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The Greater Cincinnati Foundation 

Vision 

Core Values and Beliefs 
We believe in the power ofphilanthropy to change the lives 


ofpeople and communities. 

We are compelled to inspire charitable giving in the Greater 


Cincinnati region. 

We are passionate, visionary leaders committed to achieving 


extraordinary results by collaborating with others. 

We believe it is essential to measure and share with our 

benefactors the difference we make in the community. 


We are exemplary stewards ofcharitable resources, operating 

with the highest standards ofintegrity. 


We embrace the benefits ofdiversity and inclusion ofall 

people in our organization and in our community. 


Purpose 
To empower donors to make a profound difference in the 

quality ofhuman and community life in the Greater 
Cincinnati region, today and tomorrow. 





Letter from the Chair and President/CEO 
Many good people have been hard at work on some key community issues. Now is our time 
to turn effort into results. A critical mass of ideas, people and organizations of extraordinary 
goodwill have come together to give us hope for real progress and real success. 

GCF has made strong commitments to all of these initiatives, through both grants and 
leadership. We can do this because of the foresight and generosity of many donors over our 
45-year history who have entrusted us with financial resources and organizational talent to 
address today's community needs. We thank the people who are helping us make a difference 
for generations to come. 

While the topics are varied, all the collaborative efforts are characterized by diverse, enthusiastic 
participation. People want to be at the table, to make a difference. In this report, you'll hear the 
personal stories ofsome of the committed and dynamic leaders who are part ofvisible progress. 

Of course, it's not an easy road, but the right pathway is being charted. Let us share just a 
few examples in which GCF has been directly involved: 

Creating a Shared Regional Agenda 
Recognizing the critical need to become economically competitive, Northern Kentucky led 
the way with Vision 2015 (vision2015.org).Agenda 360 (cincinnati360.com) echoes this call 
to action for the rest of the Tristate region. Led by the Cincinnati USA Regional Chamber, 
Agenda 360 builds upon great ideas from Vision 2015. They share these focus areas: competitive 
economy, educational excellence, livable communities, urban renaissance, and effective 
governance. By the end of 2008, we will have a map of the path to economic success. 

Growing the Economy 
Cincinnati is one of many older U.S. cities challenged by structural changes in the economy 
and declining tax bases as businesses choose newer suburban locations. Cincinnati's economic 
growth plan, GO Cincinnati, targets nine growth sectors and three locations in the city where 
Cincinnati might reasonably expect to attract new businesses and jobs, reversing recent declines. 

A Better Prepared Workforce 
Job skills needed for today's jobs are changing faster than our education and training systems. 
People without a high school diploma are often locked out of good jobs. Even well-trained 
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and educated workers may need new skills to compete for jobs of the future. Mayor Mark 
Mallory has asked GCF to lead an initiative to align regional workforce development efforts 
around targeted employment sectors and related career pathways to help everyone prepare 
for good jobs. 

Getting There 
You can be prepared and have a good job, but still find it hard to actually get to work. While 
rising fuel costs clearly are a factor, a less obvious dilemma is the "mismatch" between where 
people live and where they work. Ifyou can't drive, and ifbus routes don't fit your situation, 
it's a serious barrier. Longer-term plans to address transit service are under development, but 
a one significant stopgap measure is "Everybody Rides Metro:' This million-dollar program 
will help underwrite the cost of getting to work to keep family income safe and secure. 

Successful Students =Thriving Cities 
Without a doubt, a good education is fundamental to our region's health. Strive 
(strivetogether.org) is a community-wide effort to improve student success by focusing on 
social/emotional development and academic performance starting at birth. With leaders at 
the table from education, business, foundations and the nonprofit sector, our urban core 
schools are poised to improve student outcomes. At the helm is The Knowledge Works 
Foundation (KWF), one of a handful ofU.S. foundations focused entirely on education. But 
here's the key: the presidents and CEOs of the major institutions that created Strive have 
remained steadfastly at the table because they believe that successful students will become 
productive citizens, and in turn create thriving cities. 

Singing from the Same Score 
We can't stress enough the importance of a vibrant arts and culture sector- accessible to 
everyone- in a world-class city. Taking on a new role, the Fine Arts Fund (FAF) created the 
Arts and Culture Partnership LLC, and is leading the charge to "diversify and grow the pie" 
of resources to support arts and culture across our region. This builds on two years of 
research and planning efforts by a Cultural Partnership originally convened by GCF. A new 
Leadership Team, including GCF's representatives, advises the FAF board. A very diverse set 
of organizations are participating in various work groups with a bias for action. Financial 
support is being provided by the Haile/U.S. Bancorp Foundation. The work ahead includes 
doing more research and data analysis, building financial sustainability, and growing audiences. 

So what's the common theme? It's a shared vision and strong spirit. It's the right people and 
the right organizations coming together to work for a vibrant, successful future. It's doing 
the right thing at the right time. And it's thanks to the many generous donors and leaders 
over the years that it can happen now. 

~=~~ 1~::.~so~~ 

President/CEO Chairman 

P.S. We hope you'll check our Highlights on p. 20 for some of the milestones and accomplishments of 2007. 3 
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Operating with Hope 
Dr. Victor Garcia is a man obsessed. You might say he is a man obsessed with putting himself 
out of business. The Cincinnati Children's Hospital Medical Center surgeon was tired of 
operating on young people riddled with bullets. When Children's experienced a 300 percent 
increase in gunshot wounds, he began to research how to attack the problem at its source. 

That source is Group Member Involved ( GMI) homicides in Cincinnati. These are incidents Q; 
c - where the victim and/or suspect is believed to be involved in a violent street group. A review Q) 

u 
Ol of homicides in the city during a one-year period indicated that 74% were GMI related. 
.5 
Q; Using the Boston Gun Project as a model, Garcia and other community leaders formed thec 
t Cincinnati Initiative to Reduce Violence (CIRV) in 2007. Multiple community and law8: 
Q) 

.S! enforcement agencies are working together to spread its message to the young men who are 
~ known violent offenders affiliated with street groups: the violence must stop. 
~ ·c: 
:::1 It's a simple message, but how does it work? The offenders are given options- what's called E 
E 
0 "wrap-around services." If they're willing, they will receive help finding a job, housing, 
u 
Q) health care, drug or anger management treatment- whatever it takes to make a change. .s= 
"0- What they need is hope- these men don't have many options after prison so they go backQ) 

t 
0 to what they know- violence and the streets.a. 
a. 
:::1 

(/) 

(/) 

"They go to prison and they don't learn any skills," Dr. Garcia explained. "When they are 
ro 

.s= 
u.: released they have nothing to do. You have to earn a living, not only that but you want to 
u 
(.9 enjoy the fruits of our society. You're going to want a car, want a TV, and ifyou don't have 
£ a skill you look at other ways to get that money. That money is the drug trade.""0 
Q) 
Ol 
ro 
c 
ro One way CIRV reaches this group is at "call-ins." Violent offenders in jail or on parole are 
E brought to a courtroom session to hear CIRV's message. They hear from community leaders,
~ ·.-:;; 
ro police, social service providers and victim's families. The bottom line? The rules have changed 
0 

.J:l in Cincinnati. If one person in your group shoots someone, the entire group will be targeted..!!! 
0 
u 
(/) 

with federal penalties. And a federal sentence means a longer sentence with no visits from 
Q; 
"0 mothers, girlfriends, kids. 
c 
:::1-ro "We (African Americans) are a strong people," Dr. Garcia will say at call-ins. "Those that 
G 
l were able to make it here and endure decades of slavery- God didn't make us to go throughen 
·.-:;; all that and then go around shooting each other because someone stepped on your sneakers 
ro 
c 
c or showed you disrespect." 

'(3 
c 
(J 
... ;:> Others deliver the message with a softer touch, reminding offenders that they are loved, are 
aJa: 

.s= 
Q)U part of the community, that there is hope for them. They are encouraged to spread the 
Ol' 
~2 message to their friends and given a number to call. 
._ ._Q) 
:j:j 0 
Q) a.
en§' "A lot of these kids feel like outsiders and that's why they can do what they do with no 
E (/) 
o-c conscience about it," said Ali-Rashid Abdullah. ._ c 
- ro
Ole> 

.5 c (See CIRV, page 38) 
-g:e 
:::~!!! u.. (/) 

(Right) Dr. Victor Garcia. 4 



We are people that have made 

mistakes and we're trying 

to give something back, 


to influence some positive 

change in these young men. 


-Ali-Rashid Abdullah 



Caretakers of Our Cultural Heritage 
Baby rhinos and Rembrandt as economic engines? You bet. While Cincinnati Art Museum 
Director Aaron Betsky jokes that it's tough to compete with baby rhinos, Thane Maynard, 
the Cincinnati Zoo & Botanical Garden's executive director, agrees that Cincinnati's past, 
present and future are secured by its wide range of cultural assets. 

"The heritage that is built into the bones of the land here makes it extraordinarily beautiful 
and has led to a lot of the wealth that is here;' Aaron said. "That wealth has in turn been 
translated to remarkable cultural institutions. The Art Museum, the Symphony, the Museum 
Center, the Zoo, this whole list of spectacular institutions- what they do is to anchor us in 

0 
Ol 

this place. Businesses come and go but arts and culture organizations are lasting legacies 
0 
2 that will continue to attract people and will not just go away or be bought out." 
·~ 

c 
c 

This is why animals and fine art can be allies in the Arts and Culture Partnership LLC, led·u 
c 
·u by Aaron and Thane. They are helping our region's arts and culture institutions work together 
• 
Ol to tackle tough issues like competition for resources, and convincing the public that arts and 
0 
E culture are as vital to the region as its hills, beautiful views and Fortune 500 companies. 
=> 
Q) 
C/) 

=> GCF was the original convener of the Cultural Partnership two years ago. The Fine Arts 
E 
t 
ro Fund took up the charge in January 2008, creating the Arts and Culture Partnership LLC 

·;:::; 
ro c to "diversify and grow the pie." c 
·u 
·u 
c 

"GCF was generous enough to convene the Cultural Partnership," said Mary 
• 

McCullough-Hudson, president & CEO of the Fine Arts Fund. <<It's because of GCF's 
leadership that the right people were brought to the table." 

