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We envision a community where women and girls:
•  have equal opportunities, skills, and resources to be 

independent, self-sufficient, and contributing members 
of the community;

•  are healthy and live in homes and communities 
without fear of violence;

•  are empowered and equipped to be leaders in the 
community; 

•  are supported in their roles in their families, regardless 
of their family structure; and

•  are active philanthropists who share their time,  
treasures, and talents to better the community  
regardless of their economic status.

These values guide the judgments and actions of  
The Women’s Fund of Winston-Salem as we work together  
to carry out our mission and achieve our vision. 

•  PHILANTHROPY: We believe that encouraging and 
valuing the investment of time, treasure, and talent can 
result in systemic change for women and girls in our 
community. 

•  INCLUSION: We strive for a community where women 
and girls of all backgrounds — including diversity 
of race, age, ability, culture, economic status, educa-
tion, ethnicity, religion, and sexual orientation — are 
engaged at all levels of society so that their unique 
backgrounds, talents, and beliefs may serve to enhance 
our community and one another.

•  COMMUNITY: We believe that providing leadership 
that focuses on the needs of women and girls helps 
build and strengthen our whole community. 

•  EMPOWERMENT: We believe that all women and girls 
are able to effect change in their lives, organizations, 
and communities.

•  SOCIAL JUSTICE: We strive to raise the status of  
women and girls until their value, worth, and dignity 
are fully respected, and that all women are treated 
fairly and equitably. 

The Women’s Fund oF WinsTon-salem inviTes all Women and 
girls in our communiTy To realize Their poWer To make a  
diFFerence. our unique model oF individual, group, sTudenT, 
and parTicipanT scholarship membership is designed To aTTracT 
a diverse group oF Women Who reFlecT our communiTy in Terms 
oF age, race, and economic sTaTus. currenTly, The Women’s 
Fund has over 750 members.

The Women’s Fund of Winston-Salem seeks to improve the lives of women and girls by building a 
community of female philanthropists who provide grants to local programs and initiatives that  
address the root causes of social issues impacting women and girls in Forsyth County.

VISION

VALUES

The Women’s Fund oF WinsTon-salem is an advised Fund oF The WinsTon-salem FoundaTion.

The pregnancy rate among teenage girls in Forsyth 
County has dropped by more than half, from 67 per 
1,000 girls five years ago to 33 per 1,000 today, an  
improvement in line with national trends. Among com-
munities of color, the decline in teen pregnancy rates is 
even more dramatic, with rates that were as high as 107 
per 1,000 among Hispanic girls five years ago now down 
to 62 per 1,000. The teen pregnancy rate among African- 
American girls also went down, from 87 to 42 per 1,000. 
This is encouraging news for the future of women in our 
community because women who postpone motherhood 

until they complete school and settle into a career have a 
better chance at financial security, for themselves and for 
their children.

Another positive theme is the improvement in education 
among women and girls in our community. In 2014, the 
graduation rate among Forsyth County girls was nearly 
88 percent, up from 77 percent in 2009. What’s more,  
the gap between African-American and Caucasian girls  
is closing, from nine percentage points down to four.  
It’s still true that Hispanic girls lag behind other girls, 

FROM SABRINA SLADE AND ALISON ASHE-CARD 

In 2010, The Women’s Fund published a report on 
women and girls in our community — the first time that 
data on the lives of more than half of our population  
had ever been assembled. That report, Through a  
Gender Lens: The Economic Security of 
Women and Girls in Forsyth County, told us a 
great deal about work, wages, poverty, education, and 
healthcare at the time, and women’s strengths overall 
and challenges they face. Women in our community 
were resilient, but too many were living without the 
financial resources they needed for a safe and secure life 
for themselves and for their children. We resolved to do 
better. With that report, we focused our grantmaking on 
programs that would help women become financially  
secure, remove barriers to equal opportunities, and create social change around the issues affecting 
women and girls. We thought then, and still believe, that educated women, with access to affordable 
childcare and comprehensive healthcare and empowered by financial literacy, will thrive and, with 
them, their children. Five years later, we can report some improvements in the lives of women, but 
not enough. This report acknowledges the challenges women face and the work that is still needed.  
As we celebrate our 10th anniversary, we call on you to first understand the complex economic  
factors that shape women’s lives and then to join us in making those lives better.   

INTRODUCTION

We’ll start with the news we can celebrate. 
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with a graduation rate of 79.5 percent, but that’s clos-
er than it once was to the current rate of 90.7 percent 
among Caucasian girls. Educated young women have 
a greater opportunity to obtain a job that pays a living 
wage which keeps them from falling into poverty. 

That’s the good news. But overall, the data about the 
economic lives of women here in Forsyth County is as 
challenging as it was 10 years ago. 

Most troubling is the pervasive poverty among our  
community’s women, which has increased since 2009 
— even as the economy has improved. More than half 
of Hispanic women live in poverty. The rate among 
African-American women is 34 percent. Among Cauca-
sian women, it’s 16 percent, double what it was in 2009. 
Overall, 22 percent of women in our community live below the 
poverty line. But when you look at the poverty rate for single 
mothers, the figure is staggering. Nearly 48 percent of these  
women and their children are living in poverty — four times  
the rate for two-parent households.

That poverty rate is based on federal guidelines, which 
in Forsyth County is an annual income of $19,790 or less 
for a family of three. That figure, however, falls far short 
of the amount of money a family actually needs for what 
economists call a “living income.”  

In Forsyth County, a family of three needs $40,557, or 
more than twice the poverty level, to pay for housing, 
food, transportation and other essential needs. In other 
words, the poverty rate doesn’t come close to measuring 
the challenges working women face when supporting 
themselves and their children.

It’s hard to imagine this kind of poverty existing in our 
community – especially with a vibrant downtown, new 
businesses, and with many living in wealth. Nationally, 
the economy is improving. Unemployment is down. And 
the housing market is back. But our women — and our 
children — are hurting.   

The Women’s Fund was founded 10 years ago when a 
group of women realized that no philanthropic organi-
zation in Forsyth County devoted itself exclusively to 
improving the lives of women and girls. Our idea was 
simple: to build a community of female philanthropists 
who would pool their resources — through membership 
fees — and decide collectively how to financially support 

women and girls by awarding grants 
that address root causes and bring about 
social change. We support agencies that 
take a holistic approach to improving 
women’s lives in ways that empower 
them. Since 2007, the Fund has awarded 
$1.1 million in grants that support pro-
grams to reduce teen pregnancy, prevent 
domestic violence, increase the financial 
literacy of women, boost young girls’ 
confidence, prepare girls for college, 
and more. 

But the data tell us that we must do 
more — not just more of what we have 
been doing — but we must figure out 
new approaches. More than half of 
women in our community are employed, 
yet more than 12 percent, or 9,841, of 
these women still live below the poverty 
level. Women in our community teach 
school, wait tables, clean motel rooms 
and nurse the sick — all jobs that pay 

less than industries dominated by men. Which means 
that when they do work full-time, women still earn about 
$10,000 a year less than men, or about 79 cents for every 
dollar men earn. What’s more, women in our commu-
nity lack savings and other assets; 86 percent of single 

 “What this report means to us is it’s an OPPORTUNITY to bring the  

COMMUNITY together to talk honestly about issues affecting WOMEN and GIRLS 

and figure out how to TACKLE them.”

mothers earn too little to afford a mortgage. And with 14 
percent of households headed by women, the financial 
struggles they face shape their children’s lives too.

“In order to really make it, you must have two working 
adults. So if you look at the percent of single parent 
households, the deck is already stacked against them,” 
said Dr. Melicia C. Whitt-Glover, whose company,  
Gramercy Research, compiled and analyzed the data  
for this report. “And if you look at the positions that 
provide a living wage, most are not occupied by women.”
Those who work with low-income women are not sur-
prised by the deterioration in their economic condition. 
Scott Chappell is the executive director of The Shalom 
Project, a nonprofit that runs a free medical clinic, a 
clothing closet and food bank, a free community meal 
program, and a new program that pairs low-income  
people with a middle class mentor. “Even though in 
many ways our economy has improved, the improve-
ments will not be seen in the population we’re talking 
about,” he said. In the past, when the manufacturing 
base here was strong, a high school diploma pretty much 
guaranteed a living wage. But today, in spite of the 
recovery, many jobs for low-skilled workers don’t pay a 
living wage. And there’s more. Without a car, it’s tough 
to get to work because public transportation is often un-
reliable. Child-care costs take a chunk out of a pay check. 
Utility bills in low-rent, poorly insulated housing are 
higher than average. “It’s like peeling an onion,”�Chap-
pell said. “There are so many systemic barriers to getting 
out of poverty. It is a perfect storm.”�

Twana Roebuck, the executive director of Experiment in 
Self Reliance (ESR), noticed that many of her clients to-
day are working two, sometimes three jobs to make ends 
meet. She’s also noticed an increase in the number of 
people working temporary jobs, at hospitals and hotels, 
to name a few, which means that women who once had  
a steady job are now living month-to-month. “In many 
cases we have the new poor — people who did work in 
manufacturing and were downsized,” she said. “Even 
with two to three jobs, people are still in poverty.”�

The systemic obstacles are enormous and there’s a limit 
as to what The Women’s Fund can accomplish on our 
own. We are located in a generous community, consis-
tently ranking among the top ten nationally in per capita 
giving. That generosity can make more of a difference 
if we rethink the way we approach social change. We 
believe we should focus on women’s strengths and 
talents rather than on their needs in an approach known 
as asset-based thinking. We also believe that we need to 
support men in ways that improve the lives of women. 
We have taken this gender transformative approach, for 
example, by supporting a teen pregnancy prevention 
program called Wise Guys that teaches boys how to be 
responsible in their sexual relations. Finally, we want 
to encourage agencies to take a holistic or collective 
impact approach by working collaboratively to focus on 
reducing the poverty rate among women. But we also 
believe that it’s time for changes in local and state policy 
and in the way the private sector sets its salary ranges 
so that women, working women, may finally achieve the 
financial stability they deserve. Many states, for example, 
have expanded Medicaid for the working poor as part 
of the Affordable Care Act. There’s a movement in other 
cities to raise the minimum wage. Others would like to 
see North Carolina’s earned-income tax credit restored. 
We know that poverty is a complex issue that won’t be 
resolved with one program or focus area.

