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COMMENTS BY THE PRESIDENT
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Most affected by the "ever-whirling wheel of change"
will be young people such as these.



THE PRESIDENT COMMENTS ON

RESPONSIVENESS TO CHANGE

i

in 1590, edmund spenser wrote of “the ever-whirling wheel of Change, which
all mortal things doth sway.” In his time of the Renaissance, there were the be-

ginnings of modern science, but the scientific, social, and economic changes
then were as a rivulet to a river when compared with today’s kaleidoscopic rev-
olution. Galileo was a lonely seeker as he formulated his astronomical theories.

Contrastingly, today 90 per cent of all scientists known to history are alive and
working, often in collaboration, for this is an unparalleled time of ferment and

change.

In today’s special environment, therefore, the Foundation regards respon-

siveness to change as a cardinal virtue — this despite the fact that our long-held

emphasis upon aid to the application of knowledge grows no easier in an age
when discoveries are seemingly boundless in content and implication. Using the
health field as an illustration, the professions, universities, governments, and
private organizations have joined forces greatly to expand health knowledge,
facilities, and services. Yet there lingers the problem of how to make these ser-
vices more available to more people. It is a manpower problem to some degree,
but simply additional manpower in the health and allied fields will not com-
prise an adequate answer. New methods must be discovered and developed for
the improved provision of health care and there is a parallel need for modern
education and communications to convey new findings to millions of Ameri-

cans who can benefit from them.
“EDUCOM” is one of several Foundation-aided programs which are seeking

to bridge the gap between the production and consumption of knowledge. In
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the same language of commerce, a “wholesale” attempt is being made by the
Inter-University Communications Council to channel through modern com-
munications the rising tide of medical lore. With initial emphasis within the
field of biomedical science, 50 of the nation’s largest universities are linked
together in an effort to develop and apply not only improved learning methods
and pedagogy but also systems of computer collection, classification, storage,
and retrieval of knowledge which should prove a godsend to the practicing
physician and his patients.

Another response to change assisted by the Foundation was the recent four-

year effort of the National Commission on Community Health Services to mod-
ernize, restructure, and revitalize public health in American communities.
Health Is a Community Affair, the final Commission report to the public and
circulated last October, was developed from self-studies of 21 communities and
from the recommendations of task forces comprised of community and health
leaders across the nation. It presents and supports 14 major positions, each one

representing a critical area of concern in future health planning.

Various other Foundation-helped programs to cope with the health revolu-

tion could be cited — Schools of the Basic Medical Sciences to increase physi-
cian manpower; Hospital Administrative Services, a national cooperative effort
in finance and accounting; the Associate Degree Program of nursing education
in community junior colleges; various efforts to bolster dental manpower
through training and utilizing auxiliaries, etc. — but it should not be assumed
that efforts to apply and disseminate knowledge are confined to the health fields.

Technology has also come in great abundance and like complexity to education
and agriculture, and the Foundation’s grants to help people benefit in great
measure are reflected in numerous assisted programs affecting schools and chil-
dren, farms and communities, and the expanding society and economy.

II

Foundations themselves are not immune to the necessity of responding to
change. We, together with federal and state governments and various collab-
orating agencies, have in recent years been deeply immersed in the tremendous
efforts to develop health resources. However, unprecedented governmental
funds and programs for this worthy purpose are causing philanthropic agencies

to re-evaluate the opportunities and relative needs in this particular sector as

compared to other sectors of public welfare. Perhaps such fact of life may have
an alerting aspect, for we, along with others, are beginning to wonder if the pre-
occupation with health endeavors has not resulted indirectly in neglect of and
detriment to the humanities, public affairs, agriculture, and other strivings in-

volving human resources. Have we robbed Peter to pay Paul? Have we over-
looked the matter of balance in the proportion between health efforts and dis-

tinctly different programs affecting other facets of the well-being of mankind?
If it’s an age of change, it’s also an age of questioning, and there are impor-
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I NTRODUCTION

tant queries to be voiced, problems to be identified, and issues to be found. Such
phenomena in a changing age are causing — in some cases, already have
caused — modification in the directions of Foundation aid. For example, six
years ago we asked ourselves: “Is not the community junior college perhaps the
outstanding educational innovation of the Twentieth Century?” Sensing an af-

firmative answer, we subsequently have made a number of grants to advance
these two-year institutions of higher education which now number more than
800. More recently, we have helped their launching of expanded occupational
education programs, this after their leaders affirmatively answered our double-

barreled question: “Are there thousands of young college-bound people for
whom the four-year baccalaureate degree is unobtainable, and can the com-
munity college adequately train these people to become the technicians so
badly needed in today’s business, industry, agriculture, and the professions?”

As another area having problems to be solved and issues to be considered,
the field of public affairs has come forcibly to mind in recent years. With signi-
ficant relation to the welfare of the citizenry, this remains one of the great under-

developed areas of private philanthropy. A recent survey revealed that while
education accounted for nearly 47 per cent of the funding by foundations as a

whole, the field of government, including city and regional planning, public

administration, and administration of justice, was the object of only two per
cent of philanthropic support. Limitations to aid in this field include the facts

that there are fewer qualified, tax-exempt organizations in the public affairs

area, and also public affairs can be “an eerie domain” where knowledge ends
and guesswork begins.

In recent years we have supported programs such as the Atlantic Institute,
the Joint Committee for the Effective Administration of Justice, the National
College of State Trial Judges, the Children’s Charter of the Courts of Michigan,

Inc., the Committee for Economic Development, and Appalachian Resource
Development. The nation is viewing with growing interest Children’s Charter
progress over Michigan in the prevention of juvenile delinquency, the mitiga-
tion of child neglect, studies of and aids to the disadvantaged family, and toward

more adequate analysis, court action, training of court personnel, probation,
and correctional and parole systems. In thirty counties of eastern Kentucky, a

Foundation-aided program (which antedated by several years the federal pro-
gram for “Appalachia”), has for six years fostered technical and organizational

skills to develop the latent resources of the marginal area so that thousands of

people may become self-supporting and lead more satisfying lives.

In a less-emotional but vitally important sector of public affairs, the Founda-
tion is aiding the Committee for Economic Development (C.E.D.), a nation-
ally recognized nonprofit organization which carries on research into govern-

mental matters of public concern. C.E.D. is working on a premise that most of

the failures and inefficiencies of government in America stem from the paral-
ysis, incompetence, or corruption of many of the 80,000 units of government.
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Such units, it is believed, must be reduced in number (eliminating overlapping
layers of local government), made larger in size, and given increased legal au-
thority. Toward the improvement of government at the federal level, C.E.D.
already has played an important role with its espousal of the Presidential Suc-

cession amendment to the U. S. Constitution, which amendment was approved
by Congress and is being considered for ratification by the fifty states.

From early colonial days, the American people have been keenly sensitive
to the directions and nuances of public affairs, being able to recognize and an-

alyze problems and to make judgments which have trenchantly shaped the path
of our democratic way of life. Recognition of this fact has caused the Founda-
tion during the fiscal year to restructure its former Division of Education to be-

come the Division of Education and Public Affairs, with the name change in-
dicating a broadened interest of the Foundation in supporting efforts to improve
government and enrich community living. Having such aspirations to aid man-
kind, the Foundation proposes to give support to projects in public affairs which
can prove their worthinesss and which can practicably be helped within the
bounds of our limited resources.

Ill

Among other particularly noteworthy grants during the fiscal year was that
of $1,51 1,000 to Columbia University for the establishment of a major inter-
national conference center to foster discussion and study of world issues. This

will be the ninth residential Center for Continuing Education established large-

ly through Foundation funds and the seventh, the Center for Continuing Educa-
tion at the University of Notre Dame, was dedicated in March of 1966. Under
the auspices of a church-related institution, the Center at South Bend, Indiana,

has several unique emphases in its promotion of university-oriented adult
education.

To enhance leadership for rural people in Michigan, there was considerable
momentum during the year on the part of the Foundation-assisted Farmers’
Study Program on Agriculture’s Role in an Industrializing Society. This ex-
perimental venture sponsored by Michigan State University involves the selec-

tion over the state of 30 outstanding young farm leaders in each of three
years, with specialized training over these years to convey understandings of

the social, economic, and political framework in which modern agriculture
functions as an integral part of the overall society and economy. An article,
“Promoting Informed Decisions Beyond the Farm Gate,” in the Agricultural
Chapter of this Report, details the study seminars, richly varied observational

opportunities, and state, national, and international travel designed to develop

the selected persons into particularly able leaders for their home communities.
In progress during 1966 was the Foundation-assisted creation of the new

School of Dentistry at the University of Connecticut which “represents the first

time in 125 years of dental education that a dental and medical school (also

4
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aided by the Kellogg Foundation) have been programmed and developed as a
joint effort.” Another important grant in Dentistry was that of $1,100,000 to

the University of Michigan to modernize the structure housing the W. K. Kel-
logg Foundation Institute of Graduate and Postgraduate Dentistry, this to
parallel the University’s construction of a new and adjacent Undergraduate
Dental Building. The Foundation has been involved periodically in the support

of postgraduate and continuing education activities of the Michigan School of

Dentistry since 1935. A grant of $2,000,000 was also made during the fiscal
year to the School of Public Health of the University of Michigan for an addi-

tion to the original building constructed in 1 94 1 through funds provided equally

by the Kellogg and Rockefeller Foundations.
Another grant during 1966 is supporting a five-year experiment to improve

nursing education and practice through joint appointments of clinical nursing

specialists to nursing faculties and teaching hospitals. The experiment is being
carried on at Western Reserve University and its associated University Hospi-

tals in Cleveland. And in a contrasting sphere of activity, a grant to the Educa-
tional Television Stations Program Service is facilitating the exchange among
educational TV stations of outstanding programs.

Newer than the health programs previously and currently aided by the Foun-
dation in Latin America are several aids to Agriculture. A noteworthy grant
during the year was to the Institute of Colombian Agriculture for the formation
of a Division of Information and Development to carry forward the communi-
cations aspect of a five-year, multi-partite effort to improve agriculture and for-

estry in the Republic of Colombia. And, in the health fields, the Foundation is

cooperating with the Pan American Sanitary Bureau to aid the initiation of an
educational program relative to the fluoridation of public water supplies
throughout Latin America. Another aided activity which will affect much of
the twenty-three-nation area is being implemented by a three-year grant to
Franklin Book Programs — a two-pronged effort to develop a more effective
book publishing industry in Latin America and to provide more textbooks at

less cost to Latin American medical schools and their students.
Also, in Latin America, where population increases have tended to over-

whelm societal gains, the Foundation recently made a grant to the International
Planned Parenthood Program to facilitate pertinent educational efforts. Our
pleasure that concern about overpopulation can now be publicly expressed and
implemented is matched by our chagrin that we earlier had not used some of
our resources to further the communication of information long obscured. Hap-
pily, population control has emerged from dark ignorance and superstition into

the light of public acceptance and there yet may be avoided in several areas of
the world the twin hazards of overpopulation and inadequate subsistence.

In Western Europe during the fiscal year, aids toward improved farming and
rural living included new programs to advance agricultural extension training
at the University of Reading in England and in Denmark through a continuing
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multi-faceted program of the Federation of Small Holders’ Associations of Jut-

land. To parallel programs of agricultural adjustment being assisted in the
United States, grants for a similar purpose were made to the Swedish Agricul-
tural Collage and to the University of Newcastle Upon Tyne, England.

New appropriations made by the Foundation’s Trustees during fiscal 1966
amounted to $14,104,836. The total expenditures during the year were
$12,822,196, exceeding the income of $12,698,961 by $123,235. Of the
program payments, $9,606,724 were expended within the United States, while
the international programs aided in Canada, Europe, Latin America and Aus-
tralia involved total disbursement of $2,072,933.

During 1966, there was some restructuring of the organizational line-up of
officers and staff of the Foundation. The position of General Director was abol-

ished, with the head of the Foundation, Emory W. Morris, now bearing the
single title of President. Glenn A. Cross assumed a new title of Corporate Vice
President. Philip E. Blackerby and Russell G. Mawby were named to the newly
created positions of “Vice President - Programs,” with the former relating to

the five divisional areas in the health field and the latter to programs in agricul-

ture, education, public affairs, and publications.

Dr. Robert E. Kinsinger, formerly Director of the Community College Health
Careers Project of the University of the State of New York, State Education
Department, joined the staff in August as Director of the Division of Educa-
tion and Public Affairs (formerly the Division of Education).

An Advisory Committee for the Latin American Division, to facilitate the
effectiveness of the Foundation’s aid to the Spanish- and Portuguese-speaking

peoples to the south of the United States, was named during the year. The com-
plement of the Committee is the same as that of a special study committee which
in 1965, after an eleven-month study of Latin American countries and pro-
grams therein, recommended guidelines of objectives and policies which have
given revised and new directions for our aid to Mexico, Central America, and
South America.

Each professional area, as well as the Latin American Division which com-
prises a cross-section of the professional interests being aided by the Founda-
tion, is represented by a Chapter in this Report, with several of the assisted

programs described in detail. In addition, listings within the “Report of the
Treasurer at the back-of-the-book give the purpose and financial details of all
projects aided during the year.

IV
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A laboratory at the University of Hawaii School of Medicine, one of

several Schools of the Basic Medical Sciences being aided by the Foundation.



Medicine

and Public Health

PLANNING FOR THE FUTURE OF HEALTH SERVICES

the tempo of development in the area of community health services has
been well expressed by the word “revolution.” There have been rapid increases
in the demand for health facilities, spiraling costs for health services, and signi-
ficant changes in organizational methods and procedures. The fragmentation of

services at the community level has been well documented as has the increasing
shortage of health personnel. The tendency of the professions to specialize has
contributed to the problem of supplying general health services in many areas.

Community health services are not organized adequately to meet the prob-
lems of our metropolitan areas with their vast suburban developments. Many
health problems require special services which are non-existent in local govern-

mental units. The organization of functions based on current problems can only

come through a fresh approach by health administrators.
Particularly recognized are some of the major changes related to population

increases and higher ratios of the older age groups. Rehabilitation and care of

long-term illness have come to the forefront as urgent problems. While medical
science has greatly improved the treatment of certain mental health conditions
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and specific disease entities such as cancer, there remains a need to increase the

emphasis on the preventive aspects of these and similar conditions. Comprehen-
sive care programs, which will include prevention, rehabilitation, methods of

payment, and especially the coordination of the wide array of health services

now available, must be part of the planning for the future.

More health programs are being initiated and financed at the federal level.
Leadership and planning at this level provide the means whereby communities
can implement new approaches toward meeting many of their health needs. To
do this, however, requires an improved organizational structure in local areas

and adequate health education programs to motivate people and change their
behavior.

The Foundation has been concerned with a number of specific projects
which emphasize the role of the community in the national health scene.

Impressive Analysis of American Communities

Activities of the Foundation-assisted National Commission on Community
Health Services culminated in the publication of its recommendations for im-
proving the health of our people. The Commission, which had its final national

forum on May 9, 1966, was a nonprofit corporation sponsored by the Ameri-
can Public Health Association and the National Health Council. Over a four-

year period, it brought together a group of skilled and experienced professional

health workers to analyze the problems of the American community in provid-
ing health services for its citizens. This was a national investigation of public

health, out of which came recommendations regarding resources, practices,
needs, and trends in the broad area of community health care. The subject mat-
ter covered by seven nationwide task forces of the Commission included com-
munity planning and action, comprehensive health care, problems in environ-

mental health, health services facilities, manpower, and — most important _
the organization of community health services.

The Commission also provided a mechanism for testing and communicating
information and recommendations to community leaders, needed for planning
and providing health services. This was done by formulating and testing a wide
range of recommendations by skilled and experienced leadership not only in
the field of public health but in related areas.

The Commission has transmitted the results of its investigations and its rec-
ommendations to officials, businessmen, industrialists, labor leaders, and indi-
vjduals generally who make up the wide base of informed public opinion both
individually and through organized groups, and there is real hope for a rapid

evolution of the health services so vital to the progress of our communities.

Studying Changes in Community Health Administration

An ongoing commitment to the University of Michigan School of Public
10



At a White House presentation of the Report from the Foundation-assisted
National Commission on Community Health Services were, left to right:
Boisfeuillet Jones, NCCHS Commissioner; William Stewart, Surgeon
General; Marion B. Folsom, Commission Chairman; Dean W. Roberts,
NCCHS Executive Director; and T. Lefoy Richman, Assistant
Executive Director for Communications.
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Health is for a study of the present organization and financing of community
health services in Michigan and to work out alternative administrative methods
to make community health programs more efficient and effective. The project
has been developed in close relationship with the Association of Michigan
Health Officers and the State Department of Health. These two agencies have
been concerned over existing organization of local health services and their
financing.

This three-year program of studies is designed to provide information on
which to make practical recommendations for changes in community health
administration. A Research Committee has formed a state group of interested
citizens to review its recommendations. The study will involve a determination

of attitudes, expression of needs, and an attempt to evaluate trends in the de-

velopment of community health services as related to local governments and
voluntary agencies. Studies will be activated first in areas of the state where re-

sources are limited and will synthesize the large amount of information already
available. This will be supplemented by rather extensive field investigations.

Political, economic, legal, and demographic data will be combined with tech-

A group of representative and interested citizens is reviewing

recommendations concerning the organization and financing of community
health services in Michigan. The recommendations are from a three-year
program of community health administration studies financed through
a grant of the Foundation to the School of Public Health of the University
of Michigan.
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HOOL OF PUBLIC HEALTH UNIVERSITY OF MICHIGAN ALBERT KAHN ASSOCIATED ARCHITECTS & ENGINEERS INC.

The facility of the School of Public Health of the University of Michigan as it will
look after remodeling and the addition of a wing. A Foundation gift of $2 million

toward this purpose is the successor to grants given toward the
original construction in 1941 and an addition built in 1960.

nical information to provide a basis for analysis. The study expects to formulate

guidelines for the future of community health services in the state and to con-
sider possible alternative organizational and financial arrangements.

Additional Aids to Public Health

During the year, two other grants were made by the Foundation to advance
public health in Michigan. A Foundation gift of $2 million will be used along
with federal and state funds to construct a new and modern addition for the
University of Michigan’s School of Public Health on a site adjacent to the
School’s present building [also to be remodeled] constructed in 1941 through

grants from the Kellogg and Rockefeller Foundations. A wing of the present
structure, built in 1960, was also partially financed by the Kellogg Foundation.

The new building will relieve the inadequacy of facilities for the library and
for the continuing education and research programs and will implement the an-

ticipated expansion, by 1975, of the number of students from the present 345
to a projected 525 total. Michigan’s School of Public Health has had a spectac-

ular growth and is approximately forty per cent larger than any other school of

public health in the nation. The additional construction will measurably aid the

School to adjust to such continued growth (largely. due to the breadth and va-

riety of its program of study) and will contribute toward the leadership which
is helping to develop health programs throughout the country and especially

in Michigan.
In the Upper Peninsula of Michigan, a mid-summer Foundation grant to the

State Department of Public Health will, over a four-year period, aid the
strengthening of public health administrative services in local departments of

health. The new program to ensue seeks to establish a regional pattern of public

13
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health services with the first step a demonstration via a team, consisting of a pub-

lic health physician, a non-medical administrator, and a secretary, which team
will be regionally assigned to help broaden the scope of local health programs
and to increase the departments’ administrative capacity to lead, plan, organize,

supervise, and evaluate services. If the demonstration proves the approach to be

practicable, the Michigan Department of Health will then initiate efforts to es-

tablish similar units in five other regions of the state.

New Knowledge for Voluntary Organizations

Support to the National Health Council is implementing a project by which
52 active member voluntary agencies and professional organizations are de-
veloping a national plan for stimulating and coordinating participation in com-
munity health planning and service by the staff of state and local affiliated or-

ganizations. The purpose is to keep community health workers abreast of new
knowledge and trends and techniques in their fields. The objective will be ac-
complished through a system of coordinated continuing education programs in

suitable educational institutions strategically located throughout the country.

While voluntary health agencies have recognized the need for continuing in-

service education of staff for a long time, the courses they have taken have had
important limitations. The content has often not been fully appropriate to the
agency’s needs, and many have not been convenient as to time and place. The
new courses will be related to problems of the agencies and at relatively nearby
institutions. While much of the training will be in schools of public health, the
desirability of having courses in other institutions particularly in the areas of

finance and administration is an important concept.

Uniform Accounting for Higher Agency Standards

The National Health Council and the National Social Welfare Assembly have
implemented a uniform accounting project which will provide for a standard-
ization of accounting procedures and reporting methods for voluntary health
and welfare agencies throughout the country. The standards were approved by
the respective governing boards in 1964 and Foundation assistance is for the
provision of an educational project to implement their use.

Health officials generally recognize problems of duplication of health services

at the community level and that, ultimately, community plans must bring to-
gether both official and voluntary agencies to avoid such duplication. Uniform
accounting methods will contribute to better relationships between agencies and
provide information on which to base cooperative programs. It is important
also that the project includes both health and welfare organizations as many of
the problems are interrelated and require cooperative solutions.

The activity involves 38 participating national agencies of the National Wel-
fare Assembly and 17 organizations of the National Health Council. The

14



A structural photograph and commemorative plaque in the new Pan American
Health Organization headquarters are viewed by Organization officials.
The Foundation granted $5 million toward the cost of this structure with

the proviso that the Latin American member republics of PAHO contribute
an equal amount of money over two decades toward improved health of the people.



The Foundation is aiding a movement toward uniform accounting procedures and
reporting methods on the part of voluntary health and welfare agencies throughout
the country. Pictured is a meeting in St. Louis held by the National Health Council
to interpret the uniform reporting plan to local health and welfare agencies.

standards for uniform accounting and reporting have been approved or adopted

by 24 national welfare agencies and will be a requirement for all agencies which
are members of the National Health Council. Eventually, the standards will be
made available to local Community Chests and United Funds.

All these developments have strengthened the conviction of the sponsoring

agencies that the accounting standards are meeting the needs of a variety of in-

terests. These include accountants, laymen serving on boards, executives, as
well as the contributing public. There is reason to believe that by the end of the
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project, the accounting standards will have had general adoption by national

and local voluntary agencies, by state and local regulatory groups, and by local

United Funds.

Furthering Information Storage and Retrieval

A commitment of $750,000 to be spent over a five-year period has estab-
lished an Interuniversity Communications Council (EDUCOM) to bring to-
gether member universities for the purpose of improving methods of handling
information. Because knowledge is being created faster than ever before in our

history, numerous data processing techniques that have been developed in the
past few years are ready for greatly expanded use in higher education but have

scarcely begun to be utilized in this field. Some of the new electronics equipment
and procedures offer great promise for increasing efficiency and decreasing costs

in handling data of all kinds. The problem is carefully to evaluate their effec-
tiveness and costs in comparison with more traditional methods.
EDUCOM is made up of 32 member organizations in twenty states to pro-

mote institutional cooperation to enable the academic community to utilize
these emerging concepts and systems. The new organization is concerned with
the broad uses of computers, including library automation, in university admin-

istration and in clinical practice. A related interest includes educational tele-
vision and radio. EDUCOM provides a forum where the academic community
can discuss, debate, and effectively appraise new developments in communica-
tions sciences and technology. Also appraised are the problems involved in in-

corporating the developments into the planning and programs of colleges and
universities. Interuniversity task forces will be established to utilize experts in

the institutions in solving current problems in educational communications.

The Council will provide a means to stimulate cooperation in the processing of
scientific information by the universities and the development and operation of

interuniversity communication systems. The organization will be primarily con-
cerned with the dissemination of information about new concepts, techniques,
and application of the communications sciences. It will maintain a fund of cur-

rent information concerning educational communication activities in the vari-
ous institutions. To this end, a number of task forces will be established in areas

of critical development.
EDUCOM eventually will be concerned with the establishment of informa-

tion networks including the details of how they will be managed and controlled.
There is a recognized enormous potential in the use of computers which will
share information with libraries, classrooms, laboratories, clinics, and hospitals.

The role of universities in the new field seems to be virtually unlimited, but the
problems in accomplishing obvious objectives are formidable. The emphasis
will remain not on the machine but on the related educational process and the

basic concepts of good educational practice.

17



Facilities of a kind similar to the pictured General Electric computer center will
be used by the Foundation-assisted Interuniversity Communications Council for
scientific information storage and retrieval.

To Strengthen Medical Schools

Medical schools depend on a variety of sources of funds for basic operations

and, in many instances, because of limited endowment or tax base, they have
problems in financing certain aspects of their programs. The Foundation has
assisted a small group of such schools which had made surveys either prior to
or as part of Foundation assistance to outline needs and establish priorities.
These studies were largely made by members of faculties in consultation with
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administrative, curriculum, and financial experts. Generally, the surveys point-

ed up the need for strengthening staff in certain departments, for additional ad-

ministrative personnel, or indicated special situations which would contribute

materially to the education of undergraduate students. Foundation assistance

was based on a comprehensive plan covering a five-year period. Assistance was
not provided for research or medical care or to solve immediate financial prob-

lems. The purpose was to identify high priority needs in which objectives could

be clearly defined and for which Foundation funds could be effective. In some
cases the emphasis was on strengthening of the administration, in others the es-

tablishing of new departments. In a few schools, there were special situations
relating to the construction of new facilities or to implement more comprehen-
sive plans to be supported ultimately from other sources.

Under this project more than a half-million dollars was given to each of five
medical schools, these located in the West, Midwest, and the East.

Schools of the Basic Medical Sciences

Another series of Foundation grants to better the quantity and quality of
medical practitioners has been made since 1 960 to establish or improve Schools
of the Basic Medical Sciences. A discussion of these grants and the subsequent
results will be found in the pages which follow.

AN INNOVATION TO COMBAT
THE MEDICAL MANPOWER SHORTAGE
A banker might call it unanticipated increment, a philosopher might name

it serendipity, the man-in-the-street might speak of bonanza, but whatever

the correct term, some of the Foundation’s philanthropic investments in the es-

tablishment of Schools of the Basic Medical Sciences have earned “double divi-

dends.” Three of the six such Schools initiated largely through Foundation
grants — at the Universities of New Mexico and Connecticut and at Rutgers
University* — have in midstream altered their planning from an originally
contemplated two-year basic sciences curriculum to the full set of courses of-

fered by four-year medical schools.
Schools of the Basic Medical Sciences of aforethought are located in com-

munities which have the resources to permit the expansion of these two-year

schools to four-year institutions should this later be deemed desirable. How-
ever, half of these evolving Foundation-assisted schools — Brown University,
Michigan State University, and the University of Hawaii — thus far have re-

mained two-year institutions as has a similar unit of Dartmouth College which
unit was provided with a teaching auditorium by the Foundation in 1960.

*An originally planned four-year medical school at the University of Sherbrooke in Ontario,
Canada, is also being aided in its planning by the Foundation.
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Foundation funds for all the assisted schools have been used primarily to em-
ploy faculty to implement the planning of curricula and facilities. In addition,

some moneys have been made available for construction.

A Mutually Shared Concern

A national shortage of physicians has been a mutually shared concern of the
health professions and the public for more than a decade. What should prove
to be a partial solution of the medical manpower problem stems from the re-
vival of an idea first put forward some time ago by certain leaders in the med-
ical profession. This idea involved the establishment of additional Schools of

the Basic Medical Sciences (three had existed over a considerable period of

years) to encompass the basic science portion or the first two years of the med-
ical curriculum, with a view toward transfer of the students to four-year medical

schools for their junior and senior clinical years. The major rationale is econ-
omy, for the cost of the first two years of medical education is only about a

FOUNDATION GRANTS TO ESTABLISH OR AID
SCHOOLS OF THE BASIC MEDICAL SCIENCES

Year of Sponsoring Amount of
Grant Institution Grant
1960 Univ. of New Mexico $1,082,300
1960 Rutgers University 1,073,200
1960 Univ. of Connecticut 921,795
1960 Dartmouth College* 500,000
1963 Brown University 1,067,500
1965 Michigan State Univ. 1,250,000
1965 Univ. of Hawaii 1,250,000

‘Dartmouth's School was established several years before
was used to construct a teaching auditorium.

the Foundation's grant which

third of the cost in the third and fourth years since in the clinical period instruc-

tion moves to the bedside in a teaching hospital or medical center and these
clinical facilities, fully equipped, may cost anywhere from $35,000,000 to
$75,000,000.

With an approximate ten per cent scholastic “mortality” on the part of the

8500 freshman students in U.S. medical colleges, inevitable attrition from other

causes, and the greater facilities on the clinical side, there are close to 1,000

vacancies annually in the third-year classes of medical schools. Several new
Schools of the Basic Medical Sciences can significantly add to the numbers of
young people undertaking the study of medicine. Thus there are ample open-
ings for transferees from Schools of the Basic Medical Sciences to four-year

medical schools and, meanwhile, universities with relatively limited clinical and
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financial resources can start basic science schools at substantially less initial cost

than if a four-year school were launched.

Foundation Grants to Establish Six Schools

The foregoing facts prompted the Foundation in recent years to make grants
for Schools of the Basic Medical Sciences, with such schools planning enroll-

ments totaling approximately 400 students in their entering classes and a sim-

ilar total enrollment for their sophomore classes.
Of the six Schools being aided in their establishment by the Foundation, the

University of Hawaii is still in the pre-entering-class planning stage which will

not be described in these pages. Michigan State University received its first en-

tering class (25 students) only last September. The University of Connecticut
still awaits its first entering class but is essaying a unique joint health center

comprised of both a new school of medicine and a new school of dentistry. (The
Connecticut School of Dentistry also is being aided by the Foundation, with

the story to be found in the Dental Chapter of this publication.) Brown Uni-
versity, too, can lay claim to uniquity in that it has combined premedical educa-

tion with basic medical science education and it has had three entering classes

although these classes have not been on the same level as those of the two older

Top medical administrators at Michigan State University are shown
planning procedures in anticipation of the first entering class (last

September) of the College of Human Medicine.
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schools, the University of New Mexico and Rutgers University. The latter
schools are discussed in some detail in the pages that follow.

New Mexico Seeking Medical Manpower

The medical manpower shortage in New Mexico can be pictured by a com-
parison of its 80 physicians per 100,000 population with the national ratio of

131 physicians to every 100,000 people. As steps toward mitigating the situa-

Last summer's start of the Basic Sciences Building of the School of the Basic Medical
Sciences of the University of New Mexico. The Foundation-aided School, having
its first entering class in 1964, is in temporary quarters just across the street from the
rising new building which will be ready for occupancy in the fall of 1967.



A corner of a multi-disciplinary laboratory at the University of New Mexico School
of the Basic Medical Sciences.

tion in the southwestern state, a Kellogg grant and subsequent approval in 1961
by the state legislature had only but launched the approach to a two-year School

of the Basic Medical Sciences when the availability of important new sources of
financing and the impact of Medicare and other federal health legislation made
practical a switch in planning toward a four-year medical school with full clin-

ical education programs.
The School’s first entering class, 24 in number, was in 1964, and its third

such class started last September. Thus, the first M.D. degrees will be awarded
in 1968. The heart of the medical school, a new Basic Sciences Building, will
perhaps be ready for occupancy in the fall of 1967, and entering classes from
that time on will be increased to 48 students, while the faculty by the time the

new building opens will have grown to perhaps one hundred persons.
Meanwhile, medical education goes forward in what were once a 7-Up bot-

tling plant and a converted mortuary, and in six prefabricated metal buildings.

Just across the street from the temporary medical campus is rising the Basic
Sciences building on what originally was a 127-acre college golf course which
will provide ample room for a later Library and other buildings needed as the
School of Medicine grows. Only a block away is the Bernallilo County-Indian

Teaching Hospital which, with a relatively close-by Veterans Hospital, forms a

teaching hospital unit for the School.
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Formerly, young people of New Mexico have gone East or to schools in the
Western Interstate Commission for Higher Education complex for medical
training, but with a four-year school being developed in New Mexico, the
chances of home-trained physicians practicing in the state are, of course, much
greater. The School is located in Albuquerque, which with 320,000 population
is the largest metropolitan area in New Mexico.

Rutgers on Way to Four-Year School

Rutgers University, interested in a medical school almost since it became a
state university, is now well on its way to having a four-year School of Medicine
even though New Jersey is one of the few states which, up to 1966, had no sales
or income taxes to provide money for higher education. Three years ago, Rut-
gers learned of Kellogg Foundation support for two-year Schools of the Basic

Medical Sciences and used a subsequent grant to facilitate services for its first

A scale model of the "main building" being constructed to house the
School of Medicine of Rutgers University.
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entering class of sixteen students in September of 1966. Some time before the
new two-year School was launched, the university board of governors autho-
rized planning for its expansion to four-year status. An $18 million “main
building,” comprising a teaching section plus a research and office wing, is con-

templated to be finished by September, 1968.
Because of the two-year gap until completion of the main building, a pilot

teaching facility building was constructed and ready for the first entering class,

with its principal feature a 16-man multi-disciplinary teaching laboratory. A
new wing to this building, including another such laboratory, will be added by
September of 1967, this in order to accommodate the School’s second entering
class. The main building, when it is completed, will have twelve multi-disciplin-
ary laboratories. By then, the size of Rutger’s entering medical classes will be

increased to 64 students.
When the School becomes a four-year institution, it will be the second of its

kind in New Jersey, the first being the New Jersey College of Medicine and
Dentistry located in Jersey City. The two schools will provide in behalf of the
State’s seven million population better accessibility to educational services for

medical students and allied medical services for the benefit of the people.