Thane and Aaron agreed that Cincinnati is very philanthropic, but despite this generosity, 
the budgets of most cultural venues are stretched. Challenges include basic operating support 
and maintenance. Historic buildings are costly- the Art Museum will spend $1 million this 
year for a new roof. Thane believes it's a myth that most locals do not see the value of say, 
the Zoo, the Art Museum, Music Hall. 

"I spend a lot of my time out in the community and I'll tell you what, these organizations 
are a big part of people's stories," he shared. "It's a particularly important touchstone in 
Cincinnati. Many Cincinnatians have lived here for generations and these institutions are 
a big part of these people's history." 

"They are the reason your children, your grandchildren and your great-grandchildren will 
want to be in Cincinnati;' Aaron added. "So, aside from the fact that they are significant 
economic engines, they are just what this place is all about." 

As the Arts and Culture Partnership moves forward, Aaron and Thane will also continue 
doing what they do best- serving as caretakers of our cultural heritage- whether it's a baby 
with a big horn or the works of a master painter. 

(Right) Thane Maynard and Aaron Betsky with Biscayne the alligator. 6 





Walking in Their Shoes 
(i) 
.D Walking "miles to school uphill" in the elements is one of those old adages kids get tired of 
E hearing. But Charlotte and Bob Otto found that in China it's still a truth- elementary school Q) 

E 
<'0 children will sometimes have to walk five to seven miles to school, and that can be too much, 
(.) 
<'0 	 especially in the winter. 
Q) 
(/) 
<'0 
Q) 

a. 	 Charlotte is senior vice president-global external relations officer at P&G; Bob is a retired 
Ol c 	 international manufacturer program manager for General Electric Aircraft Engines. In 1996, 

:.;;; 
<'0 P&G and the China Youth Development Foundation (CYDF) partnered with Project Hope, 
E-c a nonprofit committed to elementary education in poor remote areas of China. The Ottos 
~ 
Ol 	 first traveled to China in 1997 to visit one of the original P&G Hope Schools in northern 
<'0 
c 
0 	 China for its opening ceremony. ·.;= 
<'0 
c 
(i) 	 By 2005, P&G had built 100 schools and committed to build another 100 by the end of the
.5-:::J decade. Charlotte and Bob returned to China the following year to participate in the 1Oth 
0 

.D anniversary of the P&G Hope School Program and again were captivated by the children <'0 

~ 
0 	 that they met. 
E 
E "We just fell in love with the people and their appreciation for what access to education <'0 

~ 
0 	 means;' Charlotte recalled. "During the lOth anniversary celebration, we had the opportunity -Q) 

-"" 	 for a reunion with one of the students from the school in 1997. He had graduated and was 
the first in his village to go to university. We thought that was pretty cool and decided we 
would like to join with P&G to support one of these schools personally." 

Thinking back to that first school visit, Bob remembers the children that were benefiting 
r-: 
0 
0 	 from education but more painfully, the children that were not. 
N 

u.. 
.!:: 	

"Back then, for $50, you could sponsor a kid for not one, not two, but five years of education,
u 
<.!:> including food, books and tuition," he said. ''As we stood around in the school, we looked 
£ 
·~ at all these little kids in their bright outfits. What the camera didn't show was all the kids, 
c 
2 
'0 	

mothers and fathers sitting on the wall outside the school. They were the village people who 
'0 
~ . 	 didn't have access to education." The Ottos explain that through education, the rural Chinese 
·- 0>co 	 can raise themselves out of poverty. Education is a top priority. 'OC() 
<'ON 
'- Ig; Today, things have changed. The Chinese government now enables access to education for oN 
'O(V) 
<'0 .  all children and the focus of the P&G Hope School program is on creating the best educational 
Q) 
'0!3 	

environment possible, including teaching materials, sports facilities and residential facilities .!: <'0 

:2a. 
.D:::J where needed . 
<'0 0 
cn(5
Q) 	

Even with new policies, the need- and opportunity- for education remain the same. Life0 ~ 
t:::: · og> is difficult in the rural areas. Often, families carve agricultural areas out of steep hillsides. 
-8~ 
coci) 	 Annual income can be as little as $150 per year. 
'OOl 
c c 
~:~ 	 (See Otto, page 38)
t::::<.!J 
0 .... 
'.: :::J 
<'0 0 

.!:..,_ 
u 0 

(Right) Charlotte and Bob Otto. (Inset) Bob and Charlotte Otto w ith students of the Huanglong P&G Otto Hope School. 8 



We just fell in love with 
the people'and their 

appreciation for what 
access to education means. 



A Recipe for Progress 
E 
ro Kevin Ghassomian must be hungry. When he talks about Agenda 360, he uses a lot of cooking 
~ 
.9- metaphors. It works- Kevin's description of the region's action plan doesn't make you drift 

CJ) 
.c 

off into thoughts of what you're having for lunch. 
Q> E
"o 
~ ~ 
_.l O "I go through and spout off a litany of the region's assets and say we truly have all the right 
Q)~
£·+=' ingredients for a great community, but we lack the recipe;' he said. "And Agenda 360 can 
c ro 
0 § be that recipe."
CJ)·c:; 
Q) cc: ·o 
~ . Kevin, an attorney with Greenebaum, Doll & McDonald, is part of the trio that's leading 
-<D 
~ ..... Agenda 360. His co-chairs are Dr. Myrtis Powell, retired president and CEO of Cincinnati 
.c Q)
UOl Youth Collaborative and former vice president of student affairs at Miami University, andID ~ 

~ 
>Q) 

Q) Ellen van der Horst, president of the Cincinnati USA Regional Chamber. 

.c CJ)ml!).. 
:><:. This recipe includes an action agenda for Southwest Ohio (Butler, Clermont, Hamilton and 
0~ 
w c
Uo Warren counties) that will transform it into a leading metropolitan region for talent, jobs 
~ :§ and economic opportunity by the year 2020. The action items, to be completed by 2008, Q)> 

CJ) +-'
:Qo 

align with Northern Kentucky's plan, Vision 2015. The agenda also incorporates Vision 
Q)'O
O:}E 2015's key areas of concentration: competitive economy, educational excellence, livable LL .!!! u Q) 

<.9;.. communities, urban renaissance, and effective governance. 
g£
(V)C/l When Kevin, Myrtis and Ellen are together, egos are left at the door and it's apparent theirs 
~Q;
c£ is an easy camaraderie. They joke and laugh but also take their work as leaders seriously. Q) 0 
Ole 
<( ro 

00 "I think the best leadership is where there is no competition;' Myrtis said. "That certainly 
.:.<. LL 

0 en doesn't occur for us. No one is trying to outdo anyone. We're just trying to be as helpful as we3:: E 
Q) ro can because we all have a stake in what happens in this broader community. This is our home."-s2 
.... c 
Q.Q 
a.- Kevin shares that the two women have taught him to slow down, "I have a microwave 
a.~ 
=:~ _ 

C/l ro mentality and what we need is a Crock-Pot." Ellen, usually accustomed to leading as an 
B-5 
CJ) ·:;; individual, has "learned the incredible power of co-leadership. I think it has made us go m:.o 
Ql.~ further, faster because no one of us has to do it all;' she added. > c 
0 0
3:: CJ).... ..... This team of three generations points out that all the diverse individuals and organizations..... Q)
Q).D 

i) E involved with Agenda 360- from the business community to those representing the homeless 
OQ) 
o E - are leaders and have a voice at its table. 
~:e
Oro 
~1i) "It's an odd combination of bedfellows in some sense, but it's what is required ifwe are going .,_ lL ou 
C: C!J to create one community vision as opposed to multiple community visions;' Ellen explained. 
~ro 
Ol(i} 
ro > "In terms of finding answers to problems and coming up with solutions, the best way to '0~ 
~ .c do that is to get people involved in their own solutions and then empower them to do it," 
0.3:: 
o.~ 

a. roo - Kevin agreed. 
LL<OuM 
<.9~ The three leaders have a collective but personal take on what they hope to see in our region 
,...._. c 
oQl in the next five to ten years. 
~~ 
.EO (See Agenda 360, page 39) 

(Right) Kevin Ghassomian, Ellen van der Horst, Dr. Myrtis Powell. 10 





Leading the Charge for Equity 

When Pete Nadherny was diagnosed in 2005 with a brain tumor, he and his wife, Kathy 
Beechem, left their careers to focus on his health. Pete was CEO of The Angus Group, an 
executive search firm, and Kathy was an executive vice president at U.S. Bank. Once Pete 
began to get stronger, they found themselves with free time for the first time in years. 
The couple decided to spend it helping others. 

In a moment ofsynchronicity, the YWCA ofGreater Cincinnati wanted to enhance its already 
stellar Rising Star Program, part of Career Women ofAchievement, designed to support 
young women who demonstrate leadership ability. One strategy ofGCF's longstanding 
commitment to racial equity was to integrate race and equity issues into existing leadership 
programs. YWCA President and CEO Charlene Ventura met with Pete and Kathy and 
recognized an alignment of the "stars.'' The couple sat down with a blank sheet ofpaper and 
began designing the YWCA Rising Star Board Leadership Program. The goal was to help 
prepare Rising Stars for serving on nonprofit and arts boards in the community. 

"Pete would go to radiation in the morning and we'd come down to the YWCA in the 
afternoon," Kathy shared. 

She said the equity piece of the training, provided by Global Lead Management Consulting, 
is powerful and appropriate because it ties into the YWC.Ns mission of"eliminating racism 
and empowering women:' 

Exercises allow the Rising Stars to experience the isolation of not being able to break barriers 
and move up without resources. They also discuss systemic issues around racism and 
gender inequity. 

Kristina Thomas said she had preconceived ideas before starting the training. An associate 
manager ofdiversity management for Macy's Inc., Kristina was in the Board Leadership 
Program's first class. 

"Diversity is a taboo topic and this allowed a lot of us to step out of our comfort zones 
without taking it personally and to use it as a growth experience:' she said. "As an 
African-American woman, I thought a lot ofAfrican Americans thought the same way I did 
about where we are with economics, education, etc. They don't and that was eye opening 
for me." Kathy's leadership was a huge part of the successful experience for this first class. 

"Part ofbeing a good leader is the ability to step aside and let your followers have their own 
'a-ha' moments;' Kristina said. "The light bulb needs to go off for each person; you don't 
need someone to pull the switch. Kathy is this type of leader." 

