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Over the last five years, the Women’s Foundation of California (the Foundation) has partnered 
with women’s funds in Chicago, Memphis and Washington D.C. to explore strategies that are 
particularly beneficial to helping low-income women become more economically secure. As 
part of this partnership, called the Women’s Economic Security Campaign (WESC), we are 
developing regional case studies to highlight promising strategies that improve the economic 
status of low-income women and their families.  
 
The Foundation developed this report to make the case for women’s funds and other investors 
to look for and create opportunities to blend sector workforce development and economic 
justice strategies. We also strive to reiterate the importance of incorporating a gender lens in 
programs designed to help individuals and families reach economic security. 
 
We begin by describing the need to support innovative approaches to building women’s 
economic security and provide a rationale for focusing on gender and traditionally female-
dominated sectors. We introduce the value of the unique blend between sector development 
and economic justice and provide two examples of programs in California that fulfill this model. 
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Over the last 50 years, the United States shifted from a manufacturing to a service-based 
economy. Construction and manufacturing, traditionally male-dominated sectors, saw the 
greatest job losses during the recession, while the female-dominated service sector saw fewer 
losses and remarkably continued to grow.1 This shift – in combination with a steadily aging 
population – resulted in an influx of new work, especially in the healthcare industry, for low-
income, low-skill women. Unfortunately, however, many of the new jobs available to these 
women continue to pay low wages and often lack benefits that are crucial to the economic 
security of female workers and their families.  
 
As the baby-boomer generation ages and the United States’ elderly population grows, the 
growth rate for jobs in the healthcare industry outpaces overall U.S. economic growth: in 2012, 
health care jobs accounted for 1 out of every 6 new jobs created. 2 With the increasing cost of 
healthcare, elderly and disabled patients who do not require medical care but need assistance 
with everyday tasks and chores are increasingly choosing to hire in-home care workers in order 
to reduce their exorbitant medical expenses.3  
 
While it is encouraging to see growth in the healthcare industry, one challenge is that the 
sector reflects the low-wages and few benefits found in many other service occupations. The 
personal care and home health aide occupations are great examples of an economic challenge 
that requires a new approach to ensure that workers can make ends meet. According to the 
Bureau of Labor Statistics (BLS), there were approximately 1.9 million personal care and home 
health aides within the United States in 2010. Of those 1.9 million, nearly 90 percent of workers 
were female. In California, a majority of those workers were also women of color. The fastest 
growing occupation in the U.S., the BLS predicts a 70 percent growth in personal care and home 
health aide work between 2010 and 2020, which will result in approximately 1.3 million new 
jobs that will largely employ women.3 
 
Despite this tremendous news for women’s employment, women working within the in-home 
care sector continue to face low wages and challenging work environments. The work can be 
very physically and emotionally demanding, as personal care and home health aides often care 
for clients who have severe mental and/or physical health issues that can sometimes cause 
them to display difficult or violent behaviors. In addition, women working as personal care and 
home health aides typically earn wages at or near the federal minimum wage, earning a median 
of $9.70 an hour (or $20,170 a year) nationwide.3 Yet according to Wider Opportunities for 
Women’s Basic Economic Security Table (BEST) Index, the income needed for a single mom with 
two children to have basic economic security is $57,756 per year – or just over $27 an hour. 
Even without kids, women need $30,012 per year on average – or nearly two times the federal 
minimum wage – in order to maintain basic economic security.4 Because many in-home care 
workers lack formal education and there is often no formal training required for in-home care 
work, there are few opportunities for advancement for many women in the sector. Thus, 
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although we are seeing huge growth in these female-dominated jobs, they are not necessarily 
jobs with wages that can fully support workers, let alone their families. 
 
As more and more women join the low-wage service sector as in-home care workers and 
otherwise, it is imperative that women’s funds and other foundations support the creation of 
strategies that systematically nurture the career and leadership development of low-income, 
low-skill women workers. Luckily, a unique blend of two approaches hints at a very promising 
solution for helping low-income women build lasting economic security for themselves and 
their families. We call this intersection “workforce-justice advancement” and describe it in this 
report by highlighting two successful programs that are already blending workforce 
development and social justice advocacy. 
 