We don’t pretend to have the answers. But we do hope 
that we can agree on a shared goal — that is ensuring the 
financial stability of women in our community. The  
numbers in this report woke us up. 

In fact, they energized us into rethinking what we do 
and how we do it. In the following pages, we profile 
three women who have made long-term positive changes 
for themselves, their families, and their futures. They 
help remind us to look beyond the numbers as to why 
gender-focused funding is needed in our community. 
At The Women’s Fund, we have committed ourselves to 
understanding and tackling poverty one person and one 
program at a time. Together, we look forward to finding 
sustainable solutions to these challenges. 

INTRODUCTION
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The original Through a Gender Lens report provided an 
overview of the demographic make-up of women and 
girls in Forsyth County. Understanding who lives in a 
community is critical for identifying resource and pro-
gramming needs. Communities are constantly changing 
as people and families migrate in and out, babies are 
born, and people die. In fact, Forsyth County is expected 
to grow by 120,000 people by the year 2030 1. Since the 
original Through a Gender Lens report, there have been 
some changes in the composition of women in Forsyth 
County, although the overall composition has remained 
relatively stable. An updated demographic snapshot of 
women in Forsyth County is included below. 

WOMEN IN FORSYTH COUNTY:  
A DEMOGRAPHIC SNAPSHOT

Demographics in Forsyth County have remained  
relatively unchanged, with a few exceptions. The  
population in Forsyth County increased from 337,198  
to 354,656 (+17,458). Women and girls still make up  
approximately 52% of the population. Population  
subgroups have not changed significantly since the 
previous report. The median age for females in Forsyth 
County is now 39.1 years (up slightly from 38.9 years).

SOURCE: american communiTy survey, 2011 – 2013, Tables b01001, b010022,3

DEMOGRAPHICS OF WOMEN IN FORSYTH COUNTY

DEMOGRAPHICS IN FORSYTH COUNTY

WHITE 65%
AFRICAN AMERICAN 27%
ASIAN 2%
SOME OTHER RACE 4%
TWO OR MORE RACES 2%
AMERICAN INDIAN AND ALASKA NATIVE 0%

FORSYTH COUNTY
N O R T H  C A R O L I N A

52% 
WOMEN~GIRLS

48% 
MEN~BOYS

1 Legacy 2030 Update. Available at http://www.legacy2030.com/ 

HISPANIC WOMEN IN FORSYTH COUNTY

The number of Hispanic females has increased slightly, 
from 8.9% to 10.7% since the previous report. According 
to recent census data, the number of Hispanic women 
and girls increased to 19,815 from 15,574 (+4,241).2

HOUSEHOLD TYPES AND MARITAL STATUS

Household status has changed slightly, with a decrease in 
the proportion of married couples and married women, 
and an increase in the proportion of never married women. 
The reported total number of households in Forsyth 
County increased from 134,632 to 139,085 (+4,453).

Household size and average family size remain un-
changed from the previous report. Female-headed 
family households increased slightly (from 13% to 14%), 
while the proportion of female-headed households with 
children under 18 years remained unchanged. Notably, 
male-headed households with no wife present increased 
from 4% to 5%4, and male-headed households with  
children under 18 years increased from 2.1% to 2.5%.

2 The previous report noted that the true estimate of Hispanic women and girls might have been underreported due to the number of Hispanic  
residents who are here without proper documentation. This remains true. In addition, the increase in Hispanic women and girls could be due to  
previous undocumented residents becoming legal citizens, as well as to people moving into the community.
3 Change is statistically significant.

HOW HAS THE WOMEN’S FUND 
ADDRESSED the growing Hispanic 
community in Forsyth County?

Over the past eight years, The Women’s Fund’s 
grantmaking has directly addressed the changing 
demographics in Forsyth County through specific 
grants to support programs for Hispanic women 
and girls:

EL BUEN PASTOR for the Mujeres Y Muchachas 
con Esperanza (Women and Girls of Hope) pro-
gram, which provides support and guidance to 
both Hispanic mothers and daughters

WINSTON-SALEM/FORSYTH COUNTY 
SCHOOLS for a bilingual community outreach 
worker and a bilingual social work assistant to 
provide services and resources to Hispanic teen 
mothers to help them stay in school

IMPRINTS to implement the ¡Cuídate! curriculum 
with Hispanic youth from El Buen Pastor’s sum-
mer camp program

THE SALVATION ARMY BOYS & GIRLS CLUBS 
to support implementation of the ¡Cuídate! curricu-
lum with Hispanic youth at the International Boys 
& Girls Club

CROSBY SCHOLARS for the ¡Excelencia! program 
to increase the number of young Hispanics that 
graduate from high school and pursue higher 
education

HOUSEHOLD TYPES AND MARITAL STATUS
 
 2010 REPORT 2015 REPORT CHANGE

Married couples3 47.0% 44.0% ↓
Married women3 46.0% 44.0% ↓
Never married women3 29.0% 34.0% ↑

   
SOURCE: american communiTy survey, 2011 – 2013, Tables b12002, cp02
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DEMOGRAPHICS IN FORSYTH COUNTY

SALMA MENDEZ loves biology, especially cell biology. 
Chemistry, which she is taking this year, gives her more 
trouble. But she also knows that with hard work, she’ll 
be able to achieve her goals. The same holds 
true for her long-term dream of becoming a 
cardiologist.

An ambitious year lies ahead, with two 
advanced placement classes, four honors 
classes, soccer, and dance team. And then 
there’s her volunteer work and the SAT to 
prepare for. “I’m trying to take AP’s,” she 
said. “I’m aiming for three next year.”

Her mother, Merlyn, smiles at her 16-year-
old’s confidence. She would have liked to 
go to college too, but growing up in rural 
Honduras, college was not an option. 
Instead, she went to work, selling produce 
to grocery stores, and at 24, she headed 
north with her sister, walking for six months 
until they reached the U.S. border, where 
a smuggler helped them cross to a waiting 
bus that brought them to Winston-Salem. 
They arrived at six in the evening. By 11  
that night, Merlyn was working in a  
packaging plant.  

She had hoped to go school here. But once again, 
she had to work, this time to repay her mother for the 
smuggler. She was here about a year, when she met her 
husband, an immigrant too, from Mexico. “When we 
got married we didn’t have anything,” she said. Today, 
she helps her husband run a siding installation business, 
and she encourages her daughter, with high standards 
and lots of support. “If I brought a “C” home, she 
would take away my phone,” Salma said. “A “C” to  
her is like an F.”

Salma has wanted to go to Wake Forest University since 
she was six. She can’t quite explain why. Maybe it was 
the soccer camp she took part in or the school’s repu-
tation for preparing students for medical school. She’s 
been to other campuses, but she prefers Wake.

When she was in seventh grade she saw a brochure 
about the “¡Excelencia!” program for Hispanic girls,  

a program of Crosby Scholars, which prepares Hispanic 
middle- and high school-aged girls for college. Her 
friends weren’t interested, but she didn’t care. She went 

to her first meeting on her own. Hispanic girls drop out 
of school at a higher rate than any other group in our 
community. Salma knows girls her age who quit school, 
some after having babies and working to support them. 
Salma doesn’t want that for herself. “¡Excelencia!” en-
courages girls to stay in school through mentoring and 
other programs. It also works with parents so that they 
know what to expect from high school and the college 
application process. Salma especially enjoyed meeting 
professional Hispanic women who talked about the 
challenges they faced in their careers. “It helped me 
understand that everything is possible if you put your 
work into it,” she said.

Salma has a cousin who went to college, but she will be 
the first in her immediate family, on both her father’s 
side and on her mother’s. Speaking through a transla-
tor, her mother says how proud she is. “She would be 
the first in the family to get up so high.”

HOUSEHOLD TYPES AND MARITAL STATUS

HOUSEHOLD TYPES IN FORSYTH COUNTY 

MARRIED COUPLE-
HEADED HOUSEHOLDS

FEMALE-HEADED 
HOUSEHOLDS

MALE-HEADED 
HOUSEHOLDS

NONFAMILY 
HOUSEHOLDS

 0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55% 60% 65%

MARITAL STATUS OF WOMEN IN FORSYTH COUNTY 

MARRIED

WIDOWED

DIVORCED/SEPARATED

NEVER BEEN MARRIED

 0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55% 60% 65%

SOURCE: american communiTy survey, 2011–2013, Tables b15002,cp02 6,7 

NUMBER OF HOUSEHOLDS 

FORSYTH COUNTY

134,632 
 [2010 REPORT]

139,085
[2015 REPORT]

2009

2014

AVERAGE HOUSEHOLD SIZE 

FORSYTH COUNTY

3.05 PEOPLE 
[2010 REPORT]

3.14 PEOPLE
[2015 REPORT]

SALMA MENDEZ, Aspiring Doctor



JOBS AND WAGES IN FORSYTH COUNTY

During the past several decades, women’s participation in the workforce has steadily increased. Women now  
comprise nearly 53.4% of the workforce in Forsyth County but only 40% of the full-time workforce.