Need and Supply in the Years Ahead

There is no question about the need for innovative programs to increase the

number of physicians, nor is there any considerable doubt that Schools of the
Basic Medical Sciences can be one economical and efficient means toward at-
tainment of this objective. The only uncontrollable variable is how great and
rapidly will grow the medical manpower needs of a growing and health care-
conscious population in ratio to the medical schools that practicably can be es-

tablished in the years just ahead of us.
(In addition to the programs described in this Chapter, a complete listing of

the activities in Medicine and Public Health aided by the F oundation during the

fiscal year will be found in “The Report of the Treasurer at the back of this
book. Both the purpose and financial details of every program are indicated.)
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Whether Foundation aid to hospitals is via educational programs for trustees,
administrators, mid-management people, or operating personnel, the heightened
efficiency enables employees of many occupations to give improved patient care.



o

Hospitals

AIDING THE RAPIDLY CHANGING HOSPITALS FIELD

the advent of “medicare” and other Social Security amendments concerned
with health benefits is presenting the hospital field with its greatest challenges as

well as greatest opportunities for increased service to the people. Since the ques-

tion of both quantity and quality of health care services is involved, this matter

is highly complex. Some observers are concerned lest the demand for care by
eligible recipients impose an intolerable burden upon the nation s already sorely

taxed hospital system. In any event, a substantive new force has been introduced

in the whole structure of American health services — a force that will unques-

tionably have far-reaching effects.
For some years the Foundation has been assisting various programs in the

hospital field relating to experiments in long-term care — one of the important
concerns of Medicare. A formidable barrier to the improvement of long-term
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care has been the relative isolation of the community hospital from such ser-
vices. The hospital has tended traditionally to view its roles as relating mainly to

acute illness and to such service as is delivered in the hospital. Relationships

with nursing homes or long-term care facilities have, on the whole, been either
non-existent or haphazard. Very few hospitals across the nation have provided

“nursing home” services, or have been concerned with the extension of care to
the patient’s home. It is now believed that in order to influence the quality of
long-term care, the community hospital must become much more involved. The
Foundation has supported a few pilot projects which strike directly at this prob-

lem of involvement. The program experiences, it is hoped, will provide some
guidelines to other communities wrestling with long-term care intricacies.

Foundation-aided experiments have involved: home-care programs in a va-

riety of communities but essentially administered by the hospital; the develop-

Among the Foundation-aided experiments in hospital services is
one at Memorial Hospital of Long Beach (California) with special
facilities for patients who do not require the full gamut of services
but, instead, may need rehabilitative or diagnostic services.



Home care represents a significant extension of
community hospital services and is a means of conserving
highly expensive hospital bed space.

ment of rehabilitation services by hospitals; the initiation by hospitals of specific

long-term units; and the relationship of the general hospital to long-term care

facilities.

Home Care a Significant Hospital Extension

The provision of home care is an important benefit of Medicare, since it is
viewed as both a means of conserving highly expensive acute beds and also rep-
resenting a significant extension of service. Foundation-aided home care proj-
ects have been conducted in Albion, Howell, Saginaw, and Traverse City,
Michigan; and at Pekin, Illinois; Memphis, Tennessee; and Newton, New Jer-
sey. These programs range from a single hospital in a rural community to mul-
tiple hospital undertakings in a metropolitan, urban center. The University of
Michigan Bureau of Hospital Administration has completed an evaluation of
several of these experiments, with the findings described in a special report is-
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sued by the Foundation. It is believed the findings may be of assistance to other
hospitals and communities interested in similar undertakings.

Hospital Liaison with Nursing Homes

A venture in long-term care is currently being conducted by the 61 -bed Pau-
lina Stearns Hospital in Ludington, Michigan. It was believed that a number of
long-term patients in the Hospital, who no longer require intensive therapy,
could be adequately cared for in nursing homes. However, most of the nursing

homes in the community were not of sufficient size to be eligible for licensure,
and physicians were hesitant to admit patients to them. By means of Foundation
help, the Hospital has added to its staff a nurse who works closely with all ex-
tended care facilities in the area, both licensed and unlicensed. In so doing, the

Hospital is endeavoring to assist such homes in the improvement of services and
to develop a continuing and closer relationship between the Hospital and the

homes. It is thus hoped that, with this type of liaison, the level of care in the
homes will be improved, and an increasing number of patients may be referred
by the Hospital.

Contiguous Long-Term Care Facilities

Still another program variant in the long-term care field is the relationship of

the Munson Medical Center-Grand Traverse Medical Care Facility in Traverse
City, Michigan. This involves a cooperative effort between a community volun-
tary general hospital, and a county-owned extended care facility. Contiguously

located, the community hospital provides a number of services to the county in-
stitution. Further, patient referrals between the two units are considerably facil-

itated. The thrust of the project thus relates to an effort to place extended care
within the setting of the community’s mainstream of health services. The Foun-
dation assisted in the development of the program, and now is making possible
a study of the experiment by the University of Michigan Bureau of Hospital
Administration, with a report scheduled for publication in 1967. Requests for

this report should be directed to the Bureau at Ann Arbor, Michigan.
Still another report concerning various Foundation-assisted hospital experi-

ments in long-term care will be published by the Foundation in the Spring of

1967. This composite publication will deal with the experiences of several hos-

pitals in the establishment of various kinds of extended care programs, ranging

from discrete patient care units in both large and small hospitals to comprehen-
sive rehabilitation care services in both urban and rural communities.

The Center for Health Administration Studies of the University of Chicago
will also during 1967 publish a special report concerning the operation of the

Memphis, Tennessee, Baptist Memorial Hospital’s long-term care program. The
Foundation has provided support to the Hospital’s Lamar Unit, which is geo-
graphically separated from the acute hospital. This special unit provides a com-
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BROCHURES AVAILABLE CONCERNING
SPECIALIZED ASPECTS OF PROGRESSIVE PATIENT CARE

(Complimentary copies may be secured through requests to
the Foundation.)

1. The Planning and Operation of an Intensive Care Unit (Re-
print)

2. Taking the Hospital to the Patient (Home Care)
3. Complete Progressive Patient Care in a Community Hos-

pital*

4. Long-Term Care (To be published in Spring, 1967)

*A complete report of the findings from this program may be purchased from the Bureau
of Hospital Administration, University of Michigan, Ann Arbor.

prehensive service, ranging from rehabilitation services to care in the patient’s

home. Inquiries as to the report, prepared by the Hospital’s staff, should be di-

rected to the Center for Health Administration Studies, University of Chicago.

Other Long-Term Care Aid

In addition to the above and other aided endeavors concerning long-term

The Foundation is assisting programs for the development and evaluation of various
aspects of Progressive Patient Care. Pictured above are portions of the "Immediate"
or Intensive Care Unit on a floor of the St. Anthony Hospital in Rockford, Illinois.



The care and comfort of aging persons are increasing concerns

of the public. A Foundation-aided "Hospital Nursing Home Plan"
is currently being carried on by the Paulina Stearns Hospital of
Ludington, Michigan. Below is pictured the garden of a superior
nursing home where cheerful, empathic care of patients and residents
is considered essential. Above, in the same nursing home are
patients involved in occupational therapy.
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care, during the past year the Foundation has made further commitments de-
signed to aid hospitals in the development and improvement of long-term care
programming. Assistance is being provided to hospital associations in the states

of New York, Ohio, Pennsylvania, Tennessee, and California to enable these
groups to work more intensively with hospitals and related facilities for the up-
grading of long-term care services. Foundation support is making possible the
employment of a coordinator in each of the states to concentrate upon this prob-
lem. The approach will be many faceted, ranging from the organization of com-
munity home care services to hospital-nursing home relationships. It is hoped
that experiences flowing from these projects will be helpful to other states in

their structuring of improved long-term services and particularly the role of the

community hospital to this end.
A commitment was also made during the year to the George Washington

University for the expansion of its programs in the administration of long-term

care services. George Washington is one of the few graduate programs in edu-
cation for hospital administration to have a specific concern for extended care.

The University provides a master’s degree in the administration of long-term
care facilities, and a variety of continuing education offerings, including a series

of correspondence courses in long-term care. Foundation help is making pos-
sible the University’s expansion of these activities.

Support was also given to the Extension Division, University of California,

for the development of a continuing education program relative to long-term
care in California. The Division is conducting a number of educational activ-
ities pertaining to extended care services as rendered by hospitals, long-term

care facilities, and other agencies in the state.

"HAS" Facilitates Financial Management

Of obvious importance to hospitals, the government, and the public, is the

financing of hospital services under Medicare and related Social Security health

benefits. Hospitals desire equitable reimbursement and the federal government
desires assurance that hospital costs are reasonable and accurate. A national
program under the auspices of the American Hospital Association, the Hospital
Administrative Services (“HAS”) is an effort to assist hospitals in the improve-
ment of financial management. This project, begun in 1959 as a pilot endeavor
in three midwestern states with Foundation support, had reached a clientele of

over 1,200 hospitals by early 1966. Participants submit monthly financial data

to the project’s headquarters in Chicago, and receive detailed reports of not only

the individual institution but also on a comparative basis with similar sized hos-

pitals. A new component of the project concerned with cost accounting, the
Cost Allocation Program or “CAP”, previously field tested extensively in Mich-
igan with Foundation support, was made available nationally in 1966.

The Hospital Research and Educational Trust of the American Hospital
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COMMISSION ON PROFESSIONAL
AND HOSPITAL ACTIVITIES (CPHA)

To aid the improvement of patient care and
the progress of utilization studies, CPHA
carries forward a Professional Activities Study

and a Medical Audit Project. A system of
computers, two elements of which are
shown, enable detailed reports based upon
individual hospitals and comparative analyses
involving multiple hospitals.

Association requested further Foundation help in 1966 in an effort to expand
both HAS and CAP to all hospitals in the country. Foundation funds are thus
making possible an augmented field staff, with representatives in regional cen-
ters across the nation. Assistance is also for the development of additional

management indices in order to make the service even more helpful to the
subscribers.

Commission Successful with "PAS" and "MAP"

Initially established with Foundation support, another cooperative hospital

program, and now international in scope, is the Commission on Hospital and
Professional activities. Located in Ann Arbor, Michigan, the Commission is
sponsored by the American College of Physicians, the American College of
Surgeons, the American Hospital Association, and the Southwestern Michigan
Hospital Council. The two principal programs of the Commission are the Pro-
fessional Activity Study (PAS) and the Medical Audit Project (MAP). Sub-
scribing hospitals submit data concerning each patient discharged, and, in turn,

receive computer-prepared detailed reports based on the individual hospital,
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and also comparative analyses involving multiple hospitals. The Commission’s
data “bank” of over 21 million patients discharged since the program’s incep-

tion in 1956 is probably unique in the country, if not in the world.

The principal purpose of the Commission is to assist hospitals in the improve-
ment of patient care. The program is also proving particularly useful to hospi-
tals involved in patient utilization studies. To facilitate the Commission’s efforts

to work more closely and intensively with its over 700 member hospitals, the
Foundation provided assistance in 1966 for an experimental telephone confer-

ence network. Using “Wide Area Telephone Service” (WATS) a series of con-
ferences are being held with individual hospital groups, e.g., the medical staffs

tissue, medical audit, and utilization committees. Members of the Commission’s
staff review a hospital’s report and then confer with the committee by tele-
phone. These conferences supplement the Commission’s “tutorial” sessions,
which are held periodically in Ann Arbor but necessarily are limited in terms
of reaching all of the participating hospitals.

For the Improvement of Hospital Administration

As an aspect of its concern for the improvement of hospital management, a
commitment was made to the American College of Hospital Administrators for
the development of a broad program of continuing education for the hospital
administrator. The “ACHA”, a professional association of some 7,000 hospital
administrators in the United States and Canada, will strengthen and expand its

continuing education endeavors in cooperation with the Association of Univer-

sity Programs in Hospital Administration and the American Hospital Associa-
tion. The Foundation’s grant will make possible the appointment of an edu-
cation director on the College’s central staff, and also two regional education

coordinators, the latter being located at universities offering graduate hospital

administration education. The resulting program, which will be available to
non-members as well as affiliates of the College, will concentrate extensively
upon the initiation of executive development training courses.

For a number of years, the Foundation has assisted selected universities in
the strengthening and broadening of their graduate programs in education for

hospital administration. This support is making possible an expansion of func-
tions to include such elements as the preparation of research and teaching per-

sonnel, the conduct of research, continuing education, and community service,
as well as the training of practitioners. It is apparent that the health field is de-

manding more skilled administration and is looking increasingly to university
graduate programs for such leadership. Currently, the Foundation is assisting

the Universities of California, Chicago, Iowa, Michigan, Minnesota and Yale,

as well as Columbia, George Washington, and St. Louis Universities in their de-
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velopment of advanced centers in the field. In addition, support is being pro-

vided to the Association of University Programs in Hospital Administration to

enable the organization to serve more effectively its members. Among other ac-
tivities, the Association is presently endeavoring to strengthen teaching pro-

grams through the creation of curriculum task forces who are evaluating pres-
ent content, materials, and methods in specific teaching areas. Following the

completion of each task force assignment, a teaching institute will be held. The
first such, concerning Medical Care Administration, was conducted at Yale in

December of 1 966.

Preparing Mid-Management Personnel

Currently one of the most pressing concerns of hospital leaders relates to the

need for better-prepared “mid-management” personnel. The problem is com-
plicated by the fact that while most such department heads have received tech-

nical preparation in a professional area, e.g., nursing, dietetics, pharmacy, etc.,

they have had no formal training in administration. Obviously, in their capaci-

ties as department heads a substantial proportion of their responsibilities is con-

cerned with management and supervision. There are also a number of other su-
pervisory positions in the hospital not necessarily of a professional nature but

for which presently there are no preparatory educational programs.

Foundation support is presently being given to Michigan State University
and to Georgia State College for experimental programs related to the complex
problems of hospital mid-management. In the School of Hotel, Restaurant, and
Institutional Management at Michigan State, an undergraduate course for
health facility management is now being offered. Its students spend the first two
years of the curriculum in general study, and during the last two years concen-

trate on courses pertaining to hospitals and related health facilities. Included in

the curriculum is a six-month work experience obtained in a hospital or similar

institution. Upon graduation, the individual will be prepared to work in several
departments, e.g. for food service, patient unit management, business office,
housekeeping and maintenance, and like areas. Under the grant, the University
will also develop continuing education designed to provide existent department

heads with greater proficiencies in the area of management.
The mid-management program at Georgia State College in Atlanta is also

unique in that a graduate program in hospital administration education is also
offered by the College. Georgia State is thus the only University in the country

now providing such a duo-program. The two curricula, however, are complete-
ly distinct. The graduate program is concerned with the preparation of top-level

administrative personnel for the hospital field, whereas the undergraduate
course is specific to the needs of hospitals for better trained supervisory workers

and departmental heads. Although recognizing that this duo-effort is quite ex-
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Among the various universities
collaborating in the American Hospital
Association's nationwide Continuing

Education program is St. Louis University.
Pictured is a St. Louis-sponsored
Seminar on Hospital Executive

Development. At bottom, students from
over the Mid-West arrive. At center
right, registration is in progress while,
at left, a lecture is listened to attentively.

At top, there is evidence that the

Seminar required supplemental reading
and study.
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perimental, the Foundation believes that the two programs should be comple-

mentary.

Educating Many Hospital Workers

A problem confronting hospitals everywhere concerns personnel obviously
critical to the provision of adequate care. Inasmuch as hospitalization is essen-
tially a personal service, it is of importance that there be not only a sufficient

number of personnel but, concurrently, that they be well trained for their re-
sponsibilities. In order to help the American Hospital Association mount a na-
tional effort concerned with the continuing education of all categories of hospi-

tal workers, the Foundation has made a commitment of over a million and a
quarter dollars to the Hospital Research and Educational Trust of the Associa-

tion. This multi-aspect undertaking is described in some detail in the following

pages.

A PARTNERSHIP IMPLEMENTS
A NATIONWIDE CONTINUING EDUCATION MOVEMENT

Continuing education is the major vehicle for helping individuals and organ-

izations to carry on adequately in an era of great change. Nowhere is this more
true than in the hospitals of this country where some 1.8 million people are seek-

ing to cope with the impact of continuously increasing health care demands.
Rising population, augmented longevity, greater public sensitivity to the values
of health maintenance, Medicare, these are but a few of the factors in today s

whirlpool of activity which create a “learn or sink” situation involving physi-

cians, hospital trustees, administrators, and department heads, and the more
than 150 types of workers currently employed in the 7,000 hospitals of the

United States.
To cope with phenomenal advances in medical knowledge, to alleviate short-

ages of skilled health care personnel, to attain greater efficiency in hospital care,

it is increasingly obvious that for all ranks there must be education beyond the

preservice level and throughout the years of employment.
In full agreement with such premise, the Foundation in mid- 1964 made its

largest single grant to the hospitals field — $1,306,970 to the Hospital Re-
search and Educational Trust of the American Hospital Association (AHA).
This, in the succeeding two years and in accordance with a carefully detailed

agreement, has been used to further a “Partnership in Progress, a tripartite

collaboration between the AHA, universities with programs in hospital admin-
istration, and state and regional hospital associations. Together these partners

are carrying forward a complex undertaking, with a number of aspects all de-
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signed to improve understanding of the needs, goals, methods, and structure of

continuing education for hospital personnel.

A Seven-Pronged Weapon of Attack

The nationwide Hospital Continuing Education Program has seven prongs
on the weapon being used to clear the way for continued and amplified learn-
ing: (1) cooperating university centers with diversified approaches toward a

new dimension of continuing education; (2) correspondence-extension courses

for administrators of small hospitals and long-term care facilities; (3) a study

of correspondence education to assess its current state in the hospitals field and
to estimate its potential; (4) a program to develop skills in using nursing plans
through inservice education and home study; (5) inservice education programs
in individual hospitals; (6) a “clearinghouse” to collect and disseminate infor-

mation about continuing education programs; and (7) various specialized dem-
onstrations illustrating the wide variety in the hospitals field of approaches to
learning.

Create Regional University Centers

Perhaps the most significant of the facets of the over-all program has been
the establishment of centers for continuing education in some of the universities

having graduate programs in hospital administration. Each center is encourag-
ing a closer partnership between universities and state hospital associations.
Working with the AHA and the state and regional hospital associations, each
center is stimulating continuing education. Beyond this commonality, the seven
centers have been encouraged to develop along the lines of the greatest needs

in their particular geographic spheres of influence.

For instance, the Duke University center has concentrated primarily on the
improvement of hospital management skills, offering its aid chiefly to the hos-
pital administrator and his assistant, and to middle-management supervisory
people in the hospitals of North Carolina, South Carolina, Virginia, and West
Virginia. Approximately twenty educational conferences have given intensified

exposure to the principles of management (and the use of industrial engineering
techniques) to more than five hundred administrative personnel in the region.

Conversely, the University of Minnesota center — after making a year-long
survey of the continuing education needs and resources in the small hospitals of

Iowa, Minnesota, Montana, Nebraska, North Dakota, South Dakota, Wyo-
ming, and the Canadian Province of Manitoba — focused its aid on second-
level administrators, supervisors and department heads in hospitals. Promising

experiments to accomplish the Center’s goal of helping hospitals with supervis-

ory training programs include arrangements with five community junior colleges
of the Upper Midwest to set up curricula for elementary courses in supervision,

and an implemented plan by which six small rural hospitals (the largest 37
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The Duke University Center has concentrated primarily on hospital
management skills for the hospital administrator and his assistant and
for middle-management supervisory people in the Carolinas,
Virginia, and West Virginia.

beds, the smallest 18 beds) are sharing the cost and the use of a coordinator of

continuing education. Supplemental and future efforts will help establish a
statewide health occupations supervisory training program affecting 1016 hos-
pital workers — nurses aides, orderlies, housekeeping personnel, dietary help-
ers — in Minnesota. Another program getting under way will teach industrial
management techniques to dietary, laundry, and pharmaceutical department

li.6cicls

The center at Columbia University is the one with the longest experience in
continuing education, this, in part, through a previous Kellogg grant. It has of-

fered a combination residential and home study course for assistant administra-
tors and department heads and will eventually publish research and evaluation

in this connection. Another target of its residential and home study efforts has
been the workers in areawide planning agencies. Columbia, as the senior in hos-

pital continuing education, has been of real consultative value to other univer-

sities as they get into the stream of the growing movement.
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While the majority of the Foundation-aided continuing education centers focus

on hospital management skills, the University of Minnesota Center concentrates on
assistance to second-level administrators, supervisors, and department heads in

hospitals. Pictured is the tray line of a Grand Forks, North Dakota hospital, with its
methodology improved through consultation with educators from the Center.

The St. Louis University Center has analyzed and evaluated a survey of the
continuing education needs of hospital administrators in the Mid- West, with

more than four hundred hospitals answering a questionnaire. Also featured by
the Center has been a three-week program in each of the three years for admin-
istrators and assistant administrators concerning personnel management, hu-
man relations, community relations, and hospital construction. This is a signifi-
cant step toward sequential programming for a region.
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The Western Center for Continuing Education in Hospitals and Related
Health Institutions is established in the statewide extension system of the Uni-

versity of California. Residential and home study programs for administrators
of hospitals and also for administrators of nursing homes are major components
of this Center’s program. While the initial efforts have been concentrated large-

ly on nursing homes, succeeding years should see more of a balance between
activities benefitting both such homes and hospitals. Also, the current empha-
sis upon needs in California will likely be expanded to encompass the larger

Western Region.
Centers at the University of Alabama and at the University of Michigan,

established through a supplemental grant from the Foundation, are just getting

under way, with the direction of their subsequent efforts continuing to be the

chief immediate concern.

Residential-Home Study for Administrators

Although sixteen universities offer graduate education programs to provide a

flow of trained administrators into the hospital system, many heads of smaller
hospitals and long-term care facilities have had little or no advanced-level train-

ing. However, via cooperation from the Partnership Program, it is anticipated

that a number of universities will use residential-home study patterns developed
by Columbia University and the Canadian Hospital Association to offer a valu-
able opportunity to the administrator lacking graduate education. Already two
universities are reaching out to their regions in this respect, with the University

of Alabama having offered such a course for two successive summers and the
University of California its initial course last June.

Study of Correspondence Education

Correspondence education has had a long history in North America and has

provided opportunities to many not in a position to take advantage of formal
study programs. At the instigation of the Partnership, a comprehensive study of

correspondence education and its potential for hospitals is proceeding at Penn-

sylvania State University. Some 2,700 courses have been identified as directly
or indirectly related to hospital operations. A national survey of hospitals is be-
ing made to ascertain the number of persons who need training in specific sub-
ject areas and the extent of the interest of personnel in taking correspondence

courses. A panel of educational experts is evaluating a sampling of programs
currently being offered in the hospitals field.

Study Program in Nursing Management

Nurses working in hospitals want further education and will also make use of
continuing education materials if pertinent to their work and available without
travel. Working on this multipremise the Hospital Continuing Education Proj-
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ect, in cooperation with the American Hospital Association’s Division of Nurs-
ing, has developed a set of materials on Nursing Care Plans designed to help the

charge nurse improve her skills in the day-to-day management of the nursing
care of a group of patients. A small number of charge nurses were selected to
take this program through the home study route. The attempt to teach this type
of subject matter via the correspondence format is an experiment in educational

methodology which is being appraised closely. More than 5,000 sets of this ma-
terial have been ordered for home study or for inservice education programs.

To Develop Continuing Education in Individual Hospitals

Further to encourage the creation or expansion of well-conducted hospital

continuing education programs, a two-level approach is being taken. The first
such level is that of a training resources workbook completed in late 1 966. This

describes procedures and methods for conducting hospital inservice programs,

including resources available to those having training responsibilities in the in-

dividual hospital. The book distills the knowledge accumulated in various con-

tinuing education programs over the last two decades and provides guidance

toward establishing and managing appropriate programs of personnel develop-
ment in institutions.

A second level of approach is through the conducting of national and region-
al workshops for personnel having training responsibilities in hospitals.

Clearinghouse Is Reducing the Gap

To reduce the gap between new discoveries and common practice, a clearing-
house has been established to collect information about continuing education

programs undertaken by hospital associations, health organizations, universi-
ties, and other agencies. Obviously, a second step is being taken, this to dissem-

inate such information to all groups planning or conducting hospital inservice

education. There is concentration in the areas of management development and
supervisory training, and a training newsletter is being issued. This serves both

as a stimulant to activity and as a cache of information on new methodologies,
materials, and sources of assistance.

Demonstrations Involve Experimental Media

As one aspect of the total Partnership program, demonstrations related to
hospital continuing education have been initiated. In 1965-66, there was an
evaluation of the effectiveness of a closed circuit television series conducted in

New York for hospital supervisory personnel. At the University of Rochester,
there is being gathered all known materials in programmed instruction con-
cerned with paramedical personnel and a related bulletin periodically goes to

some 3,500 hospital personnel. Another demonstration relates to the engage-
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merit of a full-time educational director for the state hospital associations of

Arkansas, Arizona, and Louisiana, with the Partnership funds matching the
dollars of the associations in the hiring and sharing of an educator who is trying
out new ideas and materials. There is significant interest in how one evaluates
short-term, continuing education programs in the hospital field. The project has

commissioned the writing of a manual to help program planners and coordi-
nators evaluate their efforts.

Improved Hospital Care the Chief Concern

The total Partnership for Progress program is highly complex and quite di-
verse in the numbers and kinds of supported activities. Nevertheless, with seg-
ments of the program variously supported by the Foundation over two-, three-,

and up to five-year periods, real progress is evident from the first two years’ ex-

perience. The Foundation’s motivating grant has been termed by hospital lead-

ers as “a tremendous shot in the arm” for the long-term pull of improving the

skills of an army of hospital workers. Largely, but not exclusively, aimed at the

continuing education of hospital administrative and supervisory personnel,
there is concerted belief that, as principles and methods of continuing education

are tested and approved, the benefits will “trickle down” to a vast number of
hospital personnel. There is also happiness on the part of the leadership echelon

that the program has helped open “the dialogue that is long overdue between
hospitals and educational institutions of the country.” The program has further

provided opportunity for AHA to develop closer relationships with universities,
to consult with individual faculty members, and to help universities to collab-
orate more efficiently with state hospital associations and the hospitals within
their regions. So encouraging have been the results thus far that it perhaps is

safe to predict that the continuing education program will bring about material

improvement of patient care in hospitals over the nation, with that, of course,
being the sine qua non of the wide-scoped program.

(In addition to the programs described in this Chapter, a complete listing of

the activities in the Hospitals field aided by the Foundation during the fiscal

year will be found in “The Report of the Treasurer” at the back of this book.
Both the purpose and financial details of every program are indicated.)
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The weighing-in of a new contender is done by an instructor and
student in the Associate Degree Nursing Program at one of the
regional campuses of Purdue University.
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A UNIVERSAL GOAL FOR THE NURSING PROFESSION

the universal objective of the nursing profession is the betterment of nurs-
ing service and patient care. During the past decade, there has been significant

progress made toward this goal. The improvement efforts of thousands of nurses
have taken many and varied forms, from home-study courses to sophisticated
graduate education and research studies. Over the years, the W. K. Kellogg
Foundation has assisted nurses throughout the Western Hemisphere to move
toward the realization of the profession’s goal of excellence in nursing practice.

Foundation Assistance to U.S. Programs

In this country, Foundation aid toward the betterment of nursing educa-
tion and nursing practice has been widely diversified during the past fif-
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The Nursing Council of the Southern
Regional Education Board represents 125

college-sponsored nursing programs.
Shown is one of the regional workshops.

teen to twenty years — beginning with the area of public health nursing and
followed by assistance to universities in the development of advanced nursing

programs to prepare clinical instructors and supervisors of nursing services.
The Foundation at one time provided assistance to several states for the devel-

opment of practical nurse education programs under the states’ system of voca-
tional education. Later thirteen universities over the nation were assisted by
the Foundation with the establishment of new programs at the graduate level to

prepare nurses for hospital nursing service administration. Each of these efforts

spearheaded a nationwide movement toward the improvement of patient care
through better educational programs.

Regional Programs in the West and South

Regional programs of nursing education have been aided by several grants

from the Foundation. A total of 76 schools have representation on the Western
Council of Higher Education for Nursing which, as the Nursing Education sec-

tion of the Western Interstate Commission for Higher Education, was estab-
lished through a Foundation grant in 1957. Of these Council representatives,

35 are from baccalaureate programs, 43 from associate degree programs, and
10 from graduate programs. Over the ten-year period of aid by the Foundation,

these three groups have met twice each year in seminar sessions and in general

assembly. There is also a Seminar on Continuing Education which has spon-

sored an action program for leadership training.
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The Nursing Council of the Southern Regional Education Board is in its fifth

year as a coordinated group representing 125 college-sponsored programs in

the sixteen states of the region. The subject areas of interest are the same as
those of the Western Council. The Southern Council, supported in part by a
Foundation grant, continues to be concerned about the need for state and re-

gional planning for new educational programs in nursing as well as for strength-

ening existing programs at all three levels — graduate, baccalaureate, and as-
sociate degree.

The Western and Southern Nursing Councils exemplify a unique form of
faculty inservice education. Both groups have received federal grants for the

conduct of conferences in the clinical areas of nursing — thus spreading the

benefits of the program to a larger number of nurses than those having member-
ship on the Councils.

Time out for recess in one of many workshops conducted by
the Nursing Section of the Western Interstate Commission for
Higher Education.
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Preparing the Clinical Nurse Specialist

Currently the Foundation is providing assistance to two universities for the

preparation of the clinical nurse specialist and a demonstration of her role in

improving the quality of care rendered to patients by nursing service person-

nel in the hospital setting.

The first of these two programs is at the University of Michigan Medical
Center where a two-year graduate program in medical-surgical nursing is being

Graduate students of nursing at the
University of Michigan gain increased
understanding of scientific facts and
theories through library study.

developed. Students are being prepared in depth, and the curriculum is heavily

weighted with courses in the biologic sciences. The nursing content is built
around the principles identified from the sciences. The School of Nursing at
the University of Michigan has secured a federal grant to study the role of the

clinical nurse specialist since she is a “new” person on the nursing horizon.

The second medical center to receive Foundation aid for a program relating
to the clinical nurse specialist, is at Western Reserve University. A pilot demon-
stration of the role of the clinical specialist and her ability to influence the qual-

ity of patient care has brought the faculties of nursing and medicine together

with hospital and nursing service administrators for a concerted look at the tra-
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UNIVERSITY OF
KENTUCKY

Associate Degree Nursing programs have been established on the
regional campuses of the University of Kentucky. At top, a map
spots the location of four such programs. At right, a student receives

clinical instruction, and at bottom are pictured students in a
post-clinical conference with their instructor.
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ditional organizational structure of the nursing services in the hospitals of the

Medical Center.

Foundation aid to Western Reserve over a five-year period will enable a
group of clinical nurse specialists, with dual appointments on the faculty of
nursing and on the nursing service of the hospital, to expand the pilot program
from the psychiatric and rehabilitation units to all major clinical areas of the

university hospital. The development of nursing care programs will be the di-
rect responsibilities of the clinical nurse specialists.

ADN Programs Combat Shortage Problem

In addition to aiding the many and varied programs geared to quality con-
trol in nursing, the Foundation has also been interested in the manpower prob-
lems of nursing which are being met, in part, through the establishment of As-

sociate Degree nursing programs in community colleges. A report of this un-
dertaking in the four states originally in the program — California, Florida, New
York, and Texas — has recently been published. Nursing Education in Com-
munity Junior Colleges (Lippincott, 1966) deals with college planning for an

Associate Degree program; the nature of the curriculum; the use of community
resources for student learning; the competencies of the graduates in the em-
ployment situation; and the faculty orientation and preparation for teaching in

or directing the community college nursing program. Recruitment of students
to these programs presents no difficulty as the majority of students live in the

community and, after completing the program, are employed in hospitals and
health agencies.

New Pattern — Associate Degree Nursing

The Foundation is currently aiding the University of Kentucky and Purdue
University with the establishment of Associate Degree nursing programs at
their regional campuses. A nurse coordinator has been appointed at each uni-
versity to assist the regional centers with faculty procurement, curriculum plan-

ning, development, and evaluation. The faculty members in regional centers
have access to the resources of the respective Universities for library, services,

teaching materials, and consultation.

The development of a nursing program on the extended campus of a univer-
sity, with consultation provided to the center from the university, represents a

departure from the usual pattern represented by a junior college developing the

nursing program independently, such as in Illinois. Here the Foundation is as-
sisting with a statewide program involving faculty preparation at Loyola Uni-
versity, several Associate Degree nursing programs in junior colleges including

the City of Chicago, plus consultation from the State Department of Education.