Sadly, Pete passed away January 26,2008 after fighting cancer for 25 months, a few months 
after the graduation ofClass I. 

(See Beechem, page 39) 

(Right) Kathy Beechem at the YWCA of Greater Cincinnati. (Inset) Pete Nadherny. 12 





An Eye for Reinvention 
Neil Comber jokes that switching the Scope bottle from glass to plastic "took longer than 
putting man on the moon." But the retired P&G brand manager successfully spearheaded the 
change- now it's hard to remember this everyday product packaged in glass. These days, 
Neil uses the same focus that made Scope safer for bare feet in the bathroom to champion 
the region's Hispanic community. 

While Neil's leadership is local, he has a global view. Born to a Mexican father and British 
mother, he grew up in Mexico and attended high school in Canada. Neil arrived in Cincinnati 
20 years ago after working in Mexico, England and Spain. Since then, Cincinnati's Hispanic 

a) population has grown significantly. Q) 

:t::.E 
E "Several of us have been working quite hard in the last few years trying to figure out how we 
u 
0 

can make coming to Cincinnati a successful experience for immigrants and how we can getc 
Q) the total community to accept and integrate Latinos," he said. g 
(/) 
Q)
> One solution was the Cincy-Cinco festival, which celebrates Cinco de Mayo, a celebration ofc 

Mexican heritage and pride. Neil and co-founder Alfonso Cornejo were concerned that the-~ 
c 
::1 

E holiday was being misrepresented. Local university students made headlines with excessive 
E "partying" and destructive behavior. 0 u 

£ 
Q) 

"We got together and said, 'you know, this isn't what we're about."' he said. "We created 
0- Cincy-Cinco which is a family event. It showcases what the Latino community is all about, (/) 
Q) 

E not just Mexico. We say it's a success if half the people there are Hispanic and half the people co c 
Q) are not. We'll have succeeded because we're bringing people together." 
£ 
..... 
.2 May 2008 marked Cincy-Cinco's fifth anniversary. All proceeds go to local nonprofits that in 
LO 
(') some way benefit the Hispanic community. Q) 
Cl 
co 
Cl. Neil is also the driver of the local Hispanic Scholarship Fund. He and others have raised over Q) 
Q) 
(/) $1 million dollars for 300 college scholarships in the last six years. Q) 
(/) 
co 

a:
Q) 

In 2007, Neil joined GCF's Community Investment Committee. Following last year's redesign 
u:>§ 
au of the grant process, a new committee structure enabled the Foundation to cast a wider net 
0 . ..: 
N+-' for volunteers, recruiting a larger group of people that reflect the diversity of the region.c ~ 
~ -~ ug
<..'J '(3 "GCF is a good example of an organization that five years ago may not have had Hispanics 
E Q; 
O.D on its radar screen;' Neil said. "I think it is really beginning to look to what the future is like 
~ E 
oro with Hispanics and how we can better work as a community." g-5
0 .52 
N C Neil may be a citizen of the world, but it's Cincinnati that has given him his identity. ~2i 
'0 .!!? 
Q) ,C 

-~ . "You can say I'm an American, but I could say, 'I'm Mexican, I'm British, I'm sort of Canadian;" 
~ E 
Q) 0 ..... (.) he explained. "Over time in Cincinnati, I've been able to say, 'this is who I am, living in America, 
8 0 
.~ g but yet I can still reach into my Latino roots.' I love the Latino people and the warmth, the emotion 
u ·
>~ and passion that they bring to life. I'm proud to be a Latino, proud to help my community in 
(.) (.) 

.~ c u '(3 whatever way I can to help it grow and prosper and be well-received by the community at large." 

(Right) Neil Comber. 14 



I'm proud to be a Latino, 

proud to help my community in 

whatever wayI can to help itgrow 

and prosper and be well-received 


by the community at large. 




A Gem in the Hills 
On paper, Jim Pan and Wes Bittlinger are quite different. Wes, a realtor, has roots in Northern 

~ Kentucky dating back to his great-great-grandfather. Jim, a P&G scientist, hails from China. 
~ 

But ask them about a mosaic sign planned for their neighborhood's entrance and both0 

g w 
become similarly animated. Like the variety ofglass and tile in a mosaic, the men and their 

c: 
Q) 

""C 
neighbors make up the diverse and beautiful place that is Botany Hills. 

'iii 
Q)

c:: Nestled in the hills ofWest Covington, Botany Hills is a well-kept secret. (Except for the 
LL 
u 
(!) infamous "spaceship'' house seen from I-75.) When Jim moved to the area six years ago, he 
Lci fell in love with its potential. 
5 
N 
c: c He and a few neighbors started the Botany Hills Neighborhood Association (BHNA) in 
'iii 
5 2006. The name is the neighborhood's original moniker from 1839. Jim is BHNXs president; ..... 
c 
~ Wes is vice president. In a short time, the group has polished its jewel of a neighborhood. 
~ All projects deliberately align with Vision 2015, a strategic plan for Northern Kentucky that 
Q) 
.I::.... includes livable communities and urban renaissance as two of six focus areas.Wes points 
..... a 
enOl out that Botany Hills' location makes it perfect for Vision 2015's goal of connecting green 
ro o spaces through walking trails and bike paths. 
~~ 
QlO 

~~ Projects underway include the mosaic sign, landscaping traffic islands, cleaning up a
.I::.C 

:::~ 
Q) > walking path and retaining wall by Route 8, eliminating abandoned buildings and hillside 
iS • 
0~ protection. Residents joined forces to create a green space on the river now named the 
oc 
o_ u) 
LO= 

Botany Hills Wharf. 
N:.C 
~~ BHNA has received two $2,000 grants from the place matters Neighborhood Mini-Grants 
~~ 
-c.8 program (see below) for the mosaic project and to purchase park furniture for the wharf. 
·~ . 
C..Lri 
co "Wes and Jim are both dedicated community leaders who are passionate about their 
_!!1N 
Cl'l c: 
en c neighborhood and reach out to engage other residents in community improvement efforts," 
~ :~ said Rachel Hastings ofthe Center for Great Neighborhoods of Covington.c:> co 
"+=i 
~ '() Their dedication and love ofBotany Hills is evident - they practically gush. 
c: c: 
::I ::I 
c c 
LLU "You know, I have traveled and lived in different cities and countries:' Jim said. "I always felt 
Q)Cl. 
.I::.:.C 
1--cn I was an outsider. However, I felt at home when I moved to Covington. I am totally included 
cn"E .._ ms: in this community. I feel I am obligated to use my time, energy, and talent to make it better . Q) 
:j:jQ)
Cl'l+-'E(/) That is what really drives me to do what I do." 
~~ 
.!!:!C
a.·c;, 
'1-Ql
Ca: place matters is a group offunders working in partnership with neighborhoods committed to creating .... Q) 
Q).I::.
c:+-' solutions for critical issues and thus transforming their own communities. Funding partners include the t: c: 
~c 
Cl(/) City of Covington, The Greater Cincinnati Foundation, the Carol Ann and Ralph V. Haile, ]r.IU.S. 

.!::: g?
""C .... Bancorp Foundation, ]PMorgan Chase, LISC ofGreater Cincinnati & Northern Kentucky, Neighbor Works c: Q) 
::I (/) 

..... +-' America, PNC Bank, SC Ministry Foundation, and the United Way ofGreater Cincinnati. The three Cl'l c: 
.~ ~ place matters pilot communities are Covington, Price Hill, and Avondale. The Center for Great LL~ 
Ual 
(!)~ Neighborhoods in Covington oversees the Covington initiative. 

(Right) Wes Bittlinger and Jim Pan at Jim's home in Botany Hills. (Insets) Botany Hills Mosaic. A view of Botany Hills. 16 





Friendship and Legacy 

Ralph Haile was notorious for bow ties and convertibles. Carol Ann Haile was known for 
her fun and outgoing personality. In photos of the dynamic couple they wear big smiles, 
bright colors and look like the life of the party. 

When the Hailes passed away, they left a wealth of memories to their friends, Tim and Leslie 
Maloney. After being introduced 30 years ago by mutual friends, the Hailes were "like parents" 
to the Maloneys. Tim shares that Ralph was an important mentor to him; Leslie wore Carol 
Ann's wedding dress. 

Tim and Ralph had work in common. Ralph's infamous love of bow ties started early in his 
career; as a teller, long ties got caught in his drawer, hence the switch. Ralph ran People's 
Liberty Bank which he sold in 1988 to National Bank of Cincinnati; it later became U.S. 
Bank. Tim also spent his career in banking, working at U.S. Bank. 

Besides memories, the Hailes left the care of their legacy to the Maloneys. Tim and Leslie 
are trustees of the new Carol Ann and Ralph V. Haile, Jr./U.S. Bancorp Foundation. Tim is 
president and CEO; Leslie is senior vice president and program manager for education. 

It's not something they take lightly. The Maloneys admit they have a lot to learn about their 
new role but are being deliberate about each step they take. They believe in the team approach 
and have been working with GCF, United Way of Greater Cincinnati, the Fine Arts Fund, 
Cincinnati USA Regional Chamber and other community stakeholders to take the temperature 
of community needs. Existing initiatives such as Strive, Vision 2015 and Agenda 360 will be 
used as resources. 

"We are a significant asset for this community, which is why we are being so thoughtful in 
putting our organization together with the proper partners," Tim said. 

He adds that the task left to them is "very humbling" but feels positive about the progress 
they've made. In 2007, a fellowship position was established at GCF as a way to learn about 
the community and GCF's grantmaking process. When the Haile Foundation begins soliciting 
grant proposals in 2009, GCF will serve as a coach. 

"GCF has been a significant partner for us and will continue to be," Tim said. "We believe 
there is power and strength in collaboration and partnership." 

The Maloneys will respect the Hailes memory by honoring their personal interests. Ralph 
was instrumental in Northern Kentucky's urban renewal, so economic development will be 
important to the foundation. Likewise, Carol's love of the arts- she started the docent 
program at the Cincinnati Art Museum -will shape some funding priorities. 

The Maloneys said their own interest in philanthropy was fostered by the Hailes. Tim is a 
trustee at the Cincinnati Art Museum, the Fine Arts Fund and Cincinnati Playhouse in the 
Park and a member of the Arts and Culture Partnership LLC. 