WOMEN IN THE WORKFORCE IN FORSYTH COUNTY

% OF WOMEN IN WORKFORCE 

% OF WOMEN IN FULL-TIME 
WORKFORCE

 0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55% 60% 65%

PART-TIME WORK AND UNDEREMPLOYMENT 

% OF FEMALE WORKERS 
WORKING < FULL-TIME

% OF MALE WORKERS 
WORKING < FULL-TIME

 0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55% 60% 65%

SOURCE: american communiTy survey, 2011–2013, Tables b23001, c23022, cp03 8–10

The graphic below provides information on the median income, by family type, in the past 12 months. Data from 
2011–2013 shows increases in pay, but disparities still exist between married and single parent households, and  
between male- and female-headed households with no spouse present. While there has been a slight increase in  
income for men and women ($45,098 and $35,738, respectively), the median income income for female-headed 
households with children is below the federal poverty level.

2009

2014

MEDIAN INCOME IN PAST 12 MONTHS IN FORSYTH COUNTY

SOURCE: american communiTy survey, 2011–2013, Tables b19126, b19131 11,12

$57,934
[ALL FAMILIES]

$19,936
[FEMALE HOUSEHOLDER, 
CHILDREN <18 YEARS]

$28,412
[MALE HOUSEHOLDER,
CHILDREN <18 YEARS]

$76,596
[MARRIED COUPLE, 

CHILDREN <18 YEARS]

$80K
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WAGE GAP

The wage gap between men and women in Forsyth  
County persists, with women earning 79 cents for every  
dollar earned by men, despite slight increases in annual 
wages for women and men. 

Typical hourly wages for a variety of professions in Forsyth 
County suggest a need for continued emphasis on science, 
technology, engineering, and mathematics (STEM)  
programs, as those are the professions that provide hourly wages at the level necessary to meet essential needs with 
only one job. (See Table 3 in Appendix for typical hourly wages by profession.)

While women’s participation in female-dominated fields e.g., healthcare support occupations, personal care and  
service occupations, office/administrative occupations) has decreased, this decrease has not been accompanied by  
a substantial increase in positions in male-dominated fields that pay higher hourly wages.

WAGE GAP BETWEEN WOMEN AND MEN IN FORSYTH COUNTY

 PREVIOUS REPORT UPDATED DATA CHANGE

MEDIAN INCOME FOR FULL-TIME FEMALE WORKERS >16 YEARS $33,582 $35,738 ↑ ↑
Median income for full-time male workers >16 years $43,972 $45,098 ↑ ↑
Wage gap men: women $1:$0.76 $1:$0.79 ↓ ↑
   

WAGE GAP BY EDUCATION (MEN: WOMEN)   
<high school graduate $1:$0.66 $1:$0.72 ↓ ↑
High school graduate/GED $1:$0.72 $1:$0.78 ↓ ↑
Some college/Associate’s degree $1:$0.71 $1:$0.69 ↑ ↑
Bachelor’s degree $1:$0.65 $1:$0.74 ↓ ↑
Graduate or professional degree $1:$0.69 $1:$0.66 ↑ ↑

   
SOURCE: american communiTy survey, 2011–2013, Tables b20004, b20017 13, 14

10 11

Women working full-time
in Forsyth County earn  
79¢ to the dollar of their  
male counterparts.

“I probably didn’t think of myself as being in poverty, 
but once I learned the definition, I was in poverty. 
To be in poverty is not being able to meet your needs. 
All you are doing is barely surviving, not thriving.”
— KIM BELL



HOW HAS THE WOMEN’S FUND ADDRESSED  
jobs and wages in Forsyth County?

Over the past eight years, The Women’s Fund has 
contributed to improving economic security for  
women and girls in Forsyth County by funding a  
variety of job training programs. Examples of rele-
vant programs include:

SMART START OF FORSYTH COUNTY for the 
Child Care Professional Educational Aid program, which 
provided the financial resources for child care profes-
sionals to pursue higher degrees in early childhood 
education fields

YWCA of Winston-Salem/Forsyth County to conduct 
planning for the Women$Finances program, a self- 
sufficiency program that seeks to move women out  
of poverty by providing training, technical assistance, 
and access to capital so that women can start and 
grow successful businesses

DRESS FOR SUCCESS WINSTON-SALEM for the 
Transitioning Women into the Workplace program that 
provides professional attire and support to help  
disadvantaged women get and maintain employment

HOSANNA HOUSE to identify and employ 11 women 
challenged by barriers such as substance abuse, 
chronic homelessness, and criminal histories by  
providing hands-on employment training and job 
skills through Community Employment Training Labs. 
The training lab operated out of the 25th Street  
Laundromat in Winston-Salem. Women in the 
program received on-the-job training through the 
laundry facility.  

The Women’s Fund has also supported programs that 
provide training to girls in STEM fields, which could 
lead to increased future earning potential. Examples 
of funded programs include:

GOLER INSTITUTE FOR DEVELOPMENT AND 
EDUCATION for the STEM (Science, Technology, Engi-
neering, Mathematics) for Girls program that engaged 
60 low-income Forsyth County girls in an interactive 
learning program to increase knowledge, interest and 
competency in STEM fields and offer a career path to 
higher paying jobs and significant opportunities for 
economic security

CENTER OF EXCELLENCE FOR RESEARCH, 
TEACHING, & LEARNING at Wake Forest Universi-
ty School of Medicine to partner with Mad Science of 
the Piedmont to provide hands-on science education 
to 250 fifth grade girls in economically disadvantaged 
schools in Forsyth County.

Indirectly, The Women’s Fund has made strides 
toward addressing the wage gap by funding the 
North Carolina Center for Women in Public Service’s 
Women on Board project. The project was designed to 
prepare women in Forsyth County to serve on boards 
and commissions. Having women in decision-mak-
ing positions may help to ensure women’s voices are 
heard, and women are supported when decisions 
regarding jobs, wages, and other issues that impact 
women’s income are raised. 
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JOBS AND WAGES IN FORSYTH COUNTY

THE LIVING INCOME STANDARD

The Living Income Standard (LIS) is the amount a household needs to earn to meet basic essential needs in Forsyth 
County. The 2014 LIS report by the North Carolina Budget and Tax Center indicates that the amount needed to meet 
essential needs for a family of three in Forsyth County has risen to $3,467 per month or $40,557 per year, representing 
268.9% of the federal poverty level. For a family of three to survive in Forsyth County, the combined hourly wage 
needed is $19.50 per hour working full-time. The current minimum wage in Forsyth County is $7.25 per hour, approxi-
mately 2.7 times lower than what is needed to meet essential needs.15 This means that a single parent with two children, 
working two full-time jobs at minimum wage, would still not earn enough to meet the essential needs. It is also import-
ant to note that the median income for female-headed households with children present is $19,936, which is below the 
Living Income Standard.

EXPENSES IN FORSYTH COUNTY

FORSYTH COUNTY WAGES

 2008 2014

MONTHLY/ANNUAL INCOME NECESSARY TO MEET ESSENTIAL NEEDS $3,148/$37,777 $3,467/$40,557
Hourly wage necessary to meet essential needs $18.16 $19.50
Current minimum wage $7.25 $7.25

4 http://livingwage.mit.edu/places/3706775000

SOURCE: siroTa a, miTchell T, and Johnson c (2014). living income sTandard 2014: boom in loW-Wage Work means many 
norTh carolinians don’T make an adequaTe income  17

FOOD $361 (10%)
CHILDCARE $1061 (31%)
HEALTH CARE $343 (10%)
TRANSPORTATION $377 (11%)
OTHER NECESSITIES $266 (8%)
TAXES (NET) $380 (11%)
HOUSING $678 (19%)

ESSENTIAL NEEDS (2014)
(the absolute minimum resources necessary for long-term physical well-being)

“In many cases we have 
the new poor — people 
who did work in  
manufacturing and 
were downsized. Even 
with two to three jobs, 
people are still in  
poverty.”
— TWANA ROEBUCK



KIM BELL never thought of herself as someone who 
would fall on hard times.

She had a comfortable childhood in Oklahoma and 
California with parents who ran a furniture store and 
bail bondsman business. She went to college, earned 
a nursing degree and, with her husband of 28 years, 
raised six children — four girls and two boys. As a  
registered nurse, Kim always made good money, just 
more than enough to provide for her family. 

But about six years ago, depression and 
anxiety caught up with her. She had 
enough money saved to last a couple of 
years while she recovered. When she was 
well enough to return to work, she started a 
home-health agency, relying on two or three 
long-term patients. When they left, her 
business collapsed. She and her husband 
separated. Then her car broke down, and 
unable to afford the repairs, she had to rely 
on public transportation. She felt helpless. 
“I probably didn’t think of myself as being 
in poverty, but once I learned the defini-
tion, I was in poverty,” Kim said. “To be 
in poverty is not being able to meet your 
needs. All you are doing is barely surviving, 
not thriving.”

A few months later, Kim heard about the 
Circles program at The Shalom Project 
from a friend. Circles is a national pro-
gram that works with people who meet the 
federal poverty guidelines by connecting them with 
mentors. The idea is that people in poverty are often 
isolated, without a social network to rely on. That was 
true for Kim. She never thought to call on friends from 
her nursing days because she felt that they would judge 
her. “I really felt ashamed because I wasn’t able to care 
for myself and my children.” 