The entire Associate Degree nursing movement is in jeopardy due to the lack
of qualified faculty capable of dealing with this new plan for the preparation of
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the technical nurse. Recognition of the problem has been included in the over-

all Foundation efforts to assist with the sound development of nursing techni-

cian programs which have great potential for alleviating the manpower short-
age and contributing to the improvement of patient care. Graduate programs in
nursing at some of the leading universities are including special courses and ex-

periences related to the instructional aspects of Associate Degree nursing pro-

grams in community colleges. Further discussion of the need for preparation of
teachers for this field can be read in the latter pages of this Chapter.

Canada Strives for Improved Patient Care

Several programs in Canada illustrate the Foundation’s interest in assisting
organizations and institutions with activities geared to meeting the patient care

needs of society. The University of Saskatchewan, with Foundation aid, estab-
lished a one-year post-basic program to prepare nurses to direct nursing services

in hospitals. Concurrently, the faculty worked with the nursing personnel of the

university hospital on the development of a well-organized, inservice education

program to upgrade the practice of nurses employed by the hospital for patient
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The Director of Inservice Education for the University of
Saskatchewan School of Nursing conducts a conference
for provincial nurse practitioners.



In the improved pattern of basic nursing education at the University of New
Brunswick, a variety of resources are used for directed student learning and practice.
At upper left, an instructor and a student discuss information from a patient's chart.
At upper right, mealtimes can be social times, particularly in the pediatrics department.

care. At the same time, another program at the continuing education level was
taken to nurses in the many areas of the Province. These efforts in Saskatch-
ewan demonstrate the role of the university in aiding nurses in various levels of

nursing practice toward self-improvement.
Another Foundation-aided approach to the betterment of nursing services

in Canada is observed in an extension course on Nursing Unit Management of-
fered by the Canadian Hospital Association and endorsed by the Canadian
Nurses Association. This course is a combination of home study and regional
seminars. The lessons on problems of the management of nursing services are
prepared by a panel of competent nurses and are mailed at intervals to each

nurse enrolled in the course. Twice each year, seminars are held in centers con-

venient for the travel of groups of fifty or sixty nurses. Approximately 2,000

nurses have completed the course which will continue after termination of

Foundation aid.
A third approach in Canada to the universal goal of nursing is the improve-

ment of preservice education for beginning practitioners of nursing. Such a pro-
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gram at the University of New Brunswick has been developed through Founda-
tion help. Involved is a new pattern of basic nursing education for Canada. Four
academic years in length, it combines general and nursing education, and pre-

sents graduates with a professional degree. The university teachers of nursing,
themselves expert clinicians and instructors, are responsible for planning and
directing courses and laboratory practice in nursing. A variety of community
agencies and resources are used for directed student learning and practice. The
quality of this program is reflected in the excellence of professional practice of

the graduates of the program and by the demand for, and appreciation of, their
services.

Leadership Training

A fourth way in which Canada is girding for improved nursing care is
through the establishment of programs to prepare leaders in nursing education

and service. The Foundation has assisted the University of Western Ontario
and McGill University with curricula in nursing leading to the master’s degree.

Until recent years, Canadian nurses had to journey to the United States for ad-

vanced preparation. While this practice has led to excellent relationships be-

tween nurses in the two countries, more graduate programs in Canadian uni-
versities are greatly needed. Better teachers of nursing produce better practi-

tioners and, hence, improved patient care.

Another way in which the Foundation has assisted nursing in Canada has
been through a five-year fellowship program administered by the Canadian
Nurses Foundation. Talented nurses approved by the Selection Committee of
the Nurses Foundation are given an opportunity to complete a program of
study at the master’s or doctoral level. These nurses are selected because of

their leadership positions and their potentialities for leadership. It is anticipated

that in the years immediately ahead Canadian universities will gradually
strengthen undergraduate education in nursing and, upon a sound baccalaure-
ate base, will establish excellent graduate programs.

Greater Hills to Climb in Latin America

The universal goal of nursing will be more difficult to achieve in Latin Amer-
ican countries than in Canada and the United States, but there is evidence that
improvement is being made particularly through the leadership of nurses em-
ployed by governments and by universities. The Foundation for many years has
been interested in contributing to the improvement of the health of the Latin
American people, and has assisted the professions toward better preparation so
that selected personnel can render a higher quality of service and assume great-

er leadership in planning programs to meet the health needs of the people.

One of the health professions to which the Foundation is giving increasing
attention is Nursing. Since 1941 this program of assistance has provided fel-
lowships to bring 130 outstanding Latin American nurses to North American
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A senior discusses medication by oral ingestion with fellow
students of the School of Nursing of the Santo Tomas Hospital
in Panama City. The Director of the School recently returned after
a year of study at Columbia University via a Foundation fellowship.

universities for advanced preparation in the teaching and/ or administration of

nursing. These nurses return to leadership positions in their own country and
exert significant influence on nursing education and practice.

Schools of nursing in Latin American countries have limited budgets, with
one of the great needs being better libraries. During recent years, the Founda-
tion financed the translation into Spanish and Portuguese of seven nursing text-

books which were distributed to all schools of nursing in Latin America. For
the first time, many students outside of a university center have had direct ac-
cess to books written in the language of their country. The Foundation has pro-

vided many additional books which are primarily used by faculty members who
have studied nursing in North American universities and have a reading knowl-
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edge of English. Audio-visual materials have also been supplied in order to en-

hance the effectiveness of the instructional programs.

Until recent years there were no advanced programs of nursing in Latin
American universities. Currently the Foundation is providing aid to several
university schools of nursing for the development of one-year, post-basic courses

to prepare nurses for clinical teaching and for administration.

Need for Professional Nurses in Hospitals

One of the serious problems of our neighbors to the south is the dearth of
professional practitioners of nursing in the hospitals. This lack is also to be

found in hospitals used by universities for clinical teaching purposes. The ma-
jority of the professionally prepared nurses are employed as teachers or as ad-
ministrators of nursing services, thus leaving patient care in the hands of auxil-

iary nursing personnel largely unskilled. Patients, therefore, rarely have the

opportunity to experience good nursing. The National University School of
Nursing in Colombia sought ways for changing the image of nursing by dem-
onstrating the role of professional nursing in the care of patients in a 140-bed

unit of the hospital. The Foundation has provided assistance to this effort. With-

in a few years, the unit has become the pride of the entire hospital and, at pres-
ent, the demonstration is gradually being extended to other patient-care units in
the hospital through additional Foundation aid.

In Latin America as well as in all countries of the world, there is need for
better preservice and inservice training programs for auxiliary nursing service

personnel, since these programs provide the bulk of nursing care, with limited

direction from nurses. During the year, the Foundation helped the University

of the Valle School of Nursing in Cali, Colombia, to initiate a unified training

program for auxiliary nurses from three hospitals in the city. Nurse consultants

from the United States are aiding the development of content and teaching
methods for this program. This is another example of a university extending
its services to meet a community need.

FACULTY PREPARATION TO ALLEVIATE
ADN GROWING PAINS

NEEDED: 53,000 nurse graduates annually by 1969! This statement by the
Surgeon General’s Consultant Group on Nursing in 1963 was made before the
enactment of Medicare which obviously will greatly increase the demand for
nurses prepared at the several levels. Even three years ago, however, the Group
saw the necessity for a multifaceted effort on the part of the public, the health

professions, and the nursing professions in particular to increase diploma grad-

uates by 58 per cent, baccalaureate graduates by 98 per cent, and associate de-

gree graduates by a prodigious 445 per cent over a six-year period.
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Since 1959, Foundation grants to further ADN programs have ag-
gregated more than $3,000,000. Originally concentrated in the States of
California, Florida, New York, and Texas, more recent grants have
been made for similar purpose in Illinois, Indiana, and Kentucky. Ap-
proximately 40 ADN programs have been initiated via Foundation as-
sistance

A 1966 publication, Nursing Education in Community Junior Col-
leges (The J. B. Lippincott Company, Philadelphia) reports on the
programs in the four originally aided states.

The viewing of Associate Degree in Nursing (ADN) programs as a chief
vehicle to carry Nursing toward adequacy in numbers was undoubtedly due to

the spectacular growth as well as to the intrinsic merits of this relatively new
community junior college movement to prepare nurses at the technical level.
From five experimental programs in 1952, ADN programs have grown to more
than 130 in 35 states. California is admitting a higher percentage of new nurs-

ing students to ADN programs than to either diploma or baccalaureate prepa-
ration programs, The Bronx Community College in New York enrolled some
600 ADN students in 1966. And a recent nationwide study identified more
than 250 community junior colleges which were planning to start two-year pro-
grams to prepare nurse technicians who, under the supervision of professional

nurses — products of a university program — can greatly plug the gaping holes
in today’s pattern of hospital patient care.

The ADN Movement Has Growing Pains

With the 14-year-old ADN idea just entering adolescence, growing pains
naturally must be expected. The most serious problem in all types of nursing
education programs is the lack of adequate numbers of qualified faculty, and
such lack is particularly evident in the booming nursing departments of com-
munity junior colleges. In 1964, only a third of the ADN instructors held a
master’s degree, the accepted credential for community junior college teaching.
Moreover, many of these teachers had been recruited from other types of nurs-
ing education programs — baccalaureate, diploma, and practical nursing and
had received no specific orientation to the community junior college instruc-

tional environment.
To provide faculty for the 250 junior colleges wishing to introduce a nursing

program would require at least 1,250 persons. To allow for the 445 per cent in-
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Loyola University of Chicago is one of several Foundation-aided Schools of Nursing
to adapt ongoing master's degree programs to educate faculty for Associate Degree
in Nursing requirements. At top, a graduate student participates in a Practicum
in Nursing of Adults. At center, this student learns about ways to study nursing, and
at bottom, she is in a practice teaching situation before a student-body of her peers.
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crease in ADN students requested by the Suregon General’s Group would re-
quire 2,000 new teachers.

Faculty Preparation a Grant Facet

In recognition of the need for orderly development of ADN programs, the
Foundation from 1959 onward made the series of grants as summarized in the
foregoing “newspaper box.” One facet of each of the original statewide pro-
grams was a provision for the preparation of nursing faculty for community
colleges. As a result, the University of California in Los Angeles, Loyola Uni-
versity of Chicago, and Teachers College of Columbia University, adapted their
ongoing master’s degree programs to provide preparation for the community
junior college ADN programs. The University of Florida created a graduate
program in nursing which included the junior college sector. Later, five addi-
tional institutions — Boston University, New York University, Wayne State
University in Michigan, the University of California in San Francisco, and the

University of Washington — used Foundation funds to set up arrangements for
ADN faculty preparation.

With the philosophy that “Experience is not a substitute for specialized
teacher training,” the Foundation-aided programs for ADN instructors focus
on junior college philosophy, functions, and organizations. They emphasize
curriculum and its development in Associate Degree programs. And they have
provisions for observation and practice teaching in administration and in the

broad areas of clinical nursing within the community junior college setting.
Orientation to the community college is deemed a requisite for ADN teach-

ers even though they have had faculty experience in other types of educational

programs in nursing. This is because the ADN program is different in content,
organization, the use of field facilities, and administration, and ADN is given
in junior colleges with which institutions most nurses are unfamiliar. Conse-

quently the programs are designed to give teachers newly entering the field an

understanding of the purposes and objectives of community colleges. They learn
about the organization and administration of ADN programs. They have op-
portunity to do some observation and practice teaching in a well-organized
community college nursing program.

The Kellogg grants provided for financial assistance to one program in each
of the four original states as a demonstration center to serve as an example of

effective curriculum development, a laboratory for curriculum study and evalu-

ation, and as a field of practice for graduate students preparing to be faculty

members in a junior college program.
Manatee Junior College, near Bradenton, a demonstration center for the

Florida Project, has amplified its program during the last year to provide a series

of short-term visit opportunities for ADN faculty from other institutions. The
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College, because of its previous successes with an Associate Degree Nursing

Program and as a demonstration center, is particularly qualified to explain and
interpret this level of nursing education to nursing directors and nursing fac-

ulty. Applications are being accepted from ADN programs over the country
but priority is given to faculty members from the Southern Region. Similar pri-
ority is given to faculty from programs which have yet to graduate their first

class of students, for in the critical formative stage of development during the

planning stage or the first two years, proper guidance is crucial. The Manatee
demonstration to faculties provides for observations, participation, attendance

at departmental meetings, and conferences with college faculty and teachers.

The program is from one to three weeks in length and is offered four times dur-

ing the academic year.

Continuing Education for Employed Teachers

In addition to formal preservice training for teachers, there is a parallel need

to provide new and “refresher” information to ADN teachers on the job. Cali-
fornia, for instance, requested a special grant from the Foundation to develop a

Continuing Education Program to assist employed teachers to work more ef-
fectively in the community colleges. A Project Director was appointed who vis-
ited the junior college nursing programs over the state to learn the needs so that

teachers might be assisted in improving their teaching skills, in planning for

curriculum betterment, in evaluating clinical facilities, and in encouraging in-

structional research toward more efficient use of teaching time. Conferences,
workshops, and extension courses were used in California, as well as in the
other states, also to promote these objectives.

There is a consensus in the profession that until such time as graduate pro-

grams can produce enough new teachers with an especial interest in ADN pro-
grams, the success of the new and expanding programs will for the present de-
pend largely on the provision of continuing education opportunities for existing

Associate Degree faculties. An outstanding effort in this direction was made by
Purdue University in 1964, 1965, and 1966, through aid from the Foundation.

To supplement the formal faculty preparation programs, three-week “Seminars

for Instructors and Administrators of Nursing in Associate Degree Programs”
were held in each of the above years. Master teachers from several well-estab-

lished ADN programs used a how-to-do-it approach to refresh some 35 to 40
nurse-teachers in three major areas — Fundamentals of Nursing; Nursing in
Physical and Mental Illness; and Maternal and Child Nursing. The original
Purdue endeavor proved so successful that the Foundation supported several
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other workshops in 1965 and 1966. These were at Westbrook Community Col-
lege in Maine, Henry Ford Community College in Dearborn, Michigan and at
the Universities of Colorado, Florida, and Tennessee.

(In addition to the programs described in this Chapter, a complete listing of

the activities in Nursing aided by the Foundation during the fiscal year will be

found in “The Report of the Treasurer” at the back of this book. Both the pur-

pose and financial details of every program are indicated.)
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A unique feature of a new Foundation-aided program at the University
of Pittsburgh is that the training of dental assistants and dental hygienists
is combined. Shown is a dental assistant-hygienist helping a
practitioner in an oral surgery setting.



Dentistry

ONLY HEROIC EFFORTS
CAN BALANCE DENTAL SUPPLY AND DEMAND

the shortage of manpower continues to be the most perplexing and pressing
problem in dentistry today. As in other health-related fields, dental personnel
resources have been steadily enlarged in recent years but still have been unable

to keep pace with population growth and the expanding public demand for
health care. The current mushrooming of dental service corporations as an ad-
ministrative device to provide prepaid dental services on a group basis, and the

President’s recent appeal for a national, publicly financed program of child
dental care, illustrate clearly the growing popular appreciation of dental health

and point to an impending shortage of dental personnel even more severe than

that of recent years.

In addition to the plans that are now being made for seven to eight new
schools of dentistry, nearly all the nation’s fifty existing schools are in the pro-
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cess of expanding their facilities to accommodate more students. Having en-
larged their capacity by 700 students between 1950 and 1963, the dental
schools are expecting a further increase of 55 per cent (to 5,000 annual ad-

missions) by 1980. Similarly, dramatic changes have been made, and more
are contemplated, in the training facilities for auxiliary dental personnel, with

a tripling of the dental hygiene schools since 1950 and a seven-fold increase in

the number of programs for training dental assistants. The dental laboratory
technician picture has also improved, though much less markedly, in recent
years.

Despite these encouraging signs, however, the ratio of dentists per 100,000
population has dropped from 58 in 1930 to 45 in 1965 and a further decrease

to 42 by 1980 is predicted on the basis of current trends. And the supply of
dental auxiliaries, in relation to the rising demand for their services, shows an
anticipated deficit by 1980 of 16,000 assistants, 4,000 hygienists and 2,400
technicians — coupled with a national shortage of over 40,000 dentists. So it
is apparent that, even with a sharply increased productivity per dentist, heroic

efforts will be required to balance supply and demand in the field of dental care
in the years immediately ahead.

Rationale for Aid to New Schools

The foregoing brief review of the dental manpower situation is the chief
rationale for the Foundation’s concentration on the problems of personnel inso-

far as our recent assistance in the area of dentistry is concerned. For example, to

facilitate sound planning of new dental schools, grants have been made to the
University of Connecticut and the University of Colorado. The Connecticut
program, which has the unique feature of simultaneous and coordinated plan-

ning of new medical and dental schools, is described more fully in a later sec-
tion of this Chapter. The Colorado school, for which an initial planning grant
was made available by the state legislature, will be the only institution of its
kind between Kansas City and the Pacific Coast, thus helping to serve the dental

education needs of the vast Rocky Mountain region as well as Colorado itself.
The Foundation’s association with the latter program dates back as far as 1955
when assistance was provided for a survey of dental personnel needs in the
West and for a related study of the feasibility of establishing a dental school at
the University of Colorado.

Enlarging Michigan's School of Dentistry

Another means toward coping with the dental manpower shortage is through
construction to provide facilities for more dental students. The year of 1966
saw the start of a new dental building for the University of Michigan, one which
is to be the largest single construction project in the history of higher education
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When the new Dental Building (top) is constructed at the University of Michigan,
the adjacent W. K. Kellogg Foundation Institute of Graduate and Postgraduate
Dentistry, in foreground above and also below, will have been completely
modernized through a 7966 Foundation grant.
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in Michigan. The facilities will permit a fifty per cent increase in dental student

enrollment, as well as a doubling of the number of dental hygiene students.
Adjacent to the new building is the W. K. Kellogg Foundation Institute of

Graduate and Postgraduate Dentistry which was largely made possible by a
Foundation grant in 1939 and which has since served as a center of continuing

education for dentists from all parts of the United States and other countries. In

January of 1965, the Foundation granted another sum to air-condition the In-
stitute and to remodel the orthodontics clinic, with these improvements to paral-

lel the planning then going forward for the School of Dentistry’s basic educa-

tional and research facilities. Later, in mid- 1966, a further investment by the

Foundation seemed justified, this to make the facilities of the Institute com-
pletely modern and compatible with those of the new undergraduate building.
Therefore, a grant of $1,100,000 was made to meet the increased costs of air-
conditioning and renovation of the orthodontics clinic, to modernize floor, light-

ing, and window treatment, to provide the latest equipment for the Institute
clinics, and to provide for a closed circuit television system which will implement
not only undergraduate instruction but also programs of teacher training and
graduate and postgraduate instruction. It would appear that the Foundation’s
previous investments in important phases of Michigan’s dental program have
paid dividends to the dental profession and to the people of Michigan, the na-

tion, and many foreign lands, and the modernization of the Institute can, hand-
in-hand with the new undergraduate building, quantitatively and qualitatively
enhance the calibre of dental education.

Establish Loan Funds for Students

In accordance with a pattern initiated at the beginning of World War II, the
Foundation, during 1966, also made grants to two new dental schools for the
establishment of revolving loan funds for their undergraduate students. These
awards, to the University of California at Los Angeles and to the University of

British Columbia, will help to meet the critical need of many students for finan-
cial assistance. Over the years, the Foundation has made grants of similar pur-
pose to schools of medicine, dentistry, public health, and hospital administra-

tion throughout the United States and Canada.

Strengthening Teacher Preparation

The problems of teacher preparation and inservice training are intimately re-

lated to efforts to increase the supply of dental manpower. The Foundation has
provided assistance in a variety of ways for the establishment or strengthening

of teacher education programs for dental teachers and for instructors of auxil-

iary personnel. Since 1951, when the Foundation granted funds to the Univer-
sity of Michigan for the development of a program of preservice teacher train-
ing, similar aid has been made available to the University of Illinois, New York
University, the University of Washington, and the Massachusetts Institute of
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STUDENT INDEBTEDNESS
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The Foundation has made a number of grants to dental schools (as well as to schools
of medicine, public health, and hospital administration) for the establishment of

revolving loan funds for students. The cost of professional education is great, with
one evidence being dental student indebtedness as shown by the above pictogram.



The Foundation has aided teacher preparation and inservice training as means to
increase health manpower. Pictured at the University of Illinois College of Dentistry
is a group of postgraduate students and young instructors discussing common
problems in preparation for practice teaching.

Technology. In the majority of these projects, consultants from the field of gen-

eral education have been utilized on a part-time or full-time basis to work with

dental faculty members to identify the problems that are particular to the field
of dental education and to use the principles and methodology of general edu-

cation for the improvement of dental teaching and for the better training of
dental teachers. At the University of Washington, special emphasis has been
given to educational research involving studies of curriculum, faculty and stu-

dent attitudes, teaching methods, and techniques of inservice faculty prepara-

tion. At Illinois, in addition to activities related to preservice and inservice
teacher preparation and educational research, attention has been given to the

identification of undergraduate students showing potentiality and interest in
teaching careers.
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At the Massachusetts Institute of Technology [M.I.T.], the only university
in this group without a dental school, the focus has been on the development of

a strong graduate program in oral science. With joint support from the Public
Health Service and the Foundation, M.I.T. is offering opportunities for dentists

to obtain a strong scientific background, up to the Ph.D. level, in anticipation

of careers in teaching and research, and to permit non-dentists undertaking
graduate study in the biological and physical sciences to secure a dental orienta-

tion to prepare them for positions in the field of dental education. The program
is located in the Department of Nutrition and Food Science and the graduate
curriculum is strongly oriented toward the problems of nutrition as they relate

to dental health and disease.

The head of the Oral Science program at together
with two Fellows in the Histology and Pathology Laboratory.
The program is oriented toward basic science and nutrition

as they relate to dental health.
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The practical side of dental hygienist teacher
training — a laboratory at the University of Michigan
School of Dentistry.

Aid Continues to Auxiliary Fields

In the auxiliary fields, aid has been given to three institutions for the develop-

ment of graduate programs at the master’s degree level to prepare dental hy-
gienists for teaching careers. These are Columbia University, University of
Michigan, and the University of Iowa, and at Columbia the program offers an
alternate opportunity for teacher preparation at the bachelor’s degree level for

graduates of the two-year programs in dental hygiene. While the number of
graduates produced by these programs to date has been relatively small in rela-

tion to the demand, it is anticipated that the number will expand in the future
and that similar programs will be established in other universities in various
parts of the country. The rapid growth of dental hygiene schools in recent years,

in the face of a nearly complete lack of facilities for the training of teachers, has

created a serious problem in the staffing of such schools. This has been particu-

larly true among the community junior colleges where the greatest expansion of
such programs has occurred in recent years.
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U. OF IOWA DENTAL HYGIENE TEACHER EDUCATION
At top, a graduate student instructs undergraduates

in principles of oral prophylaxis.

At middle, a laboratory demonstration of the principle

described during the lecture.
At bottom, an undergraduate is prepared to apply

the principle to a clinical situation.
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Shortage also of Teachers of Dental Assistants

The shortage of qualified teachers in the field of dental assisting is perhaps
even more marked than in dental hygiene. Until fairly recently, there was only a
handful of such training programs in this country, and there was no source
whatever for the procurement of teachers. As the demand for trained dental
assistants has increased there has been a mushrooming of such training pro-
grams throughout the country (and especially in community colleges) with 96
in existence (74 are accredited) as of the most recent report. This has accentu-

ated the need for teachers and led to the development in 1965 of a “crash pro-

gram” to help meet this need — a small Foundation-supported workshop for
inservice training of dental assistant teachers and sponsored by the University

of North Carolina School of Dentistry. Following this pilot effort, similar work-
shops were conducted again at North Carolina and also at the University of

Detroit in the summer of 1 966, while preliminary plans were being made con-
currently for the development of more comprehensive types of teacher training,

probably at the bachelor’s degree level, at several universities across the country.

Expansion of Schools for Auxiliaries

The Foundation has also contributed substantially to the nationwide move-
ment to expand programs for various types of auxiliary personnel. Beginning as

far back as 1949, grants were made for the establishment of programs of dental
hygiene in schools of dentistry and, in recent years, assistance has been given to

facilitate the development of such programs in community colleges and other
educational institutions. Of the 55 schools of dental hygiene in this country
today, thirteen were established with the Foundation’s help. Similarly, of the

four such programs in Canada, three (including the original) were started with

Foundation support. Slightly in excess of one million dollars has been pro-
vided by the Foundation over the years to facilitate this movement in dental
hygiene.

With the advent of federal assistance to vocational education in 1963, there

is less need for Foundation aid in the establishment of training programs for

dental assistants and dental laboratory technicians. However, grants for pilot
programs have been made to several institutions, including the Universities of
Pittsburgh, North Carolina and Kentucky, and the Palm Beach Junior College

in Florida and the Diablo Valley College in California. Beginning in Septem-

ber, 1966, the latter two institutions, together with Michigan’s Ferris State, will

represent the only places where training is provided for all three types of den-

tal auxiliaries. And, at the University of Pittsburgh, a unique feature of a new
program is that the training of dental assistants and dental hygienists is com-
bined. This two-year curriculum provides opportunity for training in dental

assisting during the first year, after which the student can seek employment in
that field or can elect to continue for a second year to complete her prepara-
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tion in dental hygiene. This experiment has attracted considerable attention

throughout the country and is expected to lead to the development of similar

programs elsewhere. In addition to the alternate choice which it offers to the

student, the Pittsburgh graduate in dental hygiene has far more training in the

area of dental assisting than does the typical hygienist.

Manitoba Expands Auxiliaries' Functions

Other Foundation-supported programs that involve experimentation in the

training and utilization of dental auxiliaries include the University of Manitoba,

where the training of dental hygienists is being expanded to include certain as-

pects of prosthetic dentistry that have heretofore been performed only by the

dentist. Made possible by special act of the Manitoba legislature, this experi-
mental program has already demonstrated the feasibility of expanding the func-

tions of the dental hygienist so as to permit the dentist to delegate more of his

routine services to lesser-trained personnel. Thus far, because of legislative re-

DENTAL ASSISTANT TRAINING /

A correspondence-residence program at the University of North Carolina involves
7 correspondence courses plus 4 weeks or more of residential training in chnica
dental assisting. Shown are the manuals created for the correspondence courses.
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strictions and professional resistance, the Manitoba graduates will be permitted

to use their special training only in that province. However, it is anticipated that

this experiment may lead to the more general acceptance of the practicability
of expanding the functions of auxiliary dental personnel as a means of stretch-

ing the services of the dentist to meet the needs of more people.

Correspondence-Extension for Assistants

The University of North Carolina has been experimenting with the corre-
spondence-residence method for the training of dental assistants. While this
program is just getting under way, it is expected that this method will make it
possible to provide formal training for many more dental assistants than would
be possible in the typical situation where one academic year of residence is re-

quired of the student. The North Carolina plan involves the completion of seven

distinct courses, on a correspondence basis, followed by four weeks or more of

residential training in clinical dental assisting. It is anticipated that provision

will be made for students to meet their residence requirement in various cen-
ters across the country, through programs to be developed in cooperation with

the University of North Carolina, and in the same manner to take the compre-
hensive examination which is the final requirement of the course of study.

Experimental Education for Lab Technicians

There is so little precedent for formal training programs in dental laboratory

technology that any effort in this field can be interpreted as experimental, at

least to a degree. The Foundation is assisting three institutions to develop pro-
grams of this kind, in California, Florida, and Kentucky. In each instance,
these curricula are of two years’ duration in keeping with the requirements for

accreditation in this field. All three are associated with community colleges,
although in Kentucky the program has the unique characteristic of being con-
ducted jointly by a community college and a school of dentistry. Prior to the
establishment of these three projects, there were only five training programs in

dental laboratory technology in the country. The demand for personnel with
formal preparation in this field is such that similar programs can be expected

to develop in various parts of the country, for which programs the experience

in California, Florida, and Kentucky may serve as a useful pattern, particu-
larly for community junior colleges.

CONNECTICUT HEALTH CENTER A UNIQUE OPPORTUNITY
FOR JOINT DENTAL AND MEDICAL PLANNING

Seven miles west of downtown Hartford on the new Farmington Campus of
the University of Connecticut is rising a strikingly different Health Center. The
distinction lies not only in the modern architectural conception but also in the
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UNIVERSITY OF CONNECTICUT HEALTH CENTER
At bottom, in ground-breaking ceremonies are, left to right, the University's
Medical Dean, its President, the Governor of Connecticut, and the Dental Dean.
At top is shown a model of the Health Center, the first unit of which will be
completed by the fall of 1968.
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fact that this Health Center offered the first opportunity for a new medical
school and dental school to be planned jointly and simultaneously at the same
University. Another unusual feature is that the planning of the educational
programs preceded physical facilities provision by nearly three years.

To facilitate this joint planning and the integration of these interdependent
health science programs, the Foundation granted in excess of a million dollars

with its support for a nucleus of faculty and consultative personnel. As indi-
cated in the Medicine and Public Health Chapter of this Annual Report, the
University of Connecticut, in the mid-stream of its planning for a two-year

School of the Basic Medical Sciences, changed to the full set of courses neces-

sary for a four-year medical school and the concurrent development of a school

of dental medicine.

Planning Permits Integration and Sharing

In following through upon this unprecedented opportunity, the collabora-
tion of the two schools is encompassing organization, education, and facilities,

although each school also formulated its own individual aims. Parallel to the
basic philosophy of the health profession’s interrelationship in their social

function, there has been recognition that Dentistry and Medicine should be
closely integrated in both the basic science and clinical phases of their teaching

programs — a departure from more independent approaches of the past. The
deans of the two schools were appointed simultaneously, a core faculty appoint-

ed concurrently, with organization on a medical center basis rather than the

autonomous planning of separate schools.
For the dental education program, much greater use than usual will be made

of the medical center’s hospital facility, partly because of the joint planning,

partly because of the philosophical basis on which the programs are being de-

veloped. Some of the departments of the School of Dental Medicine will be
situated side by side with their counterpart departments in the medical school.

For instance, children’s dentistry will be alongside pediatrics, oral and general

radiology will be neighbors, and orthodontics and orthopedics will be closely

related as will oral surgery and general surgery.

In the case of the basic sciences, a sharing of this whole segment of the
educational program has been adopted, with joint administration, faculty,
budgets, and use by both schools making for maximum effiiciency and econ-
omy, as well as integration. Dental students will take essentially the same
courses in the biological and physical sciences as medical students, using the

same facilities and instructional staff. This is another step toward the provision

of comprehensive care in which the physical, emotional, mental, and social
needs of the patient are considered, rather than just his immediate problem.

Another developing trend to be followed in both dental and medical instruction

is that of “committee teaching” of the basic sciences, not separately but in multi-
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DATA CONCERNING THE CONNECTICUT HEALTH CENTER

Construction of the University of Connecticut Health Center began
in the fall of 1966 on a 107-acre Farmington site 7 miles from down-
town Hartford, Connecticut.

Phase 1 of the building, the teaching and research complex, is ex-
pected to be completed and ready for occupancy in September, 1968.
Phase 2, the patient care areas, has a completion schedule of Septem-
ber, 1969.
The first dental and medical students will arrive in September of

1968, with entering classes of 48 students each. Later the entering
classes will be expanded to 64 students each.

The Health Center will contain more than 2,000 rooms, or over a
million square feet, and about 2,400 people will be at work in the
Center.

The overall cost of the Health Center is estimated at $50 million
dollars, with the pro-rated cost of the School of Dental Medicine
being $18,500,000 ($13,500,000 for dental teaching facilities, and
$5,000,000 for research facilities.)

disciplinary laboratories where the instruction will be in terms of their relation-

ships to systems within the body (nervous system, cardiovascular system, etc.).

New and Relatively New Procedures

Thus much of the uniqueness of the program for dental education at the new
Health Center stems from circumstances surrounding the joint planning op-
portunity. The newness of the School of Dental Medicine — the only school of

dentistry in Connecticut and the third (in addition to schools at Harvard and
Tufts Universities) in New England — enabled it to depart from traditional
and perhaps out-moded patterns. Its inclusion in the medical center’s univer-
sity hospital complex has opened up many operational advantages in the realm
of patient care responsibilities. Clinical teaching in Dentistry is usually along

department lines, but the Connecticut school will accommodate a preceptor
type of clinical instruction wherein a single faculty member will have broad
responsibility for the supervision of comprehensive patient care by a small
group of students. This preceptor will supervise patient examination, diagnosis,

treatment planning, and the execution of planned treatment sequences, while

supporting faculty will offer consultation and aid with specialized phases of
therapy.

In the new school, there will be emphasis upon learning and understanding
the use of the scientific method as a means of solving problems — knowing how
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to define a problem, plan an approach, collect meaningful data, interpret these

and report on them, with a corresponding understanding of the use and evalu-

ation of scientific literature, all leading to the development of critical judgment.

Another emphasis will be upon preventive dentistry rather than the traditional

reliance upon restorative dentistry. To be stressed will be a team approach to
patient care, not only in dental treatment procedures utilizing auxiliary per-

sonnel, but also in terms of the total medical sciences so that dentists, physi-

cians, and other members of the health team will work together. And the den-
tist, as with other health professionals, is being taught to view his patients as

whole human beings functioning in a particular social milieu. Thus dental care
is an integrated part of total health care, and not an isolated facet as it has

tended to be in the past. In promoting education for total health care, the jointly

planned health center will consider the teaching hospital to be the logical place

for the training of dental as well as medical students, and both the outpatient

department and the wards will be used as primary sites for the practical experi-

ence in both dentistry and medicine.