(See Maloney, page 39) 

(Right) Tim and Leslie Maloney. (Inset) Carol Ann and Ralph Haile. 18 



We believe there is 
power and strength 

in collaboration 
and partnership. 



2007 Leadership Highlights 
Assets Climb Over Half-Billion Mark! 

Inan amazing tribute to almost 45 years ofgenerosity by Greater Cincinnatians and good stewardship 
by the people who set up GCF, assets climbed over the $500 million mark during 2007. 

P&G Selects GCF to Administer Its Giving 
The work of GCF and Procter & Gamble has had many intersections over the years. In 2007, 
these interests came together in a very exciting way when The P&G Fund and GCF formed a 
new philanthropic partnership, drawing on the key strengths of both organizations. GCF will 
handle the day-to-day administration ofThe P&G Fund, and Procter & Gamble will continue 
to oversee all philanthropic and funding strategies as well as recommendations for all funding. 

Artful Leadership 
The Fine Arts Fund assumed the leadership of a Cultural Partnership that was convened by 
GCF during 2006-07. Building on two years of research and planning, the Arts and Culture 
Partnership LLC is charged with «diversifying and growing the pie" of resources to support 
arts and culture, improving operating efficiencies through collaborative efforts among arts 
and cultural institutions, and promoting awareness of the sector. A wide variety of groups, 
representing institutions ofvarious sizes across the sector, are participating. Financial support 
is being provided by the Haile/U.S. Bankcorp Foundation. 

Economic Security for Women and Girls 
The Women's Fund announced that, over three years, it will award up to a half million dollars 
to nonprofits that improve the economic security of women in the region, in partnership 
with the Charlotte R. Schmidlapp Fund. More than $90,000 was awarded in 2007. 

Giving Beyond Our Borders 
In 2007, GCF set up a new tool for international grantmaking to help people who want to 
work more directly with foreign charities «on the ground" in a country that is important to 
them. Donor advised funds may make grants to benefit foreign charities through 
U.S. intermediary organizations that can help donors find projects to support and ensure 
the funds are well-spent. 

2007 By the Numbers 


GCF received gifts of$33.7 million. 


Grants of$42.1 million were approved. 


Net assets were up by $25 million, with a year-end total of$501 million. 


97 new funds were established - a record number! 


GCF's annual investment return was 7.9% in 2007, 

compared to the industry benchmark S&P 500 which had a 5.5% return. 
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Leading and Lunching 
GCF's first annual luncheon in September provided an opportunity to gather the GCF 
''family'' together to celebrate the transforming power of philanthropy. A highlight was 
the presentation of the Jacob E. Davis Volunteer Leadership Award to Joe and Susan Pichler 
for their dedication to providing all children a fair shot at a better education. Together 
and by their individual efforts, the Pichlers have made an impact on the lives of countless 
local children. (To see the new video that kicked off the luncheon, visit the home page of 
GCF's Web site, greatercincinnatifdn.org) 

Haile Fellow Well Met 
In another partnership, GCF is hosting the first Carol Ann and Ralph V. Haile, Jr./U.S. 
Ban corp Foundation Fellow. Stephen Bentley was hired by the Haile Foundation to intern 
at GCF, working to design a curriculum for the fellowship and working with GCF's Community 
Investment group to assist with the grants process. 

New Faces 
Marie E. Michel-Tucker joined GCF's Governing Board. Myrtis H. Powell, Ph.D. retired 
from the board following nine years of service. Steve Bentley, Vanessa Freytag and 
David Weisshaar became members of GCF's staff. 

Three new volunteers chair GCF's targeted funds: Tom Cole, The Clermont Community 
Fund Advisory Board; Jeanne-Marie Tapke, The Northern Kentucky Fund Advisory Board; 
Dwinelva Black, The Women's Fund Leadership Council. 

Growth in our community leadership and the level of service we provide led to several staff 
ccfirsts"- Vanessa Freytag joined GCF as the first full-time executive director of the 
Women's Fund (after many years as a dedicated volunteer leader!) and David Weisshaar 
brought wide-ranging experience to his position as GCF's first director of technology. 

http:greatercincinnatifdn.org






Investing in Our Community 
> Education. Human Services. Arts and Culture. Health. Community and Economic 
·c:
::1 Development. Environment. These areas matter to GCF because they matter to donors of 
E 
E yesterday, today and tomorrow. GCF is proud to be entrusted with the resources to address
0 
u the needs of future generations. _</) -· 
lL (/)u(j) 
<.9~ 
= o Where the Money Comes From 
ro ,_ 
<.>a. COMMUNITY GRANTMAKING 
0~ 
(/) ro Using unrestricted contributions or those given for a specific field of interest, GCF responds 
c 
~ c 
~ to proposals submitted by nonprofit groups in our service area. The Foundation also makes 

Ol = 

~~ strategic investments in large-scale or longer term projects that improve the quality of life 
~·s 
c Ol in our community. More on GCF's responsive grants and strategic investments is available 
:23: 
·~ Q) 
ro c at greatercincinnatifdn.org. In 2007, GCF made grants from its unrestricted and field of
2 (])
·u£ interest funds totaling $4.2 million. 
c_ 
"2 5 
2~ DONOR ADVISED GRANTS 
ro <.> 
(]) (]) 
'- £ Donor advised funds are GCF's most popular tool for individuals and families who want 0>(.) 

COB to be highly involved in charitable giving during their lifetimes. Donors can also set up funds 
§ ~ 

·~ ~ designated to pay out automatically to specific charities. During 2007, grants from these 
E (])
'-.0 sources totaled $36.2 million to support nonprofit groups, schools, and churches in our 

-2<J.> 
c (/)
·- ro region and in places close to our donors' hearts. 
(]) (]) 

;a. 
3!:...; PRIVATE FOUNDATION CLIENTS .~ ~ 
> a. 
~ (]) GCF has special partnerships with several local private foundations. Our professional staff 
32:5 helps the foundations' trustees carry out their charitable vision by administering grantmaking ::1 c 
0 · 
~c for these private foundations and charitable funds. 
-~ c Ol 
~ ro A Change for the Better O> ..... 
ro-2 

.2-g In 2007, GCF reviewed its entire community grantmaking process. We listened to our 
~'5. 
a. a. nonprofit stakeholders and responded by making grant application and review more relevant 
a.ro 
ro <l> 
0 > and user-friendly to nonprofits. We also brought in the voice and expertise of more volunteers. 
- ro3: £ 
0 ::1 EFFICIENCY FOR NONPROFIT$£g. 

g> ~ GCF GO (Grants Online) was launched to streamline the grant application and reporting 

.Ea 
~gs process for nonprofit organizations, GCF staff, and our private foundation clients. 

- N 
c,..!.
:.;;-.:t A QUICKER DECISION 
<l>N 
c;;M We know that time is of the essence for many applicants. A pre-application form lets 
(]) ..... 

CD~ nonprofits know within 30 days whether GCF will consider a proposal for funding. Nonprofits 

.S--ro 

seeking grants of up to $20,000 can get a decision in eight weeks or less.~B 
0 ro ·z c 

INCREASED VOLUNTEER INVOLVEMENT~'E ·c: 0 
ro o We have nearly tripled the number of volunteers helping us identify needs, recommend 
~uoc: grants and measure impact, becoming a more diverse and inclusive organization in the 
.~ Q)oE process (list on p. 35). O.t> 
c (])
0 >
z.E 
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e Education 

Human Services 
In 2007, GCF, its donors and private foundation e Community &
clients invested: Economic 

• 	 $14.5 million in education- public and private, preschool 
through post-secondary. 

• 	 $6.6 million in human services to help meet the needs 
of our most vulnerable neighbors. 

• 	 $5.8 million to improve physical and economic conditions 
in our downtown and neighborhoods, and create a more 
diverse. inclusive and tolerant community. 

• 	 $5.0 million to preserve and enhance our rich arts and 
cultural heritage. 

• 	 $3.9 million in donor advised grants to religious 
institutions. 

• 	 $3.9 million to address health care needs. 

• 	 $1.8 million to improve and enhance the environment 
for future generations. 

Development 

e Arts & Culture 

Religion 

e Health Care 

e Environment 

GROWTH IN LEVERAGE 
11.7 $12 

(I) 

c 	 $11 
:£ 
'E 	$10 

9.4 
ER 

2005 2006 2007 

Leadership + Community Knowledge + Grants = Leverage 
The dictionary defines "leverage" as "increased means of accomplishing some purpose." 
GCF's "increased means" is adding leadership and knowledge of the community to our 
grants, which results in making a greater difference in the community. In 2007, GCF's grants 
and program related investments leveraged nearly $12 million. Here are some examples: 

BETTER TOGETHER CINCINNATI 

GCF manages a group of 15 funders who have invested in programs to improve 
police/community relations, expand economic opportunities and grow the city's workforce. 
GCF's lead investment of $500,000 generated nearly $6 million in co-investment. 

URBAN LIVING LOAN FUND 

GCF's $1 million program-related investment to the Cincinnati Development Fund helped 
to create a $25 million loan pool to increase residency in Cincinnati's downtown neighborhoods, 
adding more than 220 housing units in downtown, Over-the-Rhine and the West End. 

COMMUNITY LEARNING CENTERS 

GCF's $1 million grant to support development ofCommunity Learning Centers in Cincinnati 
Public Schools generated $700,000 in additional investment in 2007 alone. 

REBUILDING NEW ORLEANS 

GCF's grant of$200,000 to USC's Rebuild New Orleans effort catalyzed additional investment 
of $2.8 million in low- and moderate-income housing development. 

SPECIAL PURPOSE INITIATIVES 

Nearly $5 million was leveraged by grants made by The Women's Fund of GCF, The Anthem 
Foundation of Ohio, and clients of GCF's Private Foundation Grantmaking Services. 
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Put Your Giving in the Lead 

By working with The Greater Cincinnati Foundation, you can balance your charitable 
interests with your tax and financial goals, and take advantage of more than 45 years of 
local community expertise. 

It's simple. You make tax-deductible gifts. We oversee and manage the money. The 
community benefits. 

Our experienced staff can help you choose from a wide variety of charitable solutions that 
fit your financial situation and your community interests. You can use a GCF fund to support 
just about any charitable cause you are passionate about- nonprofit organizations here or 
in other communities close to your heart, your place of worship, your alma mater. 