 
In our 35-year history, the Women’s Foundation of California has invested millions of dollars in 
various strategies to increase women’s economic security. Over the years we have invested in 
micro and small business start-ups, living wage campaigns, worker organizing, leadership 
development and advocacy, improved working condition campaigns, and many other programs 
and projects that have supported female workers and their families. While there is promise and 
purpose in each strategy, we are particularly compelled by the integration of strategies that 
form two different approaches to building economic security:  
 

A) Sector workforce development, which often combines job training, post-secondary 
education, wrap around services and employer partnerships and, 

B) Integrated economic justice strategies of leadership development, worker organizing 
and policy advocacy.  

 
There are many examples throughout the U.S. of successful sector workforce initiatives. In 
Austin, Texas, a program to assist workers’ advancement in the healthcare industry resulted in 
significant increases in annual median income. For program participants who completed a 
healthcare degree, median income rose over 200 percent from approximately $13,000 to 
$44,000.5 Another program in Los Angeles prepared 162 individuals to become security officers. 
At the time of enrollment, only four percent of participants were employed. Of the original 162 
participants, 154 graduated and within three months following graduation nearly 56 percent 
were employed in the security field. One year after completing the program, 70 percent found 
employment.6 
 
Despite sector workforce development’s proven effectiveness with regard to increasing 
employment rates and wages, these programs tend to emphasize work and incentives that 
encourage work, with little focus on job quality. While sector workforce development can give 
women the training needed to qualify for more highly-skilled and higher-paying jobs, it is 
imperative to include economic justice training so that female workers are empowered to 
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advocate for reform, stand up for their rights as workers and demand a livable salary that can 
provide economic security for themselves and their families.  
 
The powerful impact of economic justice and advocacy training on job quality has been 
demonstrated by low-wage workers across the country. These successes are best exemplified 
by the work of the Restaurant Opportunities Center (ROC), a national organization dedicated to 
improving the lives and working conditions of restaurant workers in the United States. Through 
participatory research, policy work, workplace justice campaigns and leadership development 
trainings, ROC has successfully lifted the collective voices of their 10,000 members on issues 
that affect all low-wage workers, including the minimum wage, paid sick days, compliance with 
basic employment standards, and lack of health care. Since their inception in 2001, ROC has 
won more than 13 workplace justice campaigns against exploitation in high-profile restaurant 
companies, successfully organizing more than 400 workers and winning more than $7 million in 
financial settlements.7 Their advocacy work has also resulted in significant policy changes in fine 
dining restaurant companies covering thousands of workers.   
 
ROC’s work demonstrates the effectiveness of worker leadership and advocacy. When workers 
are trained to organize and advocate for themselves, we see substantive improvements in their 
working conditions. Thus, workforce development training alone is simply not enough for low-
skill, low-wage women. Social justice advocacy training allows women to actively participate in 
the negotiation of labor practices, ensuring that they will be treated fairly and paid adequately.  
 
The Foundation believes that by blending these two strategies, we will have greater impact and 
benefit, especially for women who tend to be trapped in low-wage, low-skill work. Not only will 
we assist low-income women to join a booming healthcare sector but we will ensure that 
women will find dignified work that will allow them to thrive.  
 

Although women made great strides in the workforce over the last 40 years, traditional gender 
role attitudes continue to keep women disproportionately concentrated in lower-skilled, lower-
wage occupations in general and health care and service occupations in particular. Maintaining 
a gender lens is therefore crucial to identifying and addressing the issues that low-skill, low-
income women face when entering the workforce.  

Views about men and women’s roles in the domestic and public spheres have become 
increasingly egalitarian since women began joining the workforce in larger numbers during the 
early 1970s. In 2010 the Pew Research Center found that 62 percent of Americans believed that 
married heterosexual couples should both work inside and outside the home as breadwinners 
and caregivers.8 However, there is still a significant portion of the population that maintains 
traditional gender role attitudes. As recently as 2009, the Pew found that 1 in 5 (19 percent) 
Americans believed that women should leave the paid workforce and return to their traditional 
roles in the domestic sphere.9 Although women now make up almost half (47 percent)10 of the 
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paid labor market, public opinion remains more favorable to women serving as the primary 
caregivers for children and other family members.  
 
Attitudes and beliefs about traditional gender roles negatively impact how society and the 
economy value what has been considered women’s traditional work – namely caregiving and 
other service work. Although women have always played an important role in the economy, 
their work within the home has long gone unpaid. Now, with the influx of women into the paid 
workforce, women are largely concentrated in low-wage service and caregiving work that 
resembles the domestic responsibilities that were once performed without pay. Because 
caregiving and other service jobs are still perceived to be a woman’s responsibility, rather than 
a career choice, women continue to be expected to perform these jobs for little to no pay.  
 