The Connecticut School of Dental Medicine will stress that dentistry is not
one but many different careers, from general practitioner to many kinds of
specialists, including teaching, research, and public health as well as the clin-

ical specialties, with the student to be oriented to the total range of oppor-

tunities. It is hoped to inculcate within the dental students a desire for unending

learning, to prepare and motivate all graduates toward continuing education
throughout their professional careers. Another developing trend to be delineat-

ed by the new school is that of the proper working relationship of dentist to
auxiliary so that the dental student will be prepared to operate as the leader of

the team, knowing how to use auxiliaries effectively and to delegate to them
those functions not strictly professional. And in keeping with recent decisions
of other large university centers, the actual training of auxiliaries will not be

carried forward in the universities but, instead, delegated to community junior
colleges.

Ratio of Dentists to Population

With slightly over 100,000 dentists in the United States, and about 3,200
graduates per year from the nation’s fifty schools of dentistry (eight of these
schools, like Connecticut, are called schools of dental medicine), increasing

population and augmented demand for dental services have brought about a
situation wherein the dentist to population ratio is less today than it was in
1930! Just to maintain the present ratio would require the equivalent of two
new dental schools per year for the next fifteen years, whereas there are cur-
rently only three new dental schools in planning or under construction, with
three other fairly strong possibilities for additional schools. This contrasts un-

favorably with the fourteen new schools of medicine now in the process of being
established.
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Nevertheless, the jointly planned Connecticut Health Center offers encour-

agement and perhaps a prototype for other centers to come. The teaching and
research complex of the new structure will be ready for occupancy in Septem-
ber of 1968 when the first dental and medical students will be admitted. It is
expected that as patient population increases the 200-bed hospital complex
will later be expanded to 400 beds, and in the future the entering classes will
be expanded in both medicine and dentistry.

A Call for New and Imaginative Programs

The tremendous changes which have occurred in dentistry (as in the other
health fields) in recent years support the idea that new and imaginative pro-
grams of education and research are needed in contrast to traditional patterns,

so that the challenges of change can be successfully met. The increasing com-
plexity and scope of dental practice brought on by new knowledge from re-
search, revolutionary kinds of equipment, broader utilization of auxiliary per-

sonnel, the emphasis upon prevention of disease, greater recognition of the
dentist’s role in society, and the greater breadth of opportunities for modem
dentists beyond traditional general practice — all these portend expanding

horizons for the professions. Through the modern health center, the dentist of
tomorrow will become more involved in general hospitals, rehabilitation cen-
ters, regional health centers, special hospitals, institutions for the mentally ill,

and in convalescent and nursing homes. To this list of concerns must be added
group types of practice with new concepts and what these represent in relation
to standards or methods of delivery of total patient care.

Connecticut is taking pioneer steps toward coping with challenges already

looming and should provide inspiration for both new and existing schools of
dentistry, and for medical schools as well, toward providing leadership in de-

veloping new curricula, new methods of teaching, and new facilities appro-
priate for a revolutionary era in which medical-dental cooperation is indis-
pensable to the public health and welfare.

(In addition to the programs described in this Chapter, a complete listing of

the activities in Dentistry aided by the Foundation during the fiscal year will

be found in “The Report of the Treasurer” at the back of this book. Both the

purpose and financial details of every program are indicated.)
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During 1966 the Foundation's Division of Agriculture addressed

its aid to problems of the rural scene — the concerns of
country people in their homes, businesses, and communities.



Agriculture

INCREASING CONCERN WITH THE
PROBLEMS OF THE RURAL SCENE

international and domestic discussions in agriculture eddy around com-
plex current issues — world population and food supply, adjustment of the agri-
cultural industry to changing patterns of technology and need, commercial ap-

plication of research results, poverty in rural communities, the quality of rural

life. Central to such interests is a concern for people and their well-being .

Complementing the Foundation’s overall commitment to problems of hu-
man welfare, the Division of Agriculture during fiscal 1966 addressed its aid to
problems of the rural scene — the concerns of country people in their homes,
businesses, and communities and the interests of commercial agriculture. As-

sistance was provided to programs promoting agricultural and rural progress in

the United States, the British Isles, and countries of Northern Europe and Latin

America.
Variations in program emphases reflected differences in the nature, scope,

and complexity of problems and the extent and quality of local resources avail-
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able. However, the broad range of Foundation assistance centered on three
themes: Agricultural Adjustment and Development, Education for Profession-

al-Technical Competence and Leadership, and Demonstrated Application of
Technology.

Programs of Agricultural Adjustment and Development

Two permeating problems demand increasing attention in agriculture. The
first relates to problems of agricultural adjustment in response to the changes

which accompany economic growth. The second embraces the problems of
development in less-developed rural areas and countries. During 1966, Foun-
dation-aided projects continued their pace-setting role in addressing attention

to and exploring solutions for such problems both at home and abroad.

Aid 4 Adjustment Programs

The Center for Agricultural and Economic Development at Iowa State Uni-
versity has served since 1957 as a catalytic influence, both nationally and inter-

A major Iowa Center activity recently has been study
on the world's potential capacity to balance food output
with population. Shown are Center officials pondering
the findings.
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nationally, in stimulating and assisting institutions to re-examine their own
performances and to chart new directions to serve better the goals of society.

National conferences on “Structural Changes in Commercial Agriculture,”
“The Future of Sheep,” “Strategy for Regional Growth,” and an international

conference on “Economic Development of Agriculture,” illustrate the range of
Center interests. Publication of seven books, four bulletins, and 26 articles
during the year made Center findings widely available. Indicative of the effec-
tiveness of Center personnel in their important liaison with Land-Grant agri-
cultural colleges is the fact that research programs over the country have given

increased attention to problems of adjustment and economic development.

The Agricultural Policy Institute, initiated at North Carolina State Univer-
sity in 1960 with Foundation support, redirected its activities during the year

PEOPLE
out* most
important

resource
North Carolina's Agricultural Policy Institute sees human
resource adjustment as a major avenue toward aiding
rural people of the South.

to give greater emphasis to the problems of manpower development and human
resource adjustment as the major avenue to improvement of the income posi-
tion of rural people in the South. Educational activities of the Institute involve

research, educational, and institutional leadership in thirteen Southern states.

Illustrative of the sharpened focus of the Institute’s efforts are the conferences

of the past year: “Manpower Requirements and Human Resource Adjustment,
“Problems of Chronically Depressed Rural Areas,” “Capital Income and Re-
gional Development,” “Agricultural Policy and Economic Development,” and

“Consumer Decisions: Problems and Policies.”
Since the quality of educational programs in adjustment and development is

dependent upon well-qualified professional personnel, the Institute has a spe-
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cial educational program to provide one year of intensive training for adminis-
trators and specialists. Eleven Fellows from as many states participated in this
year-long program of study in a recent year. In addition, 29 local agricultural
workers from the region participated in a special three-week short course de-

signed to provide better understanding of adjustment problems basic to South-
ern agriculture.

The impact of the educational programs of the Center and Institutes is dif-
ficult to document. Among the result which can, at least in part, be credited to
these programs is the encouraging tendency to distinguish between the prob-

lems of commercial agriculture, the problems of low-income, low-producing
rural people, and those of community development. In consequence, policy
decisions and action programs can be designed which are specific and appro-
priate to the problem and objective.

Partly because of agricultural adjustment-development activities in the
United States, agricultural leaders of Northern Europe have expressed increas-
ing interest in such issues. In 1965 the Swedish Agricultural College with Foun-
dation assistance launched a comprehensive educational program to deal with

Swedish Agricultural College professors review material
pertaining to agricultural adjustment in Sweden.



Since 7967, the Foundation has aided the University of Kentucky in an action
program to aid the people of a thirty-county area in Eastern Kentucky, a portion of
"Appalachia." Areas of aid have included economic and natural resources
development, food production and management, community improvements and
planning, youth organization and education, forest management and utilization,
adult and family living, and "tourism." In connection with the last-named endeavor
is pictured Pan Bowl Lake, the location for a projected million-dollar arboretum

and housing project.

problems of agricultural adjustment and economic growth. In early 1966, a
similar educational venture was begun by the University of Newcastle Upon
Tyne in England.

Eyes of Nation on Appalachia

In Eastern Kentucky, nine Area Councils involving 576 local citizens pro-
vide leadership for the Eastern Kentucky Resource Development Project
(EKRDP). Established in 1961 by the University of Kentucky with Founda-
tion assistance, EKRDP is an application by a major state university of massive

doses of technical and educational services to the problems of an underdevel-

oped area.
During the year the Area Councils focused on problems of housing, vocational

education, federal poverty programs, and the Appalachian program. They were
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aided in their efforts by county extension personnel and twelve university proj-

ect specialists headquartered at the university’s substation at Quicksand. A re-
cent report of the four-county “Foothills Council” documents progress in flood

control, promotion of tourist facilities, highways, planning and zoning, forest

fire protection, beautification, promotion of new industries, health facilities,
education, and housing.

The efforts of the University of Kentucky through EKRDP are receiving at-
tention throughout the nation. The experiences of these Appalachian counties
provided the background and basis for many features of the recently enacted
federal programs for underdeveloped areas and an example for the increased

activities of universities and the Cooperative Extension Service directed to
problems of poverty in such areas.

Education for Professional-Technical Competence and Leadership

The development of competence for enlightened professional leadership in
agriculture, and the demonstration of innovative patterns for accomplishing
specific objectives in agricultural education, continue to be central elements of

a number of projects aided by the Foundation in 1966. The range of agri-edu-
cational ventures encompassed university-based professional programs, com-
munity college efforts in technical education, and a distinctive study program
for operating farmers. The latter project is described in detail later in this
Chapter.

Kellogg Fellows from European Countries

Agricultural fellowships for advanced study in this country continued to be

an important part of the Foundation’s aid to selected countries in Western
Europe. This program, designed to help improve agricultural education and
practice in Europe, involved 34 well-qualified teaching, extension and research

professionals representing agencies and institutions in Denmark, Finland, Ger-
many, Ireland, The Netherlands, Norway, Sweden, England, and Northern
Ireland.

To illustrate the way in which various countries relate the fellowships to their

identified needs and projected plans, officials of the Agricultural Institute, the

primary research organization in Ireland, recognize the need for greatly
strengthened programs of research in agricultural economics, including farm
policy, farm management and marketing. Thus, four of the seven Irish Fellows
studied agricultural economics at four different American institutions to qualify
themselves for important research assignments. In Finland, agricultural officials

have given priority to strengthening programs in forestry management. There-
fore, two of the three Finnish Fellows studied forestry at major forestry re-

search and study centers. In Northern Ireland, a systematic program has been
projected for the improvement of teaching in various phases of agriculture.
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Both Fellows from Northern Ireland concentrated upon pathology, one in ani-

mals, the other in plants, so that they might be better equipped to provide lead-

ership in curriculum revision and course development.

Finnish Program in Food Science

To serve the economic interests of Finland, the University of Helsinki during

the year began a program in food science incorporating undergraduate and
graduate teaching and a coordinated program of research. This program brings

At the University of Helsinki in Finland, the
Foundation is aiding a new program relating to
food processing and distribution.

together the University’s resources relating to food processing and distribution,

with the Foundation’s funds assisting in establishing necessary new academic
posts, engaging consultants for the program, and providing specialized equip-

ment. Consistent with the organizational structure being developed by innova-
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Leadership in extension education is enhanced by the
Foundation-aided National Agricultural Extension Center
for Advanced Study on the campus of the University
of Wisconsin.

tive institutions in the United States, benefits from the food science program
should be substantial over the years.

National Study Center for Extension Personnel

Evidence of the Foundation’s concern for effective application of knowledge
is its consistent support of programs further to improve extension education.
The National Agricultural Extension Center for Advanced Study, established
by the University of Wisconsin in 1955 with Foundation assistance, serves this

objective through its programs of graduate teaching, research, interdisciplinary

leadership, and consultant services. During the year, 24 extension workers from
eighteen states, plus five extension staff members from Ecuador, India, Pakis-
tan, South Africa, and Sweden, were engaged in graduate study at the Center.

Since its establishment, 79 extension leaders have earned doctoral degrees and
79 master’s degrees through the Center’s interdisciplinary program of study.

Developing Extension Education Abroad

In most countries of Northern Europe which have expanding economies and
severe problems of agricultural adjustment, the extension phase of agricultural
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education has not been well developed. Particular concerns of agricultural lead-

ers are with regard to the relationship of extension or advisory personnel to the

agricultural colleges or universities, training in the behavioral sciences, and ac-

cess to findings of research institutions. To facilitate experimentation with and
demonstration of one approach to improvement of extension education, the
University of Reading in England has established an Agricultural Extension

Training Center with Foundation assistance.
Based upon careful analysis by the University in cooperation with the Na-

tional Agricultural Advisory Service (NAAS is the extension arm of the Min-
istry of Agriculture, Fisheries and Food) the Center started in late 1965 a one-
year graduate level course in extension methods for new recruits of the NAAS
and counterpart extension organizations in developing countries. In the first
year, eight students were accepted on a full-time basis, four from the Advisory

Service and four from developing countries. In addition, three special three-

week short course seminars for current personnel of NAAS were conducted, in-

on
The University of Reading in England has established an Agricultural Extension
Training Center through Foundation aid. Along with English agriculturalists pictured

a University farm are students from Afghanistan, Tanzania, and Kenya.
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volving fifty advisory personnel at each session. A commitment by the Ministry
and NAAS provides for participation by all advisory staff in such short courses
over the next five years, with opportunity for updating in technical subject mat-

ter but with particular emphasis on program planning, extension methods, and
communications.

Also indicative of concerns throughout Northern Europe for improved ex-
tension education, a request was made to the Foundation for funds which late in
the year provided for establishment of a project with the Federation of Small
Holders’ Associations in Denmark.

Latin America has experienced serious problems of the successful applica-
tion of modern technology to problems of agricultural production. As a con-
tinuation of the Foundation’s long-term interest in the agricultural develop-

ment of Colombia, Foundation funds enabled the Institute of Colombian Ag-
riculture [ICA] to establish a Division of Information and Development. This

extension division parallels ICA’s Division of Research, which coordinates ag-

ricultural research activities throughout the country, and the Division of Educa-
tion which has responsibility for undergraduate and graduate training in agri-

culture. Foundation funds provide for initial staffing, consultant services, and
fellowships for advanced training in extension administration and methodology
in the United States.

Semi-Professional Technicians for Agriculture

In agriculture, as in most sectors of the economy, there is growing demand
for workers with specialized technical training. To date, relatively little has
been done in expanding opportunities for such training in agriculture. Reflect-

ing the Foundation’s interest in semi-professional-technical education and the

widespread leadership of community colleges in this area, Foundation support
is assisting the experimental establishment of agricultural-technical programs
at four community colleges.

At Peninsula College in Washington, 24 students enrolled in the first year’s

course of study in Fisheries Technology. An Agri-Business Program at North-
eastern Junior College in Colorado, with 68 enrollees, was developed at the
specific request and with the help of the agricultural chemicals and commercial
fertilizer industry. Preparation for careers in ornamental horticulture is the cen-

tral focus of the program established at the Junior College of Broward County
in Florida. Venturing into a new aspect of technical education, the Foundation
during the year assisted Everett Junior College in Washington in establishing
an Associate in Technical Arts Degree in Forestry.

Demonstrated Application of Technology

The application of knowledge and research to the solution of problems repre-

sents an unending challenge. Characteristic of the Foundation’s practical con-
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Foundation grants are assisting
agricultural-technical programs at four
community colleges. Pictured at left is
an agri-chemical technician training at

Northeastern Junior College in Colorado,
while at top several forestry technicians

are instructed by an Everett (Washington)
Junior College professor.
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cerns are aid to projects related to land improvement vital to the process of
combating human hunger, problems in commercial farm operation, and ex-
perimentation in harnessing Arctic potential for an improved agricultural

economy.

Two Technological Programs in Europe

The International Institute for Land Reclamation and Improvement, estab-
lished a decade ago in The Netherlands with Foundation assistance, has earned

a worldwide reputation in matters of land reclamation and improvement. In-

creasing demands for technical consultant help from the well-qualified Insti-
tute staff took them into far corners of the earth during the year, including Tur-

key, Brazil, and West Pakistan.

Farmers Experimental Groups in Norway, administered by the Agricultural
Research Council with Foundation assistance, serve both as a mechanism for
field experimentation in a systematic program of research and as a technique
for encouraging adoption of advanced technology. In the past year, the num-
ber of experimental groups increased by forty per cent to a total of 37 groups,

with 1,585 different experimental plots and fields.

For Improved Management of Commercial Farms

The TELFARM project at Michigan State University demonstrates the use
of computerized records in the management of commercial farm operations. In
this second record-keeping year, 1,270 farmers were paid subscribers to the

computer records service, representing the largest number of farm cooperators
handled by any mechanized record-keeping program in the United States. Over-

all farm business records, quarterly and annual reports, depreciation and inven-

tory schedules, and individual farm enterprise records are all handled simul-
taneously in the TELFARM program. As a pioneering venture started in 1963
with Foundation aid, the TELFARM effort is receiving national and interna-
tional attention. The various features of the program are being emulated and
adopted throughout the country.

Encouraging Musk-Oxen Domestication

With an ultimate objective of increasing the use of the organic resources of
the Arctic regions as a basis for an agricultural economy, a musk-oxen domesti-

cation project was established by the University of Alaska in 1964 with assist-

ance from the Foundation. The musk-ox utilizes the forage of the arctic tun-
dras and survives the rigors of winter easily. While the animal produces meat
and hides of noteworthy quality, the project in its early stages is principally
concerned with the development of the musk-ox as a wool-producing animal,
since the qiviut or underwool produces a cashmere-type product.

Thirty-two animals captured in 1964 and 1965 expeditions to Nunivak
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Michigan State's T ELF ARM project
supplies computerized records for the

greater efficiency of farming in the
state. At top, a county agent and a
farmer confer relative to farm
depreciation and inventory schedules

while, at right, the farmer's wife joins

them to pore over individual farm
enterprise data.



THE MUSK-OXEN ARE THRIVING

An experimental domestication of
musk-oxen designed to bolster the
agricultural economy of Arctic regions
of the world is being aided by the
Foundation at the University of Alaska.
At top are seen these thousand-pound
meat-and-wool animals, while at right
qiviut, the cashmere-type underwool, is
being removed from some of the oxen.
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Island adapted quickly to the routines of the project. The animals have proved

friendly and docile in their relationships with handlers and have thrived in the

confined environment of the research program. While it is premature to specu-

late on the success of this project, all phases of the program moved forward as
planned during the second year.

PROMOTING INFORMED DECISIONS
BEYOND THE FARM GATE

Ideally, the spokesman for the farmer would not be the legislator, the lobby-

ist, the columnist, or the university or government agriculturalist — it would be

the farmer himself. The best interests of rural people demand a nucleus of en-
lightened, articulate farmer-leaders; the general welfare of our entire nation

requires it.

And yet there are on the horizon but few articulate spokesmen for farm peo-
ple, few who can give them leadership not only in attacking problems of agri-
culture but also in furtherance of the role agriculture should play in our coun-

try’s progress. A foremost rural social economist, Dr. T. W. Schultz of the
University of Chicago, capsuled the situation in this manner:

“Farm people and their leaders are not, in general, conversant with the ideas, the
philosophical basis, and historical processes that are part and parcel of the urban-

ization and industrialization of which modern agriculture is an integral part. The
scientific and technological knowledge underlying modem agriculture is well un-
derstood by farm people, but the changing social and economic framework is still

largely in the realm of myth.”
This analysis suggests that farmers are able to make informed decisions inside

the farm gate, but that outside the fence the farm people are severely handi-

capped. Only a few are able to interpret the economic and social forces working
within and upon the agricultural system. Only the exceptional have the back-
ground to move informedly upon public issues.

MSU Activates 15-Year Dream

For exceeding a decade, leaders in the College of Agriculture at Michigan
State University had tossed around the idea of developing leaders for farmers

through an educational experience — study institutes; travel seminars; observa-
tion of economic, political, and sociological phenomena; reading — broadened
beyond the technological production aspects of agriculture. The pressures in-
volved in growing to become one of the nation’s largest colleges of agriculture
caused the abandonment of an early “Agricultural Statesmanship Program”
based on leadership training of selected farm and extension personnel. But the

idea persisted in the College as summarized by a letter from its Dean to the
Foundation:
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Thirty young farm leaders are pictured in front of the Kellogg Center for Continuing

Education in Lansing. Through study institutes, observations and reading, and travel
seminars, a Foundation-aided Farmers' Study Program at Michigan State University is
providing for these men educational experiences beyond the technological
production aspects of agriculture.

“For more than fifteen years, it has been my firm conviction that if vve could pick
out young successful farmers of demonstrated leadership potential, and give them
a broader educational base through short but intensified study-travel experiences,

from them would emerge agricultural leaders for their communities and perhaps
for the state and nation.”

Reinforced by a detailed proposal and plan of procedure, the enthusiasm of

the College leaders was so ably communicated to the Foundation that the Trus-
tees in May of 1965 granted assistance to develop a “Farmers” Study Program
on Agriculture’s Role in an Industrializing Society.” Lest there be set up a
semantical barrier within the communities of the participating young farmers,

this experimental new program did not carry the word “leadership” in its formal

title, but the intensified development of 90 young farm leaders — selected from
over Michigan at the rate of 30 annually and intensively, if intermittently, to be

trained over a period of three years — was a sine qua non of the experiment.

A Statewide Search for Leadership Potential

In the summer of 1965, a letter, together with an informational brochure
and a nomination form, was sent by the University to prominent persons in
rural communities throughout Michigan. Contacts were also made with coun-
ty extension and vocational agriculture personnel, with farm organizations,



AGRICULTURE

with a group of rural bankers and Junior Chamber of Commerce officers, for
the overall result that 312 young men, markedly successful farmers having
demonstrated leadership potential, were nominated for inclusion in the pro-

gram. A “Fellowship Application” was then sent to each nominee who was re-
quired to indicate his current farming and community activities, the awards and
honors received by him, and his business and pleasure reading within the past

year. He was also asked to comment upon why he wanted to participate in the
program, and to detail what he considered as the most important problems in

his community and nation. Thus it was hoped to ascertain: Can he think a
problem through? Can he clearly express himself in writing? What kinds of
concerns does he have?

Largely because of inability to be away from their farms for the educational
and travel experiences, nearly half of the original nominees did not ask for fur-

ther consideration. However, 172 men did send in the completed applications
which were weighed along with their farm balance sheets and profit-and-loss

statements. (Recognizing the importance of the wife as a partner on the farm
and in the rural community, the helpmate of each young farmer was also re-
quired to answer a number of questions on a special part of the application
form.)

Screening reduced the number of nominees to 106 and each of these were
visited by College representatives on their farms during September and October.

From this number, fifty couples were invited to the MSU campus for compre-
hensive orientation to the campus and program, for a further vis-a-vis sizing up
and final interviews including testing of reasoning and reading abilities. This

process enabled the selection of 30 young men to receive three-year fellowships
for the program, in the form of books and other study materials; transportation,

food, and lodging during traveling seminars; and food and lodging during on-

campus institutes or regional meetings.

What Was the Lure to the Nominee?

The contribution of each Fellow would be his time spent away from the farm
business (30 days in each of the first and second years, and perhaps 50 days in

the third year when international travel was to be a part of the experience),
study time at home, plus his travel expenses to the campus or other meeting
places in Michigan. Why did each Fellow wish to participate in the Farm Study
(leadership) Program? The recurring answers to this question on the Fellow-
ship Application form were: “I want an opportunity to further my education
... I believe leadership is particularly needed in my community and want to
further my own ability to give some of that leadership ... It is a once-in-a-life-
time opportunity to do some state, national, and international travel through
which I can better understand people and their problems.”
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Back on the farm, a Farm Study Program participant looks
at the morning's mail before turning his attention to
calves being raised by his two daughters.
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Profile of a Potential Leader

The young selectees were all men and had attained an average age of 31.3
years. It was believed that farmers in the 25- to 35-year group were more apt to

stay in farming, and the fact that among these men there was not a single drop-
out in the first year of the Farm Study Program seems to verify their occupa-

tional devotion.

Although the Program has no educational prerequisites, all the selectees were
high school graduates, 12 of the 30 were college graduates, and 9 others had
done some college work. Each is married and has children. Their type of farm-

ing operation was very close to the actual stratification of farming over Mich-
igan: Dairying 9; Fruit-raising 7; General Livestock 6; Cash Crops 5; Vege-

table-raising 2; and Poultry 1. The average number of acres operated — often

in partnership with a relative — is 379, and the average gross investment of the

program participant farmer (excluding his partner’s investment) is $97,000.
Perhaps because more than half the men had some college education, the

group was above average in cultural and general information, and all had been

cited by their communities as having demonstrated leadership qualities.

Study Institutes and Travel Seminars

Utilizing well-known professors from the various disciplines in Michigan
State University — as well as outside-the-state leaders — the program for po-
tential agricultural leaders is using study institutes and travel seminars to con-

vey understandings of the social, economic, and political framework in which
modern agriculture functions as an integral part of an industrial society. The
young farmers use this framework, as well as selected opportunities to study
on-the-scene the major state, national, and international problems of today.
There are five main areas of study — economics, political science, sociology,
philosophy, and communications — and very little with relation to agricultural
technology per se since these 30 students are already successful farmers and

presumed to know farming technology.
Two week-long study institutes were held on the MSU campus during the

first year of the program. Taking all meals together, the young farmer-leaders

went through intensive days from 7:00 in the morning until 9:00 o’clock at
night. Lectures, followed by free-for-all discussions, covered such topics as
“The Changing Rural Society” . . . “Operation of Political Parties and Interest
Groups” . . . “Natural Resources — the Michigan Picture” . . . “State and
Local Government: Emphasis Michigan” . . . “Communicating in Small
Groups” . . . “Discussion on Values and Beliefs” . . . and even “The Dance and
Its Relationship to Society.” In addition, three 2-day sessions were held at vary-

ing locations over the state during the year, to which sessions the students’ wives

were invited and had their own study sessions.
The wide range of knowledge to which the participants were exposed is illus-
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trated by the last-named subject in the foregoing paragraph. Learning that a

Romanian Folk Ballet on the MSU campus coincided with a Study Seminar,
the Farm Study Program officials arranged for a pre-ballet discussion of terp-
sichore by the Director of the University Lecture-Concert Series. Even though
he stressed that the ballet program was really a “natural” for farmers to attend
since the folk ballet originated in rural areas, the attitude of the group listening

to him was epitomized by a muttered: “Wonder what you guys are getting us
into?” However, after attendance at the performance and during a post-ballet
discussion, one of the students summed up the experience by saying: “I think
we went to the ballet as 30 skeptics and you have made 30 believers of us.
Maybe there’s something, too, in the symphony concerts and art exhibits you
have scheduled up ahead.”

Books and literature largely from the fields of economics, sociology, and po-

litical science, are supplied to the students for pre- and post-institute use and a

library-by-mail also supplies supplemental reading on a “no test, honor basis”

to the thirty men. The avidity of their learning attitude may be discerned from
the aforementioned fact that there have been no drop-outs from the Program,

the attendance for all meetings has neared the 100 per cent mark, and all par-

ticipants at the end of the first year expressed the intention of returning for the
subsequent two years of the program.

State, National, International Years

To some degree, the Study Institutes are keyed to the Travel Seminars
which for the first year were occupied with state travel, and which will empha-
size national and international travel respectively for the second and third
years. The first day of the “Michigan” Travel Seminar (occupying a week of
time in all) took the escorted group to a plywood plant, a ski lodge, and to
study the economic development of a 10,000 population northern Michigan
town. On the second day, there were meetings at the State Capitol with govern-
mental officials concerned with the Michigan executive departments, and with

the State s Attorney General and with a Justice of the State Supreme Court.
The entire next day was spent by each farmer with the legislator from his dis-
trict. And visits on the fourth and fifth days to Detroit gave the students first-
hand comprehension of the “Inner City,” the Detroit Board of Commerce, the
Detroit Common Council and the Wayne County Board of Supervisors, the
Solidarity (Labor Union) House, and the Program of Total Action Against
Poverty.

“Eye-opening” was the consensus of the 30 participants in the first Travel
Seminar and this adjective should as readily be applied to the Study Institutes

to follow in the succeeding years of the program and to the subsequent Travel
Seminars which in the second year will take the farmer-leaders to various parts
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Participants in the Farm Study (Leadership) Program line up for bus
transportation to an industrial plant. Similar observational visits were
arranged to legislative chambers, executive offices, union halls, and
boards of commerce.

of the United States and in the third year either to Asia, Latin America, Europe,

or Africa.

A Unique and Vital Program for Leadership

The well-planned, ever-evolving Farmers’ Study Program has the general
guidance of an Advisory Committee, composed of agricultural leaders of Mich-
igan, and an on-campus Academic Policy Board, with the latter focusing pri-
marily upon curriculum matters and the securing of resource personnel to en-
rich the Program’s offerings. It is believed that nowhere else is such concen-
trated effort being given to the development of competent young farm leaders

to qualify them to assume broad positions of common responsibility. Such a
program may well have wide national and international implications, for it may
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farmers giving close
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presentations being
made by Michigan
management and labor
representatives

regarding current goals

and problems.
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serve as a benchmark or model for similar programs in other states or coun-
tries. Meanwhile, it is serving a vital need of farm people toward a better un-

derstanding of agriculture as an integral part of a changing industrial-rural

society. And from the standpoint of leadership, the Chairman of MSU’s De-
partment of Agricultural Economics, believes that “Looking ahead ten to fif-

teen years, a high percentage of the participants will be exerting considerable

influence upon the future course of agriculture and industry in this state and

nation.”
(In addition to the programs described in this Chapter, a complete listing of

the activities in Agriculture aided by the Foundation during the fiscal year will

be found in ‘‘The Report of the Treasurer” at the back of this book. Both the

purpose and financial details of every program are indicated.)
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Community junior colleges have evolved out of society's need to broaden
educational opportunity to include many thousands of deserving youth.



Education and Public Affairs

PRIORITIES IN EDUCATION

during 1966, more than $3 billion flowed from the federal treasury through the
U.S. Office of Education to schools, colleges, and universities, to teachers and
students, and to libraries. Grants-in-aid, loans, or contracts for work to be done
were authorized under nineteen laws and designed to improve higher education,

secondary and elementary education, vocational education, regional education-

al development, instruction of the handicapped, adult education, assistance to

federally impacted areas, library services and construction, fellowships and
scholarships, cooperative research, foreign language usage, educational televi-
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sion, etc. These make up a range of federal aid to education so vast that the
gamut is space-consuming to categorize and would require volumes to detail.

“In view of the far-reaching federal programs,” recently asked an educator,

“are there left any favorable opportunities for foundation investments in edu-
cation?”

One of the real challenges from a foundation’s viewpoint is determining how
the private philanthropic sector can also play an important role in providing

people with optimum chances for learning and problem-solving. Even in light
of the waggish statement that “The Mecca of Education is now Federal Office
Building #6,” there are gaps in the multi-faceted governmental program.
Realistically, federal money goes mostly “to where the numbers are the great-
est,” bypassing communities, school systems, institutions and institutional de-

partments which do not fit into the groove of required federal aid formulae.

Those most deserving among this sizable minority can seek and often receive
aid through a grant if their educational pioneering is of the urgency deemed
worthy of priority by the Foundation.

A Sensible Balance in Educational Enterprise

Observing the acceleration of federal aid to Education since Sputnik I, pri-

vate foundations have believed they can contribute to a sensible balance in

overall educational enterprise. Grants from private sources can tend to keep

equilibrium between work in the humanities and in the sciences, federal sup-
port coming much more easily for the latter. Any over-emphasis upon federal
assistance to research can be balanced in part by Foundation programs to im-

prove teaching. Private financial aid to strategic programs or departments can

help colleges to remain educational entities and more than educational service
stations.

Keeping educational balance in mind, the Foundation has its priorities in
education. By this, it is not meant that the Foundation has its own programs or
any preconceived ideas as to educational paths to be followed. Rather, the gaps

in today s prevailing pattern are noted and the Foundation, not wishing to scat-

ter its shots, is particularly inclined to back a pioneering proposal in a signifi-
cant area which has been neglected.

Some Examples of Educational Priorities

For instance, a late 1965 grant to the sixteen members of the United Negro
College Fund to improve library facilities and programs in these institutions
was in recognition of a priority in need and timeliness. A general strengthening
of the Negro colleges will make them more attractive to white as well as to
Negro students and help lead to the day when institutional differences will re-
flect not racial distinctions but competing student variations in ability, intellec-

tual interests, and occupational goals. The hope for more equal opportunities
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The Duo-Specialist Program at the University of Arizona
provides educational enrichment to sparsely settled areas
through the preparation of teachers with dual skills.
Shown is a teacher intern working with a reading group
composed of children from a Papago Indian reservation.

and better relations between the races must come largely from improved edu-
cation for the minorities.