She graduated from the Circles 12-week course in 
money management in November 2014, where she 
learned how to budget her money, buying what she 
and her family needs, not what they want. Circles also 
connected her with a volunteer mentor, an “ally,” who 
she meets with at least once a week to talk about her 
goals, how she’s going to meet them, and what might 
be holding her back. For example, she’s recently been 
contacting doctors who can refer patients to her when  

she re-opens her home-health agency. Knowing that the 
next week her “ally” will ask her about the goals she 
set for herself keeps her motivated. “She helps keep me 
focused,” Kim said.

Kim’s ally is Nancy Scoggin, an instructional coach 
with Winston-Salem/Forsyth County Schools who 
decided to join Circles after hearing a presentation 
in church. “We just clicked,” Nancy said. “I coach 
teachers so I’m doing the same thing for Kim. I really 
believe all the answers are within her.”

Kim is working on a clear business plan for the home-
health agency. She is studying marketing, social media, 
and bookkeeping at Forsyth Technical Community 
College. Nancy helps her stay on track. 

And Kim is teaching others. She volunteers at the East 
Winston branch of the public library and serves on 
an advisory committee to the Winston-Salem Transit 
Authority. She writes children’s books for her grand-
children, some of which she has published and sells on 
amazon.com. She is also teaching her grown children 
the financial lessons she neglected when they were 
young. And when she has her life back in order, she 
plans to become a volunteer “ally” to coach others out 
of poverty. “I hope to be standing on my feet again 
soon,” Kim said.
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POVERTY AND THE REAL COST OF LIVING IN FORSYTH COUNTY 

As of January 2015, the federal poverty guideline for an individual was $11,670 (up from $10,830 in 2009) and $19,790 
for a family of three (the average family size in Forsyth County; up from $18,310 in 2009). Poverty continues to  
increase in Forsyth County, with 21.7% of females and 18.9% of males living in poverty (compared to 16.1% and 12.5%, 
respectively, in 2006–2008). 

The poverty rate in Forsyth County for female-headed households is four times higher than married couples and 10 
times higher for female-headed households with children <18 years compared with married couple households with 
children in the same age range. Forsyth County households living in poverty that are headed by single women with 
related children under the age of five is even higher, at 57.4%. In Forsyth County, 12.6% of employed women and 41.1%  
of unemployed women live below the poverty level.

SOURCE: AmericAn community Survey, 2011–2013, tAbleS b17001, b17001A, b17001b, b17001i, b17006, DP03, S1701, S1702

POVERTY IN FORSYTH COUNTY  (2014)

21.7% 
% OF FEMALES IN 
COUNTY BELOW 
POVERTY LEVEL

18.9% 
% OF MALES IN 

COUNTY BELOW 
POVERTY LEVEL

WHITE FEMALES 16.0%
AFRICAN AMERICAN FEMALES 34.2%
HISPANIC FEMALES 50.6%

KIM BELL, Circles Leader
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 POVERTY IN FORSYTH COUNTY

$18,310 [2010 REPORT]

$19,790 [2015 REPORT]

2014 
FEDERAL POVERTY GUIDELINE 

INDIVIDUAL

$10,830 [2010 REPORT]

$11,670 [2015 REPORT]

2014 
FEDERAL POVERTY GUIDELINE 

FAMILY OF 3

POVERTY RATE BY RACE/ETHNICITY AMONG FEMALES

 WHITE                   
 

 AFRICAN AMERICAN  

 

 HISPANIC 

POVERTY BY HOUSEHOLD TYPE 

 % OF ALL FAMILIES ↑ ↑

 

% OF FAMILIES WITH CHILDREN 

 <18 YEARS ↑ ↑

 

 % OF MARRIED COUPLE 

 FAMILIES ↑ ↑

 

% OF MARRIED COUPLES WITH 

 CHILDREN <18 YEARS ↑ ↑

 

% OF FEMALE HOUSEHOLDERS, 

 NO HUSBAND PRESENT ↑ ↑

 

% OF FEMALE HOUSEHOLDERS, 

 NO HUSBAND PRESENT, 

 WITH CHILDREN <18 YEARS 

8.4%       16.0%

27.2%       34.2%
39.6%       50.6%

SOURCE: AmericAn community Survey, 2011 – 2013, tAbleS b17001, b17001A, b17001b, b17001i, b17006, DP03, S1701, S1702 18–25

12.4%
14.3%

20.2% 24.9%

4.5%
6.0%

7.0% 11.7%

38.1%

47.7%

36.1%

44.5%

2010 REPORT

2015 REPORT

ASSET POVERTY

The Assets & Opportunity Profile: Winston-Salem and Forsyth County was updated and released in 2012. The report showed 
that 39% of Winston-Salem households and 31% of Forsyth County households live in asset poverty, defined as having 
insufficient net worth to support themselves at the federal poverty level for three months in the absence of income 
(~$4,632). If they experienced a loss of income, 60% of single-parent households with children in the home in Forsyth 
County lack adequate savings to stay above the poverty line for three months (up from 51% in the previous report).  
Asset poverty is also highest among those with high school degree only (49%) or with Associate’s degree or some  
college only (42%); households with children (46%); those <35 year olds (56%) and 35–44 year olds (43%); those  
who rent rather than own their homes (67%); households below the poverty line (71%); and those earning <$25,000 
annually (64%).

ASSET POVERTY IN FORSYTH COUNTY

31% 
% OF HOUSEHOLDS 

IN FORSYTH  
COUNTY IN ASSET 

POVERTY

% IN ASSET POVERTY BY FAMILY STATUS

18%               MARRIED HOUSEHOLDS 

36%                                                 HOUSEHOLDS WITH CHILDREN

60%                                       SINGLE-PARENT HOUSEHOLDS 

ASSET POVERTY BY RACE/ETHNICITY

20%                WHITE 

49%                                                         AFRICAN-AMERICAN

55%                                   HISPANIC 

           

           

5 https://www.co.forsyth.nc.us/DSS/TEAM.aspx 
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HOUSING AND HOMELESSNESS

The previous report provided information highlighting barriers to affordable housing in Forsyth County. The chart 
below indicates that housing-related costs have increased since the previous report, although there have been  
improvements in some areas.

CHILD CARE

A barrier to economic security for women that was identified in the previous Gender Lens report was access to reliable 
and affordable childcare. The following graphic highlights the most recently available data on the cost for quality 
childcare in Forsyth County. Average monthly rates for child care have risen substantially since the previous report, 
from $426 to $528 for a four-year-old and from $500 to $632 for an infant. 

As mentioned in the previous report, having access to reliable and affordable child care can make the difference  
between whether or not a woman can get and maintain employment. In 2007, 12.4% of families nationwide and  
8.3% of families in NC reported having to quit a job, not take a job, or greatly change a job because of problems  
with childcare.38

 

HOUSING IN FORSYTH COUNTY

  PREVIOUS REPORT UPDATED DATA

FORSYTH COUNTY AFFORDABLE RENTAL HOUSING  
Fair market rent (1 BR) $577 $561
Annual income needed $23,080 $22,400

Fair market rent (2 BR) $669 $687
Annual income needed $26,760 $27,520

Fair market rent (3 BR) $912 $991
Annual income needed $36,480 $39,680

Fair market rent (4 BR)  $1046
Annual income needed  $41,920

% households spending >30% of household income on rent 50% 50%

% rental housing occupied by female householders with no husband present 24% 22%

% female householders, no husband present, who own their homes <9% 10%

Median monthly mortgage cost $1,255 $1,186

Annual income needed to afford median monthly mortgage $50,200 $47,440

% female householders with children earning less than needed for mortgage 88% 86%

HOMELESSNESS  
# single homeless women 72 68
# homeless families with children 33 34

   
SOURCES: american communiTy survey, 2011–2013, Tables b19131, b25088, b25115; housing and urban developmenT (2015), schedule b – 

Fy 2015 Final Fair markeT renTs For exisTing housing; norTh carolina coaliTion To end homelessness 12, 29, 34–37

AVERAGE FULL-TIME WEEKLY RATES FOR CHILDCARE IN FORSYTH 
COUNTY BY STAR-LICENSED CHILD CARE CENTERS (INFANTS TO SCHOOL-AGE)

    ALTERNATE SOURCES OF CHILDCARE

Given the high cost of quality childcare, some 
families turn to family members or friends to 
provide childcare at lower costs, which may 
also result in lower quality of care. The chart to 
the right indicates that 82% of grandparents in 
Forsyth County are fully or partially responsible 
for raising grandchildren. One benefit of partic-
ipating in early childhood education programs 
is the use of formal, standardized curricula and 
engagement of children in settings that stimulate 
social and emotional growth and learning. Given 
the high cost of child care and the increasing 
number of grandparents who are responsible for 
raising grandchildren, additional efforts may be 
need to support these non-traditional educators 
and care givers.    
 

6 Data Resource Center for Child & Adolescent Health (http://www.childhealthdata.org/browse/survey/results?q=289&t=1&ta=263&r=1&r2=35)

SOURCE: american communiTy survey, 2011–2013, Tables b10056 40 

ALTERNATE SOURCES OF 
CHILDCARE IN FORSYTH COUNTY

% OF FEMALE GRANDPARENTS  66% 

% OF GRANDPARENTS RESPONSIBLE FOR RAISING GRANDCHILDREN 82% 

% FEMALES RESPONSIBLE  80% 

% MALES RESPONSIBLE  20% 

 1 STAR    2 STARS      3 STARS         4 STARS             5 STARS

  
SOURCE: Work Family resource cenTer (2014). ForsyTh counTy 2013/2014 child care proFile. 

