARDO 
program officer

EMMA BRECHEISEN 
program specialist –  
international programs

NADIA BRIGHAM 
program officer

ANDREW BROWER 
program officer

JACQUELINE BURKETT 
program specialist –  
international programs

LAURA BURR 
associate director of internal audit

WILLIAM BUSTER 
director of Mississippi and  
New Orleans programs

ALIX CANTAVE 
program officer – Haiti 

KARA CARLISLE 
director of New Mexico  
programs

DESSIE CAULK 
program manager

ANADRI CHISOLM-NOEL 
human resources manager

GAIL CHRISTOPHER 
vice president – program strategy

RENEE CHURCH 
special dining chef

CHERIE CLEMENTS 
grant administrator

MICHELLE COLEMAN 
assistant to the executive vice  
president for operations and treasurer

CIARA COLEMAN 
program specialist

JESSICA COLOMA 
program officer

JAMES CRAFT 
records technician

KEVIN CRAIL 
investment analyst

ERIN CREED 
program specialist

JAYME CULP 
program specialist

LARA DAS 
human resources manager

TIMOTHY DECHANT 
director of technology

BRAD DEHART 
organizational services manager

DIANA DERIGE 
program officer

ARELIS DIAZ 
program officer

LINDA JO DOCTOR 
program officer

ROBYN DOORNWEERD 
communications analyst

C. JOHN DUONG 
program and portfolio officer

LORI EASLICK 
assistant to the president  
and CEO – board relations

EDWARD EGNATIOS 
program officer

SHANELLE ENGLISH 
administrative assistant

XIOMARA ENRIQUEZ 
administrative assistant

VERONICA FERNANDEZ DE CASTRO 
ROBLES 
program officer – Chiapas 

BARBARA FITCH 
program specialist

ROBIN FLEES 
meeting planner

JOELLE-JUDE FONTAINE 
program officer

DANA FRANCOIS 
program manager

JILL FRANKLIN 
program specialist

JULIE FRY 
assistant to the president  
and CEO
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