For that reason, caregiving and service jobs continue to be underpaid and undervalued due to 
their stigmatization as “women’s work.” While not all service work is necessarily direct 
caregiving, service jobs are perceived as women’s work because they do not focus on individual 
success, but instead fulfill roles that support others and help to uplift communities. This is 
largely what women are traditionally perceived to do: take care of others at the expense of 
themselves.  
 
The U.S.’s capitalistic society and cultural belief in individualism emphasize individual success, 
rather than the success of society at large. Thus, work that supports and cares for others (i.e. 
traditional women’s work) tends to maintain lower wages than jobs that benefit individuals. 
The devaluation of care work is especially reflected within the healthcare sector, where the 
higher paying jobs are overwhelming staffed by men while “healthcare support,” or low-wage 
caregiving occupations, are 80 to 90 percent women.11 Healthcare support occupations tend to 
earn less than half of what many male-dominated jobs earn, revealing the continued 
devaluation of care work in the United States.  
 
Because society continues to perceive care and service work as the primary role of women – 
and because that role has traditionally been performed free of charge – women continue to be 
expected to fulfill these roles for low wages, if they are to be paid at all. As a consequence, it is 
vital that economic security programs recognize the effects of gender on women’s economic 
prospects and job quality. These programs must operate through a gender lens in order to 
address the many unique challenges that women face. 
 

 
Funders are often in a position to provide a financial incentive for public and private 
organizations to come together, collaborate and develop solutions. As a funder and convener, 
women’s funds can enable different players from the public and private sectors to come 
together and achieve a common goal, such as helping women achieve long-term economic 
security. Women’s funds are particularly important for ensuring that a gender lens is applied to 
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economic security programs, so that women’s unique needs, challenges and strengths are 
taken into account.  
 
With so many different jobs available in healthcare, and especially within the in-home care 
sector, it is an ideal industry for low-skill, low-wage women workers to enter and build a lasting 
career that includes upward growth. This is an excellent opportunity for funders, and women’s 
funds especially, to support strategies that employ multiple and coordinated strategies, like 
workforce-justice advancement, that strengthen this important and neglected workforce and 
increase the skills, income and leadership of low-income women.  
 

 
The bustling and diverse Mission neighborhood of San Francisco is home to Mujeres Unidas y 
Activas (MUA), a nonprofit that strengthens the local Latina community and advocates for 
immigrant rights and social justice. They are housed in the famous Women’s Building, the 
façade of which is adorned with magnificent murals by local artists. The spirited façade reflects 
the dynamism of the surrounding neighborhood as well as the creativity and power that is 
housed inside the building.  
 
Since MUA was founded in 1989, they have helped hundreds of women leave abusive 
relationships, find meaningful employment and become strong leaders in the movements for 
immigrant rights and social justice. In 1994, a group of MUA members voiced a need for more 
support with building their families’ economic security. In response, MUA developed the Caring 
Hands Workers’ Association, a program that provides women with job training and placement 
in-home health care, childcare and housecleaning.  

 
Through Caring Hands, MUA found that employment provided an opportunity to empower 
their members, the majority of whom are low-income immigrant mothers. Rather than simply 
placing women in jobs, Caring Hands provides critical job retention support and builds 
members’ leadership and advocacy skills so they can actively participate in the movements for 
immigrant and worker rights. Their approach is somewhat unique in the world of workforce 
development and has proven very effective for their members. 
 
Caring Hands’ job retention support programs particularly stand out within the world of 
workforce development. Through these programs, members participate in bi-monthly workers' 
association meetings where they receive refresher trainings and peer support for resolving 
work-related problems. Staff also make themselves available for individual consultations to 
provide translation support with employers, résumé updates, help with contract negotiation, 
and employer-employee conflict resolution. Such programs have proven crucial for members’ 
success, simultaneously providing skills training as well as the motivation and confidence that 
low-income, immigrant women need in order to succeed on the job.  
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One example of this success is Cynthia Montenegro, a Caring Hands graduate who developed a 
great deal of confidence by learning from Caring Hands’ staff how to negotiate her own 
contracts. Like many low-income workers, Cynthia feared asking her employer to agree to her 
terms. She worried that making requests would cause her employer to see her as demanding or 
less dedicated to the job than a more submissive worker and worried they would punish or fire 
her, leaving her without the job that she so desperately needed. However, Cynthia was 
surprised to find that her employers were willing to work with her to create a contract that 
suited her needs. “That experience gave me strength,” she says, “and now every time I look for 
work I am more motivated. I’m not scared. I’m confident….I feel like I have the ability to 
continue advocating for my rights without fear and to continue speaking up about what I 
want.” In this way, Caring Hands’ job retention support has impacted how their members 
approach their employment and advocate for their rights. 
 