LICENSED CHILD CARE CENTERS

LICENSED FAMILY CHILD CARE HOMES

$200

 175

 150

 125

 100

Since 2010, the average 
monthly rate for quality 
childcare in Forsyth  
County has risen from  
$426 to $528  
for a four-year-old.

N/A



KELLY CASON lives with her three boys — ages 9, 10 
and 14 — in a house that reminds her of the house she 
grew up in. Except it’s hers. 

She married right after graduating from 
North Forsyth High School and soon started 
her family. Her husband worked in a car 
repair shop while she worked part-time selling 
cosmetics. Their finances were never stable. 
The year she became pregnant with her 
youngest son, their money troubles wors-
ened, and the marriage collapsed. “I was just 
exhausted,” she said. “One time the electricity 
was turned off. I had never experienced that.”

After she and the boys’ father split up, she 
found a job at PepsiCo through a temporary 
agency and moved into a house subsidized by 
the federal Section 8 housing program.  She 
didn’t like being on assistance, but she was 
thankful for the help. After her youngest boy 
was born, PepsiCo offered her a permanent 
position. “I just was very driven,” she said. “I 
felt like I had to do what I had to do for my 
boys. So I worked as hard as I could because 
stability is important for children.”

Kelly knew right away that she wanted to own a house. 
That’s what you do when you’re raising a family, she 
thought. That’s what would make her feel secure.

She enrolled in a homeownership program through 
Section 8, where she worked on building and keeping  
a strong credit rating. In 2012, she enrolled in the  
Individual Development Account (IDA) program at  
Experiment in Self Reliance. The course teaches  
women how to buy a house they can afford, how to 
avoid a risky mortgage, how to save for home repairs, 
and how to keep a household budget. “If it’s something 
we really don’t need, we don’t get it,” Kelly said. 

A few months into the IDA program, Kelly was diag-
nosed with breast cancer. She thought about quitting, 
wondering, “Am I even going to live to see my first 
home?” Her counselor persuaded her to stick with it. 
The goal of buying a home gave her something to focus 
on during her cancer treatment. She made sure to pay 
her bills on time and after each course of treatment she 
was always back at work as soon as possible. “I knew 
I wanted to keep everything in order so I could be a 
homeowner.”

Early in 2014, she started working with a realtor to find 
a house in Pfafftown, not far from where she grew up. “I 
told her I wanted something with a yard, a front porch, a 
two-car garage and a walk-in closet,” she said. She found 

a lot in a subdivision off Reynolda Road in a neighbor-
hood that met her dreams. She worked with the builder 
to pick the carpet and kitchen cabinets and substituted 
an upstairs loft for the fourth bedroom so that the boys 
could have a place to hang out with their neighborhood 
friends. She made sure that she didn’t buy more than 
she could comfortably afford and that she had money  
set aside for repairs — important lessons she learned in 
the IDA program. She moved in a year ago — thankful 
that she fought the cancer and that she was able to buy a 
house. “To finally sign the papers, to be able to sign the 
papers, was getting the best of both worlds,” she said. 
“First, to be alive and then to be a homeowner.”

The last year has been tough. The cancer has recurred, 
and she has just finished a round of chemotherapy. 
During this time, the house has been a big comfort for 
her and her boys. “They saw their mom fight an illness 
and still be able to provide a safe home for them to 
come home to,” she said.

In the morning she likes to sit out on the front porch, 
drinking tea. “This is it,” she says to herself. “This is 
home.”
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HOW HAS THE WOMEN’S FUND ADDRESSED costs associated with  
living in Forsyth County?

The data related to expenses highlights the fact that 
costs for goods and services are again increasing, yet 
wages are not increasing as quickly. The data also 
highlight specific needs of female-headed households, 
particularly those with children <18 years; these 
households tend to have lower income and tend to 
be more asset poor and economically insecure than 
male-headed or married couple households. The  
Women’s Fund has directly addressed issues asso-
ciated with economic insecurity through financial 
management programs including: 
 
CRISIS CONTROL MINISTRY for their Breaking  
the Cycle program to help women become more self- 
sufficient and reduce their dependence on emergency 
aid programs

EXPERIMENT IN SELF RELIANCE for their  
Financial Empowerment for Women and Girls program 
to help impoverished women increase their financial 
literacy and assets
 

THE SHALOM PROJECT to identify, engage, and 
assist 15 women living in poverty by providing allies 
who will help them move out of poverty through 
the Circle® program. Statistics have shown that after 
18 months in the program, Circle Leaders average a 
27% increase in income, a 27% decrease in utilization 
of public assistance benefits, and an 88% increase in 
assets.

The Women’s Fund has also addressed the issue of 
housing/homelessness through:

THE BETHESDA CENTER FOR THE HOMELESS’ 
TOWARD INDEPENDENT LIVING program to 
help homeless women overcome barriers to housing 
and self-sufficiency

FAMILY PROMISE OF FORSYTH COUNTY for  
the Interfaith Hospitality Network to provide female- 
headed homeless families with shelter, meals and  
case management to help them secure housing and 
become self-sufficient. Family Promise of Forsyth 
County was also awarded funds for the Moving  
Forward-Step by Step to a Healthier Family program  
to provide financial literacy skills to homeless  
women whose families are served by the Interfaith  
Hospitality Network. 

HABITAT FOR HUMANITY to enhance their Habitat 
Deluxe program to help female Habitat homeowners 
obtain better paying jobs and a more secure financial 
future

EXPERIMENT IN SELF RELIANCE to recruit and 
train 90 women to participate in the Individual Devel-
opment Account Program. ESR’s IDA Program serves 
working low-income individuals in the Winston- 
Salem/Forsyth County community, helping eligible 
families become first time homeowners. Since 1999, 
ESR has helped nearly 500 low-income individuals 
become new homebuyers in Forsyth County.

KELLY CASON, First-Time Homebuyer
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HEALTH CARE COVERAGE

This data does not yet reflect the number of women who became insured through the Health Insurance Marketplace, 
part of the Affordable Care Act that went into effect in 2014. The Marketplace allows individuals and families to 
purchase health insurance if it is not provided by their employer. However, because North Carolina did not expand 
Medicaid eligibility to women and men without dependent children or significantly increase the eligibility limits (as 
did the states that are participating in this part of the Affordable Care Act and expanded Medicaid), many low income 
workers are now caught in the health insurance gap. Many workers with dependent children earn too much to qualify 
for Medicaid but earn too little to qualify for the federal subsidies that would help cover the cost of health insurance 
purchased on the Exchange. Non-citizens are not eligible for either Medicaid or to purchase health insurance on the 
Health Insurance Marketplace.   

TEEN PREGNANCY AND ECONOMIC INSECURITY

In the previous report, teen pregnancy was linked to economic insecurity because many teen mothers are not  
adequately prepared for high wage jobs that would allow their families to avoid poverty. In the previous report,  
Forsyth County had higher overall teen pregnancy rates than the state as a whole, with 67.2 out of 1000 Forsyth  
teen girls ages 15 to 19 becoming pregnant compared to 58.6 per 1000 girls statewide. Data from 2013 compiled by 
the NC DHHS, Division of Public Health, State Center for Health Statistics showed that the teen pregnancy rate 
state-wide and in Forsyth County has decreased dramatically (35.2 per 1000 in the state and 32.7 per 1000 in Forsyth 
County). Unfortunately, disparities in teen pregnancy rates still exist. 

HEALTH CARE COVERAGE AMONG NORTH CAROLINA WOMEN   

 

     

SOURCE: healTh insurance coverage oF loW-income Women ages 18 To 64, by sTaTe, 2011–2012 41,42

TEEN PREGNANCY RATES IN NORTH CAROLINA AND  
FORSYTH COUNTY
    

(PER 1000 GIRLS) PREVIOUS REPORT UPDATED DATA 

NC TEEN PREGNANCY RATE  58.6  35.2  

Forsyth County teen pregnancy rate 67.2  32.7  

White 55.6  18.5  

African American 87.2  42.1  
Hispanic 196.9  61.7  

SOURCE: ForsyTh pregnancy sTaTisTics WebsiTe (hTTp://WWW.appcnc.org/daTa/map/ForsyTh) 43

18% [2010 REPORT]

% OF UNINSURED 
WOMEN IN NC

22% [2015 REPORT]

37% [2010 REPORT]

% OF LOW-INCOME WOMEN 
UNINSURED IN NC

38% [2015 REPORT]

In Forsyth County,  
teen pregnancy rates 
have dropped 34.5%.

HOW HAS THE WOMEN’S FUND ADDRESSED teen pregnancy?