For fifteen years, the Foundation has given precedence to proposals for the

strategic locations of Centers for Continuing Education, believing that “learn-

ing experiences within a university environment and featuring a specially de-

signed facility” reach a special clientele and achieve results in planes different

from adult education as financed by the federal and many municipal govern-
ments. Approximately $15 million in Foundation grants have aided the estab-
lishment, facilities, and programming of Continuing Education Centers at
Michigan State University, the Universities of Georgia, Nebraska, Oklahoma,
Chicago, and Notre Dame, at Oxford University in England, and the evolving
New England Center for Continuing Education on the campus of the Univer-
sity of New Hampshire. Relatively recent grants to Oakland University in Mich-
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A discussion of the "Seven Stages of a Woman's Life" finds an interested
audience in The Continuum Center for Women, aided by the Foundation
at Oakland University in southeast Michigan.

igan for “Alumni Continuing Education” and for “A Continuum Center for
Women,” and a 1966 gift for the Conference Center for Continuing Education
in Columbia University’s new School of International Affairs, represent aid for
specialized ventures differing from the usual Continuing Education Centers.
In deference to pilot educational ideas which need assistance for implementa-

tion, the Foundation no longer expects to consider proposals for Continuing
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Education Centers. However, the priority accorded this special form of educa-

tion for adults over 1 Vi decades has made cultural and occupational imprints
on the American scene.

Community Colleges Another Focus of Aid

In 1959 the President of the Foundation voiced to its Trustees his convic-
tion that “The Community Junior College is the most significant educational
innovation of the Twentieth Century.” Following through upon the concur-
rence of the Trustees, several grants have been made to the movement’s bell-
wether professional organization, the American Association of Junior Col-
leges. The Foundation has also had other commitments to help develop pro-
grams of Semi-Professional and Technical Education in selected community
colleges and to further a Community College Leadership Program in ten lead-
ing universities. Details with respect to the above priority programs will be
found in later pages of this Chapter.

Further Administration at Several Levels

Perhaps the most enduring of Foundation-aided programs to improve school

administration is the University Council for Educational Administration
(UCEA). This organization, composed of 51 major U.S. universities engaged
in the preparation of public school administrators, is an outgrowth of the na-

tionwide Cooperative Program in Educational Administration supported by the
Foundation in the 1950-1960 decade through grants approximating $7 mil-
lion. Designed to improve the skills of professors of educational administration,

to encourage new research and publications in the field, and to improve teach-

The University Council for Educational Administration, composed of 51
major U.S. universities preparing public school administrators, is making
vital contributions to the betterment of the nation's schools. Illustrated is
a task force meeting on "Preparing Educational Leaders for the Big Cities."



About 150 programs for the nation's educational television stations are being added
annually through the efforts of the Education Television Program Service being aided
by the Foundation. At upper left, "Merlin, the Magician" performs in a fantasy. At
upper right, an international chess master conducts a program. And the lower picture
shows "The Green Thumb," a weekly program for all who are enthusiastic
about gardening.
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ing materials and resources, UCEA is making vital contributions to graduate
training in educational administration and, hence, to the betterment of the

schools of our country. This joining of great university resources and the dis-

semination of the collective findings to the field distinctly boost the quantity

and quality of the leadership echelons in the public schools.

A Lift to Educational TV Stations

Yet to live up to their great potential as agents of information and culture,

the nation’s educational television stations have not had the budgets for the
adequate production of quality programs. Neither has there been an effective

mechanism for the exchange of taped programs.
To facilitate the efforts of what could be a principal learning medium, the

Foundation is assisting the programming efforts of the Educational Television
Program Service headquartered at the University of Indiana. Funds from the
grant have provided a central office for the selection and procurement of pro-

grams by other organizations, both in U.S. and abroad, and the subsequent ex-

change of tape programs among the country’s 1 05 educational TV stations. It
is anticipated that approximately 150 programs will thus be added annually,
and this tape library to enrich the offerings of educational television should
build to more than 1,000 titles by 1970. The program will also serve as a clear-
ing house to insure the exchange of information concerning new and successful
formats and techniques that have been developed in this specialized sector of
telecasting.

The Foundation's Interest in Public Affairs

During the fiscal year, the Foundation’s Division of Education was restruc-

tured. The scope of the Division, once largely concerned with the problems of
elementary and secondary education, Continuing Education, and community
college development, was broadened to encompass the many facets of educa-
tion as they bear upon individual and community development. The name of
the new unit is the Division of Education and Public Affairs, with this name in-
dicating an additional focus on “public affairs” of social concern and relating
to the educational process.

In Aid to Europe

Since 1951, the Foundation has been aiding the U.S. Committee for the
Atlantic Institute in its efforts to identify the major issues facing the Western
nations of the world and to mobilize resources to find solutions. Signatories to

the Atlantic Treaty have less than three years remaining before any one-year

notice of withdrawal could be given, and in light of the current regressive atti-
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A group meeting on the balcony of the Schloss Castle, the location of the 19-year-old
Salzburg Seminar in American Studies. The Foundation contributes to the aid which
has one phase to implement selection of Fellows from the Iron Curtain countries

so that they may gain clarifying impressions of American scholarship and research.

tude of France, the educational efforts of the Institute seem particularly
necessary.

In another part of Europe and over a twenty-year span, The Salzburg (Aus-
tria) Seminar in American Studies has been host to more than 4,500 European
scholars from fifteen countries with nearly 400 Americans from many walks of
life serving as lecturers and instructors. Included this year for the first time were
participants from Eastern European countries behind the Iron Curtain. The in-
terchange of ideas made possible by this well-known, privately conducted Sem-
inar is an important means of improving European-American relationships.
One-half of the Foundation’s supporting payment for 1966 was used for fel-
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/\ Foundation-assisted joint executive training endeavor of the Boys'

Clubs of America and New York University is giving local leaders increased
understanding of administration and "boy lore." Shown is an administrator
and some of his youthful charges at a Boys' Club in Gainesville, Florida.

lowships for Eastern European participants and to defray costs of recruiting,
interviewing, and follow-up with Seminar participants to provide continuing
contact and friendly interest. The other half was used to defray a part of the
salary of the new full-time president and to provide resident staff for the Sem-
inar facility at Salzburg.

Public Affairs in America

In 1963 the Foundation made a 5-year grant to assist the Committee for
Economic Development, headquartered at Washington, D. C., to establish the
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W. K. Kellogg, blind for the last eight years
of his life, contributed funds to the American
Foundation for the Blind to develop its

"talking books" project, and since 1941 the
Foundation has given similar assistance.
Shown above is the recording of a book. To
the left, a postman delivers the book to a
blind person. And, at right, the recording

is ready to be heard.
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Committee for Improvement of Management in Government. During the four
years of its existence, this Committee dedicated to efficiency has conducted ob-
jective, policy-oriented studies concerned with the broad scope of structure,

operations, procedures, and personnel in public affairs at the federal, state, and
local levels of government.

Since the establishment of the Foundation in 1930, a chief concern has been
that for vulnerable children and youth. With the existence of a great need in
all states to prevent juvenile delinquency, the Foundation has largely subsidized

in its home state a pilot program having this prime objective. The findings from
studies, experiments, and demonstrations, conducted by the Children’s Char-

ter of the Courts of Michigan, have been disseminated over the nation and

In mid-1965, the Directors of the Children's Charter of the Courts
of Michigan determined that its efforts should be concentrated on the
improvement of judicial services for children and their families.

point the way toward more effective and empathic planning to meet the needs
of disadvantaged youth. In mid-1965, the Charter’s Board of Directors deter-
mined that its efforts should be concentrated on the improvement of judicial
services for children and their families. To help the program with its narrowed
but vital focus, the Foundation then made a second commitment, this for a
period of five years, with the final two years of payments conditional upon the

development by the Charter of a pattern of permanent financing.

From 1962 through 1964, the Foundation collaborated with seventeen of
America’s major legal organizations on a national program designed to im-
prove judicial administration throughout the United States. More than forty
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seminars were held during the three-year period of the grant, resulting in a

great body of experience and knowledge relating to the trial bench and pointing

to the need of a continuing education service for the U.S. trial judiciary. As a

consequence, a National College of State Trial Judges was created in 1963
through another Kellogg grant, with the College sponsoring intensive four-

week courses in judicial administration to acquaint relatively new state judges
of general jurisdiction with the techniques of trial procedure and court admin-

istration developed throughout the country. From more than one-quarter of the
judges of the nation came applications to attend last summer s two sessions of
the^ollege, at the University of Nevada in July and the University of Colorado
in August. Paralleling the work of the National College has been a series of
citizen conferences, focusing upon the selection, compensation, and tenure of
judges, and the general organization and efficient administration of the court

system'. In combination, the professional education of judges through the Na-
tional College and the attention of interested citizens to the court system will

continue to make distinctive contributions to the increased effectiveness of the

American judiciary.

A RELATIVELY NEW PARTNER
IN HIGHER EDUCATION

If ever there was an educational idea whose time had arrived, it has been
that of the community junior college in the Twentieth Century. In 1900 there
was a total of eight junior colleges with a handful of students. Today the total
is approximately 800, enrolling more than 114 million students, and the great-

est expansion appears to be in the future.
Community junior colleges — community oriented, community controlled,

and financed by community (often with state and federal) funds— have evolved
out of society’s need to broaden educational opportunity. Motivating a new
college clientele through its proximity, its college transfer and occupational
education, its moderate tuition, and its open-door admissions policy, the com-
munity junior college is tapping hitherto untouched human resources. Increas-
ingly in recent years the community college is becoming a partner in higher
education, for its various curricula represent an appropriate objective for pos-

sibly two-thirds of today’s high school graduates who seek education beyond

the high school.
Agreeing with Dr. Gleazer* that “A junior college should not attempt to be

a university, nor should the university be a junior college . . . , the Foundation
believes that the overall educational system best serves the interests of mod-
ern society through providing educational alternatives patterned for the increas-

ingly different economic, social and intellectual opportunities of our times.
Therefore, in 1960 a grant of $577,600 to the American Association of Junior

*Dr. Edmund J. Gleazer, Executive Director, American Association of Junior Colleges.
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Colleges (AAJC) attested the Foundation’s long-held conviction that the com-
munity junior college represents the greatest educational innovation of this
century. Subsequent grants of more than $lVi million to ten universities for
the Training of Leaders for Community Colleges, of $782,500 to the AAJC
for the furtherance of Occupational Education, and of approximately $3 Vi mil-

lion to various community colleges for the furtherance of technician education
in various fields, represent further backing of this exciting and growing tier of
American education.

For the Strengthening of the AAJC

“The initial grant of the Kellogg Foundation to the American Association
of Junior Colleges,” recently commented Dr. Gleazer, “was in 1960 and came
at a very strategic time in our organization’s history. The ‘staff then consisted
of only two professional persons who did have some aid from volunteer com-
missions relating to Administration, Curriculum, Instruction, Legislation, and
Student Personnel. It was an enthusiastic but inadequate force trying to cope

with a developing public appetite for information about two-year colleges. No
literature or other materials were available for distribution. We had no con-
sultants to further the movement. Our commissions met only once a year, at
convention time, and there were no periodical meetings of leaders of the field

to consider vital questions such as ‘What is the future of the community college?
What are the real needs of the movement?’

“The five-year grant made it possible to add several full-time members to the
central staff, to make practical a special meeting annually of each commission,
to provide for publication as part of a diffusion of research findings, to pay
consultant fees to those assisting local communities in planning for commun-
ity colleges, and to provide for other expenses necessary to expand and
strengthen the Association’s professional program. Now, only six years later,
we are in new and greatly enlarged Washington, D.C. headquarters; our staff
members are in frequent contact with the profession and the public; the five
major commissions have become towers of strength in creating guidelines and
implementing the orderly progress of the fast-growing movement; literature is
available on the many facets of AAJC’s present program; and the circulation
of the Junior College Journal has leaped from 4,000 to 17,000 . . . Today we
are in strong position to render professional service not only to the community
college field in the U.S. but also to junior colleges springing up in Canada,
South America, Ceylon, The Philippines, India, and even Tasmania.”

The Training of Leaders for Community Colleges

As community junior colleges developed appropriate responses to growing
societal needs, their leaders, in consultation with their newly strengthened pro-

fessional association, decided that an imperative was improved training for
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Editorials
Junior College Best Answer

A COIAEGE education la,
laomcthing tliat nearly every--
one In Illinois wants his chll-.
cdren to have—
But Johnny, Jimmy and

Janie and Betty won’t get that.
wollege education unless Mom-
snd Dad help now to make IL
, available ____
And therein lies the signifi-

cance of the planning for an.
ilUinois junior college system. -

This planning “R rid tv at a
icrudal stage around the state.
The Illinois Legislature last_

; year approved a Master Plan,
ifor Higher Education, based-
on the assumption that some .
thing had to be done, and iast,.
If many young people in the
state were not to be deprived
icf an opportunity for a eollege-
i education ----

Right how, many ,of them.
i are. In East Central niiiiois.-
Ifor example. 55 per cent of.
high school graduates don’t go.
on to college. In West Central
Illinois, the coparable figure

i Is 51 per cent.
In southeastern Illinois. M

per cent of high school gradu-
ates never see the inside of a
college as a student, while In.

; Southwestern Illinois the figure.
soars to 61 per cent..
And in Northern Illinois, an.

. equally bad situation exlsta..
Jfot all students want to. or-

are qualified to, attend col-.
lege. But many thousands of.
qualified students who want to.
attend college already are be-.
Ing turned away from state-
universities. Many thousands
more never apply because
while they could afford the low.
tuition, they cannot afford the.
cost of room and board to live,
on one of the campuses of the
six state universities.—

The Illinois Master lan for.
Higher Education is an honest,
attempt to correct this situa-.
tion. It is one of the most re-.
iponsible, far-seeing-legislative
enactments in the history of.
Illinois. ___
The junior colleges are the.

heart of that plan. Unless they
spring up, and fast, the plan,
win topple ----

That would be an unfortun-.
ate occurrence. It would be
unfortunate not for those wbo.
drew up the plan, but rather.
for those whom the plan' was.
designed to help: The young-
people of Illinois who will need-
higher education, the workers,
of Dlinois who need colleges,
close to home where they can.
learn and re-Iearn the skills,
they need in an industrial state,
throbbing with technological,
change and all the people of.
Illinois who pay taxes...
Junior colleges dose to.

home, with little or no tuition,,
are probably the only way

MELBOURNE FLA.
TIMES
D. 12.500

JULY 4 1966

pie not now gettii
ever will (jet there.
State law will require the.

new junior colleges, if they,
are to qualify for the massive,
doses of state aid, to offer a.
program balanced with offer:,
tags for both liberal arts and.
vocational students...
The junior colleges also,

would have to offer programs.
for adults, a vital ’necessity in.
an era when more and more,
people will have to learn new.
skills in the middle of their,
career# if they and the econo-,
my are to prosper.. .
The new junior colleges of-,

fee a break to the taxpayer..
too. It is much cheaper In the.

to build colleges that,
lot require such expensive.
- educational facilities as.

donnltories. Commuter col-,
leges dose to horn will spare,
taxpayers this expense, which.
Is a substantial lost item of-
any university system. —
If the junior colleges are.

defeated in the local referen-.
dums scheduled around tbe.
state in coming months, then-
voters will have made a.
choice. ____ _
They will, in eflect. have,

killed the Master Plan for.
Higher Education. They wiU,-
ta effect, have dedded to elth-.
er deprive
young peo|
opportunil
can offer, or they
dded to pay far i
taxes to

long i
do 10

my qualm
adults of t

will have de-.
in state.

:sent.:pand the prese
lystem. which i

from home.
If, on the other hand, voters

approve the junior colleges,
they will have given them-
selves, their children and their
neighbors a real opportunity to
taste the fruit of learning that
in the past higher education ta.
IDinois has too often reserved
for a select minority —
They win have di

ed that a creative relationship
between local and state gov-
ernment cah. by its dynan
ism. head off dominance froi
Washington in favor of coop-
eration in the responsibility of
educating Americans...
To be sure, the junior col-

leges arc going to cost monej
To be sure, there win be ret
problems In making the junta
coUeges truly effective instill
tions of learning ___

But on the whole, unless
Illinois voters simply do not
want to make the opportunity,
for higher education widdy.
availahle, the new junior col-,
leges dearly are the best way
to adequately educate the most.
1111 nois dtizens at the least
pense to taxpayer., students
and parents...
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Regional Community College
It was only a matter of time before

the community college program current-
ly sweeping Connecticut reached this
part of the state. Thanks/ to some level-
headed, non-political, far-sighted think-
ing. the plan that is evolving happens
to make a good deal of sense.

It is a regional plan, involving nine
communities (Bristol, New Britain, Ber-
lin, Burlington, Farmington, Harwinton,
Plainville, Plymouth and Southington).
The city of Bristol has really done the
spadework on this proposal, and deserves
full credit for it They have offered the
use of the Bristol Eastern High School
for late afternoon, evening and Satur-
day courses for the community college
— a strictly commuter, low tuition set-
up for the 13th and 14th grades, that
is college freshman and sophomores.

At the moment, Bristol would offer
Ita facilities, including lights and heat,
while the state would bear the balance
of expenses. However, it is possible
that participating communities might be
asked - to absorb some small share of
the costs.

The program is so new, so fresh,
that nobody yet has all of the answers.
The sire of the first-year class is un-

certain. The number from each com-
munity uncertain. The exaft courses to
be offered uncertain, although it is gen-
erally anticipated that there will be lib-

eral arts courses, some vocational tech-
nical and some business. It is expected,
as is the case with other newly-opened
community colleges, that some — but
not all — courses will be credited to-
ward continuing for a degree.

The hope is to open the classroom
door in September, 1967.

The Bristol officials who have done
the spadework for this school deserve
full credit, with a particular nod of ap-
preciation for recognizing the merit of
making this a regional facility. Further,
a note of congratulation is due to
New Britain’s representative, Alderman
Cherry Howard, whose excellent prog-
ress report proved the decisive factor
in influencing the New Britain Common
Council to give its support to the school.

What all of this means, reduced to
its simplest terms, is that many hun-
dreds of young people, otherwise
squeezed out by the great college ad-
missions race, will be able to further
their educations. And that is a most
worthwhile objective.

JS; the press comments on
Vlii COMMUNITY JUNIOR COLLEGES

Hail to Chesapeake College
Chesapeake College. Nice name. that. In the

fall of 1967 the new community college on the

Eastern Shore of Maryland is scheduled to

open its doors. The community is a group of

four counties — Kent, Queen Anne’s, Talbot,
and Caroline.

The site at Wye Mills Is practically in the
ihade of the great Wye Oak. The acorn for
that white oak sprouted, the experts say, per-

haps 400 years ago. Given a good start and

a favorable educational climate, can’t Chesa-

peake College be strong and healthy at 400?

People now alive will see Harvard College
reach that age if the world hangs together

until 2036.

Delaware educators and laymen will be
watching the development of Ihis first public

two-year college of its kind on the Delmarva
Peninsula. At Gov. Terry's instance, with legis-

lative approval, a study is scheduled for Del-

aware's needs in this field of higher education.

The new college will be a neighborly 30 miles

from both Dover and Milford.
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Our Two-Year Colleges

One of the great forward strides La the
American educational system is the rapidly grow-
ing system of two-year colleges. It was twenty
years ago that President Harry Truman's Com-
mission recommended the addition of the two-
year college course to the public education sys-
tem.

Progress came slowly, but in recent years
has accelerated. States such as Pennsylvania,
California and Florida have undertaken pro-
grams to provide high school graduates two
years of iuhior .college study as part of the state
program. (In California the state offers the up-
per twelve per cent of high school graduates uni-
versity training, the upper thirty-three per- cent
a state college education and all graduates a
chance to attend a two-year coiYununity college,
of which thare are now seventy-five in the state).

This fall the Canton Area School District is
offering a two-year college course at the Wil-
liamsport Community College, with the parents
paying one-third, the, school district, one-third
and the state of remaining third;

The community college, Which offers' two
years of specialized preparation for many who
would not attend a university for four years,
and which tends to ease the burden on four-year
institutions, offers millioms of American young-
sters their only chance to attend college.

It is good to know that in the past twenty
years two hundred new community colleges have
been opened in the United States and that en-
rollment has increased from 250,000 in 1947 to
1,250,000 this year.

Our rich acd prosperous country will only
be realizing tba full potential of its human re-
sources, and providing every young citizen with
a chance for college-level study or training, when
all high school graduates in all states are offered

additional free education.

That doesn’t mean that Wesley College (also
a two-year one) can arrange a football game
with C. C. in ’67. President-elect Dr. George

Silver asks for a bit of patience, Those first

few months, he says, the staff will have enough

problems on Us hands without Intercollegiate

athletics.

Of prime interest on the Eastern Shore —
and in Delaware — will be the curriculum to
be dedded upon in the coming months. A sur-

vey is at work to see what young people want

the college to provide. Food processing is cited

by Dr. Silver as likely to be of increasing im-

portance for the college’s attention. A survey
of the wishes of Eastern Shore high school

seniurz showed inlerest in just about every

occupation bul farming. There’s something un-

realistic about this in a region devoted largely

to agriculture and seafood harvesting and pro-

cessing.

Meanwhile, all best wishes to Chesapeake

College! May the acorn now being planted de-
velop into something that will outlast even the

venerable Wye Oak at its doorstep.

HAVERHILL', WASS.

GAZETTE

D. 19,
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Junior Colleges Have Helped Take^ p Slack
Funds for Community College Campus

CommnnitT College Coup
It was quite a coup for Northern Essex Community

College to get $9,209,000 for construction of six buUd-
- ings Shd a power plant in the capital outlay bond issue
program presented to the Legislature by Gov. John A.
Volpe.

This follows a Federal grant of $2.8 million, and
will assure the school of a flying start toward construc-
tion of a campus which will be one of Haverhill’s show-
places.

President Harold Bentley made a spirited defense of
his request for a student union at the school, because
of its nature as a commuter college and the need for
a central gathering place for students.

All in all, everyone connected with the school has
done a good job of selling, and the whole Merrimack
Valley will benefit from the low-cost college-level edu-
cation to be provided by this expanding two-year col-
lege.

Obviously, there should be strong support from
many legislators throughout this district — not only
those in Greater Haverhill — because the college will
open up so many educational opportunities for students
within commuting distance. Considering the accessi-
bility provided by Route 495, that can take in quite
a large area.

The space age emphasis on high- state’s ua"lv|eh^1,^^X^"f could? space age
er education has not found Florida
asleep at the switch. In 1965. more
than half the graduates In the
state's high schools entered college.
Major share of the credit for this

open
planning stage.
This comparatively new concept

In public schools has won wide ac-
ceptance for two obvious reasons.
The junior colleges are located
wherf the students are. and the
low cost of parents has brought

not possibly have met the demand
had it not been for the junior col-
leges.
The battle Is not yet won. The

university system still is being ex-
panded, and the demand still Is
Increasing, partly because of the
state’s rapid population growth,
and partly because of the virtual
necessity for a college education
in today's technological world.
One future development may be

elimination of freshman and sopho-
more classes In the universities,
along with a continued Increase In

education beyond the high school the number cf junior colleges. ThU
within marh nf manv more neonle. was suggested recently by Dean

Roger H. Miller of Florida Atlanticper cent of the Florida
will be within commut-

within reach of manv more people.
 Flor

population will be within con
Ing distance of Junior college
puses.
While making two years of col-

lege available to so many young-
sters, the system at the same time
has taken some strain off the

University.
A certain future development Is

on Increase in public expenditures
for education. But along with this
Increase we may expect to see
Florida climb ever higher In rank-
ing among the states.

The request by Philadelphia’s
Community College for city funds
to establish a permanent center-city
campus seems reasonable and will
be considered in that light, we
hope, by most members of City
Council.

Dr. Allen T. Bonnell, president
of the college, has enrollment fig-
ures indicating that the present
rented facilities in the old Snellen-
burg department store building will
be filled to capacity by the fall
term of 1967. It does not make
sense to wait until the last minute
to make provisions for added space.
The result of delay would be

probable loss of Federal funds and
then precipitate action without
proper precautions, or in lieu of
that, frustration of the college hopes
of many able, deserving, but fi-
nancially handicapped, applicants.
It is certain that added facilities
will be needed. Laird H. Simons,

Jr., chairman of the board of the
college, says the college officials
believe, like Noah, that “it is im-
provident to wait for the deluge
before building the Ark.” That
about sums it up.
As for the favored location of

the proposed center at the old Bal-
timore & Ohio Railroad depot on
the Schuylkill between Chestnut
and Walnut streets, this could be
as good a place as any. It is cen-
trally located and in other ways
the environment seems appropriate
for an educational facility of the
kind that is proposed. The major
problem may be to meet all the
needs for parking space at this
point. But these are matters of
detail that ought to be worked out.
and now is the time to start think-
ing about them — before a massive
rush of applicants is seeking ac-
commodation in non-existent class-
rooms.
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community college administrators who have much to do with the quality of the
institutions. To finance the widespread effort necessary to implement this goal,
the Foundation in 1960 made a series of grants to the University of California
at Berkeley, Stanford University, the University of California at Los Angeles,

Columbia University, The University of Florida, Florida State University,
Michigan State University, the University of Michigan, Wayne State Univer-
sity, and the University of Texas. Each of these institutions used the funds to
set up and operate “Centers” to carry forward one- or two-year programs
toward the master’s or doctoral degrees, thus to increase the supply of qualified

community college administrators, and also to conduct inservice education
programs for administrators who were already serving such colleges.
A 1965 AAJC publication estimated that “There will be a need for nearly

3,000 new administrators in major junior college positions over the next fifteen

years. In this frame of reference, “administrator” refers not only to presidents

of the two-year colleges but also vice presidents and other administrative lead-

ers such as academic deans, student personnel administrators, and business of-

ficers. Many of these latter persons ascend, after four or five years of experi-
ence, to community college presidencies.

The Commission on Administration of the AAJC serves as a liaison between
the Association and the ten leadership training centers. The cooperation has
had some impact in terms of national awareness of the important need for su-
perior leadership of community colleges. A chief hurdle to the output of ad-
ministrators has been the competitive fact that many institutions and fields are
bidding for able young graduate students to prepare for various professions.
Only about five years have elapsed since the Centers were launched and it is too

early to appraise the overall results. Nevertheless, the flow of administrators

from the Centers to the community colleges has been such that a much-traveled
observer recently stated that “Almost everywhere I travel, I encounter a junior

college leader who has been trained in one of the ten Centers.”

And the Centers have become cohesive points for colleges located in their
areas. UCLA, for example, has frequent contact with administrators of some
35 to 40 junior colleges in Southern California, and the inservice education
program of each of the Centers periodically brings junior college leaders to-
gether for shop-talk, with occasional conferences for deans and other groups of

common interest also serving as “a marvelous inservice device.”

The Recent Emphasis upon Occupational Education

Recent years have seen the community junior college become more compre-
hensive in nature. The weight of its rapidly widening curricula still seems to be

on the side of college transfer,” i.e., providing the first two years of the bacca-
laureate program, but a rapidly growing assignment is that of post-secondary

occupational education and continuing education. Every manpower study in-
dicates:
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“Today there is a vast array of occupations for which at least two years of col-
lege study are necessary. These occupations are often referred to as middle-man-
power jobs, the semi-professional and technical positions which comprise a major
category of employment in business, industry, and the professions. These jobs are
an outgrowth of the technological revolution in which automation has combined
with mechanization to replace the unskilled, and even the skilled worker in many
instances, in factories, in offices, on farms, and in hospitals and laboratories.
(From a report of the National Advisory Committee on the Junior College.)

Two major forces demand occupational education beyond the high school.
Our economy needs competent manpower to keep its productive machinery op-
erating effectively in realization of the shifts from manual to machine power and
from production occupations to service categories, and in coping with the in-

creasing demands for automative processing and the pyramiding needs tor
technical aides in the health and social welfare areas. Then there is the more
individual, person-centered reason that the great variety of people aspiring

toward social and economic mobility represent a broad spectrum of types and
degrees of intelligence, aptitudes, and interests. For many people, the four-year
baccalaureate program is not appropriate because of recent and more rigorous
academic requirements, because liberal arts colleges are not able to cope wit

current occupational-preparation demands on the part of a sizeable number o
students, and because there is a continuous need today for the retraining ol

workers whose skills have become obsolete.
Foreseeing that the burden of training technicians would largely fall upon

the community college, the Foundation since 1963 has aided a number of com-
munity junior colleges to establish programs for the training of technicians in

data processing, hotel and restaurant operations, civil technology, appliance
service, mid-management for business, forestry, horticulture, agri-chemical
production, and fisheries. Additionally, three of the targets of assistance were
in the health fields, the earliest that of help to a number of community colleges
to prepare dental hygienists and dental assistants and, more latterly, dental a -

oratory technologists. The second was a multi-institutional pattern of aid in
the States of California, Florida, New York, Texas, Illinois, Indiana, and Ken-
tucky, and toward the preparation in community colleges of Associate Degree
nursing technicians. The third skein of assistance was to support in New York
State a comprehensive development of programs for auxiliary personnel an

technicians for other health professions.

An About-Face in Occupational Education Aid

In a volte-face from its previous grants which were made directly to indi-
vidual community junior colleges or a series of institutions, the Foundation in
November of 1965, made a five-year grant to the AAJC for an Association
effort to provide leadership in stimulating and assisting the development ot oc-
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TO ACCELERATE OCCUPATIONAL EDUCATION
Occupational education in the nation's community colleges is being accelerated by
the addition of three new members to the staff of the American Association of Junior
Lolleges. Seeking to identify current and future needs, these specialists will aid the
two-year institutions to develop technical education programs for local and national
requirements. Pictured at center are the AAJC specialists. Above are, respectively,
technicians in data processing, hotel positions, and merchandising. Also at center are
an aircraft technician and a draftsman. Below are, respectively, a banking
student-trainee a laboratory technician, and a horticulturist. These pictures illustrate
only a few of the many technical positions which require trained personnel.
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cupational education in the nation’s community colleges. Three new staff mem-
bers (all former administrators of junior colleges) have been added to direct

the work of Task Forces in the areas of engineering and industrial technology,

in business and commercial occupations, and in health-related and paramed-
ical occupations. These foci of the three Task Forces will not exclude the Asso-

ciation’s also promoting community college education of technicians for agri-
culture, public affairs, city planning, or for other particularly pressing areas.

Advisory committees, made up of persons chosen for their professional and
national reputations and for their demonstration of interest in junior college

technical programs, will aid the full-time directors in their respective areas.

They will seek to identify current and future needs for occupational education,

to provide for close liaison between the various educational agencies, to sup-

ply articulation between junior colleges and four-year institutions, to serve as a

source of information to community colleges, and to aid these colleges in devel-
oping programs best suited for local and national needs. They will also help to

identify sources of financial support available to the college programs to pro-

vide consultative services to the college programs and to relevant conferences,

workshops, and institutes.

The limits of physical and financial resources make it necessary that the
services of the project be provided where the greatest number of institutions
or people may be aided. Therefore, there will be emphasized the work of the
staff in state or regional conferences involving a number of community col-
leges. The staff will encourage the preparation of written materials and will
continually attempt to identify the research and study in the field. Lists of con-

sultants for every phase of occupational education will be kept current so that

the colleges will have help available to them through such knowledgeable
persons.

The American Medical Association, the American Dental Association, the
National League for Nursing, the National Health Council, the International
Association of Chiefs of Police, the American Society of Planning Officials,
various associations of hospitals, and recruiters of personnel for many types of
industry — these are but a few of the organizations and individuals who are
consulting with the AAJC regarding present and potential needs of and sources
for semi-professional and technical manpower. There is increasing attention to
the community junior college as a fulcrum for occupational education in mul-
tiple and diverse fields and it is predictable that during the period of the Foun-
dation grant the AAJC will rise to the heightened opportunity to provide the
kind and level of leadership required in the areas of technical education.

(In addition to the programs described in this Chapter, a complete listing of

the activities in Education and Public Affairs aided by the Foundation during

the fiscal year will be found in “The Report of the Treasurer” at the back of

this book. Both the purpose and financial details of every program are indi-
cated.)
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During 1966, forty-five Kellogg Fellows from Latin America
were studying at universities over the United States. Pic-

tured is a Brazilian Fellow and his wife with a portion of
New York City as their background.



Latin America

KELLOGG FELLOWS— MUCH MORE THAN STATISTICS

the first Kellogg fellowships for the professions in Latin America co-
incided with the 1941 U.S. involvement in World War XL Both then and now,
the major reasons for providing advanced-level study opportunities in the
United States are two-fold: the betterment of the health of the people through

improvement of professional knowledge and practice, and the encouragement of

inter-American solidarity and friendship. And, over the quarter-century span
of the program, there have resulted improved health services as well as strength-

ened hemispheric relationships, for the Fellows take home appreciation and an
understanding of U.S. aims which are communicated to the people of their
nations.