Cynthia’s experience exemplifies Caring Hands’ ability to not only place women in jobs, but to 
provide them with the skills necessary to succeed and maintain their employment. In the past 
decade, however, Caring Hands developed into much more than a workforce development 
program. As the graduates of the program soon discovered upon placement in the workforce, 
the informal nature of caregiving work can leave many caregivers vulnerable to labor – as well 
as sexual and physical – abuse. “They’d come back to us and be like, ‘My boss is sexually 
harassing me,’ or, ‘I didn’t get paid,’” says MUA’s Co-Director for Development and 
Administration, Andrea Lee. “And we started really recognizing what was happening and 
realizing that worker education and worker leadership development and organizing was going 
to have to be part of this work.” In response to the reports of abuse that were coming in from 
MUA members, Caring Hands began incorporating worker’s advocacy and labor rights training 
into their curriculum in the early 2000s.  
 
As one of Caring Hands’ first members, Maria de Lourdes Luna was one of the first to begin 
participating in their advocacy campaigns. A mother of five who immigrated to the United 
States from Mexico in the early 1990s, Maria worked as a restaurant cook before joining Caring 
Hands in 1996. At the restaurant, Maria sometimes worked up to 12 hours a day without 
overtime pay. A survivor of domestic violence, Maria participated in many of Caring Hands’ 
workforce development trainings, although she mainly works taking care of sick and elderly 
patients. After attending the advocacy trainings, Maria feels confident in her ability to advocate 
for herself and negotiate with her employers. She remembers one instance in particular when 
she was able to cite San Francisco’s Paid Sick Leave Ordinance and negotiate sick leave with her 
employer, who had been refusing to give her time off for her doctor appointments. “[Because 
of the training I received at Caring Hands], I was able to tell my employer what I wanted at the 
time and what the law was,” she says. “And I won those rights.” 
 
Soon after implementing the labor rights trainings, however, it became clear that the program’s 
advocacy work needed to expand even further. Although workers like Maria were often 
successful in advocating for their rights, other women who used their workers’ rights trainings 
in the workplace were fired. Some were threatened and told that if they continued requesting 
basic benefits and labor protections they would be replaced by more submissive workers. “We 
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realized that we needed policy change and that just teaching workers that they can stand up for 
themselves and that they should figure out how to negotiate for their rights wasn’t sufficient 
when there was actually no labor law that backed them doing so,” explains Andrea Lee. Thus, in 
2004 Caring Hands decided to include policy advocacy training into their program.  
 
Since then, Mujeres Unidas y Activas, through Caring Hands, has been instrumental in 
California’s fight for domestic worker labor protections. Through their policy campaign, women 
like Cynthia and Maria have attended numerous rallies and protests. Most recently, their 
advocacy has led to the creation of the California Domestic Worker's Bill of Rights, an important 
bill in the California state legislature that seeks to eliminate long-standing labor law exclusions 
and grants domestic workers basic protections that other California workers enjoy, such as 
overtime and meal and rest breaks. 
 
By speaking to politicians, reporters, and even testifying at legislative hearings about their 
experiences, workers gain confidence. In addition, the women are inspired by seeing one 
another speak passionately at these events. “I always thought, ‘The government? What are 
they going to do for us?’” reports Maria de Lourdes Luna. “‘Who would listen to us?’ But I 
learned that we – our community, our society – could make the difference and help us to gain 
our rights.” The Caring Hands’ policy campaign provides an opportunity for workers to develop 
into advocates for a much larger social movement; now, members of Caring Hands are 
participating in organizing and policy advocacy work at the local, state, and national level. 
 
It is this focus on female leadership development and political advocacy that sets Caring Hands 
apart from other workforce development programs. Today, the women of Caring Hands 
continue to fight not only for their individual rights within their workplaces, but for the rights of 
all domestic workers and caregivers. And after Governor Jerry Brown’s veto of the Domestic 
Workers Bill of Rights in October 2012, they have had their work cut out for them. Nonetheless, 
the members of Caring Hands are motivated and eager to continue the fight. “Although in the 
end [the Domestic Workers Bill of Rights of 2012] wasn’t passed into law, we will continue,” 
says Cynthia Montenegro. “We will keep fighting for this because we want this to be recognized 
as dignified work.”  
 