The Adolescent Pregnancy Prevention Campaign  
of North Carolina (APPCNC), the statewide  
advocacy and education organization for adolescent 
pregnancy, set a ten-year goal of reducing adolescent 
pregnancies by 30% by 2020. Given the high rates 
of teen pregnancy in Forsyth County, The Women’s 
Fund supported the APPCNC’s goal and vowed to 
assist with reducing rates of teen pregnancy through 
its grantmaking. Women’s Fund members voted to 
support a mini-grant program to provide funding to 
organizations in the community willing to implement 
or expand comprehensive, evidence-based teen preg-
nancy prevention programs. Many organizations were 
awarded mini-grants including:

CHILDREN’S HOME SOCIETY OF NORTH  
CAROLINA, INC to support the expansion of the 
Wise Guys program in Forsyth County in middle  
and high schools, alternative and private schools,  
community-based organizations, and faith-based 
organizations

COMMUNITIES IN SCHOOLS OF FORSYTH 
COUNTY to support adoption of the Making Proud 
Choices curriculum which will be offered to partici-
pants in their after school programs

FORSYTH COUNTY DEPARTMENT OF PUBLIC 
HEALTH to support a peer education program in 
which youth were trained to educate their peers on 
issues related to teen pregnancy prevention

GOLER INSTITUTE FOR DEVELOPMENT & 
EDUCATION, INC (GIDE) to support integration 
of the Making Proud Choices, Smart Girls, and Wise 
Guys programs into their Youth Education Academy 
(YEA) and the Parents Matter program into the family 
involvement component of YEA

INSTILLING AND MENTORING POSITIVE  
ATTITUDES AND CHARACTER TRAITS (IMPACT) 
to support using the Making Proud Choices curriculum 
with at-risk youth from the Cleveland Avenue devel-
opment and surrounding areas

IMPRINTS to implement the ¡Cuídate! curriculum 
with Hispanic youth from El Buen Pastor’s summer 
camp program as well as the Parents Matter curricu-
lum with their parents

OPERATION XCEL to support incorporating the 
Making a Difference and Smart Girls curricula into their 
existing youth enrichment programs and used the 
Parents Matter curriculum with the parents of youth  
in the program

THE SALVATION ARMY BOYS & GIRLS CLUBS  
to support implementation of the ¡Cuídate! curriculum 
with Latino youth at the International Boys & Girls 
Club as well as the Wise Guys curriculum at both the 
International Club and the Ken Carlson Boys and 
Girls Club. In addition, the Smart Girls program was 
offered at the Ken Carlson site and the Parents Matter 
curriculum was offered at both sites.

TOP PRIORITY CARE SERVICES OUTREACH, 
INC. to support implementation of the Smart Girls 
and the Wise Guys programs in their Teens with a Vision 
program. (Continued on next page)



In addition to the mini-grants, The Women’s Fund 
has supported other programs related to teen preg-
nancy prevention, as well as improving parenting 
skills and family skills, including:

THE CHILDREN’S HOME OF NC to expand their 
Wise Guys program into two additional middle schools 
in Forsyth County

FAMILY SERVICES, INC. to implement the Strength-
ening Families Program for Parents and Youth, a proven 
family skills training program that serves girls ages 
10-14 and their parents

MAYA ANGELOU INSTITUTE FOR THE  
IMPROVEMENT OF CHILD & FAMILY  
EDUCATION at Winston-Salem State University for 
the Mothers and Daughters: 2gether we CAN! program 
to strengthen relationships between mothers and 
their fourth grade daughters through a three-pronged 
fitness, wellness, and support strategy

BIG BROTHERS BIG SISTERS for the Teen Mom 
Program to provide adult mentors to pregnant and 
parenting teens who are at-risk for not graduating 
high school. 

FAMILY SERVICES for the Teens 4 Change program 
to train teenage girls as peer educators to teach other 
teens about dating violence and encourage positive 
dating practices and healthy relationships
 
THE CHILDREN’S HOME to support My Aunt’s 
House to provide classes and counseling on life  
skills to homeless teen mothers participating in  
their supportive housing program

PLANNED PARENTHOOD HEALTH SYSTEMS to 
provide Forsyth County with a dedicated Community 
Health Educator to conduct outreach and education 
in partnership with youth-serving agencies, faith 
communities and area schools to provide parents and 
teens access to age-appropriate, curriculum-based 
programs

EXPENSES IN FORSYTH COUNTY
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EDUCATION IN FORSYTH COUNTY

EDUCATION
Educational attainment has not changed significantly since the previous report; disparities remain. 

EDUCATIONAL ATTAINMENT IN FORSYTH COUNTY

LEVEL OF EDUCATION AMONG WOMEN IN FORSYTH COUNTY > 25 YEARS 

LESS THAN 9TH GRADE

9TH–12TH, NO DIPLOMA

HIGH SCHOOL OR EQUIVALENT

SOME COLLEGE, NO DEGREE

ASSOCIATE’S DEGREE

BACHELOR’S DEGREE

GRADUATE OR PROFESSIONAL DEGREE

ASSOCIATE’S DEGREE OR HIGHER

SOME COLLEGE OR HIGHER

 0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50% 55% 60% 65%

SOURCE: american communiTy survey, 2011–2013, Tables b15002, b15002a, b15002b, b15002i 44–47

White

African American

Hispanic
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WHAT HAS THE WOMEN’S FUND DONE TO SUPPORT educational  
attainment among women and girls in Forsyth County?

27

HIGH SCHOOL GRADUATION
High school graduation rates have improved in all groups, most notably among Hispanic girls.

HIGH SCHOOL GRADUATION RATES IN FORSYTH COUNTY
 
 PREVIOUS REPORT UPDATED DATA 

% OF STUDENTS GRADUATING IN < 4 YEARS 72.7% 82.1% 
Girls 77.4% 87.6% 
White 83.9% 90.7% 
African American 75.1% 86.9% 
Hispanic 55.4% 79.5% 

   
SOURCE: norTh carolina public insTrucTion (2014), 2013 – 2013 norTh carolina 4-year cohorT graduaTion raTe 48

POST-SECONDARY EDUCATION
The distribution of degree types conferred by gender has not changed significantly since the previous report.

Education is a major key to economic security 
through increased opportunities for jobs with high 
wages and increased earning potential. The Women’s 
Fund has supported programs to reduce the risk of 
high school drop out and to encourage women and 
girls to further their education such as:

WINSTON-SALEM/FORSYTH COUNTY SCHOOLS 
for a bilingual community outreach worker. The 
worker provided services and resources to help  
Hispanic teen mothers stay in school.

CARVER SCHOOL ROAD BRANCH LIBRARY to 
support the Girls with a Purpose program that helps 
motivate girls ages 11–16 to pursue their education 
and dreams while building their self-esteem

CENTER OF EXCELLENCE FOR RESEARCH, 
TEACHING & LEARNING at Wake Forest University 
School of Medicine to partner with Mad Science of 
the Piedmont to provide hands-on science education 
to 250 fifth grade girls in economically-disadvantaged 
schools in Forsyth County 

THE AUGUSTINE PROJECT FOR LITERACY OF 
ST. PAUL’S EPISCOPAL CHURCH for the Literate 
Girls program to help identify and recruit girls who 
struggle with literacy skills and provide them with 

intensive tutoring to help improve their reading,  
writing, and spelling skills

COMMUNITIES IN SCHOOLS OF FORSYTH 
COUNTY, INC. for the Achievement Incubators  
program to provide workshops and comprehensive 
enrichment activities and support services for 50  
at-risk female high-school students

CROSBY SCHOLARS for the ¡Excelencia! program to 
increase the number of young Hispanics that gradu-
ate from high school and pursue higher education

THE AUGUSTINE PROJECT FOR LITERACY OF 
ST. PAUL’S EPISCOPAL CHURCH to support the 
Literate Girls Program. The program identified low- 
income girls who were struggling with dyslexia or 
other learning disabilities and provided them with  
intensive one-on-one tutoring using the Orton- 
Gillingham teaching approach with Wilson  
Reading System® materials. 

GRIFFITH ELEMENTARY GO CLUB to provide 
mentoring and enrichment programming to 30 
low-income elementary school girls from Griffith 
Elementary School

In Forsyth County, 
high school graduation 
rates for Hispanic girls  
increased

 44%.

EDUCATION IN FORSYTH COUNTY

CHALLENGES TO WOMEN’S ECONOMIC SECURITY: 

SUMMARY AND COMMUNITY RECOMMENDATIONS

The following recommendations suggest some of the 
many actions that our community, local funding institu-
tions, The Women’s Fund and its members, and nonprofit 
organizations can take to improve the lives and outcomes 
for women and girls. The Women’s Fund is interested in 
supporting programs and addressing the challenges faced 
by women and girls by partnering with organizations 
that embrace emerging methods, including asset-based 
community development and gender transformative 
approaches. Rather than focusing on problems, needs, 
and deficiencies, an asset-based community development 
approach examines a community’s existing assets and 
resources as the starting point for action, while a gender 
transformative approach designs efforts that challenge 
gender norms, promote gender equality, and increase  
the social and political influence of women in the commu-
nity. This report is a first step in our organization’s future 
work, and we look forward to collaborating with organi-
zations and community members. 

GENDER WAGE GAP

Poverty

Asset Building

ACCESS TO 
HIGH-QUALITY, 

AFFORDABLE 
CHILD CARE, 

HEALTHCARE, 
HOUSING, AND 

EDUCATION

FAMILY PLANNING 

HIGHER WAGE CAREERS AND 
LEADERSHIP POSITIONS

The Women’s Fund has contributed to many creative and effective programs over the past 
decade, but challenges to the economic security of women and girls persist – especially for the 
growing number of female-headed households in poverty. These challenges require a holistic  
community effort for change that engages diverse stakeholders. In other words, we can all do  
our part with collaboration among government institutions, nonprofits, private industry,  
individuals and groups that make our community rich and vibrant. We should hold  
community-wide efforts to a high standard by setting measureable goals and demonstrating  
the impact of our work through data. 



OUR COMMUNITY
• Advocate for closing the gender wage gap with local, 

state, and national policymakers.
• Adopt local livable wage ordinances and ensure that 

companies that receive public subsidies establish new 
jobs that pay a livable wage and provide adequate 
benefits.

• Work within your professional and civic organizations 
to promote more women in leadership roles. 