Ifyou have a private foundation but need some help managing your grantmaking, GCF's 
Private Foundation Grantmaking Services may be just the thing. A dedicated staff works 
with our client foundations to carry out their charitable missions. 

Join a Community of Givers 
Our professional staff, experienced volunteers, and community partnerships keep us engaged 
and up-to-date on our region's most pressing needs. This helps us make sound investments 
in the community with the money entrusted to us by some donors. It can also help you 
make informed choices about charitable investments. As a donor, you'll have access to this 
expertise, both through personal contact and a growing set of technology tools. 

Planning Ahead 
The Foundation Society recognizes individuals who have remembered GCF in their wills, 
estate plans or have included GCF in a planned gift. Let us get to know you now, so we'll 
understand later what was important to you. 

We'll be glad to talk though all the possibilities with you- just call our Giving Strategies 
Group at (513) 241-2880. 

Helping Clients Achieve Their Dreams 
Philanthropy is our only business- ifyou advise clients, let us help you make it part ofyours. 
GCF provides a variety of services and resources to the financial and estate planning 
community that enable you to provide additional value to your clients, while maintaining 
the relationship you've always had. 

To learn more, please contact Minda Thompson, Director of Professional Advisor Services, 
at (513) 768-6136. 

Be a philanthropic leader- we'd love to help you. 


~ 
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The Great er 
Cincinnati 

FOUNDATION 

Vision. Leadership. Action. 
These goals are shared by our community's human services agencies and by generous 
individuals all across our region. They are also shared by The Greater Cincinnati Foundation 
and United Way of Greater Cincinnati (UWGC). 

But many human service agencies lack substantial endowments that will ensure that these 
goals can be carried out for generations to come. That's why GCF and UWGC formed a 
partnership to build human services endowments for the benefit of the community. 

You get the best of both institutions - United Way's deep human services expertise and 
GCF's financial and planned giving expertise. It will provide sustained commitment over 
generations to help address issues that were generations in the making. 

We are proud to welcome William C. Portman as our partnership's first endowed Tocqueville 
donor, adding to UW's list of endowed donors. 

Joint Steering Committee: Thomas A. Brennan (GCF) •Paul W Chellgren (GCF) •Blaise Kah (UWGC) 
Dr. William V. Muse (UWGC) David C. Phillips (UWGC) ·Joseph P. Tomain (GCF) 
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Financial Stewardship 

Balance Sheet 

ASSETS 

CASH AND CASH EQUTVALENTS 

PLEDGES RECETVABLE, Net 

ACCRUED INTEREST RECETVABLE 

INVESTMENTS 

PROPERTY AND EQUIPMENT, Net 

BENEFICIAL INTEREST IN PERPETUAL AND REMAINDER TRUSTS 

OTHER ASSETS 

Total Assets 

LIABILITIES AND NET ASSETS 

ACCOUNTS PAYABLE AND ACCRUED LIABILITIES 

GRANTS PAYABLE 

MORTGAGE NOTE PAYABLE 

ASSETS HELD ON BEHALF OF OTHERS 

OTHER LIABILITIES 

Total liabilities 

NET ASSETS 

TOTAL LIABILITIES AND NET ASSETS 

Statement of Activities 

REVENUES, GAINS AND OTHER SUPPORT: 
Contributions 
Net depreciation in fair value of investments 
Investment income 
Change in value of beneficial interest in perpetual and remainder trusts 
Other income 

Total revenues, gains and other support 

EXPENSES: 
Grants 
Administrative expenses 
Investment management expenses 
Other 

Total expenses 

CHANGE TN NET ASSETS 

NET ASSETS AT BEGINNING OF YEAR 

NET ASSETS AT END OF YEAR 

2007 2006 

$ 37,482,983 $ 35,266,535 

5 18,742 1,434,407 

1,485,985 1,042,012 

461,7 18,239 439,493,828 

3,200,143 3, 173,099 

10,804,834 10,349,186 

3,547,384 1,626,772 

$518,758,310 $492,385,839 

$ 182,701 $ 58,260 

4,761,174 5,006,055 

868,006 1,165,239 

4,283,550 4,122,338 

7,501,722 6,362,419 

17,597,153 16,714,311 

$501,161,157 $475,671,528 

$518,758,310 $492,385,839 

2007 2006 

$ 33,776,551 
22,777,628 
14,304,813 

146,215 
657,979 

$ 71,663,186 

$ 30,382,026 
40,454,175 
12,276,311 

504,264 
854,089 

$ 84,470,865 

39,998,633 
4,343,217 
1,162,608 

669,099 
46,173,557 

36,485,082 
4,030,066 
1,120,487 
1,055,798 

42,691,433 

25,489,629 41,779,432 

475,671,528 433,892,096 

$501,161,157 $475,671,528 

These financial statements do not represent the complete set ofaudited financial statements for The Greater Cincinnati Foundation. 

A complete set offinancial statements also includes the Auditors' Report and the Footnotes to the Financial Statements, which are omitted 

herein. The Greater Cincinnati Foundation's complete audited financial statementsfor theyear ended December 31, 2007 may be obtained 

by visiting the Foundation's Web site at greatercincinnatifdn.org. 
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Investment Management 

Trusted Managers 
The Foundation has established investment relationships with the firms listed below, and GCF 
regularly monitors the investment performance of those institutions. When a charitable fund 
is established, GCF gives the donor the opportunity to select which of these advisors will invest 
the fund assets. The firms and institutions that currently manage assets for GCF are: 

A.G. Edwards & Sons, Inc. 

Bahl & Gaynor, Inc. 

Robert W. Baird & Co., Incorporated 

Bartlett & Co. 

The Clarus Group 

Commonwealth Financial 


Network/Principled Wealth Advisors 
Foster & Motley, Inc. 
Haire BohmerWealth Management 

Group, LLC 

Investment Allocation 

• 	 49% 
Large Cap Equity 


9% 

SmaiVMid Cap Equity 


• 	 18% 
International Equity 

• 	 24% 
Cash & Fixed Income 

GCF's Investments Committee sets long-term asset allocation 
ranges and re-evaluates them periodically. Investment managers 
have discretion with regard to asset allocation as long as they 
adhere to the established guidelitles. 

Investment Performance 
For the year ended 12/31/07 

1 year 3 year 5 year 

GCF 7.9% 9.1% 10.6% 


S&P 500 5.5% 8.6% 12.8% 


Improved investment performance at the 1- and 3-year marks is 
primarily attributed to the enhanced investment policy, overseen 
by a separate Ir1vestments Committee, formed in 2004. 

Huntington National Bank 
J.P. Morgan (Bank One) 

Johnson Investment Counsel, Inc. 

KeyTrust Company of Ohio, N.A. 

Legacy Financial Advisors 

Lenox Wealth Management 

Lincoln Financial Advisors/ 


Sagemark Consulting 
MCF Advisors LLC 
Merrill Lynch 

National City Bank 
North Side Bank and Trust Company 
PNC Bank, N.A. 
Park National Bank 
Ritter Daniher Financial Advisory, LLC 
RiverPoint Capital Management 

Investment Advisors 
Truepoint Capital 
UBS Financial Services, Inc. 
U.S. Bank, N.A. 

Key Statistics 
GROWTH IN MARKET VALUE OF NET ASSETS 
$550 

~ $500 
0 
§ $450 
E 

1:1} 

2003 2004 2005 2006 2007 

GRANTS PAID BY YEAR 

2003 2004 2005 2006 2007 

CONTRIBUTIONS RECEIVED BY YEAR* 

2003 2004 2005 2006 2007 

,. 2004 and 2005 featured unusual, record-breaking gifts. 



Smiles All Around 
Many of us take for granted our regular visits to the dentist -we may even choose not to 
go even when we can afford it. So it may be surprising that dental disease is the number one 
unmet health care need for Ohio's low-income children. The numbers are jarring. According 
a report released in March 2007 by the Ohio Department of Health, Oral Health and Access 
to Dental Care for Ohioans: 
• 	The number of third graders with untreated cavities did not change between 1998-99 

and 2004-05. 
• 23% of Ohio children are uninsured for dental care. 
• 28% of three-to-five year old Head Start children have untreated cavities. 
• 	Only 5% of Ohio Medicaid consumers under age three and 44% of those ages three to 

18 had a dental visit in 2005. 

Compounding the problem is a shortage of pediatric dentists who accept Medicaid patients. 
The Anthem Foundation of Ohio (AF-Ohio) and the Ohio Association of Community Health 
Centers ( ohiochc.org) are collaborating in the fight against tooth decay by promoting preventative 
oral health for low-income children under three. Over a three-year period, more than 
$1 million will go to the Early Childhood Oral Health (ECOH) Initiative. This initiative focuses 
on adding early childhood preventive oral health services as a part ofwell-child visits. Children 
visiting a doctor will also receive an oral health screening and a fluoride varnish application 
or treatment. Primary caregivers will also receive education on oral health. 

Since dentists generally do not see children under the age of three, the ECOH Initiative will 
help children connect to health centers providing dental services. The grant money will 
provide oral health care to 18 affiliate health center networks across AF-Ohio's 36-county 
area. These health center networks serve as medical homes for nearly 19,000 children age 
four and under. 

Everyone deserves a healthy smile. 
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2007 AF-Ohio Grants 

Oral Health Care Initiative Grants 

Community Action Organization of Scioto 
County, Inc. - Center for Dental Wellness 
Counties Served: Scioto • Two Grants: $140,000 

Georgetown University Maternal and Child Oral 
Health Resource Center 
Counties Served: Statewide • Grant: $85,000 

Miami Valley Hospital - East Dayton Dental Center 
Counties Served: Montgomery • Two Grants: $109,894 

Neighborhood Health Care, Inc. 
Counties Served: Hamilton 
Grant: $200,000 over three years 

Ohio Association of Community Health Centers 
Counties Served: Statewide 
Grant: $1,087.125 over three years 

Ohio Northeast Health System 
Counties Served: Mahoning, Stark,Trumbull • Grant $10,000 

Funding supports the Oral Health Capacity Building Project. 

The project enhances the effectiveness and efficiency ofdental clinic 

service delivery and assists clinics in becoming self-sustaining. 

It also supports the Early Childhood Oral Health Initiative. 

The initiative focuses on the provision ofearly childhood preventive 

oral health services in a primary care practice setting as a part of 

well-child visits. 