More than $ 1 5 million of grants have been made by the Foundation in be-
half of Latin American programs in health and agriculture, and over 1,000
Kellogg fellowships have been activated in support of those programs. Physi-

cians, dentists, hospital administrators, nurses, and public health workers, have

come to this country seeking heightened skills, and knowledge which are trans-
lated not only into humanitarian services but also often into personal profes-

sional advancement. Impressive statistics could be compiled regarding Kellogg
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Fellows who have become university presidents, deans, department heads, out-
standing professors, and even governmental ministers. However, Kellogg Fel-
lows are much more than statistics.

In Some Ways a Special Breed

Essentially emissaries of the universities which make the nominations for
Kellogg fellowships, these men and women, too, are emotional human beings
with wants and needs running the gamut of normal individual desires. As high-
ly selected, sentient persons, they can exude the cold, piercing rays of intellect

or burn with the passionate flame of emotion. However, these Fellows are a
special breed in yet another sense. Made the more patriotic because of the
great needs of their home universities and often their home countries, they are
impelled to think in terms of not only self-improvement but also dreams for
their nations. The five Kellogg Fellows, described herein as a sampling of the
forty-five colleagues who studied in the United States during the fiscal year,
perhaps can best be termed idealists who are realists enough to know that ideal-
ism must be tempered with perspective and practicality.

Two Schools to Help Extend Pediatrics

For instance, Kellogg Fellow Julio Pardo, 33-year-old pediatrician from
Lima, Peru, who is studying at Johns Hopkins University, hopes that some day
his home school of the University of San Marcos will have the superior lab-
oratory facilities and full-time faculty possessed by the Baltimore institution.

The Lima physician, whose wife and five elementary age children are in the
United States with him, is working toward a future when Peruvian rural and
urban parents alike will habitually seek for their children both preventive and
therapeutic medical care. As in other Latin American countries, there is no
more significant health problem in Peru than the plight of the large numbers of
children who suffer from malnourishment and other diseases that are caused
or aggravated by poverty and deficient sanitation. Important work is being
done by Peruvians to alleviate these problems, but much remains to be done.
At Johns Hopkins, as well as during his previous two-month short course in
internal medicine at Bellevue Hospital in New York, Dr. Pardo has garnered
up-to-date knowledge and skills which will enable him to play a significant role

in the extension of modern pediatric care to wider areas of Peru. In these activ-
ities, he will have the assistance of other Kellogg Fellows (in biochemistry,

pathology, and medicine) at the home medical school, because the Foundation
has collaborated with the University of San Marcos for twenty years. Addition-
ally, he may look for assistance from the newer medical school of the Peruvian
University in Lima, which the Foundation has also assisted with fellowships and
other grants since the University’s founding in 1962.

When Dr. Pardo returns to his home school and country, he will take with
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LATIN AMERICAN FELLOWSHIPS DURING THE FISCAL YEAR

During 1966, forty-five Kellogg Fellows from Argentina, Brazil,
Chile, Colombia, Costa Rica, El Salvador, Mexico, Panama, Peru, and
Venezuela were studying in the United States through Foundation aid.
Hosts to the students included the Universities of California, Cincin-

nati, Florida, Kentucky, Maryland, Michigan, Minnesota, North Caro-
lina, Pennsylvania, Pittsburgh, Rochester, and Wisconsin; Baylor, Co-
lumbia, Cornell, Duke, Emory, Harvard, Johns Hopkins, Tufts, Wash-
ington, Wayne State, and Yale Universities; and the State University of
New York. In the group were nine dentists, two nurses, two hospital
administrators, with ten physicians being in the basic sciences and
twenty-two in clinical fields.

At Kalamazoo College, in Michigan, a group of twenty Kellogg Fel-
lows from Latin America spent four weeks in an Orientation program
devoted largely to familiarization with language and customs in the
United States.

A physician from Lima, Peru, on the
campus of Johns Hopkins University,
Baltimore.
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him conceptions of the United States which he did not have when he arrived
some eighteen months ago. What is liked and disliked about our country will be
discussed by him and his fellow interviewees in a later section of this story.

A Special Concern for Children

Dr. Luis Asis of San Jose, Costa Rica, is another physician (he is also a hos-

pital administrator) who has a special concern for children. As a Costa Rican
Social Security official, he organized a nutrition center at Turrialba and there,

utilizing several international agencies, was able to provide powdered milk and
other food essentials to many boys and girls. Following an eight months’ course
in the organization of a social security system at the University of Mexico,

which previously had granted him his medical degree, Asis headquartered in
San Jose where he was director of the outpatient activities for all Costa Rican

hospitals. He then became administrator of the Central Social Security Hos-
pital, also having responsibilities in connection with the instruction of medical

students.

Because of an impending appointment as director of a new 586-bed teach-
ing hospital of the University of Costa Rica, Dr. Asis foresaw his need for the

The Kellogg Fellow pictured at the rostrum is a physician
from Costa Rica who is studying hospital administration
at the University of Michigan.
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newest hospital administration lore and, through a Kellogg fellowship, came to
the University of Michigan and its Bureau of Hospital Administration in Sep-

tember of 1965.
“It is the social orientation of the course at Ann Arbor that is proving so

valuable to me,” recently said this personable young administrator-physician.
“Hospitals in the U.S. can have any type of consultancy needed — industrial
engineers, experts in medical audits, the continuing advice of the American
Hospital Association. Your resources are much greater than ours and, there-
fore, some of your concepts cannot be immediately activated in my country.
However, the Bureau is teaching me, and consequently my home institution,
how to face problems and how to go about finding advice and assistance. Such
advice will eventually enable us to come up with our own solutions.”
When Dr. Asfs returns to Costa Rica, he will work with other Kellogg Fel-

lows who hold key positions in the clinical areas of the Social Security hospitals
used for medical instruction. The Foundation has awarded twelve fellowships
for Costa Rican physicians and these men have contributed to the noteworthy
development of one of the principal medical centers in Latin America.

Brazilian Pharmacology in Pioneering Stage

From the medical school of the University of Bahia in Salvador, Brazil, Dr.
Carlos Widmer came to Cornell Medical Center in New York City two years

A pharmacologist from Brazil shown in a laboratory
of Cornell Medical Center.



Preparatory to advanced level professional study in the U.S., the
pictured Kellogg Fellows spent the month of August at Kalamazoo
(Michigan) College to become more fluent in English and to gain
knowledge of United States mores and customs. Included in the
group were dentists, hospital administrators, nurses, and physicians
from Argentina, Brazil, Chile, Colombia, Costa Rica, and Mexico.

ago. He was seeking not only deeper and modernized learning in his specialty,
pharmacology, but also an enhanced background of knowledge which would
contribute to a greater tradition of science in his own school and other schools
of medicine in Brazil. Therefore, he has been taking courses in mathematics,

statistics, chemistry, and physics “in addition to a very hard and intensive study

of pharmacology.” And one of the happenings which Dr. Widmer will always
remember about his North American experience is that his departmental head
at Cornell took his own time outside university hours to tutor Widmer in
algebra!

Such an ambitious program made for an arduous regimen, but Dr. Widmer
now is better equipped to help his home school follow through on a reorganiza-
tion of its basic sciences. The Foundation awarded two additional fellowships
in the basic sciences in 1966 for competent young instructors and they will
work with Dr. Widmer. Widmer wants to see pharmacology make great gains
in his country “where now the subject is in a primitive stage, particularly in the
North.” Previously a total of 1 6 fellowships had been awarded in behalf of the

Bahia Medical School, the U.S. training being significant in the School’s or-

ganization of clinical instruction with programs of residencies for graduates
and a clinical clerkship for the instruction of undergraduates.
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The director of a school of nursing in
Panama sees her granddaughter upon
returning to Panama City from study at
Columbia University in New York City.

A Fellow Who Is a Grandmother

Senora Elvira de Higuero is the director of the School of Nursing at the Santo

Tomas Hospital in Panama City, Panama. She came to Columbia University
in December of 1965 to learn more about nursing education and nursing ad-
ministration “so that nursing itself may be upgraded in my home country. I am
the only nurse at my school with a master’s degree in nursing and probably
there are only about five others over the country who have had similar ad-
vanced-level preparation. Consequently, our understanding is limited as to how
to improve our profession and its efforts for greatly improved patient care. Pos-

sibly our school can be brought up to a university level, but we should not
move too fast; i.e., we must prepare for such a change. We have a few diploma
graduates, but we use auxiliaries for most of our nursing services, and some-
times we can have only one RN in charge of a ward who must do everything,
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the planning, assignments, special care . . . everything. We have managed to
raise our standards of nursing education, with the prerequisites as high as for

those who attend university schools of nursing. Perhaps we can totally advance
to the university level; perhaps with the fine instruction I have had at Colum-
bia, I can help lead the way.”

In leading the way, Sehora Higuero will have the help of two other Kellogg

Fellows, and her administrative skill and ability, combined with her recent
North American insights, should enable her to overcome many difficult ob-
stacles in achieving the standards that she wants for her School. Last summer
the prospects for her School, plus the fact that she soon would be seeing her
wee granddaughter upon returning to Panama City, made her a very happy
nurse administrator and young grandmother.

Students observe an instructor in patient care at Santo Tomas Hospital
in Panama City, Panama.
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A Better Teacher and Better Dentist

The personable family here pictured is that of Dr. Alvaro Cells, faculty mem-
ber of the School of Dentistry of the University of Concepcion (Chile) who
last summer concluded a two-year study of oral diagnosis at the University of
Kentucky. Dr. Celis, who is an enthusiast about the Kentucky School of Den-
tistry, Lexington’s brand of weather, and “American friendliness in general”
came to the United States for special training because —

“I want to be a better teacher of dentistry and a better dentist. When I return
home, I will be assigned to the Department of Oral Medicine in the School of

A Chilean dental Fellow and his family felt much
"at home" in Lexington, site of the University
of Kentucky.

Dentistry, but I hope I can interest my school in starting a Department of Oral
Diagnosis, an important area in which there has been only a rudimentary be-

ginning.
“And even though preventive dentistry is not my specialty, I hope that I

can help accelerate the trend in Chile toward prevention of caries and other

dental troubles. Most of our people have only emergency dental care; i.e., re-
storative dentistry, whereas the emphasis should be upon prevention.

Dr. Celis is one of nine Kellogg Fellows in the faculty of the School of
Dentistry. There is a close relationship between the dental and the medical
schools in Concepcion where joint basic science departments teach students of

both institutions with staffs comprised of faculty members of the allied schools.
Kellogg Fellows occupy key positions of leadership in these schools which are

135



W. K. KELLOGG FOUNDATION

among the best in Latin America. Not even serious damage from a destructive
earthquake in 1960 — within days of the catastrophe, the Foundation con-
veyed special grant moneys to the University to replace destroyed clinical
equipment — has deterred the progressive development of the University
schools devoted to health care. Dr. Celis’s recent training will further the prog-

ress of sound instruction in basic and clinical fields through the most modern
teaching and scientific methods.

But Fellows Are People

Especially chosen for the U.S. study experiences, dedicated to learning be-

cause of great needs in their home countries, the Kellogg Fellows understand-
ably are zealots to an atypical degree. Nevertheless, there’s “a human side to
the news” about these Fellows.

They like and dislike, display gratitude or resentment, and have the restless-
ness and vague longings that are the human legacy. They run the gamut of ex-
treme introvert to rollicking extrovert, though they tend to be introversic, this

perhaps partially because of being a stranger in a strange land. They are prone
to homesickness, want to be understood and accepted by their new acquaint-
ances, and they, even as you and I, hotly flame when rejected — whether such
rejection be through haste and lack of time to be friendly or through unwar-
ranted discrimination and neglect. And the series of interviews revealed that

standing apart from the crowd to the degree dictated by their own particu-
lar temperaments and situations — these Fellows have definite opinions about

the United States and American living, and concerning universities and the
happenings on the campuses.

An overall impression gained from the interviews was that the Fellows truly
value the American experience and education made possible by the fellowships.
They seem real friends of the United States, approving many (but not all) of
our government’s policies and actions in its role as a world leader. And, as with

the European Kellogg Fellows interviewed for a similar story last year, they
generally characterize our people by the statement: “How friendly most of you
are!” But some of the interviewees exempted from the friendly label certain
larger cities, and there were other criticisms of which Americans should take
heed.

What Do You Like Best About the United States?

In their answers to the above-captioned question, the Fellows obviously

valued the “freedom” next to the “friendliness” already mentioned. Said one:

Your people have the freedom to speak, think, live, and work almost as they
desire. They can say what they want to say, not having to be afraid of a mis-
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/A conference at Foundation headquarters to plan a meeting of Latin American
directors of programs in education for hospital administration. Discussing details
of the Bogota, Colombia, meeting are, left to right, Carlos Davila and Alfredo Bravo,
respectively Assistant Chief and Chief of the Medical Care Branch of the Pan American
Health Organization; Emory W. Morris, Foundation President; Gary Filerman,

Executive Director of the Association of University Programs in Hospital
Administration; Andrew Pattullo, Director of the Foundation's Division of Hospitals,
and Ned C. Fahs, Director of the Foundation's Latin American Division.

step such as taking a cup of coffee with the wrong group, an action which might

cost you dearly in my country.”
Other answers included . . . “People have freedom and democracy and the

fact that they are not so concerned about these boons indicates that they really

possess them. A Democrat and a Republican can be friends here but a leftist
and a rightist in my country are deadly enemies.” ... “I like your having a
middle class. There is little envy among your people because everybody can
afford to have many things here. For instance, when I come to my studies in
my car, I find the people who sweep the floors of this building having as good
or better car than I drive.” . . . “The interest of your wealthy people and cor-
porations in education, research, and welfare is truly impressive. We have no
foundations and our rich people say that the education and general stimulation

of the people is ‘a duty of the government.’ ”... “Perhaps my observations
have been confined too much to scholarly and business people, but you seem to
like your work here. And you work hard, so hard that this is possibly the reason

you have a two-day weekend as against our 1 Vi -day rest.” ...
And in lighter vein, other of the answers and comments were . . . “It seems

to me that the U.S. is like a fruit salad, made up of so many and various flavors
that you don’t know how these constituents taste until you try them. That is
why the travel within the U.S. permitted by the Foundation fellowship is so valu-
able and personally delightful. I get to know not only differing phenomena and
viewpoints in my specialty study, but also American people and history, mag
nificent scenery, and intriguing accents and customs; and the fruit salad adds
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up to be a delectable one.” . . . “My wife and family have enjoyed the U.S. _
the chatting over backyard fences, the fabulous supermarkets, the big depart-

ment stores, the outdoor movies, and the parks where we go to cook our own
steaks. Our children’s only major disappointment is that our travels homeward
won’t include a trip to Disneyland.”

What Do You Like the Least About the U.S.?

Some of the interviewees were initially reluctant to criticize their host coun-
try, but when pressed for any adverse reactions, spoke frankly of things major
and minor: “With your affluent living, there is some danger of your being too
materialistic, and even shallow. Your conversation here seems to skirt religion,
politics, culture, which are the very essence of people-to-people talk back
home.” . . . “Your population seems ‘rootless.’ You move from city to city,
neighborhood to neighborhood, and perhaps you don’t always find greener pas-

tures from the move. Maybe this lack of roots is the reason your young people
seem so frenetic — too much freedom and not enough discipline.” . . . “You
are too insular. Obviously, you know next-to-nothing about my country and
your desire to know is even less. The daily newspaper in this university town is
crowded with local news, stories about athletes, and some state chatter. But
there is no Latin American news whatsoever and but a quarter column on
Vietnam. U.S. can’t live alone, though many of you seem to think so!” ... “I
think America is tending to deify the computer, of which there are far too many
in the country. Maybe they can solve many problems, but rule by computers
might some day make the people sheep-like.” . . . “Your pace is even more hec-
tic than i; need be — you seem to value speed for speed’s sake. Your cities are
too widespread to permit a noon siesta as in my country — but siestas would be

good for your weary bodies and overstimulated brains.” ... “I think U.S. food

is awful. You mix fruits and vegetables so that I don’t know whether I am
eating salad or dessert. You don’t know how to cook vegetables, too bland,
lacking spices. There is also a different taste to your meat, probably because

you age it while we eat meat when it is only a day or two old.”

Even the American image of “friendliness” was dimmed by the experiences
of two of the Fellows wfio studied in larger metropolitan areas. Each had spent
the first month in this country in English language and customs orientation at
Kalamazoo (Michigan) College, rating the college and townspeople there as
extremely helpful and cordial. “However when I came to ............. the

impersonal attitude of most of the people was as chilling as the frosts you get
in the early spring.”

Emphasizing that the university faculty and classmates have been “most
friendly and helpful,” one of the interviewees said that “The citizens, for the
most part, are curt and cold, even rude ... I think we care more about people
back home. Now, my spouse likes the independent, very impersonal metro-
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An attentive audience for a lecture in the School of
Medicine, University of San Luis Potosi, Mexico.

politan way of life, but that ‘nobody cares whether you live or die’ is too much

for my sensitivity.”
The other lonely interviewee living in a large city did not even exempt tel-

low students (though lauding the faculty) from a branding as less-than-cordial:

“I have been in classes for two semesters with some people who never have said
anything to me. Others have been friendly in a more or less impersonal way.

So I’ve been lonesome.”
As it happens, both of the quoted Fellows are from the tropics and a part ot

this dislike is for winter’s cold, ice, and fog never experienced in their native

climes. The placement of Fellows so that they may make optimum scholarly
and personal advancement is a continuous concern of the Foundation, and a
question discussed several times in the past has been: Even with the superior
intellectual and cultural advantages afforded by our largest centers of popula-

tion, should people from small tropical cities, warm of temperament and warm
of climate, be assigned to the coldness of a huge metropolis?
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Opinions of American Universities

The greatest unanimity of opinion among the interviewees was with regard
to the excellence of American universities. One Fellow, even when pressed,
could only say, “I know nothing wrong with my U.S. university.” While the
others were not quite that sanguine, all agreed upon “the superior faculties and
facilities . . . the full-time faculties (versus Latin America’s many part-time
teachers) . . . the usefulness of well-equipped laboratories, and such auxiliaries

as closed-circuit television, motion pictures, programmed learning, and the
like. Even though all agreed that “U.S. schools are more difficult, necessitat-
ing much more work and cramming, and creating pressure,” this fact was ad-
judged “admirable, for we learn a great deal quickly.”

Most of the Fellows found their classmates friendly and enjoyed the inde-
pendent life of being a U.S. student. “You can keep your own hours and are
under less discipline than in our universities. And you don’t have to agree with
the opinions of your professors, tho you may be called upon to justify your
differing opinion.”

Some criticism was voiced about “tricky tests, especially the multiple choice
kind.” One person thought that his U.S. university should give more thought
to orienting the new student, particularly foreign ones, and another complained
that in his university city “the owners of private apartments take advantage of

students, particularly of foreign students, giving them the poorer quality quarters
and charging them more.”

The Return Home
The Foundation’s interest in Kellogg Fellows — evidenced during their U.S.

study experience by frequent contacts via correspondence and personal visits,

through conferences with their university preceptors and, not infrequently, aids

and advice tendered to bridge over emergencies — does not conclude when
they return home. Foundation staff members, when in Latin America, con-
tinue to visit and encourage the Fellows in the great work they are doing for
the better health of the Latin American people. Perhaps such esprit de corps,
growingly evident during the twenty-five years of Kellogg Latin American
fellowships, is back of the sentiment expressed by one of the recent inter-
viewees:

“The fellowship experience is probably the finest thing that has happened
to me. It has taught me to be a better teacher, administrator, and scientist, and
I can now be more of an asset to my country than I ever dreamed. Because of
this and the fact that I now know that the United States is a great, friendly,
humanitarian country, the world is wider and fairer for me now.”

(In addition to the programs described in this Chapter, a complete listing of

the activities in Latin America aided by the Foundation during the fiscal year
will be found in “The Report of the Treasurer” at the back of this book. Both
the purpose and financial details of every program are indicated.)
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twelve meetings of the board of trustees were held at the offices of the
W. K. Kellogg Foundation in Battle Creek, Michigan, during the fiscal year,
including the annual meeting on December 13, 1965. The annual meeting of
the Members of the Corporation was also held on December 13.

At the annual meeting of the Members, Alphonse H. Aymond, Lyle C. Roll
and Kenneth V. Zwiener were reelected Members and Trustees for terms of
three years. Bessie Rogers Young and Russell G. Mawby were elected Honorary
Trustees for one-year terms. Also at its annual meeting the Members revised
the By-Laws of the Foundation, abolishing the position of General Director and
vesting in the Presidency the responsibilities formerly held by the General Di-

rector. In the By-Laws revision, the Members also created the office of Corpo-
rate Vice President and the two offices of Vice President-Programs.

At the annual meeting of the Trustees, Emory W. Morris was re-elected
President and Glenn A. Cross was elected Corporate Vice President. Philip E.

Blackerby and Russell G. Mawby were elected Vice Presidents-Programs,
Leonard L. White was re-elected Secretary and Assistant Treasurer and Orville
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L. DeBolt was re-elected Treasurer and Assistant Secretary. In the opening
pages of this Annual Report will be found listings of the membership of the
Board of Trustees, membership of the Finance Committee, the officers of the
Foundation and the Foundation’s Staff and Advisory Committees.

The annual audit of the Foundation books made by Price Waterhouse & Co.
for the year ended August 31,1 965, was approved by the Board of Trustees on
December 13, 1965. During the year the Trustees made new appropriations
totaling $14,104,836 for the activities of the Foundation during the current
and ensuing fiscal years.

Of the many requests for financial assistance considered by the Foundation
during the year, 1,419 were declined. Many of these applications were in behalf
of projects outside the scope of the Foundation’s present interests. However, a

great number of relevant requests were declined because of limited resources
and prior commitments. The applications that were declined may be classified
as follows: Financial aid to health, education and service agencies to develop or

operate programs, 426; scholarships, fellowships, travel grants and grants for

individual training, 346; funds for constructing and/or equipping facilities,
306; studies or basic research, 129; conferences and meetings, 122; publica-

tions and films, 63; personal financial assistance, 27.

LEONARD L. WHITE
Secretary

International Fellowships

During the year 55 European and 66 Latin American Fellows pursued
graduate and postgraduate studies in the United States under Kellogg Founda-
tion fellowships granted to agricultural, educational and health agencies in
their respective countries. There follows a listing of the 121 Fellows. Opposite

the name of each Fellow is shown the university or agency in behalf of which
the fellowship was awarded. Listed are all Fellows who were in the United
States a minimum of thirty days during the fiscal year. The subject matter of the
awards is indicated where not implied by professional degree or designations

following names.

ARGENTINA

Raul Guillermo Caffesse Roncour, D.D.S ....... University of Buenos Aires

Jose Maria Colombo Arioli, M.D .......... University of Buenos Aires

Ricardo Luis Macchi Longhini, D.D.S ........ University of Buenos Aires
Andres Francisco Negro Vilar, M.D ....... Center of Medical Education and

Clinical Investigation

Rodolfo Segismundo Sobel, M.D .......... University of Buenos Aires
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BRAZIL

Andyr Nazareth Andrade, M.D. . . .

Sergio Roberto Viegas de Andrade, M.D.
Evalda Con?ado Arantes, R.N. . . .

Affonso Coelho, M.D .......
Cesar Amaury Ribeiro da Costa, M.D.
Quintiliano Diniz de Deus, D.D.S. . . .

Valdir de Paula Furtado, M.D. . . .

Jose Falcao Correa Lima Filho, M.D. . .

Lea Cecilia Franck Muxfeldt, R.N. . .

Antonio Pedreira de Oliveira, M.D. . .

Gilvan Mendon?a de Oliveira, M.D. . .

Igeval de Cerqueira Paes, M.D .....
Celso Mario de Araujo Pugliese, M.D. .

*Gilberto Rebou^as, M.D ......
Jose dos Santos, Jr, D.D.S ......
Aluizio da Costa e Silva, M.D .....
Antonio Carlos Peixoto da Silva, D.D.S. .

Joao Absalao da Silva Filho, M.D. . .

Jose Carlos Borges Teles, D.D.S. . . .

Alcides Moreira Temporal, M.D. . . .

Carlos Gilberto Widmer, M.D .....

. . . . University of Bahia
University of Rio de Janeiro

. . . University of Sao Paulo

. . . . University of Parana
University of Rio Grande do Sul

. . University of Minas Gerais

. . . . University of Parana

. . University of Pernambuco
University of Rio Grande do Sul
. . . . University of Bahia
. . University of Pernambuco
. . University of Pernambuco
. . . . University of Bahia
. . . University of Bahia
. . University of Sao Paulo
. University of Pernambuco
University of Rio de Janeiro

. . University of Pernambuco
University of Rio de Janeiro

. . University of Pernambuco

. . . . University of Bahia

CHILE

Alexander Aranki Slemann, D.D.S .....
Maximiliano Benavente Kouffmann, D.D.S. .
Manuel Bobenrieth Astete, M.D ......
Domingo Boero Riquelme, M.D ......
Alvaro Celis San Felix, D.D.S .......
*Marfa Figueroa Figueroa, R.N ......
Jaime Frias Fernandez, M.D .......
Gustavo Gutberto Rodolfo Kuster Zbinden, M.D.

*Camilo Larrain Aguirre, M.D .......
Sergio Arnoldo Mancinelli Pereda, D.D.S. . .

*Mario Penna Miranda, M.D .......
Alberto Rivera Araya, D.D.S .......
*David Rosenberg Jodik, M.D .......
Ronald Youlton Rivadeneira, M.D .....

. . . University of Chile

. . . University of Chile
Catholic University of Chile
. University of Concepcion
. University of Concepcion

University of Concepcion
. University of Concepcion

University of Concepcion
. . . University of Chile
. University of Concepcion
. . . University of Chile

University of Concepcion

. . . University of Chile

. . . University of Chile

COLOMBIA

Humberto Jose Guzman Baez, D.D.S ...... National University of Colombia
Sergio Mejia Valderrama, D.D.S ........... University of Antioquia
Carmen Cecilia Silva de Mojica, R.N .......... Javeriana University

Rodrigo Perez Fernandez, M.D ........... University of Antioquia

Vilma Piedrahita Echeverri, M.D .......... University of Antioquia

Gabriel Tobon Cambas, D.D.S ............ University of Antioquia

*Second Fellowship
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COSTA RICA

Luis Asis Beriute, M.D ............ Social Security of Costa Rica

Melvin Calvo Rodriguez, D.D.S .......... University of Costa Rica
Marco Aurelio Guillen Solano, D.D.S ........ University of Costa Rica
*Clodomiro Mora Rojas, D.D.S .......... University of Costa Rica
"Fernando Munoz Solano, D.D.S .......... University of Costa Rica
Lilly Mercedes Binns Lloyd de Ruiz, R.N ....... University of Costa Rica

DENMARK

Ole Voigt Christensen (Agriculture) ......
Poul Jensen (Agriculture) ..........
Aage J0RGENSEN (Agriculture) . .......
Peter Detlef Moeller (Agriculture) .......
Anders J0rgen Reinhold From Nielsen (Agriculture)

Ministry of Agriculture
Ministry of Agriculture
Ministry of Agriculture
Ministry of Agriculture

Ministry of Agriculture

EL SALVADOR

Eduardo Gonzalez Salguero, D.D.S ......... University of El Salvador

ENGLAND AND WALES

Ann Wyn Cooper (Agriculture) ...... Ministry of Agric., Fisheries & Food
Alexander Mackenzie (Agriculture) ....... Agricultural Research Council
David John McWeeny (Agriculture) ..... Ministry of Agric., Fisheries & Food
Trevor William Nicol (Agriculture) ..... Ministry of Agric., Fisheries & Food
Robert Rae (Agriculture) ........ Ministry of Agric., Fisheries & Food
Gordon Ernest Russell (Agriculture) ...... Agricultural Research Council
Henry Lindsay Gray Stroyan (Agriculture) . . Ministry of Agric., Fisheries & Food
Ricey Thomas (Agriculture) ....... Ministry of Agric., Fisheries & Food

FEDERAL REPUBLIC OF GERMANY

Otto Bammel (Agriculture) ....... Ministry of Food, Agric. & Forestry
Willi Wilhelm Horst Bode (Agriculture) . . . Ministry of Food, Agric. & Forestry
Walther Menzinger (Agriculture) ..... Ministry of Food, Agric. & Forestry

Diedrich Trieno Smidt (Agriculture) .... Ministry of Food, Agric. & Forestry

Jochen Speck (Agriculture) ....... Ministry of Food, Agric. & Forestry
Enno Willms (Agriculture) ....... Ministry of Food, Agric. & Forestry

FINLAND

Antti Gustav Ahlstrom (Agriculture)
Ulf Bruno Lindstrom (Agriculture) .
Simo Johannes Poso (Agriculture)

Natl. Research Council for Agric. & Forestry

Natl. Research Council for Agric. & Forestry

Natl. Research Council for Agric. & Forestry

"Second Fellowship
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IRELAND

James Finnbarr Collins (Agriculture) .

Patrick Commins (Agriculture) . . .

John James Diamond (Agriculture) . .

Philip Joseph Doherty (Agriculture)
Thomas Francis Gately (Agriculture) .

Patrick Andrew Gleeson (Agriculture) .
William Robert Gray (Agriculture) . .

Michael Joseph Harkin (Agriculture)
John Francis Heavey (Agriculture) . .

George Peter Keane (Agriculture)
Brendan Kearney (Agriculture) . . .

Bernard Oliver McCabe (Agriculture)
Thomas Anthony McGeady (Agriculture)
Patrick J. Moore (Agriculture) . . .

Daniel Joseph O’Reilly (Agriculture)
Joseph O’Shea (Agriculture) ....
Richard Power (Agriculture) ....
Myles Rath (Agriculture) .....

Department of Agriculture & Fisheries

Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries

Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries
Department of Agriculture & Fisheries

MEXICO

Rogelio F. Garcia Flores, M.D .......... University of Nuevo Leon
* Carlos Garrocho Sandoval, M.D ......... University of San Luis Potosi
Sergio de la Garza, M.D ............ University of Nuevo Leon
Carlos Juarez Torres, D.D.S .......... University of San Luis Potosi

Rosa Blanca Montemayor Montemayor ....... University of Nuevo Leon
Jesus Fernando Ovalle Berumen, M.D ........ University of Nuevo Leon
Rodolfo Quiroga Trevino, M.D .......... University of Nuevo Leon
Hector Homero Trevino Alams, M.D ........ University of Nuevo Leon

THE NETHERLANDS

Cornelis Adrianus Beerepoot (Agriculture) .... State Agricultural University

NORTHERN IRELAND

William Hugh Jack (Agriculture) .......... Ministry of Agriculture

Neville Edward Johnston Morrison (Agriculture) .... Ministry of Agriculture
John Thomas Patterson (Agriculture) ........ Ministry of Agriculture

Robert Calwell Stevenson (Agriculture) ....... Ministry of Agriculture

Second Fellowship
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NORWAY
Tor Marius Bratberg (Agriculture) . . .

Torgeir Edland (Agriculture) .....
Magnus Haugum (Agriculture) . . . .

Odd Wegner Hausken (Agriculture) . . .

Ola Mikal Heide (Agriculture) .....
Arne Hilmersen (Agriculture) . . . .

Kare Lund H0ie (Agriculture) .....
Johannes Andreas Opstvedt (Agriculture) .
Reidar Skaar (Agriculture) ......
Anton Skulberg (Agriculture) . . . .

Agricultural Research Council
Agricultural Research Council

Agricultural Research Council

Agricultural Research Council
Agricultural Research Council
Agricultural Research Council
Agricultural Research Council
Agricultural Research Council

Agricultural Research Council
Agricultural Research Council

PANAMA
Elvira Maria Rodrigues de Higuero, R.N. . .

Hernan de Jesus Ramos Merida, D.D.S. . . .

Hospital Santo Tomas
University of Panama

PERU

Carlos Carrillo Parodi, M.D ....... Cayetano Heredia Peruvian University
Julio Mauricio Pardo Sandoval, M.D ........ University of San Marcos

VENEZUELA

Maria Cristina Angelino de Blanco, M.D ..... Central University of Venezuela
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GENERAL INFORMATION

CONCERNING

THE W. K. KELLOGG FOUNDATION

fas excerpted from a brochure of the same name and available upon request)

SALIENT PURPOSE, POLICIES AND PRINCIPLES

The purpose of the Foundation is "to receive and administer funds for educa-

tional or charitable purposes." Assistance is confined to the support of non-

partisan, non-profit educational, agricultural and health activities in the public

interest.

The Foundation is affiliated with no other agency or institution, and the terms

of its establishment do not commit it in any way, either directly or by impli-

cation, to the advocacy or promotion of particular theories or doctrines in any

of the fields in which its interests lie.

The Foundation itself does not have programs; rather, the programs it assists

are those of people, agencies, institutions, communities, states, and countries

with problems to solve.

The assistance tendered is chiefly concerned with the application of knowl-

edge rather than its creation through basic research.

LIMITATIONS TO FOUNDATION AID

Unfortunately, many requests for aid have to be declined each year, either
because of limited resources and prior commitments, or for one of the fol-

lowing reasons:

1. The Foundation is chiefly interested in pioneering or experimental projects

and seldom aids the operational phases of established programs.