Thanks to the perseverance of Caring Hands’ members, as well as other domestic workers and 
allies across the state, Assemblymember Tom Ammiano reintroduced the Domestic Workers 
Bill of Rights in the California State Legislature at the beginning of 2013. Advocates expect that 
it will make it to Governor Brown's desk again by October – and the women of Caring Hands are 
doing everything possible to make sure that this time he signs it. 
 

 
Esperanza Community Housing Corporation (Esperanza) and Visión y Compromiso (VyC), like 
Caring Hands, are two additional organizations that find themselves at the intersection of 
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workforce development and social justice advocacy. Both organizations work with, train, and 
represent grassroots community health workers known as Promotores de Salud (Promotores). 
Promotores are highly trained community leaders who are often hired through health-focused 
community-based organizations, local Planned Parenthoods, hospitals, and county offices to 
conduct health-outreach work. Their goal is to engage local families to improve their living 
environment, provide culturally relevant health information, and transform communities so 
that every individual can thrive.  
 
Through their work, Promotores fulfill the needs that many low-income neighborhoods have 
such as improved housing, adequate prenatal care, healthy food, affordable healthcare, and 
services when facing domestic violence, amongst many others. They fulfill these needs by 
teaching community members how to advocate for themselves and their families and through 
community activism, organizing themselves and their community members to improve the 
neighborhoods that they live in. Although they might not provide direct caregiving services like 
the women of Caring Hands, Promotores are health care workers, as their outreach focuses on 
the health and well-being of the individuals and communities that they serve.  
 
For almost 20 years, Esperanza Housing Corporation has trained bi- and tri-lingual low-income 
neighborhood residents in South-Central Los Angeles to become Promotores through their 
Community Health Promoters Training Program. Since 1995, the program has graduated 394 
men and women from the program, 25 of whom serve on the staff of Esperanza. Gabriela 
Gonzalez, a 1999 Promotora graduate and the current program manager of Esperanza’s Healthy 
Homes Demonstration Program, is one of those 25 staff members who began her career 
through the Community Health Promoters Training Program. A mother of three and a survivor 
of domestic violence, Gabriela feels that her life changed dramatically through her participation 
in the Promotores training.  
 
Formerly a recipient of government aid, Gabriela remembers feeling a certain sense of shame 
and sadness because she could not support her family without assistance. Without a college 
degree, she struggled to find work. However, Gabriela reports that this changed upon her 
graduation from the program. “When I took the Promotoras training,” she recalls, “I had these 
new tools and felt that I was really marketable to work in a nonprofit. So it has definitely 
dramatically changed my financial liberty…and empowered me to earn a living.” Gabriela’s 
training as a Promotora granted her economic stability that her family had previously lacked. In 
addition, Gabriela claims that working as a Promotora empowered her to leave an abusive 
relationship. “…One of the topics that was covered in the training was domestic violence and 
depression and self-esteem,” she explains, “and it just really moved me to make a change and 
to leave that relationship.” As a Promotora, Gabriela now speaks out against domestic violence 
and helps women who are struggling with similar issues. 
 
Living in the community where she works – the same community where she was born and 
raised – makes it easy for Gabriela to relate to community members and build trusting, 
egalitarian relationships. This intense relationship-building is what allows Promotores to 
address the most pressing issues within their communities and provide relevant, culturally 
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sensitive information to community members. Because Promotores are community members 
that share similar backgrounds, residents often feel that they can trust them with personal 
details that might otherwise remain within their families. Promotores become personal 
resources for struggling families that might otherwise feel isolated by their problems and 
unsure of where to turn.  
 
With their intimate knowledge of community issues, the work of Promotores lends itself to 
social and economic justice advocacy. Promotores are trained to advocate against domestic 
violence, push for healthier food options in schools, and promote healthy community relations 
with local police. Many Promotores report that they always felt like natural advocates and that 
the Promotores training built on their capacity to lead by teaching them the skills to think 
strategically and organize their advocacy into action. “I think I always had this passion to help 
out my community, but I didn’t know how to get involved,” Gabriela explains. “The Promotores 
training definitely guided me and gave me the tools to help out my community…. I feel now it’s 
my responsibility as a Promotora and as a resident to change the system or to change the 
policies that we have in order to make an impact in the community.”  
 