Prevention of Family Violence Initiative 

Abuse and Rape Crisis Shelter of Warren County 
Warren County United to End Family Violence 
Counties Served: Warren • Grant : $92,230 

Continued funding for coalition activities includingOlweus Bullying 
Prevention Program; No AbuseAt Home Project; and Teen Dating 
Violence/Healthy Relationships Program. 

2007 AF-Ohio Board of Trustees 
Marvin H. Rorick, M .D., Chairman 
Neurology Division, RiverHills Healthcare 

Cheryl A. Boyce, Vice Chairman 
Executive Director, Ohio Commission on Minority Health 

Ron Browder 
Executive Director. Children's Defense Fund-Ohio 

Paul Chellgren 
Retired Chairman and CEO, Ashland Inc. 

Viola Gomez 
Director of Health & Safety, Rural Opportunities Inc. 

Eugene R. King 
Managing Attorney, Ohio State Legal Services Association 

Betty R. Yung, Ph.D. 
Professor. School of Professional Psychology, 
Wright State University 

Non·Trustee Officers 

Ellen M. Gilligan, President & Secretary 
Vice President for Community Investment. 
The Greater Cincinnati Foundation 

J. Scott McReynolds, Treasurer 
Vice President for Finance & Administration, 
The Greater Cincinnati Foundation 

Legal Counsel 


Daniel J. Hoffheimer, Esq. 

Taft Stettinius & Hollister LLP 

Staff 

Theresa Wukusick 
Anthem Foundation of Ohio Program Director, 
The Greater Cincinnati Foundation 

Special note: Anthem 1'rustee Chris Bryan Copeland passed away 
in June 2007. Anthem's board made a donation to the Ohio Hills 
Health Services in his memory. 
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Nancy K. Swanson, Chairman, is Vice President, Corporate, 
at The Procter & Gamble Company. She is a board member 
of the Cincinnati Art Museum and a member of the Indiana 
University business advisory council. 

Paul W. Chellgren, Vice Chairman, is retired Chairman and 
CEO ofAshland, Inc. He is a partner with Snow Phipps Group, 
LLC, a New York private equity firm and a professor at 
Northern Kentucky University. He serves on the board of 
The Anthem Foundation of Ohio. 

Thomas A. Brennan is a partner with Graydon Head & Ritchey 
LLP. He is chairman of Sarah House, an organization 
establishing a freestanding children's hospice. He served as 
GCF's chairman in 2004-2005 and vice chairman of United 
Way of Greater Cincinnati. He was a founding member of 
the Private Industry Council of the City of Cincinnati and 
Hamilton County. 

Thomas G. Cody is Vice Chairman for Macy's, Inc. He is 
chairman of the board of Cincinnati Children's Hospital 
Medical Center and on the board of the Cincinnati USA 
Regional Chamber and Xavier University. He was a co-chair 
of the Mayor's commission on race relations, Cincinnati 
Community Action Now (CAN). 

Cathy T. Crain is retired Vice President of Scudder Stevens 
& Clark. She is president of the Cincinnati Opera board of 
trustees, and a board member of the Cincinnati Parks 
Foundation, the Queen City Foundation and the WorldWatch 
Institute. She is a former board member ofthe Women's Crisis 
Center and the Ohio Historical Society. 

Alva Jean Crawford (Jean) is a former teacher and counselor 
for Cincinnati Public Schools. She is a board member of the 
Cincinnati Opera and Cincinnati Ballet. She has served on 
the boards ofWGUC 90.9; Great Rivers Girl Scout Council; 
Hearing, Speech & Deaf Center of Greater Cincinnati; 
FreestoreFoodbank; and the Children's Home Advisory Board 
(United Way). 

Jane V. Domaschko is on the boards ofThomas More College 
and the Kenton County Library Foundation. She serves on 
GCF's Northern Kentucky Fund Advisory Board and is a 
member of the Community Relations committee at the 
St. Elizabeth Medical Center Foundation. 

David W. Ellis III is Senior Vice President of UBS-Gradison. 
He serves on the board oftrustees of The Seven Hills School, 
Cincinnati Symphony Orchestra Pension Plan, the Blue Ash 
Protective Association and the Segoe Family Foundation. 

Linda C. Fath is a board member for the Taft Museum ofArt, 
Cincinnati Playhouse in the Park, May Festival and the 
Association ofVolunteers ofthe Children's Hospital Convalescent 
Center. She is also a docent at the Cincinnati Art Museum. 

Barbara G. Lewis is former President of Jobs for Cincinnati 
Graduates. She has served on the boards of Cincinnati 
Playhouse in the Park, Jobs For Ohio Graduates, the Junior 
League of Cincinnati, Springer School and Center, the 
Wyoming Board of Education, and as a trustee for 
Pikeville College. 

Governing Board 

William C. Portman III (Wym) is Chairman of Portman 
Equipment Company. He is on the board of the Montana 
Nature Conservancy. He was GCF's chair from 2006-2007. 
He has served as vice chair of the Cincinnati Museum Center 
and the Seven Hills School, chair ofJoy Outdoor Education 
Center and as a board member of The Children's Home. 

Marvin H. Rorick, M.D. is a neurologist with Riverhills 
Health Care. He is on active and teaching staff at Christ, 
Bethesda and Jewish Hospitals. He served as president of 
the Academy of Medicine of Cincinnati ( 1998-99) and now 
serves as First District Councilor of the Ohio State Medical 
Association. He is president of The Anthem Foundation of 
Ohio Board. 

Peter S. Strange is Chairman/CEO of Messer Construction 
Co. He is on the boards of the Cincinnati USA Regional 
Chamber, Dan Beard Council of the Boy Scouts of America, 
Fine Arts Fund, the Cincinnati Branch of the Federal Reserve 
Bank of Cleveland and the Southwest Ohio Workforce 
Investment Board. He has served on boards ofthe Cincinnati 
Symphony Orchestra and the College of Mount St. Joseph. 

Joseph P. Tomain is Dean Emeritus and the Wilbert and 
Helen Ziegler Professor of Law at the University of Cincinnati 
College of Law. He is board chair of the Knowledge Works 
Foundation and the president of the Mercantile Library. 

Marie E. Michel-Tucker is a former marketing manager of 
The Coca-Cola Co. and The Procter & Gamble Co. She is on 
the board of Lighthouse for Youth Services and program chair 
for the Queen City chapter of The Links, Incorporated. She 
has served on the boards of Great Rivers Girl Scout Council, 
YWCA ofGreater Cincinnati and Beech Acres. She volunteers 
at the Cincinnati Country Day School and belongs to Junior 
League of Cincinnati and Alpha Kappa Alpha Sorority, Inc. 

Ron D. Wright, Ph.D. is the former President of Cincinnati 
State Technical and Community College. He is a past member 
ofthe Governor's Commission on Higher Education and the 
Economy and the board of the American Association of 
Community Colleges. He is a member of the National 
Commission for Cooperative Education. 

Legal Counsel 
Daniel J. Hoffheimer is a partner with Taft, Stettinius & 
Hollister LLP. He is past chair of the National Underground 
Railroad Freedom Center, Cincinnati Symphony Orchestra, 
and Cincinnati Public Radio (WGUC and WVXU), past vice 
chair ofJewish Hospital, and former president of the 
Cincinnati and Federal Bar Associations. 

President/CEO 
Kathryn E. Merchant has been President/CEO ofThe Greater 
Cincinnati Foundation since 1997. She previously directed 
The Pew Charitable Trusts' Neighborhood Preservation 
Initiative and was a partner at Holt, Wexler & Merchant 
consultants. She received a 2005 YWCA Career Women of 
Achievement Award and the Ohio Grantmakers Forum's 2006 
Ohio Philanthropy Award. She served on the board of the 
Council on Foundations 2001-07, with numerous leadership 
positions including vice chairman 2006-07. 
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Committees & Advisory Boards 

Audit Committee 
Oversees all aspects ofthe external audit 
including selection ofauditors and review 
oftheir performance, audit planning and 
negotiation offees. 

Thomas G. Cody, Chair 
Ronald Dolan 
DavidW. Ellis Ill 
Louis D. George 

Finance Committee 
Recommends financial policies to the 
Governing Board and monitors 
financial operations. 

Paul W. Chellgren, Chair 
CathyT. Crain 
James M. Crosset 
Ronald Dolan 
William L. McNeese 
John S. Stith 
Peter S. Strange 
Edward J. Vonderbrink 

Giving Strategies 
Committee 
Developsgiving strategies and promotes the 
Foundation to the community. 

David W. Ellis Ill, Chair 
Susan C. deRoos 
Jane V. Domaschko 
Tad Lawrence Ill 
Jacqueline M. Mack 
William L. Montague 
Mary Lou Motl 
William C. Portman Ill 

Tia Robertson 
Nancy K. Swanson, Ex-Officio 
Daniel J. Hotfheimer, Legal Council 

Governance Committee 
Advises the Board as a whole on corporate 
governance matters and nominates 
Governing Board appointees. 

William C. Portman Ill, Chair 
Thomas A. Brennan 
Thomas G. Cody 
Barbara G. Lewis 
Marvin H. Rorick, M.D. 
Daniel J. Hoffheimer, Legal Counsel 

Investments 
Committee 
Recommends investment policies to the 
Governing Board; monitors investment 
performance; periodically evaluates the 
effectiveness ofthe Foundation's combined 
trust and corporateform structure. 

CathyT. Crain, Chair 
Paul W. Chellgren 
Susan F. Flischel 
Michele Hawkins 
Mackey McNeill 
Marvin H. Rorick, M.D. 
Charles Seal 

Foundation Advisory 
Network 
Serves as a resource in designing, 
implementing, and evaluating GCF's 

outreach strategies to local 
professional advisors. 

Robert E. Brant, J.D. 
Katz, Teller, Brant & Hild 

Robert W. Buechner 
Buechner, Hafer, O'Connell, Myers 

Christine A. Buttress 
Graydon, Head, & Ritchey, LLP 

John E. Christopher, Jr. 
Dinsmore & Shohl, LLP 

J. Michael Cooney 
Dinsmore & Shohl, LLP 

Jennifer E.Daniels 
Merrill Lynch 

David A. Foster 
Foster & Motley, Inc. 