• Become engaged in community initiatives and 
programs to know where talents and resources can 
further improve the lives and outcomes for women 
and girls. 

• Raise awareness and educate policymakers, funders, 
employers and others about the unique challenges 
women and girls face in Forsyth County.

• Use your professional and personal talents to mentor 
other women in our community.

LOCAL FUNDING INSTITUTIONS
• Coordinate efforts to improve community outcomes 

with diverse stakeholders. These efforts should be 
measurable and addressed through a gender focus 
when possible.

• Continue working with local organizations to inspire 
innovative programming to improve the lives and 
outcomes for women and girls. 

• Conduct further research on issues affecting women 
and girls in our local economy, especially research 
to help us further understand the changing nature 
of family, long-term methods for keeping people out 
of poverty, and methods for women and families to 
become economically secure. 

• Explore funding and training opportunities for 
women’s micro-enterprise development so that women 
start, maintain, and grow their own businesses. 

THE WOMEN’S FUND
• Understand and maximize the potential for  

philanthropy to impact social and economic change. 
• Strategically align our funding and grantmaking to 

continue to address the root causes of economic  
insecurity and poverty.

• Increase our community awareness and outreach 
efforts to engage in productive change. 

• Continue to assist grantees in developing collective 
impact strategies to improve the lives of women  
and girls. 

NONPROFIT ORGANIZATIONS
• Assist program participants in asset building and 

investment management in education, retirement, 
housing, emergency funds and other resources to 
benefit financial outcomes. 

• Support women and girls in achieving higher  
wages through programs that focus on career choice,  
education/skills, networking, mentorships, and/or 
preparing for leadership and management positions. 

• Support community members in managing costs  
of essential needs such as child care, healthcare,  
housing, food, and transportation.     

• Further promote long-term family planning with  
the goal of reaching individuals’ desired outcomes  
for relationships/family, education, health, and  
economic security. 

• Increase women’s participation in educational and  
job training programs that reflect high-growth indus-
tries in the Triad, such as advanced manufacturing, 
healthcare, logistics and distribution, creative  
enterprises and the arts. Focus on job-training  
programs that support jobs with career ladders,  
rather than placing women in entry-level positions 
with no opportunity for advancement.

• Help low-income women and mothers access 
and complete higher education by providing greater 
financial supports, transportation and child care  
assistance, and academic guidance.

• Continue to provide programs that encourage girls 
and young women to study subjects and participate 
in programs that prepare them for high-paying jobs, 
such as in the fields of science, technology, engineer-
ing, and mathematics (STEM).

• Increase internships, pre-apprenticeships, and school-
to-work programs in professions and the skilled trades 
that prepare young women to enter nontraditional 
jobs with higher entry-level wages and career ladders.

• Continue to support programs that help low-income 
women access affordable, high-quality, safe, and  
secure housing.
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Through a Gender Lens: 
APPENDIX

A Second LOOK
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ADDITIONAL TABLES

 Table 1. DEMOGRAPHICS OF WOMEN IN FORSYTH COUNTY

 2010 REPORT 2015 REPORT CHANGE

RACIAL DISTRIBUTION OF FEMALES   
White alone 64% 65% ↔
Black or African American alone 27% 27% ↔
Asian alone 1% 2% ↔
American Indian and Alaska Native alone 0% 0% ↔
Some other race alone 7% 4% ↓
Two or more races 2% 2% ↔

   

ETHNIC DISTRIBUTION OF FEMALES   
Hispanic 9% 11% ↑
Non-Hispanic 91% 89% ↓

   

AGE DISTRIBUTION OF FEMALES   
% women and girls in County 52% 52% ↔
% girls <18 years 23% 23% ↔
% women between 18 – 64 years 63% 63% ↔
% women >65 years 14% 15% ↔

   

MEDIAN AGE FOR FEMALES 38.9 years 39.1 years ↔
   

SOURCE: american communiTy survey, 2011 – 2013, Tables b01001, b01002

Table 2. DISTRIBUTION OF HISPANIC WOMEN IN FORSYTH COUNTY

 2010 REPORT 2015 REPORT CHANGE

NUMBER IN COUNTY 15,574 19,815 ↑  ↑
% female population in County 9% 11% ↑ ↑
% foreign-born Hispanic females 52% 45% ↓ ↑
% foreign-born females >18 years 86% 72% ↓ ↑

   
COUNTRY OF ORIGIN FOR FOREIGN-BORN HISPANICS   

Mexico 69% 67% ↓ ↑
Central America 14% 14% ↔ ↑
South America 7% 5% ↓ ↑
Puerto Rico 6% 9% ↑ ↑
Cuba, Dominican Republic 5% 4% ↔

% HISPANIC FEMALES WHO ARE NATIVE OR NATURALIZED CITIZENS 55% 63%  ↑ ↑

% HISPANIC FEMALES WHO ARE NON-CITIZENS 45% 37% ↓ ↑
   

GENDER DISTRIBUTION AMONG HISPANICS   
Male 55% 52% ↓ ↑
Female 45% 48% ↑ ↑

   
GENDER DISTRIBUTION AMONG HISPANIC ADULTS   

Male 58% 52% ↓ ↑
Female 42% 48% ↑ ↑

   
SOURCE: american communiTy survey, 2011 – 2013, Tables b05003i, c03001
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Table 3. TYPICAL HOURLY WAGES

These are the typical hourly rates for various occupations in Forsyth County. Wages that are below the living wage 
for one adult supporting one child are marked in red.

OCCUPATIONAL AREA  TYPICAL HOURLY WAGE 

Management  $43.89

Business and Financial Operations  $27.70

Computer and Mathematical  $35.54

Architecture and Engineering  $30.58

Life, Physical and Social Science  $26.62

Community and Social Services  $18.22

Legal  $25.79

Education, Training and Library  $19.30

Arts, Design, Entertainment, Sports and Media  $18.12

Healthcare Practitioner and Technical  $26.09

Healthcare Support  $10.63

Protective Service  $15.31

Food Preparation and Serving Related  $8.69

Building and Grounds Cleaning and Maintenance  $9.87

Personal Care and Services  $9.20

Sales and Related  $11.27

Office and Administrative Support  $14.33

Farming, Fishing and Forestry  $12.87

Construction and Extraction  $15.34

Installation, Maintenance and Repair  $18.48

Production  $13.58

Transportation and Material Moving  $12.70
   

SOURCE: “poverTy in america: living Wage calculaTor” 15
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Table 4. ASSET POVERTY IN FORSYTH COUNTY

The Income Support Division in the Department of Social Services provides support “…to enhance economic stability 
for families of Forsyth County…”27 Updated thresholds for work supports for a three-person family in Forsyth County 
are in the table below. Most thresholds have increased since the previous report.

In 2007, North Carolina and many other states created a state Earned Income Tax Credit (EITC) to supplement the 
Federal credit. In 2014, 30,913 tax paying Forsyth County households took advantage of this credit for an average of 
$956 per household. North Carolina eliminated the credit in 2014. Of the 25 states that created a state EITC, North 
Carolina is the only state in the nation to eliminate it.   

Other income support programs available in Forsyth County include:

• ENERGY ASSISTANCE: The Crisis Intervention Program (CIP) helps families with payments made directly to service 
providers to prevent or alleviate crisis due to heating or cooling needs. Individuals whose service has been discon-
nected, or who are in immediate danger of disconnection, may be eligible for assistance. DSS contracts with the 
Salvation Army of Winston-Salem to take applications for this program.

• MEDICAID: The Medicaid program is a federal and state funded health insurance for eligible low-income adults, 
families and children. Medicaid pays for medical bills, prescriptions, dental care, nursing home care, rest home 
care, medically necessary transportation, and Medicare premiums. Because North Carolina is one of the 22 states 
that has not yet expanded Medicaid under the Affordable Care Act, Medicaid remains available only to low- 
income families with dependent children or low-income blind, aged, or disabled citizens. Able-bodied female  
and male workers without dependent children are not eligible for Medicaid in North Carolina no matter how  
low their income.  

• WORK PERMITS: Provides the youth employment certificate, which is required for youth under 18 years of age  
to work. 