2. Activities of the Foundation are largely limited to aid of programs concerned

with the application of knowledge. Support is not ordinarily provided for

research, per se.

3. The Foundation does not provide endowments. Neither does it assist de-

velopmental campaigns nor give funds for capital facilities, except where

such facilities are an essential part of an ongoing Foundation-aided

program.

4. The Foundation does not make grants for conferences, publications, or films

unless they are directly associated with a project the Foundation is already

aiding.
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5. Fellowships are not awarded directly to individuals, but almost exclusively

to foreign universities or agencies as a part of aid for ongoing programs.

6. The resources of applicants for aid are a factor, for the Foundation avoids

encouragement of any program beyond the recipient's eventual capacity

to support.

7. While the Foundation has, in the past, made some grants for direct relief,

present policies do not encompass such expenditures.

8. Despite a natural concern for religious institutions, the Foundation makes

no grants to any of the large number of church sects.

9. Some applications are for grants not coming within the laws regulating
Foundation activities or are outside the current scope defined by the

Trustees.

10. Some requests come from outside the geographic areas as presently desig-

nated by the Trustees.

STATISTICS CONCERNING THE FOUNDATION

The Foundation was established in 1930, with headquarters in Battle Creek,

Michigan . . . The current scope of its assistance encompasses parts of North

America, Latin America, Western Europe, and Australia . . . The assets at pres-

ent value are more than $344,000,000 . . . The recent annual program expendi-

tures have approached or exceeded $12,000,000 ... Total expenditures since

1930 have exceeded $150,000,000. . .Three hundred and eleven programs in

1966 and nearly twenty-seven hundred since 1930 have been supported in
whole or in part.

Foundation grants to other agencies are made through seven divisions: Agri-
culture, Dentistry, Education and Public Affairs, Hospitals, Medicine and Public

Health, Nursing, and Latin American ... In an average year approximately 1500

requests for aid are reviewed by the staff and the Board of Trustees ... A recent

year's program expenditures were apportioned geographically as follows:
United States 82 per cent; Latin America 11 per cent; Canada 2 per cent; Europe

4 per cent; Australia less than one per cent.
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REPORT OF THE TREASURER

Financial Review

the financial condition of the Foundation at August 31, 1966, is set forth
in a balance sheet on a succeeding page of this Report. The worth of the Foun-
dation at the above date, based on market value, was divided as follows:

General Fund ------------------------------------------------- $ 41,475,344
Trusts Administered by the Foundation _____________________ 188,889
W. K. Kellogg Foundation Trust _______________________ 302,978,020

Total ---------------------------------------------- $344,642,253

The Foundation General Fund has a book value of $34,266,120 and had a
market value on August 31, 1966, of $41,475,344. For 1966, the rate of re-
turn in the form of interest, dividends and miscellaneous income on the average

book value of the General Fund was 5.18 per cent. The return on the market
value was 4.02 per cent.

The W. K. Kellogg Foundation Trust, created in 1931 by W. K. Kellogg, has
as its sole assets 9,044,120 shares of Common Stock of the Kellogg Company,
being 50.34 per cent of the outstanding voting stock of that Company. The
book value of the stock is $33,105,417 and its market value on August 31,
1966, was $302,978,020. The entire net income of the Trust is paid to the W.
K. Kellogg Foundation. During the past fiscal year, the Foundation received

$10,820,444 from the Trust, representing 85.2 per cent of the Foundation’s
total income for the year.

Income and Expenses
Over its 36-year history, the Kellogg Foundation has realized income

amounting to $150,379,346. Total expenditures for educational and charitable

purposes were $150,632,087, or an excess of expenditures over income of
$252,741.

In the period 1931-53, the Foundation accumulated approximately $1114
million in income. This was done in the early years of the Foundation in an
effort to provide for a diversification of the investments in addition to those held

in the Trust, as well as to provide reserves outside of the Trust to meet commit-
ments for future program payments. In recent years, it has been the policy of
the Foundation to spend its entire income and the accumulated income, and
during Fiscal 1965, the Foundation completed the expenditures of all accumu-
lated inCOme. TbA fnllrMi/Inrr — : ----- — j ------ j-- ------
through our 1966 fiscal year:

Fiscal Years Income

Program Payments
and

Administrative Expenditures
1931-1950 $ 41,543,695 $ 32,134,128
1951-55 21,057,936 19,662,063
1956-1960 29,213,461 32,504,067
1961 1,211,561 9,455,357
1962 8,195,075 8,604,958
1963 8,899,947 11,938,391
1964 9,797,283 1 1,338,103
1965 11,695,421 12,172,824
1966 12,698,961 12,822,196

$150,379,346 $150,632,087
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The Foundation’s administrative costs for the past several years have aver-
aged 5.55 per cent of its annual expenditures. During the year 1966, adminis-

trative costs were 4.62 per cent of total expenditures. Included in administra-

tive expenses are the salaries and expenses of the Foundation’s administrative

staff, the costs associated with program development and evaluation, and pub-

lications costs. The administrative costs do not include expenditures during the
year 1964-66 for the development of a new office facility at 400 North Avenue
in Battle Creek occupied since December 1 last.

Future Obligations

Financial data presented in this Report are on a cash receipts and disburse-

ments basis, with commitments for future program payments being carried as
liabilities until actual payments are made. Presently the Foundation has com-
mitments, some of which extend to five years, amounting to $19,125,969. These
are obligations against the future income of the Foundation. In addition, the
Foundation Trustees have appropriated funds totaling $3,535,728 for which
commitments are still in the development stages.

Investments
The securities of the Foundation are in the custody of the Harris Trust and

Savings Bank of Chicago. The Foundation’s Finance Committee uses the coun-
sel and financial advice of Harris Trust and also of the Bank of New York.
The Foundation’s Finance Committee is appointed by its Board of Trustees

and is charged with establishing the investment policies of the Foundation. This

Committee reports bi-monthly to the Board of Trustees with respect to all ac-
tivities relating to investments. The Finance Committee follows a balanced
fund principle with approximately 55 per cent of the investments in fixed in-

come securities, principally bonds, and the balance in diversified common stock
equities in 68 of the major corporations of this country. In pursuance of its re-

sponsibilities to the Foundation, the Finance Committee meets with its invest-
ment counsel at least four times a year to evaluate the Foundation’s holdings.

ORVILLE L. DeBolt
Treasurer
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REPORT OF THE TREASURER

BALANCE SHEET — AUGUST 31, 1966

ASSETS

book QUOTED
AMOUNT MARKET

General Fund

Cash $ 713,139 $ 713,139

Bonds 24,016,848 21,207,273

Stocks 7,870,819 17,889,618

Real estate investments, less amortization 1,665,314 1,665,314

34,266,120 41,475,344

Trusts Administered by the Foundation

Cash and securities 39,495 188,889

W. K. Kellogg Foundation Trust
9,044,120 shares Kellogg Company stock 33,105,417 302,978,020

$67,411,032 $344,642,253

FUND BALANCES

General Fund

Appropriated for fiscal year 1967 $11,607,506

Appropriated for subsequent years 11,054,191

Unappropriated 11,604,423

34,266,120 $ 41,475,344

Trusts Administered by the Foundation 39,495 188,889

W. K. Kellogg Foundation Trust 33,105,417 302,978,020

$67,411,032 $344,642,253

distributed to the Foundation. . .

asst»vSf^
fice facilities and equipment are included in expenditures as incuired.

In the Quoted Market column, securities are included at approximate quoted market prices, where avail-
able, at August 31, 1966. Other assets are at book amounts. Quoted market prices, or book amounts, do not
necessarily represent realizable values.

153



W. K. KELLOGG FOUNDATION

INCOME AND EXPENDITURES
Year Ended August 31, 1966

INCOME
W. K. Kellogg Foundation Trust $10,820,444
Other Trusts 99,912
Dividends 596,529
Interest

1,119,928
Miscellaneous 62,148

12,698,961

EXPENDITURES
Program payments 11,679,657

Refunds on payments in prior years (86,561)

Administration —
Consultant and advisory services $ 10,572
Legal and auditing 16,714
Office operations 37,994
Publications 20,726
Rent and utilities 25,200
Salaries and employees’ security program 453,698
Travel 27,559 592,463

Office facilities and equipment 636,637

12,822,196

Excess of expenditures over income $ 123,235

CHANGES IN UNAPPROPRIATED GENERAL FUND BALANCE
Year Ended August 31, 1966

Unappropriated general fund balance at beginning of year

Excess of expenditures over income

Excess of proceeds from disposal of assets over cost or value at dates received

Increase in appropriations for future expenditures

Gift

Unappropriated general fund balance at end of year

$12,560,377

(123,235)

68,287

(919,455)

18,449

$11,604,423
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PROGRAM COMMITMENTS AND PAYMENTS
Within the next several pages is listed every program aided by the Foundation to which payments

were made during the fiscal year or to which payments are yet to be made. The purpose of each
grant and program is stated. However, the necessary brevity of the statement precludes the inclusion
of an ultimate purpose that is implied in every grant — “It is to advance the well-being of people.”

Shown in the pages which follow are also ( 1 ) current commitments (2) unpaid balances of commit-
ments at beginning of year combined with commitments made during the year (3) payments made
during fiscal year 1966 and (4) unpaid commitments at August 31, 1966. Each of the agencies listed is
a governmental or non-profit organization. Below is a summary of the payments by subject matter
and by geographical area.

SUBJECT MATTER

AGRICULTURE
Europe $ 394,072

Latin America 172,962

United States 747,845

$ 1,314,879

DENTISTRY
Canada $ 46,142

Latin America 235,534

United States 1,514,547

$ 1,796,223

EDUCATION
Europe $ 44,068

Latin America 51,347

United States 2,867,965

$ 2,963,380

HOSPITALS
Australia $ 2,335

Canada 88,308

Latin America 43,333

United States 1,612,952

$ 1,746,928

MEDICINE
Canada $ 126,103

Latin America 708,299

United States 1,923,719

$ 2,758,121

NURSING
Canada $ 21,425

Latin America 149,005

United States 553,309

$ 723,739

PUBLIC AFFAIRS
United States $ 260,348

PUBLIC HEALTH
United States $ 116,039

TOTAL $11,679,657

GEOGRAPHICAL AREA

AUSTRALIA
Hospitals $ 2,335

CANADA
Dentistry
Hospitals
Medicine
Nursing

$ 46,142
88,308
126,103
21,425

$ 281,978

EUROPE
Agriculture
Education

$ 394,072
44,068

$ 438,140

LATIN AMERICA
Agriculture
Dentistry

Education
Hospitals
Medicine
Nursing

$ 172,962
235,534
51,347
43,333

708,299
149,005

$ 1,360,480

UNITED STATES
Agriculture
Dentistry

Education
Hospitals

Medicine
Nursing
Public Affairs

Public Health

$ 747,845
1,514,547
2,867,965
1,612,952
1,923,719
553,309
260,348
116,039

$ 9,596,724

TOTAL $11,679,657
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Unpaid Balance
at August 31, 1965 Fiscal

Current and Committed Year
Commitments During Year Payments

AUSTRALIA
HOSPITALS
Education in Hospital Administration

For improvement of the University’s cur-
riculum in education for hospital adminis-
tration through a cooperative exchange
program with selected United States uni-
versities.

University of New South Wales $ 35,000 $ 27,320 $ 2,335

DENTISTRY
Training of Dental Auxiliaries
To help develop an experimental training
program involving broader functions for
dental hygienists.

University of Manitoba

CANADA

$ 50,000* $ 4,527 $ 4,527
Student Loan Funds

To establish revolving loan funds for un-
dergraduate dental students.
University of British Columbia 15,000 13,958 13,958

Utilization of Dental Auxiliaries
To assist in developing a program to teach
dental students the effective use of auxil-
iary personnel.

University of Toronto 92,800 72,061 27,657

HOSPITALS
Cooperative Hospital Services
To aid the establishment of a centralized
electronic data processing program for
Manitoba’s smaller hospitals.
Associated Hospitals of Manitoba 76,175 66,762 31,254

Education in Hospital Administration
For assistance in the improvement of hos-
pital administration and hospital services
through the development of educational
programs.
University of Montreal 107,800 107,800 35,805
University of Toronto 59,100 12,149

Education of Hospital Personnel
To help improve the quality of hospital
services by establishing a correspondence-
extension program for nursing supervisory
personnel.

Canadian Hospital Association and Cana-
dian Nurses’ Association (Canadian
Hospital Association, Payee) 139,782 11,925 11,925

Student Loan Funds
To establish student loan funds for gradu-
ate education in hospital administration.
University of Montreal 5,000 4,662 4,662
University of Toronto 5,000 4,662 4,662

Unpaid
Commitments
August 31, 1966

$ 24,985

$

44,404

35,508

71,995
12,149

Current commitments in Canada are stated in Canadian currency; all other amounts are in U.S. dollars.
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MEDICINE
Medical School Development
To aid in the development of curriculum,
staffing, and administration for a new med-
ical school and for the acquisition of books
and journals for the medical school library.

University of Sherbrooke

Strengthening of Professional
Organizations
To assist in establishing a full-time secre-
tariat.

Association of Canadian Medical Colleges

NURSING
Graduate Education in Nursing
To support establishment of nursing edu-
cation programs leading to a master’s de-
gree.
McGill University

Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

$332,525 $104,702 $104,702 $

170,000 34,121 21,401 12,720

195,001 54,582 21,425 33,157

EUROPE
AGRICULTURE
Fellowships
To help improve agricultural education
and practices in Europe by providing op-
portunities for study in the United States
for qualified teaching, extension, and re-
search personnel of selected European
agencies.
Agricultural Research Council,

Great Britain
Ministry of Agriculture, Fisheries and

Food of England and Wales
Ministry of Agriculture, Northern Ireland
Department of Agriculture,

Republic of Ireland
Ministry of Agriculture, Denmark
State Agricultural University,

The Netherlands
National Research Council for Agriculture

and Forestry, Finland
Agricultural Research Council, Norway
Royal Swedish Academy of Agriculture

and Forestry
Ministry for Food, Agriculture and

Forestry, West Germany
Equipment for Use of Former Fellow —

University College, Dublin, Ireland

Agricultural Adjustment
To provide assistance for programs to dis-
cover, evaluate, and disseminate informa-
tion pertaining to agricultural adjustment
and public policy.
Swedish Agricultural College
University of Newcastle Upon Tyne,
England

$123,350 $ 36,041 $ 3,579 $ 32,462

277,835
100,950

25,920
37,617

14,272
16,973

11,648
20,644

400,395
173,850

221,821
39,419

79,033
23,376

142,788
16,043

73,500 10,920 5,022 5,898

113,400
319,830

82,334
104,947

15,719
42,274

66,615
62,673

162,950 105 105

222,400 56,353 20,817 35,536

3,625 3,625 3,625

317,600 251,200 46,273 204,927

367,570 367,570 90,188 277,382
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Current
Commitments

Unpaid Balance
at August 31, 1965
and Committed
During Year

Extension Methods Demonstration
To assist in improving the effectiveness of
agricultural extension work.
Federation of Small Holders’ Associations,

Jutland, Denmark
Extension Personnel Training
To assist in establishing programs for the
preservice and inservice training of person-
nel in agricultural extension and education.

Agricultural Research Council of Norway
Federation of Small Holders’ Associations,

Jutland, Denmark
University of Reading, England

Food Science
To help establish a program of education
in food science and technology.
University of Helsinki, Finland

$ 19,620

315.000

54,600
206,066

255.000

Land Reclamation and Improvement
To assist the Institute in the worldwide dis-
semination of information and technical
assistance.

International Institute for Land Reclama-
tion and Improvement, The Netherlands
(Ministry of Agriculture, Fisheries and
Food of The Netherlands, Payee) 330,375

Rural Youth
To contribute to the educational develop-
ment of young people in rural areas.
Irish Young Farmers’ Clubs 125,440

EDUCATION
Continuing Education
To assist in providing a residential facility
for continuing education and to subsidize
initial program activities.
University of Oxford, England 135,100

PUBLIC AFFAIRS
International Affairs

To aid the Seminar in American Studies in
its program with European scholars.
Salzburg Seminar in American Studies,Austria 100,000

To support a program to identify the ma-
jor issues facing the Atlantic nations and
to mobilize resources to find solutions.
The Atlantic Institute (U.S. Committee

for the Atlantic Institute, Payee) 50,000

LATIN AMERICA
AGRICULTURE
Agricultural Extension
To assist in strengthening agricultural ex-
tension work in Colombia through ICA’s
Division of Information and Development.
Institute of Colombian Agriculture

(University of Nebraska Foundation,Payee) $505,065

$ 13,080

315,000

54,600
126,939

204,300

13,524

125,440

27,405

75,000

10,000

$505,065

Fiscal
Year

Payments

$ 6,540

13,200

1,988

11,088

9,068

25,000

10,000

$ 83,962

Unpaid
Commitments
August 31, 1966

$ 6,540

315,000

41,400
126,939

202,312

2,436

125,440

18,337

50,000

$421,103
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Improvement of Nutrition
To aid in correcting human dietary defi-
ciencies through increasing the production
and improving the quality of native foods.
Institute of Nutrition of Central America

and Panama (Pan American Health Or-
ganization, Payee)

Professional Education
For the preparation of teaching materials
in Spanish and Portuguese for use in Latin
American schools of agriculture.
International Institute of Agricultural Sci-

ences, Costa Rica (Pan American De-
velopment Foundation, Inc., Payee)

DENTISTRY
Community Water Fluoridation
To train technical personnel in the fluori-
dation of water and to encourage public
acceptance of the idea.
Pan American Sanitary Bureau, Agent

Fellowships
To provide opportunities for selected fac-
ulty members to obtain specialized prepa-
ration in the U.S. as a part of cooperative
programs to improve dental education.
University of Buenos Aires, Argentina
University of Minas Gerais, Brazil
University of Rio de Janeiro, Brazil

University of Sao Paulo, Brazil
University of Chile
University of Concepcion, Chile
University of Colombia
University of Antioquia, Colombia
University of Costa Rica
University of El Salvador
University of San Louis Potosi, Mexico
University of Panama

Improvement of Professional Education
To help strengthen dental education by
providing assistance to selected dental
schools for faculty salaries, teaching equip-

ment and materials, library resources, and
consultative services.

University of Pernambuco, Brazil
University of Rio de Janeiro, Brazil

University of Rio Grande do Sul, Brazil
University of Sao Paulo, Brazil
University of Concepcion, Chile
University of Antioquia, Colombia
University of Colombia
University of Costa Rica
University of San Carlos, Guatemala
National University of Mexico
National University of San Marcos, Peru
University of the Republic, Uruguay
Central University of Venezuela
Visiting Professors

Dental Education Regional Seminars
(Pan American Sanitary Bureau, Payee)

Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

$225,000 $150,000 $ 75,000 $ 75,000

46,000 22,000

149,644 149,644

14,000

32,913

7,198 7,198 7,198
6,763 6,763 6,763
2,372 2,372 2,372
850 850 850

1,742 1,742 1,742
6,249 6,249 6,249
723 723 723

1,246 1,246 1,246
11,758 11,758 11,758
6,218 6,218 6,218
6,796 6,796 6,796
6,880 6,880 6,880

8,000

116,731

15,000 15,000 13,811 1,189
1,995 43 43

61,149 50,444 10,508 39,936

28,198 14,570 1,200 13,370

6,000 6,000 4,290 1,710

72,732 33,592 9,512 24,080

66,180 66,180 20,630 45,550

53,538 42,012 9,882 32,130

29,368 8,350 7,066 1,284

23,370 23,370 8,140 15,230

35,165 23,757 4,806 18,951

12,000 12,000 10,788 1,212

4,982 4,982 4,982
490 490 490

50,600 3,903 3,763 140



W. K. KELLOGG FOUNDATION
Unpaid Balance

at August 31, 1965
Current and Committed

Commitments During Year

Fiscal
Year

Payments

Strengthening of Professional
Organizations

To help improve dental education by
strengthening associations of dental
schools.

Brazilian Association of Dental Education
Latin American Association of Dental

Schools (Brazilian Association of Dental
Education, Payee)

$ 24,105 $ 10,397

16,975 16,975

$ 3,821

15,194

Training of Dental Auxiliaries

To help extend dental manpower resources
through the training of auxiliary personnel.
University of Antioquia, Colombia 37,000 37,000 14,900

EDUCATION
Improvement of Nutrition

To provide for demonstrations and consul-
tative services to facilitate the application

of research findings from the Institute’s
program of applied nutrition.
Institute of Nutrition of Central America

and Panama (Pan American Health Or-
ganization, Payee) 256,745 103,014 51,347

HOSPITALS
Fellowships

To provide opportunities for selected fac-
ulty members to obtain specialized prepa-
ration in the U.S. as a part of cooperative
programs to improve education in hospital
administration.

University of Buenos Aires, Argentina 845 845 845
Catholic University of Chile 5,619 5,619 5,619
Costa Rican Social Security 6,048 6,048 6,048
Peruvian University 1,158 1,158 1,158

Improvement of Professional
Education

To help strengthen education in hospital
administration by providing assistance to
selected schools for faculty salaries, teach-

ing equipment and materials, library re-
sources, and consultative services.
University of Sao Paulo, Brazil and

U.S. Cooperating Universities 23,285 14,083 2,515
Central University of Venezuela 79,900 49,980 10,401
Association of University Programs in

Hospital Administration 11,612 11,612 11,612
Visiting Professors 5,135 5,135 5,135

Training of Allied Health Personnel

To help extend hospital manpower resour-
ces through the training of auxiliary per-
sonnel.

Pan American Sanitary Bureau 58,400 38,500

Unpaid
Commitments

August 31, 1966

$ 6,576

1,781

22,100

51,667

11,568
39,579

38,500
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Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

MEDICINE
Fellowships
To provide opportunities for selected fac-
ulty members to obtain specialized prepa-
ration in the U.S. as a part of cooperative
programs to improve medical education.
Center for Medical Education and

Clinical Investigation, Argentina
University of Buenos Aires, Argentina
University of Bahia, Brazil

University of Parana, Brazil
University of Pernambuco, Brazil
University of Rio de Janeiro, Brazil

University of Rio Grande do Sul, Brazil
University of Chile
University of Concepcion, Chile
University of Antioquia, Colombia
University of El Valle, Colombia
University of Costa Rica
University of Nuevo Leon, Mexico
University of San Luis Potosi, Mexico
National University of San Marcos, Peru
Peruvian University
Central University of Venezuela
Kalamazoo College

Improvement of Professional
Education

To help strengthen medical education by
providing assistance to selected medical
schools for faculty salaries, teaching equip-
ment and materials, library resources, and
consultative services.
Center for Medical Education and Clinical

Investigation, Argentina
University of Bahia, Brazil

University of Parana, Brazil

University of Pernambuco, Brazil
University of Rio Grande do Sul, Brazil
Catholic University of Chile
University of Chile
University of Antioquia, Colombia
University of San Carlos, Guatemala
University of Nuevo Leon, Mexico
University of San Luis Potosi, Mexico
University of Panama
Main National University

of San Marcos, Peru
Peruvian University
Visiting Professors

American College of Physicians
Franklin Book Programs, Inc.

Population Control

To aid in developing comprehensive pro-
grams of education in family planning in
Latin America.
International Planned Parenthood

Federation

$ 790
3,937

20,825
7,830

25,709
4,234
6,046
11,976
14,322
7,209
100
259

18,270
1,875
5,250
5,200
3,923
15,284

$ 790
3,937

20,825
7,830
25,709
4,234
6,046
11,976
14,322
7,209
100
259

18,720
1,875
5,250
5,200
3,923
15,284

$ 790
3,937

20,825
7,830
25,709
4,234
6,046
11,976
14,322
7,209
100
259

18,720
1,875
5,250
5,200
3,923
15,284

$

39,000 30,000 9,982 20,018

109,088 40,959 15,908 25,051

40,470 10,465 2,583 7,882

153,064 20,998 9,597 11,401

41,098 27,499 6,535 20,964

95,974 43,897 38,944 4,953

74,670 21,921 20,618 1,303

620,103 341,576 53,856 287,720

66,902 9,657 4,918 4,739

94,936 33,030 14,941 18,089

99,002 81,514 62,204 19,310

32,400 6,300 3,600 2,700

10,000
120,000

10,000
48,000 43,631

10,000
4,369

260
5,000

250,000

260
5,000

250,000

260
5,000

175,000 75,000

150,000 150,000 50,000 100,000



W. K. KELLOGG FOUNDATION

Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

Strengthening of Professional
Organizations
To help improve medical education by
strengthening associations of medical
schools.

Colombian Association of Medical Schools $ 30,000 $ 10,000 $ 10,000 $
Pan American Federation of Associations

of Medical Schools 87,233 42,233 27,233 15,000
NURSING
Fellowships
To provide opportunities for selected fac-
ulty members to obtain specialized prepa-
ration in the U.S. as a part of cooperative
programs to improve nursing education.
University of Rio Grande do Sul, Brazil 858 858 858
University of Sao Paulo, Brazil 853 853 853
University of Concepcion, Chile 983 983 983
Javeriana University, Colombia 679 679 679
University of Costa Rica 4,238 4,238 4,238
Hospital of Santo Tomas School of

Nursing, Panama 5,314 5,314 5,314
Improvement of Professional Education
To help strengthen nursing education by
providing assistance to selected nursing
schools for faculty salaries, teaching equip-

ment and materials, library resources, and
consultative services.

University of Bahia, Brazil 65,625 65,625 29,025 36,600
University of Pernambuco, Brazil 3,000 3,000 1,976 1,024
University of Rio de Janeiro, Brazil 29,002 22,822 3,579 19,243
University of Sao Paulo, Brazil 69,000 17,124 11,488 5,636
Javeriana University, Colombia 44,900 34,500 3,106 31,394
National University of Colombia 163,184 163,184 47,714 115,470
University of El Valle, Colombia 110,211 110,211 27,337 82,874
Catholic University of Chile 3,000 3,000 2,124 876
National University of Mexico 116,572 6,294 6,294
University of the Republic, Uruguay 10,500 10,500 10,500
Textbooks for Latin American Schools 30,000 5,886 5,886
Visiting Professors 3,437 3,437 3,437

UNITED STATES
AGRICULTURE
Agricultural Adjustment
To provide assistance for programs de-
signed to discover, evaluate, and dissem-
inate information pertaining to agricul-
tural adjustment and public policy.
Iowa State University $ 600,000 $240,000 $120,000 $120,000
North Carolina State University at Raleigh 1,231,212 970,758 253,536 717,222

Agricultural Leadership
For aid to young farmers’ intensive study
program for strengthening leadership in
agriculture.

Michigan State University 432,225 366,225 74,116 292,109
Appalachian Resource Development
To assist economic and institutional devel-
opment in a 30-county area through appli-
cation of university-based technical and
organizational skills.

University of Kentucky 754,000 191,688 66,800 124,888
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Arctic Resource Development
To assist the experimental utilization of the
musk-oxen as a contribution to the eco-
nomic welfare of people in Arctic regions.
University of Alaska

Extension Personnel Development
To aid the National Agricultural Extension
Center for Advanced Study in its program
of graduate education and administrative
training for extension leaders.

University of Wisconsin

Farm Management Education
Toward the establishment of a large-scale
management education program for indi-
vidual farm families, using computerized
business records.

Michigan State University

Inter-Institutional Cooperation
in Education

To aid in developing a program of regional
cooperation in agricultural education
throughout sixteen southern states.
Southern Regional Education Board

International Agriculture
To aid training for effective service in in-
ternational agriculture and agricultural de-
velopment.
University of California, Davis

Semi-Professional and Technical
Education
To assist in the development of two-year
technical programs in:
Agri-business — Northeastern Junior

College (Colorado)
Fisheries — Peninsula College

(Washington)
Forestry — Everett Junior College

(Washington)
Ornamental Horticulture — Junior

College of Broward County (Florida)

DENTISTRY
Dental School Expansion
and Modernization

To assist in modernizing the W.K. Kellogg
Foundation Institute of Graduate and Post-
graduate Dentistry.
University of Michigan

Dental School Planning
To aid in the planning of new dental
schools.

University of Colorado

Dental Teacher Training
To assist in the development of experimen-
tal programs for the training of dental
teachers.

Massachusetts Institute of Technology
University of Washington

Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

336,520 $ 219,560 $ 67,560 $ 152,000

1,643,000 69,370 69,370

304,979 40,403 40,403

295,500 295,500 295,500

99,939 19,552 19,552

43,100 11,675 11,675

29,100 8,100 8,100

50,000 30,150 15,733 14,417

37,240 1,000 1,000

1,100,000 1,100,000 1,100,000

50,000 50,000 50,000

440,000 140,000 49,500 90,500

93,723 36,141 23,264 12,877
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Dental Hygiene Teacher Training
To help establish graduate programs to
prepare teachers of dental hygiene.
Columbia University
University of Iowa
University of Michigan

Strengthening Professional
Organizations
To help establish a central office to enable
the Association to serve its member boards
more effectively, for the improvement of
dental licensure and practice.
American Association of

Dental Examiners

Student Loan Funds

To establish revolving loan funds for un-
dergraduate dental students.
University of California, Los Angeles

Training of Dental Auxiliaries

To assist in the development of programs
for the training of dental assistants (DA),
dental hygienists (DH), and dental labora-
tory technicians (DLT).
Diablo Valley College

(California) — DLT
Palm Beach Junior College (Florida) —
DA and DLT

University of Kentucky — DLT
University of Nebraska — DH
University of North Carolina — DA
University of North Carolina — DLT
University of Pittsburgh — DA and DH

EDUCATION
Community College Administration
To assist in the development of compre-
hensive preservice and inservice programs
for the training of administrative person-
nel for positions in community colleges
and in national and state agencies.
Stanford University
University of California:

Berkeley — for coordination
Berkeley — for program
Los Angeles — for program

Board of Control for Florida:
Florida State University
University of Florida

Michigan State University
University of Michigan
Wayne State University —

for coordination
for program

Teachers College, Columbia University
University of Texas

Unpaid Balance
at August 31, 1965

Current and Committed
Fiscal
Year

Unpaid
Commitments

Commitments During Year Payments August 31, 1966

$129,550 $ 84,950 $ 33,668 $ 51,282
82,222 54,450 10,849 43,601
98,272 74,208 23,428 50,780

72,750 72,750 22,700 50,050

15,000 15,000 15,000

101,728 101,728 58,196 43,532

138,763 25,400 25,400
142,984 96,420 46,840 49,580
100,292 28,153 28,153
117,845 53,345 16,540 36,805
161,264 161,264 53,413 107,851
113,416 11,149 11,149

130,000 46,876 42,570 4,306

86,000 29,230 29,230
115,000 58,802 28,864 29,938
1 14,998 42,536 42,536
302,000 206,200 103,100 103,100

115,000 74,000 12,098 61,902
115,000 70,077 38,043 32,034

156,883 87,279 40,166 47,113
115,000 65,700 38,339 27,361
170,000 63,114 42,567 20,547
132,000 85,000 42,409 42,591
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Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

Community College Development
To strengthen and expand the Associa-
tion's services by making available leader-
ship to institutions, state departments of
education, and local communities, in the
planning of community college programs.
American Association of Junior Colleges

Continuing Education

To assist selected institutions in the devel-
opment of facilities and programs designed
to provide this type of adult education to
people of varied age levels and different
educational achievements.
New England Regional Center:

University of New Hampshire —
Facility and Program

University of Connecticut — Program
University of Maine — Program
University of Massachusetts — Program
University of Rhode Island — Program
University of Vermont — Program

University of Chicago
University of Nebraska
University of Notre Dame
Oakland University (Michigan) :

Alumni Continuing Education
Continuum Center for Women

Columbia University
Kellogg Community College — United Arts

Council (School District of the City of
Battle Creek, Payee)

Educational Administration

To aid the Council in its cooperative ef-
forts to improve training programs and re-
search in educational administration.
University Council for Educational

Administration, Inc.
To assist the Council in planning and con-
ducting an international intervisitation pro-

gram.
University Council for Educational

Administration, Inc.

Educational Planning

To present the “Report of Citizens Com-
mittee on Higher Education” to Michigan
legislative and educational leaders.
Citizens Committee on Higher Education
(Treasurer of the State of Michigan,
Payee)

Educational Television
To aid in the development of a service for
the acquisition and distribution of educa-

tional television programs.
National Association of Educational

Broadcasters (Indiana University Foun-
dation, fiscal agent)

$ 577,600 $ 80,377 $ 43,063 $ 37,314

1.500.000
60,000
60,000
60,000
60,000
60.000

337,702
356.000

1.543.000

185.000
150.000

1,511,573

62,250

361,000

40,000

28,017

344,840

255,000
48.000
42,067
40.000
45,200
40,300

200,028
46,584
90.000

183,867
106,000

1,511,573

62,250

186,400

40,000

612

179,965

127,250
27,783
4,562
24,057
11,602
17,984
96,733
46,584
61,000

63,017
47,331

1,309,283

17,250

82,200

40,000

612

78,147

127,750
20,217
37,505
15,943
33,598
22,316
103,295

29,000

120,850
58,669

202,290

45,000

104,200

101,818
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t

Current

Unpaid Balance
it August 31. 1965
and Committed

Fiscal
Year

Unpaid
Commitments

Commitments During Year Payments August 31, 1966

Instructional Improvement
To prepare teachers to function as special-
ists in two special fields to serve small com-
munity schools.
University of Arizona $225,100 $ 51,200 $ 41,200 $ 10,000

Semi-Professional and
Technical Education

To assist in providing leadership for plan-
ning and development of technical educa-
tion programs in community junior col-
leges.