Robin S. Hays-Haun 
Deloitte & Touche 

Suzanne P. Land 
Greenbaum, Doll, & McDonald, PLLC 

William F. Lyon 
The Lyon Group 

Bernard L. McKay 
Frost Brown Todd LLC 

T. Stephen Phillips 
Frost Brown Todd LLC 

Thomas M. Regan 
Lenox Wealth Management 

David Singer 
Merrill Lynch 

H. PatrickWeber 
Barrett & Weber, LPA 

Diane West 
VonLehman & Co., Inc. 

Christopher White 
National City Bank 
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Community 
Investment Committee 
The Community Tnvestment Committee 
reviews grant recommendations from 
six advisory committees and makes 
recommendations to the Governing 
Board for approval. 

Thomas A. Brennan. Chair 
Neil Comber 
CathyT. Crain 
Alva Jean Crawford 
Linda C. Fath 
Edward R. Jackson 
Barbara G.Lewis 
Monica Johnson Mitchell, M.D. 
Myrtis H. Powell, Ph.D. 
Johnna Reeder 
Joseph P. Tomain 
Matthew D. Van Sant 
Richard L. Westheimer 
Ron D. Wright. Ph.D. 

Arts & Culture 
Committee 
Linda C. Fath, Chair 
Gema Bahns 
Richard A. Bachhuber. Jr. 
Robert C. Brown 
Charles B. Eilerman 
Kathryne Gardette 
Howard Kaplan 
Beth Levy 
April Martin 
Irwin Weinberg 
Robert S. Wicks 

Education Committee 
Barbara G. Lewis, Chair 
Richard N. J. Adams 
Lee A. Carter 
Judy Clark 
Susan K. Cook, Ph.D. 
Rev. Richard Fowler 
Judy Gibbons 
Jose F. Guerra 
Hazel Pegues 
Donna Perzigian 
Roger J. Schorr 

Environment 

Committee 

CathyT. Crain, Chair 

Will iam T. Bahlman. Jr. 

Rhoda Brooks 

Lawrence Falkin 

Richard Fencl 

Christina MacVeigh 

Gary Morgan 

Ann D. Navaro 

Elizabeth Sherwood 


Fan Wang-Cahill 
Richard L. Westheimer 

Community 
&Economic 
Development 
Committee 
Ron D. Wright, Ph.D .. Chair 
Amin A. Akbar 
Nancy Cooper 
Jan W. Hillard, Ph.D. 
Kathye Lewis Rowe 
Jenna M. McHugh 
Sandra B. Richtermeyer, Ph.D. 
Simon Sotelo 
Byron White 
Allen G. Zaring IV 

Health Committee 
Alva Jean Crawford, Chair 

Frank Bloom 

Kathleen A. Burklow, Ph.D. 

Lawrence Hawkins, Jr., Esq. 

Michael Miller 

Carolyn Jones 

Henry A . Nasrallah, M .D. 

Purceii Taylor, Ph.D. 

Richard L. Utecht 

Lee Ann Watson, CRC, LPC. Ph.D. 


Human Services 
Committee 
Joseph P. Tomain, Chair 
Steven L. Bradley 
Marena Brown 
Rev. Gregory Chandler 
Robert A. Goering, Sr. 
Wayne Johnson 
William C.H. Joiner 
Ruth R. McDiffett 
Cynthia Smith 
Honorable Stephanie Wyler 

The Clermont 
Community Fund 
ADVISORY BOARD 
Tom Cole, Chair 

Tara Dawson, Vice Chair 

Tim Beechuk 

Kendra L. Daugherty 

Kathy Freudenberger 

Cynthia J. Jenkins, Ex-Officio 

Mel Larson 

Christina MacVeigh 

Andy McCreanor 

Priscilla S. O'Donnell 

Linda Pilon 

Michael J. Ri ley 

Tom Rocklin 

Chris Smith 


EMERITUS MEMBERS 
John D. Erhardt 
Robert Farrell 
Paul Hiltz 
Bill Over* 
Honorable Stephanie Wyler 
*deceased 

The Northern 
Kentucky Fund 
ADVISORY BOARD 
Jeanne-Marie Tapke, Chair 
Chad A. Bilz 
Donna M . Bloemer 
Nancy Cooper 
Jane V. Domaschko 
Susan F. Flischel 
Rev. Richard Fowler 
Judy Gibbons 
Dan Groneck 
Michael J. Hammons 
Jean Hengelbrok 
Jane Herms 
Jay Lange 
Leslie P. Maloney 
William L. Montague 
Andrew J. Schaeffer 
Martha A. Snider 
Steve Stevens 
Charles Whitehead 
Frances W. Williams 
Wade T. Williams 

EMERITUS MEMBERS 
Judith G. Clabes 
Merwin Grayson, Jr. 
Bert Huff 
Jim Huff 
Edwin T. {Ted) Robinson 
Wm. T. {Bill) Robinson Ill 
Frank B. Sommerkamp, Jr. 

The Women's Fund 
Leadership Council 
Dwinelva Z. Zackery, Chair 
Barbara J. Bonifas 
Myrita Craig 
Jackqueline Davis 
Kathy Delaura 
Judith Harmony 
Kathryn A. Holl ister 
Wijdan Jreisat 
Amy M. McPike 
Barbara Rinto 
Kathye Lewis Rowe 
Mary R. Stagaman, Chair Elect 
Marcia Togneri 
Verna W illiams 
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Foundation Staff 

Kathryn E. Merchant, President/CEO 

Tara L. Behanan, Giving Strategies Coordinator 

Lori A. Beiler, Grants & Scholarship Manager 

Stephen P. Bentley, Haile/U.S. Bancorp Foundation Fellow 

Karen L. Bond, Grants Manager 

Gary R. Bricking, Consultant, Northern Kentucky Fund 

AmyL. Cheney, CPA, Vice President for Giving Strategies 

Michele A. Costello, Operations Manager 

Joy A. Englert, Finance Associate-Accounting 

Amy E. Fenker, Executive Assistant 

Charles B. Fink, Consultant, Clermont Community Fund 

Vanessa Freytag, Executive Director, Women's Fund 

Margaret L. Gaither, Senior Giving Strategies Officer 

Jennifer A. Geisheimer, Grants Manager, Private Foundations 

Ellen M. Gilligan, Vice President for Community Investment 

James D. Huizenga, Director of Private Foundation & Donor Services 

Mary D. LeRoy, Program Officer, Private Foundations 

Lisa M. MacDonald, Senior Accountant 

Julia A. Mace, Communications Officer 

Helen J. Mattheis, Senior Program Officer, Community Investment 

J. Scott McReynolds, Vice President for Finance & Administration 

Kristina Newman Moster, Ph.D., Senior Program Officer, Community Investment 

Kay Pennington, Community Investment Coordinator 

Mary R. Pitcairn, Giving Strategies Manager 

Leah M. Porter, Receptionist 

Elizabeth Bower Reiter, APR, Vice President for Communications & Marketing 

Patricia M. Ries, Communications Assistant 

Joe Saylor, Director of Development 

Liane M. Szucs, Controller 

Minda F. Thompson, Director of Professional Advisor Relations 

Raymond F. Watson, Program Officer, Community Investment 

David Weisshaar, Director of Technology 

Theresa R. Wukusick, Anthem Foundation of Ohio Program Director 

Not pictured: Michele Costello, Chuck Fink, Leah Porter. 36 





Features Continued 

(CIRV, continued from page 4) 
Abdullah is a street worker, a part of a group Dr. Garcia fondly calls, "the soul of CIRV." Street workers are 
personal advocates for CIRV's "customers" and help them get support from CIRV agencies such as Cincinnati 
Works. Street workers also spread the message on the streets. Violent offenders relate to the street workers 
because they have a similar past. They are parents, sons and grandfathers who have made the change themselves 
and know the struggles involved. 

"We are people, most of us, that have been out there and made mistakes and we're trying to give something 
back, to influence some positive change in these young men;' shared Abdullah, who himself served a 20-year 
prison sentence. "Most of us were raised in these environments. We don't represent a threat to these kids, we 
represent hope. The word gets around. Most of these guys don't really want to be out there. It's like being in a 
war zone. In a war, bullets are flying but they still have to go get food, life still has to go on and that's what it's 
like in Avondale sometimes." 

"When we go into jails, the prisons, wherever they are at, we're basically telling them, 'we cannot get you a job, 
we cannot get you housing, but what we can get you is hope;" street worker Robert Akikta said. "We're there 
for you. And we can be an instrument in getting the job, getting the housing, if you're willing to work at it. We 
can show you the tools. Are you willing to sit down with me and have a conversation? Are you willing to put 
away your excuses?" 

These dedicated individuals put in some 60 hours a week. The number ofcustomers is growing as word gets out. 

"Word travels fast when somebody knows somebody cares;' Stan Ross, who oversees and recruits street workers, 
said. "It gets back to a cousin, a friend, to somebody simply saying, 'I need help. I want you to help me."' 

At a recent meeting several street workers said they had been trying to make changes in their communities but it 
wasn't until men like Dr. Garcia and community leader Ross Love came along that they really felt they had a voice. 

"We appreciate you (Dr. Garcia) and Ross Love and everyone that's part of it;' Mitch Morris said. "It's genuine. 
It's not a front. You're a surgeon. You don't have to be interested in this man, but you are trying to make a 
difference. That trickles down to us and is why we do what we do." 

"With Dr. Garcia helping us, urging us on, we now have multiple voices;' added Thomas Blair. "Ross Love and 
Dr. Garcia, at our call-ins, the way they give with so much passion - it really ignites us. Because they have a 
passion and feeling about our clients and they don't even know them." 

In one year, CIRV has had results. GMI homicides were down 55.3% between October 2007 and May 2008. 
According to Cincinnati Works, 77 customers completed its job readiness program and 55 have found jobs. 

Street worker Drew Cotton said he jumped at the opportunity to be a part of this change. 

"After having been a part of the problem for so long, I wanted to be a part of the solution;' he said. "If I could 
just effect change in one person, it would be well worth it for me to keep somebody from experiencing all the 
heartache, pain and suffering that I went through after being shot and being incarcerated." 

(Otto, continued from page 8) 
Distances to the village center can make it hard to attend school regularly. Because winters in the mountainous 
regions are severe, beginning in late September and lasting through March, it isn't realistic for young children 
to walk miles to school. School dormitories are often the solution. 