 2010 REPORT 2015 REPORT CHANGE

% households in Forsyth County in asset poverty 31% 31%   ↔ ↑
   
% North Carolina households that are “unbanked” or “underbanked” 30.4% 28.2%   ↓ ↑
% Forsyth County households that are “unbanked” or “underbanked”  27.5% N/A
   
% consumers in Forsyth County with subprime credit scores  55.5% N/A

% IN ASSET POVERTY BY FAMILY STATUS   
Married households  18% N/A
Households with children  36% N/A
Single-parent households 51% 60%   ↑ ↑

ASSET POVERTY BY RACE/ETHNICITY   
White 20.2% 20%   ↔ ↑
African American 53% 49% ↓
Hispanic 70% 55%  ↓↑

   
SOURCE: corporaTion For enTerprise developmenT (2012). asseTs & opporTuniTy proFile: WinsTon-salem and ForsyTh counTy. 26
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Table 5. SUPPORTS FOR LOW-INCOME FAMILIES IN FORSYTH COUNTY

  UPDATED DATA CHANGE

AVERAGE FEDERAL EARNED INCOME TAX CREDIT FOR A FORSYTH COUNTY TAX FILER $2,384 (in 2012) +$384

NORTH CAROLINA INCOME TAX CREDIT $0 -100%

THRESHOLDS FOR WORK SUPPORTS FOR A THREE-PERSON FAMILY IN FORSYTH COUNTY 
Based on the 2014 federal poverty level annual income of $19,790 for a three-person family 

 INCOME THRESHOLD % OF POVERTY CHANGE

Federal Earned Income Tax Credit $43,756 221% ↑ ↑
Child Care Subsidy27 $42,816 216% ↑ ↑
NC Health Choice (SCHIP-children’s health insurance)28 $41,760 211% ↑ ↑
Section 8 Housing29 $25,250 128% ↓ ↑
Supplemental Nutrition Assistance Program30 $22,884 116% ↔ ↑
Work First (Temporary Aid for Needy Families)31 $6,528 33% ↔ ↑
Forsyth County Housing & Community 
Development Home Ownership Program32 $40,800 206% N/A

   
SOURCE: brookings eiTc inTeracTive daTa nc; WWW.co.ForsyTh.nc.us/dss 27, 33

AGE RANGE   STAR RATED LICENSE

 1 STAR 2 STARS 3 STARS 4 STARS 5 STARS

Infants $125.00 n/a $152.27 $163.88 $173.08
Toddlers $125.00 n/a $147.63 $160.44 $171.08
2 year-olds $125.00 n/a $134.47 $145.73 $159.54
3 year-olds $125.00 n/a $127.22 $136.74 $149.07
4 & 5 years $118.25 n/a $124.53 $135.04 $146.97
School-age $167.50 n/a $115.30 $116.96 $132.33

SOURCE: Work Family resource cenTer (2014). ForsyTh counTy 2013/2014 child care proFile. 39 

It is helpful to note that, in Forsyth County, the median income for child care workers is $21,360 (up from $19,710 in 
the previous Women’s Fund report). This means most child care providers in Forsyth County are working long hours 
and earning low pay, limiting their own ability for additional education and advancement, which directly impacts the 
children and families they serve. Early childhood educational is critical to future educational performance and high 
quality, sufficiently paid early childhood education staff can help to ensure advancement in the community.

Table 8. POST-SECONDARY EDUCATION IN NORTH CAROLINA

 2010 REPORT 2015 REPORT CHANGE

% OF BACHELOR’S DEGREES CONFERRED IN NC SCHOOLS   
Women 60% 59% ↑ ↓
Men 40% 41% ↑ ↓

   
 WOMEN MEN WOMEN MEN W M

Health Professions 86% 14% 85% 15% ↔ ↔↑ ↑
Education 84% 16% 83% 17% ↔ ↔↑ ↑
Psychology 76% 24% 78% 22% ↑ ↓
Architecture 37% 63% 50% 50% ↑ ↓
Computer Science 20% 80% 20% 80% ↔ ↔↑ ↑
Engineering 18% 82% 21% 79% ↑ ↓ 

      
SOURCE: universiTy oF norTh carolina aT chapel hill (2014), sTaTisTical absTracT oF higher educaTion in norTh carolina, 2013–2014. 49

Table 7. AVERAGE FULL-TIME WEEKLY RATES FOR CHILDCARE IN 
FORSYTH COUNTY BY STAR LICENSED FAMILY CHILD CARE HOMES

AGE RANGE   STAR RATED LICENSE

 1 STAR 2 STARS 3 STARS 4 STARS 5 STARS

Infants $132.86  $118.57  $134.44  $133.70  $149.18 
Toddlers $123.57  $118.57  $126.95  $128.40  $145.87 
2 year-olds $126.88  $118.57  $119.55  $125.63  $144.00 
3 year-olds $126.88  $117.86  $115.69  $123.24  $140.26 
4 & 5 years $123.09  $117.86  $112.69  $119.94  $139.50 
School-age $114.29  $106.67  $103.35  $111.79  $133.81 

SOURCE: Work Family resource cenTer (2014). ForsyTh counTy 2013/2014 child care proFile. 39 

Table 6. AVERAGE FULL-TIME WEEKLY RATES FOR CHILDCARE IN  
FORSYTH COUNTY BY STAR-LICENSED CHILD CARE CENTERS

The star system is an important consideration for selecting a childcare provider. The Division of Child Development 
and Early Education, the body that regulates childcare in North Carolina, created the Five Star Rated Licensing Sys-
tem to assist families with distinguishing between childcare facilities and identifying the highest quality care. Ratings 
are comprised of staff education and program standards. Education standards include education and experience levels 
of the administrator, the number of lead teachers with child care credentials, the number of lead teachers with more 
early childhood education and experience, and the number of teachers with formal education and/or experience. 
Program standards include program environment (e.g., sufficient space for activities; variety of play materials; clean 
and comfortable play area), the number of staff per child, and interactions between adults and children, children with 
other children, and children with activities and materials. Higher star licenses typically indicate higher quality care and 
education standards, which can greatly impact a child’s readiness for school and future educational performance. 



Table 9. EDUCATIONAL ATTAINMENT IN FORSYTH COUNTY

 2010 REPORT 2015 REPORT CHANGE

LEVEL OF EDUCATION AMONG WOMEN IN FORSYTH COUNTY > 25 YEARS   

LESS THAN 9TH GRADE 4.5% 5% ↔ ↑
White  5% N/A
African American  3% N/A
Hispanic  35% N/A

9TH – 12TH GRADE, NO DIPLOMA 8.0% 7% ↔ ↑
White  7% N/A
African American  9% N/A
Hispanic  20% N/A

HIGH SCHOOL OR EQUIVALENT 28.2% 25% ↓ ↑
White  25% N/A
African American  25% N/A
Hispanic  21% N/A

SOME COLLEGE, NO DEGREE 20.7% 23% ↑ ↑
White  20% N/A
Black  32% N/A
Hispanic  9% N/A

ASSOCIATE’S DEGREE 7.6% 8% ↔ ↑
White  9% N/A
African American  7% N/A
Hispanic  3% N/A

BACHELOR’S DEGREE 21.8% 21% ↔ ↑
White  23% N/A
African American  15% N/A
Hispanic  7% N/A

GRADUATE OR PROFESSIONAL DEGREE 9.3% 11% ↑ ↑
White  11% N/A
African American  9% N/A
Hispanic  3% N/A

ASSOCIATE’S DEGREE OR HIGHER 39% 40% ↔ ↑
White  43% N/A
African American  31% N/A
Hispanic  13% N/A

SOME COLLEGE EDUCATION OR HIGHER  63% N/A
White 63% 63% ↔ ↑
African American 53% 63% ↑ ↑
Hispanic 30% 22% ↓ ↑

   
SOURCE: american communiTy survey, 2011 – 2013, Tables b15002, b15002a, b15002b, b15002i
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This report contains both quantitative and qualitative 
data and information collected by Gramercy Research 
Group, a private research firm in Winston-Salem, and 
the staff of The Women’s Fund of Winston-Salem. Most 
of the quantitative data in this report were collected 
from the U.S. Census Bureau’s American Factfinder 
online database using the American Community Sur-
vey’s 2011–2013 data set. The three-year data set allows 
us to assess average characteristics over a longer period 
and allows for a larger sample size and therefore smaller 
margins of error. Other quantitative data was collected 
from county and state level resources and academic insti-
tutions, as noted in the resources listed with each table 
or chart. Whenever possible, specific data for Forsyth 
County were presented. However, in some cases no local 
data were available, so statewide or national data were 
presented to illustrate how an issue impacts women.

SCARCITY OF GENDERED DATA: The data collection 
process for this report revealed a serious lack of data 
available by gender. The Women’s Fund recommends 
that when possible, agencies and organizations integrate 
a gender field into their data collection and when possi-
ble report on data using a gender focus.

Key Terms Used in this Report

Below are the U.S. Census Bureau’s official definitions  
of some key terms used in this report.

FAMILY: A group of two or more people who reside 
together and who are related by birth, marriage, or 
adoption.

HISPANIC OR LATINO: For Census 2000, American 
Community Survey: People who identify with the terms 
“Hispanic” or “Latino” are those who classify themselves 
in one of the specific Hispanic or Latino categories listed 
on the Census 2000 or ACS questionnaire — “Mexican,” 
“Puerto Rican,” or “Cuban” — as well as those who indi-
cate that they are “other Spanish, Hispanic, or Latino.” 
Origin can be viewed as the heritage, nationality group, 
lineage, or country of birth of the person or the person’s 

parents or ancestors before their arrival in the United 
States. People who identify their origin as Spanish,  
Hispanic, or Latino may be of any race.

HOUSEHOLD: A household includes all the people who 
occupy a housing unit as their usual place of residence.

HOUSEHOLDER: The person, or one of the people, 
in whose name the home is owned, being bought, or 
rented.

LABOR FORCE: The labor force includes all people  
classified in the civilian labor force, plus members of  
the U.S. Armed Forces (people on active duty with the 
United States Army, Air Force, Navy, Marine Corps, or 
Coast Guard). The Civilian Labor Force consists of  
people classified as employed or unemployed.

MEDIAN INCOME: The median income divides the 
income distribution into two equal groups, one having 
incomes above the median, and other having incomes 
below the median.

RACE: Race is a self-identification data item in which 
respondents choose the race or races with which they 
most closely identify. People who responded to the 
question on race by indicating only one race are referred 
to as the “race alone” population, or the group that 
reported only one race category. Six categories make up 
this population: White alone; Black or African American 
alone; American Indian and Alaska Native alone; Asian 
alone; Native Hawaiian and Other Pacific Islander alone; 
and Some Other race alone. Individuals who chose more 
than one of the six race categories are referred to as the 
“two or more races” population, or as the group that 
reported more than one race.

METHODOLOGY AND LIMITATIONS
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