However, despite success stories of women like Gabriela, a major barrier for many Promotores, 
the majority of whom are women, is the inability to find full-time, paid work in their 
communities. In a study of the Promotor model conducted by the California Endowment, less 
than 50 percent of the 259 Promotores surveyed were paid for their work.12 Many who are paid 
are only able to work part-time or receive a salary that is not sufficient to support them or their 
families. Most work as volunteers; however, this often presents challenges. Because volunteer 
Promotores cannot rely on their work as a source of income, they often cannot dedicate as 
much time to their community work as they prefer. In need of an additional income source, 
many feel pressured to find work elsewhere, often in fields that prevent them from formally 
using the skills they developed through the Promotor trainings. This prevents Promotores and 
the organizations that support them from creating a larger movement toward improved 
community health. 
 
In an effort to consolidate the voices of Promotores and support their work state-wide, Visión y 
Compromiso created the Promotores and Community Health Workers Network in 2001. Now 
representing over 4,000 Promotores and Community Health Workers in California, the Network 
functions as a support-forum for Promotores to exchange information and best practices 
related to access to healthcare, health disparities, quality of care, current and emerging issues 
in the field of community health, relevant health policy and professional development. The 
forum contributed to greater recognition of the Promotor model by government agencies and 
other health organizations, which have since incorporated Promotores into their community 
outreach work. Unfortunately, many of these new positions remain un- and under-paid.   
 
For this reason, organizations like Esperanza and Visión y Compromiso are now advocating to 
establish the work of Promotores as legitimate, paid positions within the workforce. In a similar 
struggle to that of the domestic workers at Caring Hands, Promotores are fighting for greater 
value to be placed on their work. However, because the majority of Promotores – and domestic 
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workers, for that matter – are women, their work continues to be perceived as “women’s 
work,” or rather work that is necessary, but not work that should be done for pay. Thus, 
Promotores entered the struggle of many care and service workers in the United States as they 
attempt to gain recognition as legitimate, valuable and hard-working laborers who deserve fair 
pay that can ensure their families’ economic security.  
 
Through their combined strategies of workforce development and economic justice training, 
organizations like Esperanza, Visión y Compromiso, and Caring Hands simultaneously provide 
low-income women with the tools necessary to join the booming healthcare industry while at 
the same time training them to advocate for themselves and their communities. By 
incorporating economic justice training into their programs, these organizations are creating 
social change by bringing legitimacy to low-wage care work and ensuring that low-income, low-
wage women who are trained to join the industry will be placed into jobs that will support them 
and their families.  
 

 
More than four out of ten (42 percent) adult women live in economically insecure households.4 

These women and their families face extremely difficult challenges, and it is important to 

recognize that no one sector – public, private or philanthropic – can resolve them alone. We 

must work together in communities, states and at the national level to increase resources, 

institute new strategies, and establish better workforce development and advocacy training 

programs for women.  

 

It is crucial for women’s funds and other organizations to support dynamic strategies that will 

not only help place women into jobs, but that will foster the leadership and career 

development of low-income, low-skill women workers so they, too, can become economically 

secure. Many policy makers, as well as philanthropic community and private entities, are 

involved in creating jobs, training and educating workers, supporting business development and 

enabling workers to reach their full potential. Everyone involved in this arena has an 

opportunity to find ways to incorporate economic justice into workforce development training 

in order to empower female workers.  

 

Working collaboratively with other funders, women’s funds play a particularly important role in 

developing new programs and bringing the struggles faced by low-income women to the top of 

the public policy agenda. In addition to investing in multi-strategy programs that 

simultaneously provide skills and advocacy training for women, funders can also advocate for 

local, state, and federal policy changes that improve working women’s economic security. For 

example, campaigns like California’s Domestic Workers Bill of Rights and the federal push for an 



14 
 

increase in the minimum wage provide excellent opportunities to support policies that would 

greatly improve the economic security of millions of low-wage women in the United States. 

 

According to the Pew Research Center, a record 40 percent of all households with children 

under the age of 18 include mothers who are either the sole or primary source of income for 

the family.13 Despite their title as “breadwinners,” many of these women are low-wage workers 

and a full 63 percent of them are single mothers. During a time when a record number of our 

nation’s children depend on women’s income for their livelihood, it is vital that we all work 

together to ensure these women are able to find work that can provide them and their families 

with economic security.   
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