American Association of Junior Colleges 782,500 782,500 156,500 626,000
To assist community junior colleges in the
development of two-year technical pro-
grams in:
Appliance Service Technology — Lake

Michigan College
(Benton Harbor, Michigan) 46,000 16,499 16,499

Business — Chicago City Junior College 112,493 21,463 21,463
Data Processing — Kellogg Community

College (School District of the City of
Battle Creek, Payee) 60,300 19,600 19,600

Hotel-Restaurant and Civil Technology —
Lansing Community College (Mich.) 79,000 46,952 15,784 31,168

Paramedical Occupations — New York
State Department of Education 75,437 17,037 17,037

Youth Activities

To provide scholarships for European stu-
dents to attend the National Music Camp
at Interlochen, Michigan.
National Music Camp 3,300 3,300 3,300

Youth Program Administration
For the development of inservice training
for administrators of programs for city
boys.

Boys’ Clubs of America 132,900 36,364 25,119 11,245
New York University 35,300 4,582 4,582

Camping and Conservation Education
To aid the research and publication of a
report of twenty years of outdoor educa-
tion conducted for San Diego City-County
elementary school pupils.
San Diego City-County Camp Commission 5,000 5,000 5,000

HOSPITALS
Continuing Education

To assist the Association to develop a
broad national program of education for
personnel in various levels within the hos-
pitals field.

American Hospital Association (Hospital
Research and Educational Trust, Payee) 1,456,970 811,585 293,342 518,243

To assist the College to upgrade the ad-
ministration of hospitals and related health
facilities in the U.S. and Canada.
American College of Hospital

Administrators 277,380 277,380 123,100 154,280
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Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

Cooperative Hospital Services

To assist the hospital field in the develop-
ment of experimental programs for the
sharing of services.

Commission for Administrative Services in
Hospitals (Hospital Educational Foun-
dation of California, Payee)

Commission on Professional and Hospital
Activities

Hospital Research and Educational Trust
(HAS)

Michigan Technological University

Development of Hospital Services
and Facilities

For the development and evaluation of ex-
perimental programs providing various as-
pects of Progressive Patient Care in hospi-
tals and in homes.

Baptist Memorial Hospital,
Memphis, Tennessee

McPherson Community Health Center,
Howell, Michigan

Munising (Michigan) Memorial Hospital
Association

James Decker Munson Hospital,
Traverse City, Michigan

Paulina Stearns Hospital,

Ludington, Michigan

St. Anthony Hospital, Rockford, Illinois
Memorial Hospital of Long Beach,

California

University of Wisconsin

Visiting Nurse Association of Saginaw,
Michigan

Standish (Michigan) Community Hospital
George Washington University

New York State Hospitals (Hospital Edu-
cation and Research Fund., Inc., Payee)

Research and Educational Foundation of
the Ohio Hospital Association, Inc.

Hospital Educational Foundation
of California

University of California
Hospital Educational and Research Foun-

dation of Pennsylvania

Tennessee Hospital Education and
Research Foundation

Publications:

Long-Term Care Brochure
Home Care Brochure
Complete Progressive Patient Care

Brochure

$136,300 $ 68,900

28,600 28,600

505,375 505,375

158,455 103,400

74,025 7,500

108,862 16,318

55,700 21,023

16,580 11,300

19,000

46,800

11,300

17,350

63,000

95,347

31,500

68,347

117,193

38,155

136,900

30,038

38,155

136,900

53,500 53,500

61,697 61,697

55,900

76,326

55,900

76,326

59,708 59,708

59,584 59,584

5,750
4,500

5,750
4,500

5,250 5,250

$ 38,100 $ 30,800

28,600

315,875 189,500

103,400

7,500

11,785 4,533

12,878 8,145

8,737 2,563

7,379

17,350

3,921

17,547

31,500

50,800

30,038

38,155

44,000 92,900

23,000 30,500

25,935 35,762

22,600

30,332

33,300

45,994

23,208 36,500

23,985 35,599

3,181
1,300

2,569
3,200

5,250



W. K. KELLOGG FOUNDATION

Education in Hospital Administration
For assistance in the improvement of hos-
pital administration and hospital services
through the development of educational
programs.
Association of University Programs in

Hospital Administraiton
Duke University
George Washington University
St. Louis University
University of California

University of Chicago
University of Iowa
University of Michigan
University of Minnesota
Yale University

Education of Hospital Personnel
To assist in the development of educational
and training programs for various catego-
ries of hospital workers.
Georgia State College
Michigan State University
St. Louis Junior College District

For the publication of hospital operating
manuals in French and distribution of the
manuals to hospitals in French-speaking
countries.

Hospital Research and Educational Trust

MEDICINE
Experimental Studies in
Medical Education

For the support of operational studies of
educational, research, and service aspects
of American medical schools.
Association of American Medical Colleges

To establish a national forum to explore the
major problems of continuing education in
medicine and to set up a modern frame-
work for interuniversity systems to store,
retrieve, process, and disseminate scientific
information.
Interuniversity Communications Council

(University of Michigan, Payee)

To help strengthen and to aid in developing
a facility for the Institute of Agricultural

Medicine’s accident prevention program.
University of Iowa

To help establish medical communications
as an academic department in a modern
medical center.
University of Kansas Medical Center

To assist in evaluating the periodic health
examination as an instrument for the de-
tection of disease and the promotion of
health.

University of Pennsylvania

Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

$210,500 $145,500 $ 9,805 $135,695
100,000 5,000 5,000
193,700 128,100 30,156 97,944
128,500 84,400 42,800 41,600
78,060 60,610 11,876 48,734
125,000 66,000 40,000 26,000
158,500 126,814 43,000 83,814
383,317 249,348 162,728 86,620
39,328 23,528 19,044 4,484
153,150 153,150 51,050 102,100

53,850 53,850 53,850
99,480 61,420 22,165 39,255
161,268 90,348 27,401 62,947

67,900 10,000 10,000

375,000 225,507 75,507 150,000

750,000 600,000 150,000 450,000

223,491 223,491 150,451 73,040

174,968 12,499 12,499

209,690 137,858 37,588 100,270
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Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

Schools of the Basic Medical Sciences
To assist in establishing Schools of the
Basic Medical Sciences through aid for the
employment of teaching personnel and
construction of facilities.

Brown University
Michigan State University
University of Connecticut
University of Hawaii
University of New Mexico

Strengthening of Medical Schools
To help improve the -quality of medical
graduates through the development of full-
time clinical faculty and strengthening of
medical school administration.
Creighton University
St. Louis University
Stritch School of Medicine of

Loyola University (Chicago)
University of Utah
University of Vermont
Woman’s Medical College of Pennsylvania

Training of Allied Health Personnel
For the development and evaluation of an
undergraduate education program in med-
ical dietetics.

Ohio State University

$1,067,500 $ 145,000
1.262.000 1,087,000
921,795 600,000

1.250.000 1,250,000
136,000 68,000

$ 90,000 $ 55,000
162.000 925,000
600.000
100,000 1,150,000

68,000

486,675
250,000

389,340
250,000 50,000

389,340
200,000

493,100 361,892 121,042 240,850

500,000 500,000 149,000 351,000

500,000 500,000 100,000 400,000

510,000 208,000 94,000 114,000

267,452 64,792 31,632 33,160

NURSING
Associate Degree Programs in Nursing
To aid the improvement and expansion of
Associate Degree programs in nursing in
community junior colleges.
Chicago City Junior College
Illinois Department of Public Instruction
Manatee Junior College (Florida)
Purdue University
University of California at Los Angeles
University of Colorado
University of Kentucky
University of Tennessee
Publication:

Nursing Education in Community
Junior Colleges

312,440 216,070 50,143 165,927

288,199 187,120 87,798 99,322

39,600 19,300 19,300

132,727 72,348 56,071 16,277

81,090 941 941

965 965 965

258,527 92,650 36,475 56,175

15,028 15,028 15,028

9,693 9,693 7,209 2,484

Graduate Programs in Nursing
To prepare faculty for community college
Associate Degree nursing programs.
Boston University
Loyola University (Chicago)
New York University
University of Washington
Wayne State University
University of California

University of Michigan

75,762
153,460
91,312
71,932
77,584
66,568

251,262

75,762
117,489
91,312
71,932
77,584
66,568
82,338

4,202
29.831
35,312
25,920
24,397
23,396
33.832

71,560
87,658
56,000
46,012
53,187
43,172
48,506



w. K. KELLOGG FOUNDATION

Unpaid Balance
at August 31, 1965 Fiscal

Current and Committed Year
Commitments During Year Payments

Improvement of Nursing Services

To assist the faculty of the School of Nurs-
ing and the nursing service personnel of
the teaching hospital to reorganize the
nursing services for improved patient care.
Western Reserve University $216,140 $216,140 $ 49,200

Regional Programs in Nursing
Education

To assist regional nursing councils and the
improvement of nursing education through
a program of faculty development.

Southern Regional Education Board 422,215 320,542 37,161
Western Interstate Commission for

Higher Education 191,000 42,016 35,428

PUBLIC AFFAIRS

Judicial Administration

To aid in establishing education programs
for the judiciary, especially newly elected
trial judges.

National College of State Trial Judges
(American Bar Association Fund for
Public Education, Payee)

To help develop a program of study, edu-
cation, demonstration, and inservice train-
ing for juvenile court judges and workers.
Children’s Charter of the Courts of Mich-

igan, Inc.

Local Community Support

For an annual contribution to the allied
charities of the Battle Creek community.
Battle Creek Area United Fund

To assist in renovating and expanding the
Fund’s facility housing numerous volun-
tary organizations.

Battle Creek Area United Fund

Scholarships for attendance at conferences
for teaching future citizenship responsibil-

ities to outstanding youth.
Wolverine Boys’ and Girls’ States

To provide opportunity for underprivi-
leged children to have summer camping
experiences at Clear Lake Camp and Camp
Kitanniwa.
William S. Doy Campships (School Dis-

trict of the City of Battle Creek and
Battle Creek Campfire Girls, Payees)

To assist in the landscaping of the Kellogg
Community College (School District of the

City of Battle Creek, Payee)

300,000

454,225

26,240

219,800

400

2,200

25,746

100,000

453,362

26,240

49,800

400

2,200

25,746

62,500

93,462

26,240

49,800

400

2,200

25,746

Unpaid
Commitments
August 31, 1966

$166,940

283,381

6,588

37,500

359,900

170
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Unpaid Balance
at August 31, 1965 Fiscal Unpaid

Current and Committed Year Commitments
Commitments During Year Payments August 31, 1966

PUBLIC HEALTH
Strengthening Education and Services
in Public Health
To assist in the publication and distribu-
tion of the Newsweek Talking Magazine
for the Blind.
American Printing House for the Blind $ 25,000 $ 15,000 $ 10,000 $ 5,000

To assist schools of public health and offi-
cial health agencies in conducting com-
munity health administration studies.
Johns Hopkins University
University of Michigan

100,000
85,732

28,737
41,713

20,300
13,179

8,437
28,534

To help support a national study of com-
munity health services.
National Commission on Community
Health Services (American Public
Health Association, Payee) 910,250 24,250 24,250

To aid in the development of a nationwide
program of continuing education for the
personnel of voluntary health organiza-
tions.

National Health Council 107,190 69,684 69,684

To aid in establishing an experimental re-
gional health unit for the Upper Peninsula
of Michigan.
Michigan Department of Public Health 175,330 175,330 48,310 127,020

To help expand the facilities of the Univer-
sity’s School of Public Health.
University of Michigan 2,000,000 2,000,000 2,000,000

Total Program Commitments
and Payments $30,805,626 $11,679,657 19,125,969

Appropriated but not committed 2,589,779

Appropriated for Administration for Fiscal Year 1967 649,695

Appropriated for New Office Facility 296,254

$22,661,697



w. K. KELLOGG FOUNDATION

SECURITIES OWNED AUGUST 31, 1966

BONDS
U. S. Government

Treasury Bonds
2V2S dLie 6-15-69
4s due 10-1-69
4s due 2-15-70
4s due 8-15-70
4s due 8-15-71
3%s due 1 1-15-71

4s due 2-15-72
4s due 8-15-72
4s due 8-15-73
3%s due 1 1-15-74

Eximbank Portfolio Fund
4,/2s due 4-29-71

International Bank for Reconstruction
and Development

3'/2S due 10-15-71
434s due 1 1-1-80

5s due 2-15-85
4 Vis due 2-1-90

Twelve Federal Land Banks
43/8 8 due 3-20-69
5V/8S due 7-20-70
4 Vis due 10-1-70
3 Vis due 5-1-71
4V8S due 2-15-72

Public Utility

Alabama Power Co.
4%s due 5-1-93

American Telephone & Telegraph Co.
2%s due 2-1-71

Appalachian Electric Power Co.
3,4s due 12-1-70

Baltimore Gas & Electric Co.
4%s due 6-1-80

Central Illinois Public Service Co.
314 s drie 1-1-79

Cities Service Gas Co.
4 Vis due 1-1-77

Cleveland Electric Illuminating Co.
3s due 7-1-70

Consolidated Edison Co. of New York
4%s dLie 12-1-93
4.60s due 10-15-94

Consolidated Natural Gas Co.
5s due 2-1-85

Consumers Power Co.
2%s due 9-1-75
45/ss due 9-1-94

Duke Power Co.
4 Vis due 2-1-95

Gas Service Co.
3%s due 10-1-75
4.90s due 7-1-81

FACE BOOK QUOTED
AMOUNT AMOUNT MARKET

510,000 $ 494,063 $ 505,219
140,000 140,000 132,913
300,000 294,884 282,938
400,000 401,125 374,000
250,000 252,813 232,500
345,000 342,585 317,400
458,000 458,681 422,505
200,000 197,538 183,875
722,000 708,931 657,020
845,000 832,325 755,219

71,429 71,429 71,357

250,000 240,938 218,750
200,000 197,750 182,000
100,000 103,750 93,000
250,000 250,938 207,500

100,000 98,500 95,750
100,000 101,000 97,625
245,000 244,731 230,913
250,000 243,789 226,250
100,000 100,609 91,750

100,000 100,625 81,000

250,000 228,169 215,000

200,000 196,070 178,250

46,000 46,863 42,320

200,000 172,720 152,000

90,000 90,000 78,300

250,000 232,427 226,250

100,000
300,000

101,375
300,000

85,000
237,000

92,000 91,885 84,640

200,000
200,000

174,000
204,092

158.000
170.000

300,000 301,500 237,000

75,000
180,000

75,000
180,006

63,000
158,400

172
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FACE BOOK QUOTED
BONDS AMOUNT AMOUNT MARKET

General Telephone Co. of Florida
5s due 3-1-90 $ 100,000 $ 103,312 $ 90,000

General Telephone Co. of Indiana
43As due 9-1-90 100,000 100,000 83,000

Illinois Power Co.
2%s due 3-1-76 200,000 172,125 156,000

Indiana Gas & Water Co.
33/8s due 9-1-80 91,000 91,000 66,430

Inter-county Telephone & Telegraph Co.
4.70s due 6-1-89 100,000 100,000 82,000

4%s due 4-1-90 100,000 100,000 81,000

Lincoln Telephone & Telegraph Co.
5s due 3-1-91 100,000 100,000 86,000

Middle States Telephone Co. of Illinois
4.70s due 7-1-90 198,000 198,000 162,360

Missouri Utilities Co.
55/8S due 6-1-91 100,000 100,000 93,000

New England Telephone & Telegraph Co.
3 14 s due 12-15-77 100,000 88,625 79,000

Northern Illinois Gas Co.
3 Vis due 1-1-79 200,000 206,272 160,000

5s due 6-1-84 182,000 183,180 163,800

Northern Illinois Water Corp.
434 s due 12-1-89 198,000 198,000 162,360

Northern Indiana Public Service Co.
314 s due 8-1-73 100,000 90,250 83,000

Northern Natural Gas Co.
314s due 11-1-73 150,000 151,885 126,000

Northwestern Bell Telephone Co.
4%s due 6-1-98 100,000 100,750 87,000

Oklahoma Gas & Electric Co.
23/4s due 2-1-75 100,000 85,625 78,000

Pacific Gas & Electric Co.
5s due 6-1-89 100,000 100,740 89,000

414 s due 6-1-96 100,000 100,000 83,000

Pacific Telephone & Telegraph Co.
314s due 3-1-78 100,000 87,970 79,000

Panhandle Eastern Pipe Line Co.
314 s due 11-1-74 150,000 149,625 123,000

Philadelphia Electric Co.
234 s due 11-1-74 200,000 172,250 160,000

Public Service Electric & Gas Co.
3s due 5-1-72 100,000 90,375 86,000

434s due 10-1-83 197,000 200,940 175,330

Southern California Edison Co.
314 s due 1-15-73 100,000 90,875 86,000

434 s due 7-1-82 100,000 100,672 91,000

Southern California Water Co.
434 s due 2-1-95 300,000 300,000 243,000

5.10s due 3-1-96 100,000 100,000 86,000

Southern Natural Gas Co.
4s due 5-1-73 170,000 168,300 151,300

Tennessee Gas Transmission Co.
334s due 6-1-74 198,000 201,178 168,300

Union Electric Co.
414s due 11-1-93 100,000 100,500 85,000



W. K. KELLOGG FOUNDATION

FACE BOOK QUOTED
BONDS AMOUNT AMOUNT MARKET

Utah Power & Light Co.
4%s due 8-1-94 $ 200,000 $ 204,092 $ 172,000

Virginia Electric & Power Co.
4 Vis due 12-1-93 100,000 100,625 85,000

Virginia Telephone & Telegraph Co.
4.825s due 10-1-90 200,000 200,000 166,000

West Penn Power Co.
4%s due 7-1-87 100,000 101,559 90,000

Western Power & Gas Co.
4.80s due 10-1-89 196,000 196,000 162,680

Wisconsin Electric Power Co.
25/8sdue 6-1-76 200,000 166,875 152,000

Wisconsin Public Service Co.
3V4sdue 1-1-71 100,000 102,761 90,000

Railroad Equipment Trust Certificates
Chesapeake & Ohio Railway Co.

414 s due 6-1-68 56,896 56,896 54,620
3^8 8 due 6-4-68 100,000 99,755 94,000
4.35s due 1-1-69 150,000 150,000 142,500
4.35s due 6-1-73 142,238 142,238 125,169

Chicago, Burlington & Quincy R.R. Co.
25/8sdue 7-1-68 50,000 49,279 46,500

Erie Railroad Co.
3%s due 6-15-68 100,000 100,172 94,000

Great Northern Railway Co.
414 s due 2-1-68 100,000 98,752 97,000

Louisville & Nashville R.R. Co.
3.20s due 1960-66 4,652 4,652 4,652
4 Vi s due 5-15-69 100,000 99,273 95,000

North American Car Corp.
4.40s due 1-31-67 25,000 25,000 24,812
4.45s due 1967-68 75,000 75,000 73,125
4 Vis due 1-31-69 25,000 25,000 24,000
4.55s due 7-31-69 25,000 25,000 23,844

Reading Co.
314 s due 4-1-68 20,000 20,000 18,600
314s due 10-1-68 25,000 25,000 23,000

Southern Pacific Co.
334s due 9-1-66 100,000 99,738 100,000

Western Maryland R.R. Co.
3%s due 6-1-70 100,000 100,208 90,000

Other Corporate
American Hospital Supply Corp.

Note 5s due 4-1-86 200,000 200,000 178,000
Associates Investment Co.
Demand Note 32,000 32,000 32,000
Note 3 Vis due 2-1-67 250,000 250,000 247,500
Note 4%s due 2-1-69 30,000 29,325 28,800

Beloit Eastern Corp.
Note 434s due 10-1-78 200,000 200,000 172,000

Caterpillar Tractor Co.
4 Vis due 11-1-77 196,000 199,430 178,360

Clark Equipment Co.
Note 434 s due 9-15-85 100,000 100,000 83,000

174
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FACE BOOK QUOTED

BONDS AMOUNT AMOUNT MARKET

Colonial Pipeline Co.
Note 4.65s due 6-1-90 $ 400,000 $ 400,000 $ 324,000

Corn Products Co.
4%s due 10-1-83 300,000 313,027 259,500

Crown Zellerbach Corp.
Note 43/8S due 12-1-81 160,000 160,000 132,800

Dow Chemical Co.
Note 4Vis due 1-15-90
Note 5s due 4-1-91

300.000
200.000

300,000
196,500

243.000
174.000

Firestone Tire & Rubber Co.
414s due 7-1-88 200,000 198,500 166,000

Fleming Co., Inc.
Note 5s due 3-1-83 266,800 266,800 232,116

Ford Motor Co.
Note 4s due 1 1-1-76 373,000 373,000 317,050

Four Corners Pipeline Co.
Note 5s due 9-1-82 60,000 60,000 52,200

General Electric Credit Corp.
Note 4!4s due 12-31-66 100,000 100,000 99,500

General Finance Corp.
Demand Note
Note SVis due 2-1-75
Note 4%s due 12-1-82
Note 4%s due 3-1-83

37.000
90.000

200,000
100,000

37.000
90.000

200,000
100,000

37.000
84,600
168,000
81.000

General Motors Acceptance Corp.
Note 4s due 6-1-73
5s due 3-15-81

200,000
200,000

200,000
199,000

179,000
177,250

Gerber Products Co.
4s due 4-15-69 63,000 63,000 59,771

Grace Line, Inc.
4.20s due 10-1-78 79,000 80,635 68,730

Household Finance Corp.
4 Vis due 9-1-68 100,000 100,000 96,000

International Harvester Credit Corp.
Note 43/4S due 2-1-77 73,000 73,000 64,240

Jewel Tea Co., Inc.
Note 4 Vis due 3-31-87 100,000 100,000 81,000

Libby, McNeill & Libby
3 Vis due 5-15-79 97,000 97,000 72,750

Miehle-Goss-Dexter, Inc.
Note 45/8 s due 1-15-84 200,000 200,000 166,000

National Cash Register Co.
434s due 6-1-85 97,000 97,000 85,360

Natural Gas Pipe Line Co. of America
4%s due 1 1-1-78

4 Vis due 9-1-84

88,000
200,000

88,735
198,700

77,440
166,000

Old Ocean Fuel Co.
5s due 1-1-81 73,000 73,000 64,240

Portland Pipe Line Corp.
Note 4.65s due 4-30-85 95,000 95,000 78,850

Reproco, Inc.
Note 4Vis due 1-1-90 192,894 192,894 156,244

Shell Oil Co.
Note 4 Vis due 4-15-90 100,000 100,000 81,000

Sinclair Oil Corp.
4.60s due 12-15-88 200,000 200,000 177,000
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FACE BOOK QUOTED
BONDS AMOUNT AMOUNT MARKET

Socony Mobil Oil Co.
4V4s due 4-1-93 $ 100,000 $ 99,875 $ 83,000

Standard Oil Co. of California
4%s due 7-1-83 200,000 199,250 168,000

Standard Oil Co. of Indiana
4V2S due 10-1-83 197,000 201,858 167,696

Standard Oil Co. of New Jersey
23/as due 5-15-71 200,000 175,750 168,750

Sunexport Holdings Corp.
Note 434s due 1-1-75 75,000 75,000 68,250
Note 43As due 7-1-75 75,000 75,000 68,250

Swift & Co.
434 s due 10-1-83 192,000 189,081 165,120

Texaco, Inc.
Note 4V2S due 12-15-89 500,000 500,000 405,000

Tremarco Corp.
Note 3%s due 1-1-82 193,504 193,504 150,940

Union Tank Car Co.
334s due 10-15-75 74,000 74,000 67,340

West Virginia Pulp & Paper Co.
4s due 1-1-78 100,000 101,639 83,500

Canadian

Bell Telephone Co. of Canada
4.85s due 9-1-95 200,000 200,000 166,000

British Columbia Power Commission
334s due 6-15-86 100,000 98,500 74,000

Canadian Pacific Railway
Note 5s due 1-6-81 105,000 105,000 96,600

Metropolitan Toronto, Canada
45/8Sdue 12-15-67 100,000 99,450 98,000
5s due 6-1-79 200,000 198,149 180,500

Province of Ontario, Canada
31/4sdue 9-1-72 200,000 200,000 171,000

Swift Canadian Co.
Note 4.95s due 3-15-76 200,000 200,000 196,000

Toronto, Canada Consol. Loan
314s due 12-1-68 25,000 24,750 23,500
33/8S due 12-1-69 20,000 20,000 18,400
33/8sdue 12-1-70 55,000 55,000 48,950
33/ss due 12-1-71 45,000 44,887 39,150

Vancouver, B. C., Canada
414 s due 10-15-73 250,000 251,174 220,000

$24,307,413 $24,016,848 $21,207,273

176



REPORT OF THE TREASURER

COMMON STOCKS

Abbott Laboratories

American Telephone & Telegraph Co.

Armstrong Cork Co.

Bank of America
Bristol Myers Co.

Caterpillar Tractor Co.

Central Illinois Light Co.

Central & South West Corp.

Chase Manhattan Bank
Commonwealth Edison Co.
Consumers Power Co.
Continental Oil Co.

Corning Glass Works
Crown Zellerbach Corp.
R. R. Donnelley & Sons

Dow Chemical Co.
E. I. duPont de Nemours & Co.
Eastman Kodak Co.
First National City Bank of New York
Florida Power & Light Co.

Ford Motor Co.

General Electric Co.

General Motors Corp.

Goodyear Tire & Rubber Co.

Gulf Oil Corp.

Harris Trust & Savings Bank
Indianapolis Power & Light Co.

Inland Steel Co.

Insurance Co. of North America
International Business Machines Corp.

International Harvester Co.

International Paper Co.

Jewel Companies, Inc.

Kellogg Co.

Kennecott Copper Corp.

Eli Lilly & Co.

Madison Gas & Electric Co.

Marathon Oil Co.

Marsh & McLennan, Inc.
Merck & Co.
Minnesota Mining & Manufacturing Co.

Monsanto Chemical Co.
National Lead Co.

Northern Illinois Gas Co.

Northern Indiana Public Service Co.

Pacific Gas & Electric Co.

J. C. Penney Co.

Peoples Gas Light & Coke Co.

Procter & Gamble Co.
Public Service Co. of Colorado

BOOK QUOTED
ARES AMOUNT MARKET

2,800 $ 113,029 $ 111,300

3,800 240,779 195,700

1,900 124,365 88,825

1,500 88,163 69,750

1,700 110,022 159,800

4,000 120,512 144,000

7,548 70,768 157,565

7,600 129,200 271,700

2,100 117,975 98,700

7,293 86,606 313,599

7,200 120,362 303,300

4,500 34,761 255,375

1,100 192,994 321,750

4,230 202,637 179,775

4,112 94,489 133,640

3,481 31,820 224,089

1,800 135,792 308,700

5,820 46,015 693,308

3,600 65,536 146,700

1,800 105,532 115,650

6,800 209,922 290,700

6,050 208,633 514,250

8,798 170,598 641,154

3,060 107,502 149,558

8,467 172,443 429,700

12,692 193,982 596,524

6,600 61,011 189,750

5,900 79,958 195,438

1,100 103,517 77,275

4,996 57,919 1,601,218

3,600 99,212 153,900

8,854 131,338 235,738

2,850 139,330 101,888

18,320 426,860 613,720

9,000 281,849 261,000

2,200 85,450 169,950

8,000 86,648 117,000

2,759 108,923 144,847

2,000 89,000 124,000

4,800 128,602 331,200

6,900 48,150 517,500

4,596 70,976 264,844

2,800 106,554 154,000

6,900 74,121 231,150

4,000 114,293 103,500

10,800 176,287 309,150

6,000 53,022 309,000

4,500 55,370 160,312

5,232 74,623 362,316

7,563 55,673 164,495



W. K. KELLOGG FOUNDATION

COMMON STOCKS

G. D. Searle & Co.

Sears, Roebuck & Co.

Security First National Bank of Los Angeles

Southern Co.

Southern California Edison Co.

Standard Oil Co. of California

Standard Oil Co. (Indiana)

Standard Oil Co. (New Jersey)
Texaco, Inc.

Texas Utilities Co.

Trane Co.

Travelers Insurance Co.

Union Carbide Corp.

Union Electric Co.

United States Gypsum Co.
United States Life Insurance Co.

Upjohn Co.

Virginia Electric & Power Co.

Wisconsin Public Service Corp.

BOOK QUOTED
SHARES AMOUNT MARKET

6,150 $ 13,980 $ 267,525
7,400 106,846 382,025
2,601 36,800 98,188
2,800 91,287 68,600
6,864 101,425 217,932
6,821 169,949 398,176
11,200 108,224 481,600
5,734 60,225 366,976
7,091 78,058 448,506
2,800 114,059 134,400
3,600 143,545 167,400
2,300 107,063 64,400
6,800 215,980 340,000
4,500 65,544 100,687
1,800 28,103 86,400
1,400 104,925 47,250
2,400 108,026 161,400
2,600 117,589 100,750
8,400 96,068 149,100

$ 7,870,819 $17,889,618
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Masao Miyamoto, University of Hawaii, Honolulu
National Commission on Community Health Services, Bethesda, Maryland
University of Michigan News Service, Ann Arbor
Pan American Health Organization, Washington, D.C.
Howard Earl Day, St. Louis, Missouri
General Electric Co., Press Relations, Phoenix, Arizona
Michigan State University Information Services, East Lansing
University of New Mexico, Albuquerque
Rutgers University, New Brunswick, New Jersey
Community Hospital, Battle Creek, Michigan
Harry Merrick Photography, Long Beach, California
McPherson Community Health Center, Howell, Michigan
St. Anthony Hospital, Rockford, Illinois
Paulina Stearns Hospital, Ludington, Michigan
Standish (Michigan) Community Hospital
Commission on Professional and Hospital Activities, Ann Arbor, Michigan
Buzz Taylor, St. Louis, Missouri
Club Photos, The Greenbrier, White Sulphur Springs, West Virginia
Lee-Evanson Studio, Inc., Grand Forks, North Dakota
Purdue University, Lafayette, Indiana
Southern Regional Education Board, Atlanta, Georgia
Duke Photo, Banff, Alberta, Canada
University of Kentucky, Lexington
National League for Nursing, Inc., New York City
University of Saskatchewan, Saskatoon, Canada
University of New Brunswick, Fredericton, Canada
Santo Tomas Hospital, Panama City, Panama
Terry’s Photography, Chicago, Illinois
Medical III. Laboratory, Veterans Administration Hospital No. 5242

Pittsburgh, Pennsylvania
Div. of Dental Public Health & Resources, Dept, of Hew, Washington, D.C.
Bernard Cole Photograph, Chicago
Massachusetts Institute of Technology, Boston
University of Iowa, Iowa City
University of North Carolina, Chapel Hill
Lawrence S. Williams, Inc., Upper Darby, Pennsylvania; University of Connecticut

Photographic Laboratory, Storrs
Krums Photographic, Battle Creek, Michigan
Iowa State University, Ames
North Carolina State University, Raleigh
Swedish Agricultural College, Uppsala, Sweden
University of Kentucky, Lexington
University of Helsinki, Finland
University of Wisconsin Department of Photography, Madison
University of Reading, England
Everett (Washington) Junior College: Northeastern Junior College, Sterling, Colorado
Mel Lockwood Photographer, Fairbanks, Alaska
Mt. San Antonio College, Walnut, California
University of Arizona, Tucson
University of Notre Dame, Indiana
Oakland (Michigan) University
University Council for Educational Administration, Columbus, Ohio
Educational Television Services, National Association of Educational Broadcasters,

Bloomington, Indiana . .

Foto A. Madner, Bildpressedienst Salzburg, Museumplatz 2, Stadtkinohaus, Austria
Boys’ Clubs of America, New York City
Lin Caufield Photographers, Inc., Louisville, Kentucky
Children’s Charter of the Courts of Michigan, Inc., Kalamazoo
American Association of Junior Colleges, Washington, D.C.
Vince Finnigan & Associates, Washington, D.C.; Bakersfield (California) College; Ameri-

can Association of Junior Colleges, Washington, D.C.; Paul E. Heuston, Dayton, Ohio;
Fresno (California) City College; Brevard (Florida) Junior College; Lansing (Michi-
gan) Community College; Chicago (Illinois) City Junior College; “Bob” Stearns Pho-
tography, Fishkill, New York

Carlos Gilberto Widmer, Bahia, Brazil
Julio Mauricio Pardo Sandoval, Lima, Peru
Luis Asis Beriute, San Jose, Costa Rica
Elvira Maria Rodriguez de Higuero, Panama City, Panama
Foto Estudio Fernandez, Panama City, Panama
Alvaro Celis San Felix, Concepcion, Chile
University of San Luis Potosi, Mexico

Lithographed in U.S.A., sequoia press, Kalamazoo, Michigan