The path to make a difference seemed obvious for the Ottos. They decided they wanted to sponsor a school, 
through P&G's partnership, and build a dormitory. The dormitory would double the number ofchildren who 
could attend school because they could spend the entire week there. The next step was making an international 
contribution. 

Charlotte called GCF to find out whether the Foundation could help. As it turned out, GCF had been exploring 
options for international grantmaking and the Ottos' request confirmed the need. 
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Both Ottos said GCF's integrity and stewardship made it the perfect choice to facilitate international grantmaking. 


"When you get right down to it, the most important thing we can do is provide resources;' Bob said. ''We want 

to leave it to the experts to help get the support to where it's needed most:' 


''And that's what GCF is;' Charlotte added. "GCF is the expert on how to help you achieve your mission:' 


Last fall, the Ottos attended the dedication of the Huanglong P&G Otto Hope School in Songpan county, 

Sichuan province (thankfully undamaged in the May 2008 earthquake). Their photos tell a story of happy 

children with a beautiful new school and dormitory. 


Mission accomplished. 


(Agenda 360, continued from page 10) 
"What I'd like to see happen is the community having an overwhelming sense ofcivic pride;' Kevin said. 
"For us to know who we are, and where we are going and what it's going to take to get us there:' 

"I hope people will begin to look at the whole region;' Myrtis said. "That they begin to see that the community 
is greater than me and my little neighborhood. Not my East Side or my West Side or whatever." 

''I'd like to drain the Ohio River;' Ellen laughed. "We need the work we are doing with Agenda 360 to integrate 
and be married to the work ofVision 2015, for the ultimate purpose of having a single vision and plan for the 
broader Tristate region." 

Sometimes having more than one cook in the kitchen makes for a richer meal. 

(Beechem, continued from page 12) 
"If there was a way to characterize Pete, one of his colleagues at The Angus Group said it. He said, 'this guy 
mentored and coached me - he changed my life;" Kathy said. "He did that with everybody. He coached and 
developed and mentored people so this was an absolutely natural thing for him to want to do." 

"Kathy continued her commitment even during Pete's last days and death;' Charlene Ventura said. "This 
program has been a huge success graduating over 60 YWCA Rising Stars. This is truly Pete and Kathy's legacy 
to the YWCA and the community." The Board Leadership Program will graduate its second class in 2008. 

Thanks to Pete, Kathy and the work ofthe YWCA, Kristina said she will always remember to reach out to women 
coming up behind her. 

"One thing we talked about is that we all need to stick together;' Kristina said. "There is always another woman 
coming up the ranks behind you and you need to help her and teach her to help the next woman." 

It's truly lifting as they climb. 

(Maloney, continued from page 18) 
Leslie is the former board president of4C and serves on the Northern Kentucky Fund Advisory Board of GCF. 
It was the Hailes' intent that U.S. Bank, who grew their investment, be able to benefit from the goodwill generated 
from their private foundation. 

"Carol and Ralph taught us to give back with either dollars or service hours;' Tim said. 

Besides being philanthropists, the Maloneys share that the Hailes were down-to-earth, fun people who loved 
to laugh, have fun and were simply their good friends. 

"They lived well but unpretentiously and somewhat flew under the radar;' Tim said. "They were comfortable 
seated next to royalty at a party but would have more fun with the folks in the kitchen. That says a lot about 
who they were. Everyone assumes they ate off gold plates every night." 

"The four of us would usually have hot dogs by the pool with our kids;' Leslie laughed. 

Happy memories are the best legacy. 
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Welcome to the Family! 


The Greater Cincinnati Foundation 

would like to welcome the following 


new funds established in 2007. 

For a list ofall GCF funds, 


please visit the 2007 Report to 

the Community section ofour 


Web site, greatercincinnatifdn.org. 


DONOR ADVISED FUNDS 
54 Fund 
Anonymous No. 41 Fund 
Anonymous No. 43 Fund 
Anonymous No. 44 Fund 
Anonymous No. 45 Fund 
Anonymous No. 46 Fund 
Anonymous No. 47 Fund 
Anonymous No. 48 Fund 
Anonymous No. 49 Fund 
Mary and William Bonansinga 

Charitable Family Fund 
Gary and Sandra Bricking Family 

Charitable Fund (NKY) 
Gordon and Nadine Brunner Family 

Charitable Fund 
Theodore and Mary Ellen Capossela 

Fund (MLCCF) 
CEEMEA Children's Disaster Relief 

Fund 
Kent and Lynne Cerrone Family Fund 

(MLCCFJ 
Alan and Elizabeth Chambers Fund 
CheckYourGenes.Org Fund 
Children's Safe Drinking Water Fund 
Ruth C. Cleves Memorial Fund for 

Catholic School Scholarships and 
Education (NKY) 

Philip and Sheila Cohen Fund 
Thomas F. and June K. Cole Fund (CC) 
Colonial Charity Fund 
Bruce and Alice Edwards Fund 
EKC Fund (MLCCF) 
Charles B. Fink & Cynthia Berryman-

Fink Fund !CCJ 
Thomas D. Freeman Fund 
GCF Staff "Walk the Talk" Fund 
Greater Cincinnati Fund (MLCCF) 

Linda Greenberg Fund 
Anne and Keith Grime Fund 
Grove Family Fund 
Gurm Family Fund 
Carol Ann and Ralph V. Haile, Jr./U.S. 

Bank Foundation Fund No. II 
Gary W. Heldman Fund 
Herkamp Family Fund (MLCCF) 
Thomas J. Higgins Fund 
Hynden Family Charitable Fund 
Thomas M. and Marie M. Jenkins 

Fund 
Kyle and Susan Jones Fund 
Mike and Jane Keating Family Fund 
Kendall Family Fund 
Kiley-Knox Family Fund 
Lebhar Family Charitable Fund 
Chris and Anne Lee Family Fund 
James andTheresa Lewis Gifting Fund 

(MLCCF) 
LyonShare Fund (CC) 
Marker Family Fund 
Sophie Meinhardt Fund 
Mock Family Fund 
Mutzig-Frey Family Fund 
Robert and Charlotte Otto Fund 
P&G Fund 
Paula Fund 
Peridot Fund 
Perlman Family Charitable Fund 
Pleatman Fund 
Susan and Jay Price Family Fund 
C.A. Rabe-Austin Fund 
S.H. Rabe-Austin Fund 
M.S. Rabe-Austin Fund 
Karl M. Reik, Jr. Fund 
Riegler Family Fund 
T and J Russell Fund 
SHS Fund (MLCCF) 
Sandlot Fund 
Marvin and Betsy Schwartz Fund 
Peggy F. Selonick Fund 
Seventh Presbyterian Church Legacy 

Fund 
Sims Family Fund 
Michael Spresser Arts and Education 

Fund 
Pete and Ginger Strange Family Fund 
Zach Strief "Dream Big" Foundation 

Fund 
Sutphin Family Foundation Fund 
Tom and Barbara Tobias Family Fund 
Joseph and Kathleen Tomain Fund 
Christopher and NancyVirgulak Fund 
Karen Wellington Memorial Fund for 

LIVING with Breast Cancer 

Westheimer Rhodes Family Fund 
P & P White Fund 
Kathy and Rick Wissel Fund 
Lydia Grace Wu Memorial Fund 

DESIGNATED FUNDS 
Anonymous No. 41 GCF Fund 
Bethe~Tate Arts Appreciation Fund 

!CCJ 
John and Helen Dupree Fund (KINHC) 
Winston Folkers Fund 
Mary Slade Rust Martin and Louis 

Henry Martin Memorial Fund 
Priscilla Sanborn Martin Fund 
Wilbert D. Peck Scholarship Fund 
Dave and Liane Phillips/United Way 

Fund 
Daniel J. Schlachter Fund 
Carl and Audre Sedacca (FBO The 

National Sclerosis Society) Fund 
Carl and Audre Sedacca (FBO The 

Beechwood Home) Fund 
Allan L. and Margaret Shumard City 

of Milford Parks Program 
John and Susan Tew - Bellarmine 

Chapel Fund 
John and Susan Tew - Catholic Inner

City Schools Education Fund 
John and Susan Tew - Cincinnati 

Museum Center Fund 
John and Susan Tew - United Way 

Fund 
John and Susan Tew - Cincinnati 

Opera Fund 
Theatre Artist Projects Fund 
Stuart and Gladys C. Warshauer Fund 

for the Resident Home Corporation 
Don and Sharon Weston Fund 

SCHOLARSHIP FUNDS 
Dowdney Memorial Scholarship Fund 
Gerstle Family Scholarship Fund 
Tommie Lewis, Sr. Scholarship Fund 
Mary Rhein Math Scholarship Fund 

UNRESTRICTED FUND 
Jeanne Henkel Strout Fund 

GCF also welcomed three new clients 
of Private Foundation Grantmaking 
Services: 

The Erma A. Bantz Foundation 
The Ruth J. and Robert A. Conway 

Foundation 
The Donald C. and Laura M. Harrison 

Family Foundation 

CC indicates that the fund has chosen to affiliate with the Clermont County Family ofFunds 

MLCCF indicates that the fund is part of the Merrill Lynch Community Charitable Fund 

NKY indicates that the fund has chosen to affiliate with the Northern Kentucky Family ofFunds 
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The Greater Cincinnati Foundation · The Robert & Ruth Westheimer Center for Philanthropy 
200 West Fourth Street • Cincinnati, Ohio 45202-2602 
Phone (513) 241-2880 · Fax (513) 852-6886 

On Our Web Site 
You will find a link to the electronic companion to this report on our home page at 
greatercincinnatifdn.org. There you will find: 
• Listing of all funds managed by GCF 
• Responsive grants made in 2007 
• Contributions (over $250) received by GCF in 2007 
• Complete audited financial statements 

Our Web site also includes special sections with resources for: 
• 	Individuals and families seeking charitable giving solutions 
• 	Current GCF donors to work with their fund and learn more 

Professional advisors who are helping clients 
• Nonprofit organizations seeking grants or other resources 

Credits 
Editor: Elizabeth Reiter · Writer: Julia Mace · Design: Shelley Klingelsmith, KCD, Inc. • 
Printing: Queen City Printing · Photography: Ventre Photo Illustration (feature, board 
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